MHWHOBPHAYKH POCCUUA

degepanbHOE roCyIapCTBEHHOE OI01KEeTHOE 00pPa30BaTe/IbHOE YUPesKAeHHe BhICIIEro
odpasoBanus «'opHO-AnTalickuii rocylapcTBeHHbIH YHHBEPCUTET»
(PI'bOY BOT'ALY, I'AT'Y, I'opHO-AJITalicKHii TOCY1aPCTBEHHbIN YHHBEPCHTET)

CHeHKpr HAa HHOCTPAHHOM HA3BIKC

paboyasi mporpaMmMa JUCIHUTUIMHBI (MOTYJIS)
3akperuieHa 3a kadeapoi Kadeapa MHOCTPAHHBIX A3ZBIKOB U METOMKH NPeENoaBaHus

Y4eOHsIit mTaH 04.03.01_2025 135.plx
04.03.01 Xumus
XuMHS OKpY’KaloIIel cpebl, XMMUIECKasi SKCIIEPTH3a 1 3KOJIOTHYECKasi 0€3011aCHOCTh

Kpammpuxarus O0akajaBp
®dopma 00yueHus O4HasA
OO01mast TpyI0EMKOCTb 23ET
Yacos 1o yyeOHOMY MIaHy 72 Busl KoHTpONISL B ceMecTpax:
B TOM YHUCJIE: 3a4yeTsl 6
ayJIUTOpPHBIE 3aHIATHUS 28
caMoCTOsTeNbHAsA padoTa 35
4acoB Ha KOHTPOJIb 8,85

Pacnpez[ene}me YacCoB JUCHMILIMHBI 110 CeMeCTpaM

Cemectp 6 (3.2)
(<Kypc>.<Cemectp Ha Kypce>) Hroro
Henens 19 1/6
Bup 3anaruit v PII i PII
[IpakTuueckue 28 28 28 28
KoHTponb caMoCcTOsATeTbHOM paboThl IpH 0,15 (0,15 |0,15 [0,15
MPOBEICHUN aTTECTALUI
Hroro ayn. 28 28 28 28
KonraktHas padota 28,15 | 28,15 [ 28,15 | 28,15
Cam. pabora 35 35 35 35
Yacel Ha KOHTPOJIb 8,85 8,85 |8,85 |8,85
Uroro 72 72 72 72




IIporpammy coctaBui(u):

K.neo.H., doyenm, Kupuuenxo Enena Anexcanoposua

Pabouast mporpaMma JUCIATUTHHEL
Cnenkypc Ha HHOCTPAHHOM SI3BIKe

pa3paborana B cootBercTBur ¢ OI'OC:

DenepanbHbIil TOCYIAPCTBEHHBIH 00Pa30BaTENBHBINA CTAHIAPT BHICIIETO 0OPAa30BaHUs - OAKATABPUAT MO HATPABICHUIO MOJrOTOBKH
04.03.01 Xumus (mpuxa3 Munooprayku Poccun ot 17.07.2017 1. Ne 671)

COCTaBJICHa HA OCHOBAaHWH Yy4EOHOTO IIaHa:
04.03.01 Xumus

YTBEPkKACHHOTO Yu€HbIM coBeToM By3a oT 30.01.2025 nmpotokon Ne 2.

Pabouast mporpamma yTBepKIeHa Ha 3aceaHUU Kadeapbl
Kadeapa HHOCTPAHHBIX SA3bIKOB M METOAUKH NMPeENoIaBaHus

[Iportoxon ot 10.04.2025 nporokoin Ne §

3aB. kadenpoii AnxybaeBa Aiicymy CepreeBHa



BuszupoBanue PII/] 1151 McoJIHEHHS B OYepPeTHOM Y4e€OHOM Toy
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1. HEJIA U 3AJTAYH OCBOEHUA JUCITUITJINHbBI

1.

Ju—

Leau: CoBepiieHCTBOBaHNE WHOS3BIYHON KOMMYHUKATUBHON KOMITETSHITUH IS IETIOBOTO OOLICHHUS B YCTHON M TUCHMEHHOMN
dopmax.

1.2 | 3aoauu: - coBepiieHCTBOBaHHE JIEKCHKO-TPAMMAaTHUECKUX HABBIKOB, HEOOXOANMBIX AJIsl OOIIEHHS Ha MHOCTPAHHOM SI3BIKE
B IpO(eCCHOHANTBHOM NS TEIbHOCTH;

- COBEpIICHCTBOBAHNE KOMMYHUKATHBHBIX YMEHHUH (MOHOJIOTHYECKON M JMAIOTHUECKOI pedr, YTCHUS U MIChMa) B
IpoLECCe AETOBOTO OOIIEHNS Ha HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHUIIJIMHBI B CTPYKTYPE OOIl

IMuxn (paszgen) OOI: | ®T/.B

2.1| TpeGoBaHusi K NpeIBAPHTEIbHOM OATOTOBKE 00y4aI0IIerocs:

2.1.1| s yCTIeIIHOTO OCBOGHNS JAHHOM AUCIMILUIMHEI HEOOXOANMBI 3HAHHS, YMEHHS 1 HaBBIKH , TOTyJ9acMble H (POpMUpyeMbIe
JuCHUIIIMHON "MHOCTpaHHBIHN A3bIK".

2.2 | JMCHUIUIMHBI U IPAKTHKH, 1JI51 KOTOPBIX 0CBOEHHUE TaHHOM JMCIUILIMHBI (MOYJIs1) HEOOXOAUMO KaK
npeaulecTByoIee:

2.2.1|IloaroroBka K mpoueaype 3aliUThI U 3alUTa BEITYCKHOMN KBaTU(UKALUOHHOH pabOTEI

3. KOMIIETEHLM OBYYAIOILET OCSl, ®OPMHUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCIHHATLINHBI
(MO YJIST)

YK-4: CniocodeH ocylecTBIISITh 1€J10BYI0 KOMMYHUKAIMIO B YCTHO# U MUCbMEHHOI (popMax Ha rocyiapcTBEHHOM SI3bIKE
Poccuiickoii @enepauuu 1 HHOCTPAHHOM(BIX) si3bIKe(aX)

NJI-1.YK-4: Biaageer cucTeMoii HOPM PYCCKOI0 JIMTEPATYPHOIO SI3bIKA MPH €ro UCIO0Jb30BAHUM B KaUecTBe
rocy1apcTBeHHOro si3bika Poccuiickoii @eiepannu 1 HOPMaMU HHOCTPAHHOTO(BIX) SI3BIKA(0OB), HCMOJIb3YeT Pa3JIMYHbIE
(opMbI, BUABI YCTHOM M NMCbMEHHOH KOMMYHHKALMH.

- 3HAaeT OCHOBHBIE TPaMMAaTHYECKUE CTPYKTYPBI; 00IIEYIOTPEOUTENBHYTO, OOMEKYNBTYPHYIO B PO ECCHOHATIBHYTO JIEKCHUKY;
pedeBbIe KIIHIIE, HEOOXOIUMBIE TS OCYIIECTBICHUS JETI0BOM KOMMYHHKAIIMU HA HHOCTPAHHOM SI3BIKE;

- yMeeT IOCTPOUTH BBICKA3bIBaHHS B CMOAEINPOBAHHBIX (IIpeUlaraéMblX) CUTYaIUAX OOIEHUS HA MHOCTPAHHOM f3bIKE, IPaBUIIBHO
UCIIONB3Ys BepOaJIbHbIE U HEBEPOAIbHbIEC CPEICTBA OOIIICHHS;

- BJIaJieeT HHOCTPAHHBIM S3BIKOM KaK CTHJIEM JICJIOBOTO OOIICHNS.

N-2.YK-4: Ucnoab3yeT A3bIKOBbIE CPEACTBA S JOCTHKEHUS NPO(ecCHOHAIBHBIX 1e/iell Ha PycCKOM U HHOCTPAHHOM
(bIX) s13bIKe(aX) B paMKaX MEeKJINYHOCTHOIO M MEKKYJIbTYPHOIO 0011IeHHUS.

