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1. HEJIX X 3AJAYU OCBOEHUSA U CIMITJINHBI

1.1{L{enu: CoBepilIeHCTBOBAHUE MHOSI3BIYHOM KOMMYHHKATUBHON KOMITETCHIIMH ISl IEJIOBOTO OOIICHUS B YCTHOM U
MMUCbMEHHOH opMax.

1.2|3a0auu: - coBepIICHCTBOBAHUE JICKCHKO-TPAMMATHYCCKUX HABBIKOB, HCOOXOAUMBIX ISl OOIICHUS Ha HHOCTPAHHOM
S3BIKE B MPO(DECCHOHAIBHON AEATEIEHOCTH;

- COBEPIIIEHCTBOBaHNE KOMMYHHUKATHBHBIX YMEHHUH (MOHOJIOTHYECKON M TUAIOTHYECKONW PEeYH, YTCHHUS U IIFCEMa) B
TPOIIeCCe IEITOBOT0 OOIIEHNSI HA HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Iuk (paszen) OOIT: |oT/1.B

2.1|TpeGoBanus K NpeABAPHUTE]bHOI NOAT0TOBKE 00y4aIOIIerocs:

2.1.1{/Ins ycriemHoro ocBOSHUS TaHHOM JUCHUILUIMHBI HEOOX0AUMBI 3HAHHS, YMEHHS Y HABBIKH , [10JIy4aeMble U popMUpyeMbIe
nucurnHoN "MIHOCTpaHHBIH S3BIK".

2.1.2|nocTpaHHbIH SI3BIK

2.2|IncuMnJIMHbI M MTPAKTUKH, JUIS1 KOTOPBIX OCBOEHHE JaHHOW AUCHMIJIMHBI (MOAYJIs1) HEOOXOAUMO KAK
npeallecTByIOIee:

2.2.1|/JaHHast TUCUMIUIMHA MPEIIICCTBYET U3YUYCHHIO TUCIUIUTUHBI « MTHOCTpaHHBIN S3bIK» Ha CIIEAYIOIIEM YPOBHE 00pa30BaHuUsI.

2.2.2|IToaroToBKa K OpoLELype 3alUThl U 3aIlUTa BHITYCKHON KBaI(pUKaLMOHHON paboTh

3. KOMIETEHIMY OBYUYAIOUIEIOCSI, ®°OPMUPYEMBIE B PE3YJIbTATE OCBOEHU S I CLIAIIJIMHbBI
(MOJLYJIST)

YK-4: CniocofeH 0CcylecTBJIATH /1eJIOBYI0 KOMMYHHKAIMIO B YCTHO# M MUCbMEHHOii (opMax Ha rocyAapcTBEHHOM SI3bIKe
Poccuiickoii @eaepanuu 1 ”HOCTPAaHHOM(bIX) A3bIKeE(aX)

HN-1.YK-4: Biajgeer cucTeMOi HOPM PyCCKOI0 JIMTEPATYPHOI'O SI3bIKA IIPH €0 HCIO0JIb30BAHHH B KayecTBe
rocyaapcTBeHHoro si3bika Poccuiickoii @enepannu 4 HOpMaMu HHOCTPAHHOTO(BIX) SI3BIKA(OB), HCIOJb3YeT Pa3IuYHbIe
(opMBbI, BUABI YCTHOH H MHCbMEHHON KOMMYHHKAINH.

- 3HAeT OCHOBHBIE IPAMMATHYECKUE CTPYKTYPBI; OOLICYOTPEOUTENbHYIO, OOIIEKYIBTYPHYIO U MPOPECCHOHATBHYIO JICKCUKY;
pedeBbIC KIHIIe, HEOOXOAUMBIE ISl OCYIIECTBICHHUS ICIOBOM KOMMYHHKAIIMN HA HHOCTPAHHOM SI3BIKE;

- YMEET MOCTPOUTH BBICKA3bIBAHNUS B CMOJICIIUPOBAHHBIX (TPEJIaraeMbIX) CUTYaLUsIX OOLICHHST Ha HHOCTPAHHOM SI3bIKE, IPABUIILHO
UCTIONB3Ys BepOabHbIe U HeBepOaIbHBIC CPECTBA OOIICHMS,

- BJIaJIeeT UHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JIETIOBOTO OOIICHHSI.

NA-2.YK-4: Hcnosb3yeT A3bIKOBbIE CPEICTBA ISl JOCTUKEHHS NPodecCHOHANBHBIX LeJleil Ha pyCCKOM U HHOCTPAHHOM(BIX)
A3bIKe(aX) B PAMKAX MEKJIHYHOCTHOIO U MEKKY/JIbTYPHOI0 00LIEHH.