- 3HAaeT 0COOEHHOCTH CTHIIMCTHKY HAITUCAHHUA O(QUIIMANBHBIX 1 HEOPHITHATIBHBIX IIICEM
- yMeeT BEeCTH JETOBYIO NEPEIUCKY C YUETOM COIMOKYJIBTYPHBIX OCOOCHHOCTEH! ¢ MpeCcTaBUTEsIMU IPYTHX CTpaH
- BJIaJICET TEXHUKOU JEJI0BOr0 NMChbMa Ha HHOCTPAHHOM SI3bIKE

4. CTPYKTYPA U COAEPKAHUE JUCHUIIIMHBI (MO YJIA)

Kon HaunmeHoBaHue pa3iesioB U TeM /BU] Cemectp | YUacoB | Komneren- | Jluteparypa | Uute | Ilpumeuanue
3aHATHS 3aHATHSA/ / Kvypce 197078 PaKT.
Paznen 1. Coaep:xanue 3aHATHH U
€CaMOCTOATEJIbHOM PadoThI
1.1 Introducing yourself. Business card. /ITp/ 6 4 Na-1.YK-4 J1.1 0 poseBas urpa,
JI1.2J12.1 MepeBoJ TEKCTa
1.2 Introducing yourself. Business card. /Cp/ 6 6 Na-1.YK-4 J1.1 0
J1.2J12.1
1.3 Presentation. /ITp/ 6 4 NAa-1.YK-4 J1.1 0 poJseBas urpa
JI1.2J12.1
1.4 Presentation. /Cp/ 6 8 na-1.YK-4 JI1.1 0
JI1.2J12.1
1.5 Recruitment and Selection. Skills and 6 8 na-1.yK-4 J1.1 0 Tecr, ponepas
Qualifications. /TIp/ JI1.2J12.1 Urpa, nepeBo




1.6 Recruitment and Selection. Skills and 6 6 Na-1.YK-4 J1.1 0
Qualifications. /Cp/ JI1.2J12.1
1.7 Business trip /TIp/ 6 6 HNa-1.YK-4 J1.1 0 poJieBas urpa,
JI1.2J12.1 IIepeBOJ] TEKCTa
1.8 Business trip /Cp/ 6 6 na-1.yK-4 J1.1 0
J1.2J712.1
1.9 Business Correspondence. /ITp/ 6 6 NAa-1.YK-4 J1.1 0 TECT, UCbMO
J1.2J712.1
1.10 Business Correspondence. /Cp/ 6 9 HUa-1.YK-4 J1.1 0
J1.2J12.1
Pasnen 2. IlpoMe:kyTouHasi aTrecTanus
(3auérT)
2.1 IToxroroBka k 3a4éty /3auét/ 6 8,85 | UI-1.YK-4 0
nJa-2.YK-4
2.2 KonraxTHas padora /KCPATT/ 6 0,15 | UO-1.YK-4 0
nUa-2.yK-4

5. ®OHJ1 OHEHOYHBIX CPEJCTB

5.1. IlosicHuTEILHAS 3aIMCKA

1. ®oHp OLIEHOYHBIX Cpe€acTB (I)OpMI/IpyeTCﬂ OTACIBbHBIM JOKYMCHTOM B COOTBETCTBHUHU C [lonoxxenueMm o (I)OH,Z[G OIICHOYHBIX CPEJCTB
B ropHO—AHTaﬁCKOM TOCYyAapCTBCHHOM YHUBCPCUTCTC.

5.2. OueHo4Hble CpeacTBa AJid TeKylero KOHTpoJs

IIpumepHBIi TECT 151 BXOJAHOTO KOHTPOJIS

L. Our children rock music and tennis.

(a) have

(b) do

(©) like

21. We  inanice flat in the centre of the city.
(a) live

(b) have

(©) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(©) friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(©) cold

4. Andy as a project manager.

(a) does

(b) likes

() works

5. He up at 6 o’clock.

(a) goes

(b) stands

(©) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(©) cooks

7. Where ___ you from?

(a) -

(b) is

(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

9. Usually he _____home at 5.30.

(a) leaves

(b) gets




(©) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kpurepun onenku:

Crynent BeinonHui 84-100% 3ananuii «OTJINYHOY, TIOBBIIIEHHBIN YPOBEHb
Crynent BeinonHmI84-100% 3ananunit «XOpOUIOY, IOPOTOBbIA YPOBEHb

CryzaenT BeinonHunS0-65% 3ananuit «yZOBIETBOPUTEIBHOY», IOPOTOBLIH yPOBEHb

CryzneHT BeIOTHII MeHee 50% 3aJaHuii  «HEYIOBJICTBOPHTEILHOY», YPOBEHB HE ChopMHUpOBaH

IIpumepHBIi TECT I TEKYLIEro KOHTpous |

L. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(©) The telephone is sounding.

2. What is the opposite of to buy?

(a to sell

(b) to take

(©) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(©) stay

5. _____your teacher from the UK?

(a) is

(b) -

(©) are

6. My name’s Brigitte and I~ in Paris with my husband.
(a) like

(b) live

(©) have

7. I for a French phone company.

(a) work

(b) study

(©) like

8. I English after work two days a week.

(a) go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(©) live

10. Our children rock music and tennis.

(a) have

(b) do

(©) like

Kpurepuu onenku:

Crynent BeimonamI 84-100% 3ananuit «OTJIMYHOY, IIOBBIICHHBIN YPOBEHb
Crynent BeinonHuin84-100% 3ananuii «XOPpOILI0», TOPOrOBbIN YPOBEHb
Crynent BeinonHuinS0-65% 3aganuit «YZIOBJIETBOPUTENILHOY», TIOPOTOBBII YPOBEHD

CrynenT BeimoHmI MeHee 50% 3aJaHuil  «HEYIOBJICTBOPHUTEILHOY, YPOBEHB HE ChopMHUpOBaH

ITpuMepHBIi TeCT I TEKYIEro KOHTPOIIS 2

1.
(@)
hold.
2.
(@)
(b)
3.
(@)
(b)

(©)

4,

calls the o

(@)

Good morning, Johnson & Wesson. How can I help you?
I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll

I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

Sure. Can I tell her who is calling?

Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

I'm sorry. Can you speak a little bit louder? The line is breaking up.

Hang on. Let me switch from my cordless to my other phone.

I'm sorry. You have the wrong number.

He's out of the office right now. Can I have him call you back?

I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she

ffice.

Yes, that sounds great. Please tell her to call Samantha Warren.




(b) Yes, I'll put you through.

(©) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(©) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(@ Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(©) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(©) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.
(a) OK. I'll put you through.

(b) I prefer to hold.

(©) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.
(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

() Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepun onenku:

Crynent BeinonHui 84-100% 3ananuii «OTJINYHOY, IIOBBIIIEHHBIN YPOBEHb
Crynent BeinonHmI84-100% 3ananunit «XOpOUIO», IOPOTOBLII YPOBEHb
CryznenT BoeimoaHUIS0-65% 3ananuit «YJIOBJICTBOPUTEIBHOY, IOPOTOBBIA YPOBCHB

CryzneHT BeIOTHIII MeHee 50% 3aJaHuil  «HEYIOBJICTBOPHTEILHOY, YPOBEHB HE ChopMHUpOBaH

Onenounoe cpeactBo "PoseBas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. Konmenmust: HHCIIECHUPOBKA Oeceibl (3HAKOMCTBA) MEXIY KOJJIeTraMi/IIapTHEPaMH B CUTYAaI[ 3HAKOMCTBA BO BPEeMs
JICTIOBOH TOE3/IKH.

3. Ponu: maptHepsl/Koiuiery o pabore.

4. OsxumaeMslii(e) pe3ynbTat(bl):MHCIIEHUPOBKA Oece/bl (3HAKOMCTBA) OpraHM30BaHA U IIPE/ICTaBICHA B

COOTBETCTBHHU C CUTYAIHEN AETOBOI0 OOIIEHHS.

1. Tema: « Business Meeting.

2. Konmenmust: HHCIIECHUPOBKA Oeceibl (3HAKOMCTBA) MEXIY KOJJIETaMi/IIapTHEPaMH B CUTYaI[H 3HAKOMCTBA BO BPEeMs
JICTIOBOH TOE3/IKH.

3. Ponm: mapTHepsI/Komiern mo padote.

4. OxugaemMslii(e) pe3ynbTaT(bl): MHCIIEHHPOBKA Oece bl (3HAKOMCTBA) OPraHU30BaHa M MPEICTaBIICHA B COOTBETCTBUH C

CUTYyallMeH J1e0BOT0 OOILEHHS.

1. Tema: ,, 1. «Presenting your company to a business partner»

2. Konreniust urpsl: HHCIIEHUPOBKA Oeceibl Mex Ty OM3HECMEHOM U €T0 MapTHEPOM II0 OHU3Hecy.

3. Ponu: maptHeps! o paboTe.

4. OsxumaeMelii(e) pe3ynbTar(bl): MHCIICHUPOBKa Oecelbl OpraHN30BaHa U MPEACTAaBICHa B COOTBETCTBHIHY C CHTyalneH
OO0IIeHHS.

1. Tewma: ,,Official Talk on the Phone according your CV”.

2. KoHrenust urpbl: ”HCIEHUPOBKA OeceIbl MEXKTy paboToMaTeIeM | CITy KaliM

3. Ponu: pabotoparens/mpeTeHaeHTOM 110 padoTe.

4 Oxkunaemblii(e) pe3yabTaT(bl): MTHCIEHUPOBKA Oece bl OpraHU30BaHa U MPE/ICTABICHA B COOTBETCTBHH C CUTYaAIlUEH OOIECHUSI.