- 3HaeT 0OCOOCHHOCTH CTHUIIMCTHKH HAITICAHUS O(HIIMANBHBIX M HEO(QUIHATBHBIX ITHCEM
- YMEET BECTHU JIEJIOBYIO MIEPENUCKY C YUETOM COLUOKYIbTYPHBIX OCOOCHHOCTEH € NPEACTaBUTENSIMU JPYTUX CTPaH
- BJIaJICET TEXHUKOM JIEIOBOTO NMUChbMA HA MHOCTPAHHOM S3bIKE

4. CTPYKTYPA U COJIEP’KAHME JUCIAIIIMHBI (MOY.JIsT)

Kon HaumenoBanue pa3aenoB u Tem /Buj | Cemectp /| UacoB | Komneren- | Jluteparypa | Uurte | [Ipumeuanue
| sapaTug 3apgaTus/ Kvpce uup DAKT.

Paznen 1. Copep:xanue 3aHaTHIl U
€aMOCTOsITeJIbHOH PaboThl

1.1 Introducing yourself. Business card. /TTp/ 6 4 NA-1.YK-4 [JI1.1 J11.2J12.1 0 poJieBas urpa,
nJ-2.YK-4 NepeBO/J] TEKCTA

1.2 Introducing yourself. Business card. /Cp/ 6 6 nAa-1.YK-4 |JI1.1 J1.2J12.1 0
na-2.yK-4

1.3 Presentation. /TIp/ 6 4 NA-1.YK-4 [JI1.1 J11.2J12.1 0 poJieBast urpa
Ua-2.yK-4

1.4 Presentation. /Cp/ 6 8 nAa-1.YK-4 |JI1.1 J11.2J12.1 0

WJ1-2.VK-4




1.5 Recruitment and Selection. Skills and 6 8 WUJa-1.YK-4 |JI1.1 J11.2J12.1 Tecr, ponesas
Qualifications. /TIp/ Ua-2.YK-4 Urpa, epeBo
1.6 Recruitment and Selection. Skills and 6 6 WUa-1.VK-4 |JI1.1 J11.2J12.1
Qualifications. /Cp/ Ua-2.YK-4
1.7 Business trip /IIp/ 6 6 WUJa-1.YK-4 |JI1.1 J11.2J12.1 poJseBas urpa,
Ua-2.vK-4 MepeBoJ] TEKCTa
1.8 Business trip /Cp/ 6 6 Ua-1.YK-4 |JI1.1 J11.2J12.1
NJ-2.YK-4
1.9 Business Correspondence. /TIp/ 6 6 UA-1.YK-4 [JI1.1 J11.2J12.1 TECT, MTUCbMO
NJ-2.YK-4
1.10  |Business Correspondence. /Cp/ 6 9 UA-1.YK-4 [JI1.1 JI1.2J12.1
na-2.yK-4
Paznean 2. [IpomesxkyTouHAs aTTeCTALUS
(3auér)
2.1 IToaroroBka k 3a4éry /3auét/ 6 8,85 | UJ-1.YK-4
na-2.yK-4
2.2 Konrakthas padora /KCPATT/ 6 0,15 | UJ-1.YK-4
NJI-2.YK-4

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTEeILHAS 3aNMCKA

1. doHA OLEHOYHBIX CPEACTB (OPMHUPYETCS OTAETBHBIM JOKYMEHTOM B COOTBETCTBUH ¢ [TonoskeHneM o GpoHe OLIEHOYHBIX CPEACTB B

FOpHO -Anraiickom TOCyAapCTBEHHOM YHUBCPCHUTCTEC.

5.2. OueHo4YHbIe CpPeACTBA AJIsl TEKYLIEro KOHTPOJIs

IIpuMepHBIi TeCT Ik BXOJHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We ____in anice flat in the centre of the city.

(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.
(a) does

(b) likes

(c) works

5. He up at 6 o’clock.
(a) goes

(b) stands

(c) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(c) cooks

7. Where ___ you from?

(a) -

(b) is

(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

, but they’re very nice.




9. Usuallyhe  home at 5.30.

(a) leaves

(b) gets

(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kputepuu oreHku:

Cryaent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIEHHBIH YPOBEHD
Cryzent Boinonuund4-100% 3aganHuii «Xopol10», HOPOroBblii ypOBEHb

Crynent BeinoaHun50-65% 3ananuil «ya0BIE€TBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CrynenT BeIonHmI MeHee 50% 3a1aHnil «HEyJOBICTBOPUTEIBHOY», YPOBEHE HE C(OPMUPOBAH

IIpuMepHBIi TeCT IS TEKYLIero KOHTpouis 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

(a)is

(b) -

(c) are

6. My name’s Brigitteand I in Paris with my husband.
(a) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

(a) go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIEHHBIH YPOBEHD
Cryzent Boinonuund4-100% 3aganHuii «Xopol10», HOPOroBblii ypOBEHb
Crynent BeinoaHun50-65% 3ananuil «ya0BIE€TBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CryzaeHT BeIIONHUI MeHee 50% 3aJaHuil «HEeYIOBICTBOPUTEIHHOY, YPOBEHDb HE cHOPMUPOBAH

ITpuMepHBIH TeCT T TEKYLIEro KOHTPOJIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(c) He's out of the office right now. Can I have him call you back?




4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she calls the
office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(a) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.

(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepuu oneHku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIEHHBIH YPOBEHD
Cryzaent Boinonuund4-100% 3agaHuii «Xopo110», HOPOroBblii ypOBEHb

Crynent BeinoaHun50-65% 3ananuil «ya0BIE€TBOPUTENBHOY, TIOPOTOBBIM YPOBEHb
CryzaeHT BeINONHUI MeHee 50% 3aJaHuil «HEeYIOBICTBOPHTEIHHOY, YPOBEHDb HE cHOPMUPOBAH

OneHouHoe cpenctso "PoneBas urpa”

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. KoHuenmus: nHCLIEHUPOBKA Oeceibl (3HAKOMCTBA) MEXKAY KOJUIEraMu/IIapTHEpaMH B CUTYallMK 3HAKOMCTBA BO BpeMs J€JI0BO
MMOE3IKH.

3. Ponu: napTHepsl/Koiuiery mo pabdore.

4. Oxunaemslii(e) pe3yabTar(bl):MHCIIEHUPOBKA Oece bl (3HAKOMCTBA) OPraHW30BaHa U MIPEJCTaBICHA B COOTBETCTBUH C CUTyallMen
JIEJTOBOTO OOIICHUS.

1. Tema: « Business Meeting.

2. KoHueniums: MHCLIEHUPOBKA Oece/ibl (3HAKOMCTBA) MEXKAY KOJUIETaMH/TIapTHEPaMH B CUTYallMK 3HAKOMCTBA BO BpeMs JCTI0BO#
MOC3IKH.

3. Ponu: mapTHepBI/KoJUIeTH 1O padoTe.

4. Oxunaemslii(e) pe3yabTar(bl): HHCLIEHUPOBKA Oecepl (3HAKOMCTBA) OPraHU30BaHa U IPE/ICTaBIeHa B COOTBETCTBHHU C CUTYaIHel
JIEJTOBOTO OOIICHUS.

. Tema: ,, 1. «Presenting your company to a business partner»

. KoHnemnus urpsl: HHCIIEHUPOBKA Oecebl MKy OU3HECMEHOM M €ro MapTHEPOM M0 OU3HECY.

. Ponmu: maptHeps! o pabore.

. Oxxunaemslii(e) pe3yapTaT(bl): HHCICHHPOBKA OeceIbl OpraHn30BaHa M MPEICTABICHA B COOTBETCTBUH C CUTYallel OOLICHHS.

AW N —

. Tema: ,,Official Talk on the Phone according your CV”.

. KoHuenims urpsl: mHCIICHHPOBKA Oece/ibl MEXAy PabOTOAATEIeM H CIIYKaluM

. Ponm: pabotonarens/mpeTeHASHTOM 10 paboTe.

4 Oxwunaemslii(e) pe3ynbTar(bl): HHCIICHUPOBKA Oecelbl OpraHM30BaHa U MPE/ICTaBlIeHa B COOTBETCTBHHU C CUTYallUEH OOLICHHSI.