«OTINYHOY, TTOBBIIICHHBII YPOBEHB: CTYJCHT ITOKA3bIBACT ITTyOOKHE 3HAHUS IPAMMATHUECKUX CTPYKTYD; OOLIEyIOTPeOUTEeTbHOM,
OO0IEKyIbTYpHON U MPO(ECCHOHATBHON JIEKCHKH; PEUEBBIX KIIUIE, HEOOXOIUMBIX [UISl OCYILECTBIEHHS AEI0BOH KOMMYHHKAIIIH
Ha MHOCTPaHHOM $I3bIKE€, OCHOBHBIX IT€PEBOUECKUX TpaHCopManuii. JleMOHCTpUPYET OTIIMYHbIE HABBIKH M YMEHHS PEIEBOTO
B3aMMOJICHCTBHS C TAPTHEPOM: yMeeT HadaTh, HOAJEpKaTh H 3aKOHIHTH Oecery; CoOIro1aeT 09epEaHOCTh IPH 0OMEHE PEIUTHKaMHU;
BOCCTaHABIMBAeT Oeceqy B Ciryyae cOOs; SIBISIETCS aKTHBHBIM, 3aHHTEPECOBAHHBIM COOECEHUKOM; COOII0IAeT HOPMBI BEXKIMBOCTH.
«XopoI10», MOPOrOBbIN YPOBEHb: CTYIEHT ITOKa3bIBAET XOPOLIMI YPOBEHb 3HAHUI OCHOBHBIX TPAMMATHYECKUX CTPYKTYD;
00IIeyOTpeONTENBEHOM, O0IEKYNBTYPHOH 1 TPO(heCCHOHATBHON JISKCHKH; PEYEBEIX KITHIIE, HEOOXOUMBIX ISl OCYIIECTBICHUS
JIeTIOBOH KOMMYHHKAIIMH HA HHOCTPAHHOM $I3bIKE, OCHOBHBIX [IEPEBOTIECKIE TPAHCHOPMALIUH. JJeMOHCTPHPYET XOPOIIHE HABBIKH
U YMEHHS PEeueBOro B3aMMOJEHUCTBUS C MapTHEPOM: yMEET HauaTh, IOANEpkKaTh (B OOJBIIMHCTBE CIy4aeB) U 3aKOHUUTH Oecery;




co0iroaeT 09epEAHOCTH PU 0OMEHE PeIUINKaMH; IEMOHCTPHPYET Haaudue npoOIeMsl B IOHUMaHUU cOOeCeIHNKa; He BCeraa
COOJI0ZIaeT HOPMBI BEXKIIUBOCTH.

«Y IOBIETBOPHUTEIHHOY», TOPOTOBBIN YPOBEHB: CTYJICHT ITOKa3bIBACT 0a30BHI yPOBEHB 3HAHMI OCHOBHBIX IPaMMaTHIECKIX
CTPYKTYD; 00IIeyIOTpeOUTENbHON, 00MEKyIbTYPHOH U MTPO(eCCHOHAIBHOM JTEKCHUKH; PEUEBBIX KIIHIIE, HEOOXOAUMBIX JUIS
OCYILIECTBIICHYS JIeJIOBOM KOMMYHHUKAILMH HA HHOCTPaHHOM SI3bIKE, OCHOBHBIX IIEpPEeBOUYECKUX TpaHchopmaruil. JleMoHCcTpupyeT
(4yacTH4HO) HABBIKK U YMEHUSI PEUCBOr0 B3aNMOJICHCTBHS C MAPTHEPOM: YMEET HauaTb, HO HE MOXKET ITOJUIepKaTh U 3aKOHYUTh
Oecemy; He Bcerza coOIFOAaeT OYePEMHOCTE TP OOMEHE PEeTNIMKAMM; AEMOHCTPUPYET HAJIYHE TIPOOIeMBI B TOHUMAaHUN
cobeceIHUKA; HE COOMI0aeT HOPMBI BEXKIUBOCTH.

«HeynosnerBopuresibHO», YpOBEHb HE C(OPMUPOBAH: HE MOATOTOBJIEHO 3ananne. CTyJeHT He BlaJeeT 0a30BbIM YPOBCHb 3HAHUIA
OCHOBHBIX TPaMMATHYECKUX CTPYKTYp; 00IIEYIOTPeONTENEHOH, O0IEKYIETYPHOH 1 IPOGheCCHOHATBHON JICKCHKH; PEUEBBIX
KJIHIIe, HCOOXOAUMBIX IS OCYIIECTBICHUS JETI0BOM KOMMYHHKAIUU HA HHOCTPAHHOM S3bIKE, OCHOBHBIX IIEPEBOJUCCKHUX
Tpancdopmaunii. He neMoHcTprpyeT (YaCTHYHO) HABBIKK U YMEHUSI PEUEBOI0 B3aUMOAECIHCTBHS C MAPTHEPOM: HE yMeeT Havyarh,
HO/IEPXKaTh U 3aKOHYUTH Oeceny.

Ouenounoe cpezctBo «IlepeBos TekcTay

[TpumepHBIe TEKCTHI 711 IEpeBOIa

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my
new colleagues are not very friendly. Now I hear that my old boss wants me back. I want to see if he is serious, but that might seem
like I am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After
all, it takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old
employer is never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is
comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast
food restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success
in India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of
its restaurants in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTANYHOY, TOBBILICHHBIH YpOBeHb: CTYICHT CAaMOCTOSITENIBHO PEATN3YeT YMEHHS 10 IIEPeBO.LY MPO(ECCHOHAIBHBIX TEKCTOB C
MHOCTPAaHHOTO Ha TOCYTapCTBEHHBIH S3BIK M 00pPAaTHO, BIaeeT OCHOBAMH TEXHUKH

nepeBoja.

«Xopo110», HOpOroBhIil ypoBeHb: CTyIEHT CrIOcOOEH MoKa3aTh yMEHHE IIepeBo/ia NPOPEeCCHOHANBHBIX TEKCTOB C HHOCTPAaHHOTO Ha
TOCYZapCTBEHHBIH A3BIK M 00pPAaTHO, CITIOCOOEH YaCTHYHO TI0Ka3aTh

BJIaJICHUE OCHOBAMH TE€XHUKU IEPEBOAA.

«Y IOBIETBOPUTENIBHOY, MOPOTOBBIil ypoBeHb: CTyAEHT CIOCOOEH MO PyKOBOACTBOM IIPEMoiaBaTels oka3aTh yMEHHs 10




nepeBoy NpodecCHOHANBHBIX TEKCTOB C MHOCTPAHHOTO HAa TOCYAAPCTBEHHBIN S3bIK U

00paTHO, criocobeH MoKazaTh YaCTUYHOE BJaJIeHHE OCHOBaMH TEXHUKHU IEPEBO/A.

«HeynoBneTBOpUTEIHLHOY, YPOBEHD He chopMmupoBaH: He nreMoHCTpupyeT yMEHHS 1O TIepeBOAY MPOECCHOHATBHBIX TEKCTOB C
WHOCTPAHHOTO Ha TOCYAapCTBEHHBIN S3bIK U 00PaTHO, HE CIIOCOOEH MTOKa3aTh YaCTUYHOE BJIaIeHHEe OCHOBaMH TEXHUKH TIEPEBO/IA.

5.3. TeMbl NUCbEMEHHBIX PadoT (3cce, pedrepaThl, KypcoBble padoThI U AP.)

OueHouHoe cpeacTBO «JIMUHOE U JEI0BOE MUCHEMOY

Bupl THYHOrO MUCHMA:

- [Mucemo-oTBeT MpyTYy,

- [Mucemo-pacckas o ropone, 0 COOBITHH, O JHIHON JKU3HU, OTITYCKE,

- [Mucemo-npuritamenne Ha PoxkmecTBo, Ha COOBITHE, B TOCTH,

- [ucemo-061aroqapHOCTH 3a TTOMOIIIb, 33 MIPUTJIAICHHIE B TOCTH, 33 TIOTYYCHHYIO HH(POPMALIHIO.

Bune! nenosoro nucema:

- Inquiry Letter / ITucemo-3arpoc

- Application Letter / [TucbMo-3asiBicHHE Ha TPYI0YCTPOICTBO
- Congratulation Letter / [Tucbmo nosapasnenne

- Thank you letter / [Incemo-6aronapHocts

«OTIHYHOY, TIOBHIIICHHBIA YPOBEHB: CTYICHT MTOKA3BIBACT ITyOOKHE 3HAHUS TPaMMAaTHICCKAX CTPYKTYD;
00IIeynOTpeOUTENEHOM, O0IIEKYIFTYPHOH 1 IpodecCHoHaIbHON JISKCHKY; PedeBhIX KinIIe, HEOOXOIMMBIX IS OCYIIECTBICHUS
JIeITOBOI KOMMYHHUKAIIIH HAa HHOCTPaHHOM SI3bIKE, OCHOBHBIX ITepeBOIUeCcKIX Tpanchopmanuii. CoaeprkaHue MUChMa OTPaXKaeT
BCE aCIeKTHI, YKa3aHHBIC B 3aIaHUM; CTHIIEBOE O(hopMIIeHHE BEIOPaHO MPAaBIIIBHO C YIETOM TEMBI H aJpecara; COOI0ACHBI
MIPUHATHIE B IEIOBOM H JIMYHOM IHCBME HOPMBI BEXIINBOCTH ((hOpMYIIBI IPHUBETCTBHSL, OOpaIIeHus, mpomanus). Tekct muceMa
IIOCTPOEH JIOTMYHO, CPECTBA JIOTMUECKOH CBSI3U U IIYHKTyallMM UCII0JIb30BAaHbI IPaBWIBHO. [ paMMaTHUECKHE CTPYKTYPhI
Pa3HOO0Opa3HbI M UCIIOJIL30BaHbI B COOTBETCTBHU C 33/IaHHEM, COOJTIOIAeTCs JISKCHYECKasi COUeTaeMOCTh.