W N =

«OTIMYHOY, TOBHIIIEHHBIH YPOBEHB: CTYACHT IOKa3bIBaeT NIyOOKHE 3HAHUS TPAMMATHIYECKUX CTPYKTYp; OOIEYIOTPEONTENbHOM,
00LIEeKyIBTYpHO 1 PO ecCHOHATILHOM JIEKCUKH; PEYEBBIX KIIHIIE, HEOOXOIUMBIX JUIs OCYILIECTBICHHUS /I€JI0BOM KOMMYHHUKALIMK Ha
WHOCTPAaHHOM SI3bIKE, OCHOBHBIX IIEPEBOJUECKUX TpaHChOopManuii. J[eMOHCTpUPYeT OTINYHBIC HABBIKM U YMEHHS PEUYEBOTO
B3aMMO/JICHCTBUS C MAPTHEPOM: YMEET HayaThb, MOAJEPKATh H 3aKOHUUTH Oeceny; coOroaeT 0uepEAHOCTb P OOMEHEe pPerIuKaMu;
BOCCTAaHABIMBAET Oeceqy B ciydae cOosl; sIBISETCS aKTHBHBIM, 3aMHTEPECOBAHHBIM COOECEHIKOM; COOIIONAET HOPMBI BEXKINBOCTH.
«X0po1110», HOPOTOBBIN YPOBEHb: CTYACHT ITOKAa3bIBAET XOPOIINI YPOBEHb 3HAHUH OCHOBHBIX IPaMMaTH4YECKUX CTPYKTYP;




001IeYyIOTPEOUTENIBHOM, 0OLIEKYIbTYPHOH U MPO(ECCHOHATBHOM JIEKCHKH; PEUSBBIX KIIUIIE, HEOOXOJUMBIX ISl OCYLIECTBICHUS
JICTIOBOM KOMMYHHKAIIMH Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX [IEPEBOAYECKHE TpaHChopManuu. JIeMOHCTPHPYET XOPOILHE HABBIKU U
YMEHHS PEUYEBOr0 B3aUMOJCHCTBHS C MAPTHEPOM: YMEET HaYaTh, MOJEPKATh (B OOJBIIUHCTBE CIy4acB) U 3aKOHIUTH Oeceny;
cobroaeT ouepéqHOCTh U 0OMEHE PEIUTHKAMHK; IEMOHCTPHPYET HAIMYne NpoOIeMbl B TOHIMAaHHU COOCCEAHNUKA; HE BCeraa
COOJIOIaeT HOPMBI BEXKIIMBOCTH.

«Y IOBIICTBOPHUTEIBHOY, TIOPOTOBBIN YPOBEHB: CTYACHT ITOKa3bIBACT 0a30BbIil yPOBEHb 3HAHWI OCHOBHBIX TPAMMATHYCCKHX CTPYKTYD;
001IeYIOTPEOUTENIBHOM, OOLIEKYIbTYPHOH U MPO(YECCHOHATBHOM JIEKCHKH; PEUCBBIX KITUIIE, HEOOXOJUMBIX JJIsl OCYLIECTBICHUS
JIeTI0BOM KOMMYHHKALIMX HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOIIECKUX TpaHChopmanuii. J[eMOHCTpUpYeT (YaCTHYHO) HaBBIKH U
YMEHHUS PEYSBOTO B3aUMOICHCTBYS C MAPTHEPOM: YMEET HauaTh, HO HE MOXKET MOJICPKAThH M 3aKOHYHTH Oece/ly; He Bceraa coOmoaaeT
04epEAHOCTH IPU OOMEHE PEILIMKAMH; IEMOHCTPHUPYET HAWYHE IPOOIeMbl B IOHUMaHWU COOECEAHNKA; HE COOII0aeT HOPMbI
BEKJIUBOCTH.

«HeynoBieTBOpUTEIBHOY», YPOBEHB HE C(OPMHUPOBAH: HE MOATOTOBJICHO 3ananue. CTyICHT He BiajaeeT 0a30BbIM YPOBCHb 3HAHUM
OCHOBHBIX IrPaMMaTHYECKUX CTPYKTYp; OOIICYNOTPEOUTENBHOM, OOIEKYIBTYPHO! U MPO(PEeCCHOHANBHOM JEKCUKH; PEUYEBBIX KIHIIE,
HEOOXOAMUMBIX [UTSl OCYIIECTBIICHHS ACIOBON KOMMYHHKAIIMH HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIepeBOI4ecKuX Tpanchopmanuii. He
JIEMOHCTPHPYET (YaCTHYHO) HABBIKM M YMEHUSI PEYEBOr0 B3aMMOJICHCTBYSI C MApTHEPOM: HE yMEET HauaTh, MOJICPKAThH U 3aKOHYHUTh
Oeceny.

Ouenounoe cpenctBo «llepeBos TekcTayn

ITprMepHBIE TEKCTHI IS IIEPEBOIa

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.

The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the shop
to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and money.
To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also wear
the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in Houston
wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in the
afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like meetings
they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during the
day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My passions
are business, technology and people.”

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now [ hear that my old boss wants me back. I want to see if he is serious, but that might seem like [ am
desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After all, it takes
time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is never a bad
idea. You know exactly what it is like to work for your old boss. You know that working there is  comfortable, and sometimes comfort
is a good thing.

You say your old boss is anxious to rehire  you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough to
make a decision about the new place. Some organizations don't like outsiders; it takes a while  before they accept them, and until then,
they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China by
2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income  from its China
business this year. It plans to build small restaurants in rail stations and airports. It is already the leading international restaurant
company in China. which is Yum's most successful market. But the company is trying to copy that success in India and other parts of
Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its restaurants in emerging
markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in emerging market and 47 per cent
in developed markets. Executives call the brand's performance in the USA "disappointing" and "terrible". "It's been a big challenge in
the US," Mr Novak

«OTIMYHOY, TOBEINIEHHBIH ypoBeHb: CTYyIEHT CAMOCTOSTEIBHO Peanu3yeT yMEHHUS 110 NepeBOLy NPOHECCHOHATIBHBIX TEKCTOB C
HWHOCTPAHHOTO Ha rOCYIapCTBEHHBIN A3bIK U 00paTHO, BJIaJIeeT OCHOBAMHU TEXHUKU

nepeBo/ia.

«Xopo110», NOPOroBbli ypoBeHb: CTyJEHT CIIOCOOEH I0Ka3aTh YMEHHUE NepeBoia Npo(ecCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha




rOCyJapCTBEHHBIH SI3bIK M 00pPaTHO, CIIOCOOEH YaCTHUYHO I10Ka3aTh

BJIaJICHUE OCHOBAaMH TE€XHHUKH I1E€PEBOAA.

«Y IOBJIETBOPUTEIBHOY, TOPOTOBBIH ypoBeHb: CTYAEHT crioco0eH 101 pyKOBOJICTBOM IIPEIOIaBaTels I0Ka3aTh YMEHUs 110 NEPEBOLY
npodeccnoHaIbHBIX TEKCTOB C HHOCTPAHHOTO HA TOCYJAPCTBEHHBIH S3bIK U

00paTHo, CIIOCOOEH I0Ka3aTh YACTUYHOE BJIAJCHUE OCHOBAMM TEXHHUKH MEPEBOJIA.

«HeynoBneTBopuTensHO», ypoBeHb He chopmupoBan: He neMoHCTpupyeT yMeHHs 1o epeBoy Npo(hecCHOHaIbHBIX TEKCTOB C
HMHOCTPAaHHOT'O Ha rOCYIapCTBEHHBIN A3bIK U 00paTHO, HE CIIOCOOEH M0Ka3aTh YaCTUYHOE BJIaJCHUE OCHOBAMU TEXHHUKH NIEpEBO/IA.

5.3. Tembl nucbLMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBble padoThI U AP.)

OneHouHOE cpeAcTBO «JIMTHOE U IET0BOE TIMCHMO»

Bupl JUYHOTO MUCHMA:

- [Iucemo-otBeT Apyry,

- [TmceMo-pacckas o Topojie, 0 COOBITHH, O JIMIHOM KHU3HH, OTITYCKE,

- [TuceMo-nipurnamenvie Ha PojxxaecTBo, Ha COOBITHE, B TOCTH,

- [lucemo-01aroJapHOCTH 32 MOMOIIIb, 33 IPUTJTALICHAE B TOCTH, 33 MOJYYCHHYIO HH(OPMAIIHIO.

Buppl 1e10BOrO MUCHMA:

- Inquiry Letter / IIucemo-3anpoc

- Application Letter / [Tucemo-3asiBneHrEe Ha TPYAOYCTPOWCTBO
- Congratulation Letter / [TuceMo mo3npasieHne