«Xopo110», IOPOrOBbIi YPOBEHb: CTYJECHT I10Ka3bIBAET XOPOLIUN YPOBEHb 3HAHUNM OCHOBHBIX I'PaMMAaTHYECKUX CTPYKTYD;
o0eynorpeduTeapHON, 00IIEKyIbTYPHOI U TPOQEeCCHOHATBHON JIEKCHKH; PEUEBBIX KIUIIIE, HEOOXOAUMBIX JJIsl OCYIECTBICHHS
JIeTIOBOM KOMMYHHKAIIMM Ha HHOCTPAaHHOM SI3bIKE, OCHOBHBIX TIepeBOJUECKHE TpaHChopmanny. HeKoTopble aclieKThl, yKa3aHHbIC
B 33/IaHHUH, PACKPBITHI HE TIOJIHOCTHIO; UMEIOTCS OTAEIbHBIC HApyIIeHHUs CTHIEBOro 0(hOPMIICHUS TCbMa; B OCHOBHOM
COOJFOICHBI TIPUHSTHIC B ICTIOBOM U JIMYHOM ITHCEME HOPMBI BEXKIIMBOCTH. BBICKa3bIBaHHE B OCHOBHOM JIOTHYHO; HMEIOTCSI
OT[IENbHBIC HETOCTATKH IIPH HUCTIONB30BAHIH CPEACTB JIOTHIECCKOH CBSA3H M MyHKTYAINH; UMCIOTCS OTACIBHBIC HAPYIICHUS B
0(pOpPMIICHHAH IETOBOTO MICEMa. B OCHOBHOM rpaMMaTHYeCcKHe CTPYKTYPBI Pa3HOOOpa3HBI M HCIOIB30BaHEI B COOTBETCTBUH C
3aJaHreM, COOJIOTaeTCsl JICKCHYECKasi COUEeTaeMOCTb.

«Y IOBIETBOPHUTEIHHOY, TIOPOTOBEIH ypoBeHb: CTYJEHT OKa3hIBacT Oa30BBI YPOBEHD 3HAHMI OCHOBHBIX I'PaMMAaTHIECKUX
CTPYKTYD; 00IIEYTOTPEeONTENHHOM, OOIIEKYIBTYPHON U TPO(HECCHOHATTLHOM JIEKCUKH; PEUEBIX KITUIIIE, HEOOXOIUMBIX IS
OCYILECTBIICHHS JIEIIOBOI KOMMYHHUKAIIMK HA HHOCTPAHHOM $I3bIKE, OCHOBHBIX IepeBoAYecKkuX Tpanchopmarmii. Conepxanue
OTpaXa€T HE BCC ACIICKThI, YKa3aHHBIC B 3a/IaHWU; HAPYHICHUA CTUJIIEBOI'O O(bOpMJ'IeHI/IH JCJIOBOI'O MMCbMa BCTPEUYAIOTCA
JIOCTaTOYHO YaCTO; B OCHOBHOM HE COOJIIOAAIOTCS IPUHSATHIE B ICTIOBOM U JIMYHOM MTUCbME HOPMBI BEXKJIMBOCTH. BBICKa3bIBaHUE
HE BCET/a JIOTHYHO; MMEIOTCSl MHOTOYMCIICHHBIE OIIMOKY B UCITIOJIb30BaHUU CPEJICTB JIOTHYECKOH CBSI3H, MX BEIOOP OIpaHUYEH;
JIeJICHUE TecTa Ha ab3albl OTCYTCTBYET; MMEIOTCSI MHOTOUYHCIICHHBIE IPAMMAaTHYECKHE U JIEKCHYECKHE OLIMOKH B 0(OPMIICHUN
TEKCTa.

«HeymoBneTBOpUTEIEHOY», YPOBEHb HE CPOPMHUPOBAH: HE IMMOATOTOBICHO 3aanHue. CTyIeHT He BianeeT 0a30BbIM yPOBEHb
3HAHUI OCHOBHBIX I'PaMMAaTHYECKUX CTPYKTYP; OOIIEYIOTPeONTENFHOMN, OOMICKYIBTYPHOU U MPOPECCHOHATHHOM JICKCHKH;
PEUeBBIX KITHIIE, HEOOXOAMMBIX TSI OCYIICSCTBIICHHS EIOBOM KOMMYHHUKAITMHA HAa HHOCTPAHHOM SI3bIKE, OCHOBHBIX
mepeBoIIecKkrX Tpancopmaruii. ComepikaHue He OTPakaeT Te aCMeKThl, KOTOPBIE YKa3aHBI B 3aJaHUH, WIA HE COOTBETCTBYET
TpeOyeMoMy 00beMy 1 HOpMaM HaIlMCaHUsI U O(OPMIICHHS ICIOBOTO U JIMYHOT0 mucbMa. OTCYTCTBYET JIOTHKA B TOCTPOSHUN
BBICKA3bIBAHHSI; TEKCT HE OOPMIICH.

5.4. OueHo4HbIe CPEACTBA JJIsl IPOMEKYTOYHOM aTTecTAlMA

3agaHus Ui 3a4eTa
1. [IpounTaTh U MEPEBECTH TEKCT.
2. Becena mo n3ydeHHBIM TeMaMm.

[TpumepHBIe TEKCTHI ISl YTEHUSI U TIepeBOAa

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that




luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are from
Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China.
By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help people
to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in
shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

IMpumepHbIe TeMbI Tst Gece

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kpurepun onenku:
«3a4TEHOY» BBICTABIIAETCS CTYJICHTY, €CIIN C(hOPMHUPOBAH KaK MUHUMYM ITOPOTOBBIA YPOBEHB JOCTHKCHUS KOMITETECHIINN:




- 3HAeT HOPMBI U TPaBUIIa PEUEBOTO ITHKETA;
- BIIaJIeeT JUaIoTuIeckoil popmoii oduIraIbHOro OOLUICHUS HA HHOCTPAHHOM S3bIKE.

- 3HAET OCHOBHBIC IPAMMATHYECKHE CTPYKTYPBI; O0ILEYIIOTPEOUTENIBHY0, OOIIEKYIBTYPHYIO M IPO(PECCHOHATBHYIO JICKCHKY;
pedeBble KInIle, HeOOXOANMBIE [UIS OCYLIECTBIICHHS EJI0BOH KOMMYHUKALMK HA HHOCTPAHHOM SI3BIKE;

- YMEET CTPOHTH BBICKA3bIBAHUS B CMOJCIMPOBAHHBIX (IIPEAIaraeMbIX) CUTYalHsX OOLICHHsI HA HHOCTPAHHOM SI3BIKE,
MIPaBHUIIBHO UCIOJIB3YS BepOaTbHbIE U HEBepOaIbHbIE CPEICTBA OOIICHIS,

- BJIaJIeeT HHOCTPaHHBIM S3BIKOM KaK CTHJIEM JEI0BOr0 OOIICHHS.

«HE3AYTCHO» BBICTABJIACTCA CTYACHTY, €CJIN YPOBCHb MHAUKATOPA TOCTUKCHUA KOMIICTCHIIUU HE C(i)OpMI/IpOBaHI HC
HOATOTOBJICHO 3aJaHue.

- YaCTHMYHO 3HACT HOPMBI M IIPaBUJIa PEUEBOTO ITUKETA;

- HE BJaJICeT JUajIornieckoi GpopMoii opuIHaIbHOTO OOLIEHNS HA HHOCTPAaHHOM SI3BIKE.

- YaCTMYHO 3HACT OCHOBHBIE I'PAMMAaTHUECKHE CTPYKTYPHBI; O0LIEYyIOTPEOUTENBHY0, OOIEKYIbTYPHYIO U TPO(PECCHOHAIBHYIO
JICKCUKY; PEUEBbIC KIUIIE, HCOOXOIUMBIC JUISl OCYLICCTBIICHUS JICTIOBOH KOMMYHHKAIIMH HA HHOCTPAHHOM $SI3BIKE;

- HE YMEeT CTPOUTPH BBICKA3bIBAHHUS B CMOJICITMPOBAHHBIX (TIpe/TaracMbIX) CUTYalMAX OOIICHNS HAa HHOCTPAHHOM SI3bIKE,
HETPaBIIFHO UCIIONB3YET BepOallbHBIE M HEBEpOATIhHEBIE CPECTBA OOIICHNS;

- HE BIIaJIeeT HHOCTPAHHBIM SI3BIKOM KaK CTHIJIEM JAEJIOBOTO OOIIECHUS.

KoHTponbHbIE TECTHI U 3a/IaHHs
(YK-4) CnocobeH ocyIIecTBIATh JIeIOBYI0 KOMMYHHUKAIIMIO B YCTHOM U MMCHbMEHHOW (hOpMax Ha rocyJapCTBEHHOM SI3bIKE
Poccuiickoii @enepariu 1 HHOCTPaHHOM(BIX) S3bIKe(axX).

1. Tun Bonpoca "Ha cootBercTBHE"

dopmynmposka Bonpoca: Match the sentence halves.
1 As you know, I’'m here today to tell you

2 Firstly, I’d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I’d like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months

D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Kirou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tum Bompoca "MHOKECTBEHHBIA BBIOOD"
dopmynuposka Bompoca: Choose the best word to complete the sentences

1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with c¢) develop d) motivate
2 T have to new employees to use our software.

a) train b) manage ¢) develop d) organize

Kmrou: 1 —b, 2-a

3. Tun Bompoca "Bepno-Hesepno"

®opmynuposka Bonpoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.

Kirou: False.

4. Tun Bonpoca "Kopotkuii otBeT"

dopmynupoka Bompoca: Write the correct form of the word in brackets.