- Thank you letter / [Tucbmo-6arogapHoCTh

«OTIMYHOY, MOBBIILICHHBI YPOBEHB: CTYICHT [TOKA3bIBACT INTyOOKHE 3HAHHS TPAMMATHYECKHUX CTPYKTYP;
00IIEeyITOTPEOUTENLHOM, O0MEKYIBTYPHOH 1 MPOQECCHOHANBHON JIEKCHKH; PedeBhIX KinIie, HeOOXOUMBIX JIJIS
OCYILIECTBIICHUS JICIIOBON KOMMYHHKAIIMU HA MHOCTPAHHOM SI3bIKE, OCHOBHBIX MepeBouecKux Tpanchopmarmii. Conepxanue
MUChMa OTPaXKaeT BCE aCIICKThI, YKa3aHHKIC B 33JJAHHUHU; CTUIICBOC 0(hOPMIICHUE BRIOPAHO MPABMIILHO C YYETOM TEMBI U a/Ipecara;
COOJIFOICHBI PUHSTHIC B JACIOBOM H JIMYHOM IMHCHME HOPMBI BEXKIUBOCTH ((DOPMYJIBI IPUBETCTBUS, OOpAILCHHS, TIPOIAHHS).
TekcT muchbMa MOCTPOCH JIOTHYHO, CPEIICTBA JIOTHYCCKOM CBSI3U M MYHKTYallUU MCIOJIB30BaHbI IPABHILHO. [ paMMaTHdeckue
CTPYKTYpPBI pa3HOOOpa3HbI ¥ UCIOJIb30BAHBI B COOTBETCTBUH C 33JaHUECM, COOJIIOIACTCS JIEKCUIECKAast COYCTAEMOCTb.
«XO0poI10», MOPOTOBBIN YPOBCHB: CTYJCHT MOKA3bIBACT XOPOIIUI YPOBCHb 3HAHUI OCHOBHBIX IPAMMATHYECKHUX CTPYKTYD;
001IeyITOTPeOUTENLHOM, 00IEKYTBTYPHON M MPOPECCHOHATBHOMN JICKCHKH; PEUSBBIX KITHIIIE, HEOOXOAMMBIX ISt
OCYIIECTBIICHHS JICTIOBOIl KOMMYHHUKAIIMK HA HHOCTPAHHOM $5I3bIKE, OCHOBHBIX NepeBoadeckue Tpancdopmannu. HekoTopsie
ACIIEKThI, YKa3aHHbIC B 33/IaHHU, PACKPBITHI HE MOJIHOCTHIO; UMEIOTCSI OTACIbHBIE HAPYIICHHUS CTHICBOTO OQOPMIICHHS TUCHMA,;
B OCHOBHOM COOJIIOZICHBI IIPUHSATHIC B JICTIOBOM U JINYHOM MMHCbME HOPMbI BEXKITUBOCTU. BbICKa3bIBAHHE B OCHOBHOM JIOTUYHO;
HUMEIOTCSI OT/EJIbHbIC HEOCTATKH MPHU MCIIOJIb30BAHUH CPEJICTB JIOTUYECKON CBSA3U M MYHKTYAIUU; HUMEIOTCS OTIbHbIC
HapyIieHus B 0)OPMIICHUH JEJI0BOr0 MMchMa. B OCHOBHOM rpaMMaTHYecKue CTPYKTYPbI Pa3HOOOPa3HbI U UCTIOIb30BAHbI B
COOTBETCTBHUH C 33J]aHUEM, COOIFOIACTCS JICKCHYECKAsi COUCTAEMOCTb.

«Y IOBIICTBOPUTEIILHOY, TOPOTOBHII ypoBeHb: CTYIEHT MOKa3bIBacT 0a30BbBIi YPOBCHb 3HAHUI OCHOBHBIX IPaMMATHYCCKUX
CTPYKTYp; OOIICYNOTPEOUTENBHOM, OOIIEKYIETYPHOH 1 MPOPECCUOHATBHOM JICKCHKH; PEUEBBIX KIIUIIE, HEOOXOIMMBIX JIJIS
OCYILIECTBIICHUS JICIIOBON KOMMYHHKAIIMU HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX MepeBoauecKuX Tpanchopmaruii. Conepranue
OTpaKkaeT HEe BCE ACIEKTHI, YKa3aHHBIC B 3aJJaHUU; HAPYIICHUS CTHICBOTO O(hOPMIICHUS JIEIIOBOI0 MHChMa BCTPEUAOTCS
JIOCTATOYHO YaCcTO; B OCHOBHOM HE COOJIO/IAI0OTCS MIPHUHSTHIC B ACJIOBOM U JIMYHOM IMUChbME HOPMBbI BEXKJINBOCTH. BhICKa3biBaHue
HE BCETr/a JIOTHYHO; MMEIOTCSl MHOTOYHCIICHHBIC OIIMOKK B MCIIOJIb30BAHUH CPEJICTB JIOTMYECKOW CBSI3H, MX BHIOOP OTpaHHUYCH;
JIefIeHre TecTa Ha a03allbl OTCYTCTBYET; MMEIOTCSl MHOTOYHCIICHHBIE TPAMMATHYECKHE U JIEKCUUECKHE OMINOKH B 0(OPMIICHUH
TEKCTA.

«HeynoBieTBOpUTENBEHOY», YPOBEHD HE CPOPMHUPOBAH: HE MOArOTOBICHO 3aanue. CTy/IeHT He BiajieeT 6a30BbIM YPOBEHb
3HAHHWH OCHOBHBIX PAMMATHYECKUX CTPYKTYP; OOIIEYNOTPEOUTEIbHOM, OOLIEKYIbTYPHON 1 TPO(ECCHOHABHO JEKCHKHY;
PEYEBBIX KIIUIIE, HEOOXOUMBIX JJIsl OCYIICCTBICHHUS ICI0BO KOMMYHUKAIIMHA HA HHOCTPAHHOM 53bIKE, OCHOBHBIX
nepeBopdeckux Tpanchopmanmii. ConepxaHue He OTPAXKAET TE aCMEKThI, KOTOPBIC YKA3aHbI B 3aJJaHHH, HIIU HE COOTBETCTBYCT
TpeOyeMoMy 00beMy U HOpMaM HAITUCAHUS ¥ O(POPMIICHUS ICIIOBOTO M JIMYHOTO MHCchMa. OTCYTCTBYET JIOTHKA B MTOCTPOCHHUU

5.4. OueHouHbIe CpeCTBA I MPOMEKYTOYHOI aTTeCTallUK

3amanus 1A 3a4eTa
1. IIpounTaTh U MEPEBECTH TEKCT.
2. becema o U3y4CHHBIM TEMaM.

[TpumepHbIe TEKCTHI JUIs YTEHUS U TIEpeBoia

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Liis on a trip to New York. She is travelling  with  Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to  learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of]




some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and Lang
Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii  are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is played
every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much as
$3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with Tata
Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China. By the
end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think  India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil hasanew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help people
to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in
shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time  sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to be
available 24/7, it pay them.

IMpumepHbie TeMbI ist 6ecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment




Kpurepuu onenku:

«3aYTCHOY» BBICTABJISICTCS CTYICHTY, €CITH C(OOPMHUPOBAH KAK MUHHMYM MOPOTOBBI YPOBEHb JOCTHKCHUS KOMIICTCHIIUU:

- 3HACT HOPMBI U MPABHUIIA PEUYCBOTO ITHKETA;

- BIIAJICCT JUAJIOTHYECKOM (hopMor 0(UIIMATEHOTO OOIICHHSI HA HHOCTPAHHOM SI3BIKE.

- 3HACT OCHOBHBIC TPAMMATHYCCKUE CTPYKTYPHI; OOIICYTOTPEOUTENBHYIO, OOMICKYIBTYPHYIO H MPOPECCHOHATBHYIO JICKCHKY)
peYeBbIC KIHIIE, HCOOXOIUMBIC JIJIsl OCYIIECCTBIICHUS JICIIOBOM KOMMYHHKAIIUU HA UHOCTPAHHOM SI3BIKE;

- YMEET CTPOUTH BBICKA3bIBAHUS B CMOJICITMPOBAHHBIX (IPEAsIaracMbIX) CUTYalusX OOIICHUS HAa MHOCTPAHHOM SI3BIKE,
TIPaBWIIBHO UCTIONB3YS BepOATbHBIE M HEBEPOATBHBIE CPEICTBA OOIICHUS;

- BIIaJIeeT NHOCTPAHHBIM S3BIKOM KaK CTHJIEM JEJIOBOTO OOIICHHS.

«HE3aYTEHO» BBICTABISETCA CTYACHTY, €CIIH YPOBEHb HHANKATOPA TOCTHKEHUS KOMIIETCHIINN HE CPOPMHUPOBaAH: HE
MTOJITOTOBJICHO 3a/IaHME.

- YaCTUYHO 3HAET HOPMBI U MPaBUJIa PEYEBOrO ITHUKETA,;

- HE BJIJICCT TUANOTUYECKOM popMoil opuImaIbHOTO OOIICHUS Ha MHOCTPAHHOM SI3BIKE.

- YACTUYHO 3HAET OCHOBHBIC TPAMMATHYECKUE CTPYKTYPHI; O0MICYIOTPEOUTEINBEHY0, OOIIEKYIBTYPHYIO U MPO()ECCHOHAIBEHYIO
JICKCUKY; PEUCBBIC KIIUIIIC, HCOOXOUMBIC [Tl OCYIICCTBICHUS JICIIOBOH KOMMYHHUKAIIMU Ha HHOCTPAHHOM SI3BIKE;

- HE YMEET CTPOUTH BBICKA3BIBAHUS B CMOACITHUPOBAHHBIX (IIPE/JIaracMbIX) CUTYaIUsAX OOLICHUS HA MHOCTPAHHOM SI3BIKE,
HEMPABWILHO UCTIONB3YET BepOaIbHBIC U HEBEpOaIbHBIC CPEICTBA OOIICHUS;

- HE BJIaJIeeT HHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JEIIOBOTO OOIIEHHS.