When two or more people work together to achieve the same goal, it is called . (collaborate)
Kirou: Collaboration

6. YAEBHO-METOAUYECKOE 1 TH®OPMAIIMOHHOE OBECIIEYEHUE JUCIIUITIJIMHBI (MO YJIA)

6.1. Pexomenayemast qureparypa

6.1.1. OcHoBHas JUTEpPaTYypa

ABTODBI, COCTaBUTEIU 3arnaBue W3naTenscTBO, O Dn. agpec

JI1.1 |Cnemnosuu B.C. JenoBoii anrnuiickuii 361K = Business MuHck: http://www.iprbookshop.r
English: yuebHOE mocobue TerpaCucreme, 2012 | u/28070



http://www.iprbookshop.ru/28070

ABTOpBI, COCTABUTETH 3arnaBue

W3naTenscTBO, O

Dn. agpec

JI1.2 [ Mutsaxuna O.B., AHTIHACKHHN SI3BIK JUIS IEJIOBOTO OOLICHUSL. Kewmeposo: http://www.iprbookshop.r
Illepuna N.B. Dkcrpecc-Kype: yueOHoe ocobue s Kemepockuit 1u/61258.html
CTY/ICHTOB BceX (hopM 00ydeHHs TEXHOJIOTHYECKHI
UHCTUTYT MUIIEBOI
MPOMBIIICHHOCTH,
2014
6.1.2. JlonoJiHUTEILHAS JIUTEPATYypa
ABTODBI, COCTAaBHTEIH 3arnaBue W3znarenscTBO, rof Oi1. anmpec
JI2.1 | VreBckas H.JIL. English Grammar Book. Version 2.0 = Canxkr-IletepOypr: http://www.iprbookshop.r
I'pammaTuka aHrnuiickoro s3bika. Bepeus 2.0: Amntonorus, 2021 1/104029.html
yaebHOe mocobue
6.3.1 Ilepevyenn NporpaMMHOro odecrnev4eHust
6.3.1.1 | Kaspersky Endpoint Security anst 6usneca CTAHJIAPTHBIN
6.3.1.2| MS Office
6.3.1.3 | fAnnexc.bpayzep
6.3.1.4| LibreOffice
6.3.1.5|NVDA
6.3.1.6| MS Windows
6.3.1.7| PE]] OC
6.3.2 Ilepeyenb HHGPOPMANMOHHBIX CHPABOYHBIX CHCTEM
6.3.2.1 | DnexrponHO-O0nbIHOTeUHas cucTeMa IPRbooks
6.3.2.2 | baza manHBIX «DNeKTpoHHAs OnbIUOTEKa [ OpHO-ANTAaCKOT0 TOCYAaPCTBEHHOTO YHHUBEPCUTETA)

7. OBPA3OBATEJIBHBIE TEXHOJIOI'NHA

poJieBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (MO YJIA)

Homep aynuropun | HazHauyenue

OcHOBHOE OCHAIllEHUEe

202 A4

KommerotepHslii k1ace. YueOHas ay TuTOpHs
JUIsl TIPOBEJICHHUS! 3aHSTHIA JIEKIHOHHOTO
THUIA, 3aHATHA CEMHHAPCKOTO THIIA,
KypPCOBOT'O ITPOEKTUPOBAHHMSI (BBITTOTHEHHS
KYPCOBBIX pabOT), TPYIIOBBIX U
WHJIMBHUYAJIbHBIX KOHCYJIBTAllUH, TEKYIIETO
KOHTPOJISL ¥ TIPOMEXYTOUYHON aTTeCTalnH.
ITomemenne 1t caMOCTOSITENbHON paboThI

Pabouyee mecto mpenogasaresst. [locagounbie MecTa
o0yyaromuxcs (1o KOJIMYECTBY 00yUarOIIUXCs).
MyabTUMEIUATIPOCKTOP, IKPaH, KOMITBIOTEPBI



http://www.iprbookshop.ru/61258.html
http://www.iprbookshop.ru/104029.html

227 Al

VY4ueOHast ayTUTOpHS IS IPOBEACHUS
3aHSTUHN JCKIIMOHHOT'O THUIIA, 3aHATHI
CEeMUHAPCKOTO THIIA, KypPCOBOTO
MPOEKTUPOBAHHUS (BBIIOJIHEHHS KYPCOBBIX
paboTt), rPyNITOBBIX ¥ HHIWNBHYaTHHBIX
KOHCYJIBTAIHH, TEKYIIIETO KOHTPOJIS U
MIPOMEKYTOUYHOM arrectanuu. [Tomerienue
JUISL CAMOCTOSITEIbHON paboThI

Pabouee mecro npenonasarens. [locagounsie MecTa aist
oOygaromuxcs (10 KOTMYeCTBY o0ydaromuxcs). Oomrue
reorpaduyecKie KapThl, yaeHIUECKas T0CKa, 00pa3IIbl
ITOYBEHHBIX MOHOJIUTOB, BECHI C Pa3HOBECAMH,
CTaH/JAPTHBIA HAOOP CHUT JUIS ONPE/ENICHHUS MEXaHUUECKOTO
Y arperaTHOro COCTaBa Mo4B, HAOOP AJISIMOBCKOTO ISt
OIIpe/ieIeHHsI KUCJIOTHOCTH TIOYB, TEPMOCTAT, IIKA(bI s
XpaHeHHs1 y4eOHOro 000pyI0BaHHMS, JIOTKH C pa3iaTOuHbIM
MarepuaioM, 000pyI0BaHHE /It OTIPEAEIICHHISI MHHEPAJIOB
10 (PM3MYECKUM CBOHCTBAM, T'€0JIOTNIECKUE KOJUICKIIHH,
MyTHOMep noprartusHbiil HI 98703 HANNA;
MYJIBTUTA30BBIH IIEpEeHOCHOH razocuranuzarop «Komera-
M5» cepun UT'C - 98 ¢ mpuHYIUTETHHBIM IIPOO0OTOOPOM;
KIID KOMIIIEKT-TIPAaKTHKYM 3KOJIOTHIECKUMIA; TIOYBEHHBIC
naboparopuu MoucJlad-ITousa; anemomerp Skywatch
Xplorer; mopraTuBHbI MeTeokoMIuieke Skywatch Geos
Nell Kit2; manprOMep nazepusiii DISTO D210;
u3MepuTenb okpyxkaromien cpeast Extech EN300;
aHaIM3aTOpP JBIMOBOTO raza testo 320; HaBUTAIIMOHHBIHA
MPUEMHUK; IyMoMep testo 815; 9X010T; HUBEMUp; IITAaTHB
HUBEJIMPHBIN; TaxeoMeTp; (POTOMETP; aHAIU3ATOP HBUIN
UKII-5; ananu3aTop pacTBOPEHHOr0 Kuciopoga Mapk-
3029; 'MLIM-1 MUKpOBEpTYyIIKa THAPOMETPUIECKAS;
cueromep BecoBoit BC-43; OKOTECT-2000-pH-M (B
komrutekte pH-kom0. 31-1 OKC-10601); MmeTeocTanmus M-
49M ¢ KOMITBIOTEPHBIM METE0ATaNTepoM; cuxpomerp MB-
4-2M (MexaHH4YecKHii) ¢ QyTIIPOM; TEOIOIHT; KypBUMETP
MeXaHUYECKHiA; TepMoMeTp KoHTakTHBINA TK-5,01
(TTOBEpXHOCTHBIHN 30HT)

228 Al

JlabopaTopus reoe3un ¢ OCHOBaMHU
Kaprorpaduun. YueOHas ayIuTOpHS s
MIPOBEACHUS 3aHITUI JEKIIMOHHOTO THIIA,
3aHATUH CEMUHAPCKOI'0 TUIIA, KypCOBOTO
MIPOEKTUPOBAHUS (BBIITOTHEHUS KYyPCOBBIX
paboT), rpyNIOBBIX U MHAWBHUYaIbHBIX
KOHCYJIbTAIIM{, TEKYIIEro KOHTPOJIS 1
MIPOMEKYTOYHOM aTTeCTalun

Pabouee mecto mpemomaBarens. [Tocagounbie mecta s
oOygaromuxcs (10 KOJTMYECTBY 00YJAOIITIXCS).
BricTaBo4Has KOJUIEKIMSI MUHEPAJIOB ¥ TOPHBIX TIOPO;
CIEeNMATU3UPOBAaHHbBIE KaPTHI: TEKTOHUYECKas,
reoJioruyeckas, mKadel 1151 XpaHeHHs y4eOHOTOo
000py10BaHHMs, JIOTKH C pa3iaTOYHBIM MaTEpPUAIIOM,
000py10BaHKE JUIS OIIPE/IeIEHUS MUHEPAJIOB 110
(pU3MUECKUM CBOWCTBAM, T€0JIOTMYECKUE KOJUICKIIHH.
[kad(pr) w1 XpaHeHUs! yaeOHOT0 000pyI0BaHUS, JIOTKH C
pa3aTouHBIM MaTepuaioM, 000py10BaHHE /IS
OIIpeIEIICHISI MUHEPAJIOB 110 (PU3NIECKUM CBOMCTBAM,
TeOJIOTUYECKUE KOJUIEKIUU, MyTHOMEp nopraTuBHbIA HI
98703 HANNA; MyJIbTHTa30BbIi IEPEHOCHOH
razocuranuzatop «Komera-M5» cepun UI'C - 98 ¢

MIPUHY TUTETBHBIM 1TpobooT6opom; KIID komriekT-
NPaKTHKyM 3KOJIOTUUECKUMIA; TOYBEHHbIE JT1a00paTOpUH
No6uctlad-ITousa; anemometp Skywatch Xplorer;
nopraTuBHBIN MeTeokomiuieke Skywatch Geos Nel 1 Kit2;
nanbHoMep JazepHbiit DISTO D210; usmeputens
oxpyxatoreit cpensl Extech EN300; ananuzatop A6IMOBOTo
raza testo 320; HaBUTAILIMOHHBINA TPUEMHUK; LIyMOMED testo
815; 9X0J0T; HUBENHP; IITATUB HUBEJIIUPHBIN; TAXEOMETP;
¢doromerp; anamuzatop neutn UKII-5; ananmsarop
pactBopeHHOTO KHciaopona Mapk-3023; ITMIIM-1
MHKPOBEPTYIIKA THAPOMETPHUECKAS; CHETOMEDP BECOBOI
BC-43; OKOTECT-2000-pH-M (B xomiuiekre pH-koM0. 3i1-
1 OKC-10601); mereoctanius M-49M ¢ KOMIIBIOTEPHBIM
MeTeoaanTepoM; ncuxpomerp MB-4-2M (MexaHudeckuii)
¢ QyTIsIpOM; TEOHOIUT; KyPBUMETP MEXaHUUECKHI;
TepMomeTp KOoHTaKkTHBIN TK-5,01(11oBepXHOCTHBIH 30HT)




326 Al Kabuner mukpobuonorun. Y4yeOHas Pabouee mecto mpemonasarens. [Tocagounbie Mecta s

ayJUTOPHS IS IPOBEACHUS 3aHITHIH o0yuatomuxcs (10 KOIMYECTBY 00yHJaroIIuXCsl).
JEKIIMOHHOTO THIIA, 3aHATHI CEMHUHAPCKOTO | YUeHWYecKas JOCKa, CyIIIbHBIN mKad, repoapuit
THUIA, KypCOBOTO IPOSKTHPOBAHUS Hay4HBINA U y4eOHBIN, MANKH U1 repOapusi, KOJUISKIIHH
(BBINOJTHEHUSI KypCOBBIX paboT), TPYNIIOBBIX | MXOB M JIMIIAHHUKOB, OIPEIEIHTENN PACTCHUH,

1 MTHAWBUIYAJTbHBIX KOHCyHBTaHHﬁ, MUKPOCKOIIBI, 6PIHOKyJ'I5[pI)I, JIYTIbI, IOKPOBHBIC U
TEKYLIETO KOHTPOJIA U HpOMG)KyTO'—IHOfI MpEeAMETHBIC CTEKJIAa, MUKPOIIPEIIapaThl 110 aHATOMUU U
aTTecTalMu MOpP(hOJIOrUU PacTeHU, TOCY/1a, BIaXKHBIE IIPETIapaThl,

TepMocCTaT, (PUKCHPOBAHHBIE U KMBbIE OOBEKTHI,
MIOCTOSTHHBIE ¥ BpEMEHHBIE MUKPOIIPEIIapaThl 1Mo
BOJIOPOCIISIM U I'prOaMm, IIPaKTUKYMBI, OTIPEIEITUTEINH,
TaOJINIBI 10 CUCTEMATHKE PACTEHUH M MUKPOOHOJIOTHH,
pa3aTouHBIN MaTepual, KapTOUKH IS 3aHATHH,
TIOKPOBHBIE U ITPEAMETHBIE CTEKIIA, IPEAMETHBIE CTEKIIA C
BBIIITH(OBAHHBIM yTITyOJIEHHEM, IPETIAPOBATbHBIC UIJIHI,
TIETIIH AJIS TIepeceBa, CTEKIISIHHBIC MAJIOYKH, CIIUPTOBKA,
MHKpOIIpenaparsl, ocy/1a, pacTBOphI Kpacuree, Becsl BT
-500 TopcuoHnHbIe, Beckl 1abopatopHsie BJITD 150 ¢ rupeit
KOMTUPOBOYHOM, MUTATENbHBIE CPelibl, OypaB, BHICOTOMED,
MepHas BUJIKa, TOJTHOTOMETp butrepiuxa, KepHbI, CITUIIBL
JPEBECHBIX PaCTEHHH, KOJUIEKIIMH JIEKAPCTBEHHBIX
pacrenuii, peppaxromerpsl UPD-45452M, xumuueckue
PEaKTHUBEI, TOCYAA

9. METOAUYECKHE YKA3ZAHUSA JJIS1 OBYYJAIOIIUXCS IO OCBOEHUIO JTUCHUIIJIMHBI (MOAYJIST)

CamocrostensHas pabota mo Kypey «CIiernkypc Ha HHOCTPaHHOM SI3bIKe» MPU3BaHA HE TOJIBKO 3aKPEIUIATh U YIIIyOJSITh 3HAHUS,
MOJTyYCHHBIE HA ayTUTOPHBIX 3aHATHAX, HO U CIIOCOOCTBOBATh Pa3BUTHIO y CTYACHTOB TBOPYECKUX HABBIKOB, HHIUIINATUBEI, YMCHHUS
OpPraHU30BbIBATH CBOE BPEMSL.

I1py BBINOIHEHUH IIJIaHA CAMOCTOSATENBHOMH pabOThI CTYJEHTY HEOOXOANMO XOPOILO BIAAETh JICKCHYECKUM U T'PaMMaTHYECKUM
MaTepHasoM, ¢ KOTOPBIM OH CTAJIKUBAETCS B IIPEI0KEHHOM ayAMOMaTepualle Uil IPOUUTAHHOM TEKCTE, a TAKXKE YMETh
CaMOCTOSITETIEHO COCTABIIATH INIOCCAPUIA IO TeMe, IPUMEHSI HABBIKK PabOTHI C ABYSI3BIYHBIMUA M MOHOSI3BIYHBIMU CIIOBAPSAMH.

CamocrosTenbHas paboTa CTyICHTOB MPEAIoaraeT CICAYIONINE BUIbL:

- YTeHHUE, MEPEBO/], OTBETHI HA BOMPOCHI K Y4eOHBIM TEKCTaM;

- BBIITOJIHEHHE YCTHBIX U MUCBMEHHBIX JICKCHKO-TPAMMATHYECKUX YIIPaXXHEHUH / HAIIMCAHUE JEJIOBOT0 MHUChMAa;

- YTCHHUE, MEPEBOJ] TEKCTOB IO CHEIUATEHOCTH € UX TOCIEAYIONIMM 00CYKICHHEM Ha MPAKTHUECKUX 3aHATHSAX;

Kpowme Toro, camocTosiTenbHas paboTa CTYJIeHTa 110 H3YYESHHIO HHOCTPAHHOTO S3bIKa OXBATHIBACT: 3ayYHNBAHUE CIIOB HHOCTPAHHOTO
SI3bIKA, YSICHEHUE EHCTBUS MPAaBUII CI0BOOOPA30BaHMS, TPAMMATHIECKHUX MPABUII, YTEHHE TEKCTOB Ha MHOCTPAHHOM SI3bIKE BCIIYX B
COOTBETCTBHMH C NMPABUIIAMHU YTCHHUS, TOHMMAaHHE TEKCTOB, CITyIIAHHE TEKCTOB, YTOOBI HAYYUTHCS TPABUIBHO IPOU3HOCUTH
MOHUMATB Ha CIIyX COJIep)KaHue COOOIICHNST; TIOCTPOSHHUE BOPOCOB M OTBETOB K TEKCTaM; MIEPEBOJT HA PYCCKUI S3bIK (YCTHBIA U
MUCHbMEHHBIN).

1. CamocrosTensHas paboTa CTyJCHTOB IIPU3BaHA 3aKPEIUIATh 3HAHKS, [I0Ty4SHHbIE Ha IPAKTHUECKUX 3aHITHSX, CIOCOOCTBOBATh
Pa3BUTHIO TBOPUECKHUX HABBIKOB.

2. CtyzneHTy HEOOXOAMMO PETyJIIpHO MpopadaThIBaTh MPOUICHHBIN MaTepHa, 3ay4UBaTh JICKCUKY [0 TEME, BBITIOJIHATE BCe
MHCbMEHHBIE 3a[aHusl A7 3aKpETUIeHNs TPaMMaTHIECKUX HaBBIKOB. BO3MOXHO HauepTaHHe CXeM [T JIy4Ilero yCBOeHHs
rpaMMaTHYeCKOT0o MaTepuaa.

3. IIpu mepeBoje TeKcTa HEOOXOANMO MOIB30BATHCS CIOBAPEM 32 MCKIIIOUCHHUEM CITydaeB, MpeyCMaTPUBAIOIINX ePeBO] TEKCTa
6e3 crnosaps. [IpuBeTcTByeTCSA COCTaBIEeHHE COOCTBEHHOTO CIOBAps Il HE3HAKOMOM, HO BaXKHOM JIEKCUKH.

PaGota co cioBapeM BKIIOYAeT

- IOMCK 3aJJaHHbIX CJIOB B CIIOBApE;

- ompenesneHue (HOpM EITUMHCTBEHHOTO M MHOYKECTBEHHOTO YHCIA CYIICCTBUTEIBHbIX;

- BBIOOP HY’>KHBIX 3HAYCHHI MHOTO3HAYHBIX CJIOB;

- IOMCK HY)KHOT'O 3HAUEHHS CJIOB U3 YKCJIa PAMMaTHYECKUX OMOHHMOB,;

- TIOMCK 3HAYCHUS IIaroiia o OAHOW U3 rIIaroabHbIX (HopM

IIpu paboTe co cioBapeM PeKOMEHIYeTCs:

- CIIEIUTh 32 TOYHBIM COBMaAcHHEM rpaduyeckoro opopMIICHHs HCKOMOrO M HAMJEHHOTO CIIOBA, B IIPOTHBHOM CIlydae
nepeBoJ OyJeT HeNpaBUIbHEL;

- YUTaTh BCIO CIIOBAPHYIO CTAThIO BBHIY MHOTO3HAYHOCTH JICKCEM U HATHYMS yCTOWYHBBIX COYCTAHHIA;

- YYHUTHIBaTh, YTO IJIATOJIbI YKa3aHbl B cioBape B HeonpeeneHHo hopme (Infinitiv), a B npeanoxennu (Tekcre) OHU
(YHKIMOHHPYIOT B pa3HBIX BPEMEHAX, B Pa3HbIX PAMMATHYECKHX KOHCTPYKIIHMSX.

Jomanrssis paboTa 1Mo H3y4eHHIO Kypca MPEeAroaraeT BHeay IMTOPHYIO PaboTy, KOTOpast BKIIIOYACT:
- TOATOTOBKY K 3aHATHAM (BEICHHE CIIOBapsi, IPAMMAaTHYECKOTO MHHUMYMA);
- HaIlMCaHUE MIChMEHHBIX paloT MO MPeII0KCHHBIM TEMaM,;




- BBIIIOJTHCHUC pra)KHeHI/II‘/'I, HampaBJICHHBIX HA PAa3BUTHUEC JICKCUKO-TPAMMATHYCCKUX HAaBbIKOB;
- IIPOCITYIIMBAHUEC ayIHO-MAaTCPHUAIOB U BBIIIOJTHECHUE COOTBCTCTBYIOIINX sanaﬂnﬁ;

- YTCHUC MAaTCpHUaJIOB y‘IC6HI/IKa, NIIn HOHOHHHTCHLHOﬁ JINTCPATYPEI 110 SaZ[aHHOfI TEMCE,

- MOATOTOBKY K TEKYIIUM TE€CTaM.

Meroandeckue peKkOMEHJaluK M0 HAITHCAHHIO IEI0BOro MHChMa

CTpyKTypa JeI0BOro NuchMa

Anpec otnpasutens (6e3 UMEHH), KaK MPaBUIIO, MHUIIETCS B BEPXHEM IIPABOM yTIIy.

E-mail 1 Homep TenedoHa 31ech yKa3blBaTh HE HY>KHO, HO 3TO JIOIYCKAeTCSl.

Agnpec ToyJaTens pactoyiaracTcs cieBa, HIKe afipeca OTIPaBUTEIIS.

2 JlaTy MOXKHO pa3MECTHTh CJI€Ba MM CIIPaBa HIDKE MITH BBIIIE a[peca MOIydaTels.

dopmaT JaThl Takxke JoBOJIbHO THOOK. K mpumepy, «7 anpens 2016 r.» moxHo 3anucath kak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho e 3a0yapTte, uto B CIIIA n BenmnkoOputanun aatel numyTcs mo-pasHomy (B CILA cHavana mumryT Mecsil,
notoM naty: April 7, 2016). Bo n36exanne ImyTaHAIIBI HA3BaHNE MecsIla PEKOMEH IYeTCs IIACATh IPOIIHCHIO.

Ob6pamenne

L. Ecnu BBl He 3HAaeTE MMEHH ajpecara, ncnoib3yiTe oopamenue Dear Sir or Madam. Ho eciu ecTb Takast BOSMOXKHOCTb,
TIOCTapaiiTech y3HaTh UM aJipecara: Tak ropasao OObIIe IaHCOB, YTO Ha Ballle MMCHMO 00paTsAT BHIMAaHHE.

2. Ecnm BaM m3BeCTHO, KaK 30BYT afipecara, HCIOJIb3yHTe COOTBETCTBYIONLYIO (hopMy obOpamenus u ¢pamunnio. Hampumep,
Dear Mr Johnson — ecnu nuceMo agpecoBaHo MyxuuHe; Dear Mrs Johnson — 3amyxHeilt sxeHimunHe; Dear Miss Johnson —
HE3aMYy>KHEM.

3. B nocnennee Bpemsi MHOTHE CUUTAIOT HEKOPPEKTHBIM MMOIYEPKUBATh CEMEWHOE MOJIOKEHHE KEeHIIUHBI. Ecnu BbI numere
JKEHIIMHE U HE 3HaeTe, Kakoe oOpallleHre OHa MPeIoYnTaeT, Iy4lle NCIOoNb30BaTh HelTpanbHyto ¢popmy Ms: Dear Ms Johnson
4. Ecnu y anpecaTa ecTh yueHoe 3BaHHe, Ucnonb3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OO0parnTe BHUMaHUE Ha TYHKTYAIUIO: B COBPEMEHHOM OpPHTaHCKOM aHTIIUICKOM HE CTaBUTCS ToUYKa mociie popMm Mr/Mrs/Ms, a B
KOHIIe OOpaIIeHUs CTAaBUTCS 3arisITast:

Dear Mr Smith,

B ameprkaHckoM aHruiickoM mociie Mr/Mrs/Ms cTaBUTCs TOUKa, 8 B KOHIIE OOpaIleHUsT — JIBOETOYHE:

Dear Mr. Stevens:

O06s13aTenbHO yOEIUTECh, YTO MPABWIBHO HAMKCAIH UM afpecata. HU4To He MOPTHUT BHeyaTIeHUE TaK, Kak OMIHNOKH WIIM ONEeYaTKH
B UMCHH.

3aBeplIeHUE TUChMa:

1. Ecnu BBI He 3HaeTe HMEHH ajpecaTa, 3aBepInTe muchMo ¢pasoit Yours faithfully.

2. Ecnu uMs BaM M3BECTHO, MMCHMO MIPUHSATO 3aKaHYMBATh Qpa3oil Yours sincerely.

3. Bama noxnuce.

OcTaBbTe CTPOKY [UIS POCTIHCH, HIKE HamedaTaiite cBoe MM B paMimiiio. B ckoOkax MOXKHO yKa3aTh, Kakoe 0OpaIieHne BBl
IpeanoYnuTaeTe:

Olga Smirnova (Ms)

OO6ee conepKaHue JET0BOTO MUChMa

L. ITepBebrif a63ar KOKEH OBITH KOPOTKHM H OTpakaTh LEJIb MMHChMa — 3aIpoc, KaIo0y, IPEeUIOKEHUE U T. 1.

2. Cpennue ad3aipl copepkar HH(POPMALIUIO, MOSCHSIONIYIO LENb MIcbMa. [lenoBble MMChMa B aHTIIMACKOM MPUHSTO
HHcaTh KPaTKoO, IIO3TOMY CTapalTech U3JaraTh (h)akThl CACPKAaHHO U IO CYIIECTBY, H30eras HEHyKHBIX HOAPOOHOCTEH.

3. IMocmenumii ab3a1] TOMKEH YKa3bIBaTh, KaKUX JEHCTBHI BBl OKUIACTE OT MOIydaTelst — BEPHYTh ICHBIH 32 TOBap,

cO00LIUTH UHPOPMAIIHIO U T. 1.




MUHOBPHAYKHM POCCHUN
PenepajibHOE TOCYIAPCTBEHHOE OI0IKETHOE 00pa3oBaTe/IbHOE YUpeKIeHue
BbicuIero o0pazoBanus «[ 0OpHO-ATaliCKMH TOCYAAPCTBEHHbIN YHUBEPCUTET
(®I'BOY BO TALY, I'AT'Y, I'opHo-AJTaiiCKHil TOCY1aPCTBEHHbI YHUBEPCUTET)

®OH]I
OLIEHOYHBIX CPE/JICTB

10 Y4eOHOU TUCIIUILTMHE

Crnenkypc Ha MHOCTPAHHOM SI3bIKE
04.03.01 Xumus
04.03.01 Xumust oKpyKarolieu cpeabl, XMMHUUECKas IKCTIIEPTU3a U SKOJIorudeckas
0€30MacHOCTh
OakaaBp

VYTBepk/IeH Ha 3acefaHuH Kaeapbl
30.01.2025., mporokon Ne 8

3aB. kadeapoit

AnkyOaeBa Aticyny CepreeBHa

(moamucek)



IMacnopt
(poHaa OLIEHOYHBIX CPEACTB

no nucuuiuinie Crenkypc Ha HHOCTPAHHOM si3bIKe

Ne | Kontponupyemsl Pe3ynbrarhl 00yueHus 1o JUCHHUILIMHE, HanmenoBanue
n/m € pa3enbl COOTHECEHHbIE C MHIUKATOpaMHU OLICHOYHOTO
(TembI) KOMIIETEHIIN I cpencTBa
JUCITUTITUHBI
1 Conep:xanme | UJI-1.YK-4:- 3HAET OCHOBHBIE
3aHATHIA U rpaMMaTU4YeCcKue CTPYKTYPBI;
CaMOCTOSITeIbHOM| 001IEyTOTPEOUTENBHYI0, OOIIEKYJIBTYPHYIO H
padoTbI poheCCHOHATIBHYIO JIEKCHKY; pedeBbie
KJIUIIEe, HEOOXOIMMBbIE [JISi OCYIIECTBICHUS
JICTIOBOM KOMMYHHUKAIIMM HAa WHOCTPAHHOM
S3BIKE;
- yYMEeT TOCTPOUTh  BBICKa3bIBaHUS B
CMOJEIUPOBAHHBIX (mpenyaraeMbIx)
CUTyallusX OOIIECHUSI HAa MHOCTPAHHOM S3BIKE,
MPaBWIbHO  HUCIHONB3Yys  BepOajbHBIE U
HeBepOaJIbHbIC CPEJICTBA OOIICHUS;
- BIaJiIe€T UHOCTPAHHBIM SI3BIKOM KaK CTHJIEM
JIEJIOBOTO OOIICHHUSI.
NJ-2.YK-4:- 3HAET OCOOCHHOCTH
CTWIMCTUKH HAMUCaHUsi OQPUIUATBHBIX U
HEO(PHUITUATILHBIX ITHCEM
- YMEET BECTHU JEJOBYIO MEPEINUCKY C YYETOM
COILIMOKYJITYPHBIX 0COOCHHOCTEH C
MPEJCTABUTEISIMU JPYTUX CTPAH
- BJIAJICET TEXHUKOM JI€IOBOrO0 TMHChbMa Ha
MHOCTPAHHOM SI3bIKE
1 Introducing NJa-1.YK-4
yourself.
Business card.
2 Introducing NJ-1.YK-4
yourself.
Business card.
3 Presentation. NJa-1.YK-4
4 Presentation. NJa-1.YK-4
5 | Recruitment and NJa-1.YK-4

Selection. Skills
and

Qualifications.




6 | Recruitment and NJa-1.YK-4
Selection. Skills
and
Qualifications.
7 Business trip NJa-1.YK-4
8 Business trip NJ-1.YK-4
9 Business NJ-1.YK-4
Correspondence.
10 Business NJ-1.YK-4
Correspondence.
2 |Ilpomexxkyrounasi| MJ1-1.YK-4:- 3HAeT OCHOBHBIEC
aTrecTalusl  |TpaMMaTHYECKUE CTPYKTYPBI;
(3auér) 00IIeYTOTPEOUTENbHYI0, OOIIEKYIbTYPHYIO U
pohecCUOHATBHYIO JIEKCHUKY; pedeBbIe
KITUIIIe, HEOOXOMWMBIE [UJISi OCYIIECTBICHUS
JICTIOBOM KOMMYHUKAIIMM HAa WHOCTPAHHOM
SI3BIKE;
- yMeeT TOCTPOUTh  BBICKAa3bIBAaHUSI B
CMOJIETUPOBAHHBIX (mpenyiaraeMbIx)
CUTyalMsIX OOIIECHHS Ha WHOCTPAHHOM S3BIKE,
OpaBWIBHO  HMCHOJIB3Yys  BepOalibHblE U
HeBepOaJIbHbIE CPE/ICTBA OOIICHNUS;
- BJaJICE€T MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM
JIEJIOBOr'0 OOIIEHUS.
NJ1-2.YK-4:- 3HAET OCOOCHHOCTH
CTWIMCTHKU HAMUCAaHUA OQPUIUMATBHBIX U
HeopUIIHAIBHBIX TUCEM
- YMEET BECTH JICJIOBYIO NEPEMHCKY C y4ETOM
COILIMOKYJIbTYPHBIX 0COOEHHOCTEH C
MIPEACTABUTEISIMU IPYTUX CTPaH
- BIIAQJCCT TEXHHWKOW JICJIOBOTO MHChMa Ha
WHOCTPAHHOM SI3bIKE
1 IToaroroBka k Na-1.YK-4,N/11-2.YK-4
3a4€Ty
2 KonTakTHas N-1.YK-4,1]1-2.YK-4

pabora




IosicHUTELHAA 3aNIUCKA

1. Ha3nauenue (ponoa ouenounvix cpeocme. OIlLICHOUYHBIE CPEJICTBA
MpPEeIHA3HAYCHBI IS KOHTPOJISI U OLEHKH O0pPa30BATENbHBIX JOCTHKEHUN O0ydJaroluXcs,
OCBOMBIIIUX MPOrpaMMy Y4eOHON TUCIUTIIUHBI « CTIETIKYpC Ha HHOCTPAHHOM SI3BIKE)

2. @DoHO OuUeHOUHBIX CPeOCMmE @K1iouaem KOHTPOIIbHBIE MaTepHallbl  JUIs
MPOBEJICHUsI TEKYIIEro KOHTPOJiA B ()OpME TECTOBBIX 3aJIaHUM, JOKJIAAa-MPE3CHTAINH TI0
POOJIEMHBIM BOIIPOCaM, Pa3HOYPOBHEBBIX 3aJIaHUM, POJIEBOM UTPHI, CUTYAI[MOHHBIX 3aJ]a4
(VKazame uHoe) N MPOMEXKYTOUHOM aTTeCTaluu B (popMe BOMPOCOB M 3aJlaHUU (YKazamv
uHoe) K DK3aMeHy (OuggeperyuposanHomy 3avemy, 3auemy).

3. Cmpykmypa u codepicanue 3a0anuii pa3padoTaHbl B COOTBETCTBUU C paboueit
IpOrpaMMoON TUCUUIIIMHBI « CHIEIKypC Ha HHOCTPAHHOM SI3bIKE

4. Ilepeuenv komnemenyuil, hopmupyemvlx OUCYUNIUHOU

YK-4: CnocobGeH ocylIecTBISTh JE€IOBYI0O KOMMYHHMKAIMI0O B YCTHOM M NHCbMEHHOU
dbopmax Ha rocyaapcTBeHHOM si3bike Poccuiickoir ®enepanum ¥ HMHOCTPAHHOM(BIX)
s3bIKe(ax)
HJ]-1.VK-4: Bnageer cuUCTEMOW HOPM pPYCCKOrO JIUTEPATypHOrO s3bIKa IpPU €ro
HCIIOJIb30BAaHUM B KA4YECTBE IOCYIapCTBEHHOIO s3blka Poccuiickon ®denepanuy u HopMamu
WHOCTPAHHOTO(BIX)  S3bIKA(OB), HCIONB3YET pa3luyHbie (POPMBI, BHUIBI YCTHOW W
MMCbMEHHON KOMMYHUKAIUU.
HJ[-2.VK-4: Vcnonp3yeT A3bIKOBbIE CPEACTBA JJIs JOCTHXKEHHS NPOPECCUOHATBHBIX LIeJIen
Ha PYCCKOM W HMHOCTpaHHOM(BIX) s3bIKe(ax) B paMKaX MEXKJIUYHOCTHOTO U
MEXKYJIbTYPHOIO OOIICHUS.

5. Ilpogepka u ouyenka pe3yibmamog 6blNOJIHEHUA 3A0AHUTL
Onenka BbIcTaBIsACTCS B 4-X OaJUIbHOM IIKAJIE:
- «OTJIMYHO», S5 BBICTABIIACTCSA B Cy4dae, €Clv CTYIeHT BbIoaHUI 84-100% 3ananuii;
- «XOpoIIoy», 4 - €ClIi CTYACHT BhINMOIHUI 66-83% 3amanuii;
- «YJIOBJIETBOPUTEIILHO», 3 - €CJIU CTYACHT BbhIMoaHUI 50-65% 3amanuii;
- «HEYJOBIJIETBOPUTENbHO», 2 - MeHee 50% 3amaHuil (Mocym yKaA3bl8ambCs UHblE UIKATbL
npoYyeHmos)



denepaibHOE TOCYAAPCTBEHHOE OIOKETHOS 00pa30BaTEIIbHOE YUPEIKICHHE
BBICIIIETO 00pa30BaHUs
«l'opHO-AnTalicKMil TOCY1apCTBEHHBIN YHUBEPCUTET»
Kadenpa HHOCTPAHHBIX SI3BIKOB I METOAMKY TIPETIOAaBaHUS

OueHo4HoOE CPeCTBO « »
no aucuuiinae CrneuKypc Ha MTHOCTPAHHOM SI3BIKE

Kpurepumu oneHku:

Kpurepun Ouenka (6ayel o MPC), ypoBeHb

«oTiu4uHOo», 84-100%, TTOBBIIIICHHBIM

«xopouio», 66-83%, MOpOroBbId YPOBEHb

«yIIOBJIETBOPUTEIIBHOY, 50-83%,
IIOPOTrOBBI YPOBEHb

«HEYJIOBJIETBOPUTEIILHO», MEHEE
50%,ypoBeHb He chopMHUpPOBAH

«3a4TEHOY, MOBBIIEHHBIN YPOBEHb

«3a4YTEHO», ITIOPOTOBbII YPOBEHb

«HE3a4YTEHO», YPOBEHb HE C(HOPMHUPOBAH

CocraButenb(H) /®UNO
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