KoHTposbHbIEC TECTHI U 33/1aHHS
(VK-4) CrocoGeH oCymecTBIATh IET0BYI0 KOMMYHHKAITMIO B YCTHOW M MMChMEHHOM (hopMax Ha rocyIapCTBEHHOM SI3BIKE
Poccuiickoit @enepariiu 1 HHOCTPaHHOM(BIX) s3bIKe(axX).

1. Tun Bonpoca "Ha cootBeTcTBHE"

dopmynuposka Borpoca: Match the sentence halves.

1 As you know, I’m here today to tell you

2 Firstly, I’d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I"d like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months

D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Kirou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tun Bonpoca "MHOkKeCTBEeHHbIH BbIOOD"

dopmynuposka Bompoca: Choose the best word to complete the sentences
1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with c) develop d) motivate

2 I have to new employees to use our software.

a) train b) manage c)develop d)organize

Kimtou: 1 — b, 2-a

3. Tun Bompoca "Bepno-Hesepno"

dopmynuposka Borpoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kirou: False.

4. Tun Bonpoca "KopoTkuii orser”

dopmynuposka Bompoca: Write the correct form of the word in brackets.
When two or more neonle work tooether to achieve the same ooal it is called (collaborate)

6. YHAEBHO-METO/JNYECKOE U THOOPMAIIMOHHOE OBECIHEYHEHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas qutepatypa

6.1.1. OcHoBHas JiUTepaTypa

ABTODBI, COCTaBUTENU 3arnaBue W3narenscTBO, TOX Dn. ampec

JI1.1 |Cnenosuu B.C. JlenoBoii anrnuiickuii s361k = Business MuHck: http://www.iprbookshop.ru
English: yue6HOe mocobue TerpaCucremc, 2012 |/28070




ABTODBI, COCTABHUTEIH 3arnaBue HW3natenscTBo, TO On. axpec
JI1.2 |Mutskuna O.B., AHTTIMHACKUH SI3bIK A7 IenoBoro obmeHus.  |Kemeposo: http://www.iprbookshop.ru
[lepuna U.B. Dkcrpecc-Kype: yueOHoe nocobue st Kemeposckuii /61258.html
CTYICHTOB BceX (GOpM 00ydeHHUS TEXHOJIOTHYECKH
HMHCTHUTYT MUIIEBON
MPOMBIIIJIEHHOCTH,
2014
6.1.2. lono/iHUTeIbHAS JIUTEPATYpa
ABTODBI, COCTABUTEIH 3arnaBue HW3natenseTBo, TOJ On. azxpec
JI2.1 |YreBckas H.JL English Grammar Book. Version 2.0 = Cankr-IletepOypr: http://www.iprbookshop.ru
I'pammaruka anrnuiickoro s3eika. Bepcus 2.0:| AnTonorus, 2021 /104029.html
yueOHOe nocobue
6.3.1 IlepeyeHs NporpaMMHOro odecnedeHust
6.3.1.1|Kaspersky Endpoint Security mst 6usaeca CTAHJIAPTHBIN
6.3.1.2|MS Office
6.3.1.3|SInnexc.bpaysep
6.3.1.4|LibreOffice
6.3.1.5|NVDA
6.3.1.6|MS Windows
6.3.1.7|PE OC
6.3.2 [lepeyenb HHPOPMANMOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1|Onexrponno-6ubnunoreunas cucrema [IPRbooks
6.3.2.2|ba3a nanubIx «nekTpoHHas 6ubnmmoreka ['opHO-ANTAalCKOro TOCYAaPCTBEHHOTO YHHBEPCUTETA

7. OBPA3OBATEJIBHBIE TEXHOJIOI'NU

poreBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUIIJINHBI (MOAY JIS)

Homep ayautopun

Hasnauenue

OCHOBHOE OCHALIIEHHE

227 Al

Y4eOHast ayTuTOpUS ISl IPOBEICHHS
3aHATHH JEKIIMOHHOTO THIIA, 3aHATHI
CEMUHAPCKOTO THTIA, KypCOBOTO
MIPOEKTUPOBAHMS (BBITIOTHEHHS KyPCOBBIX
padoT), rPYIIIOBBIX ¥ UHIUBUAYAIBHBIX
KOHCYJIbTAallUH, TEKYIIEr0 KOHTPOJIS U
MIPOMEXKYTOUHOM arTecTanuu. [lomeeHue
TS CAMOCTOSTEIILHOU pabOThI

Pabouee mecTo npenogasarens. [locagounblie MecTa IIst
obOyJaromuxcs (1Mo KonudecTBy odydaromuxcst). Oomue
reorpaduueckre KapThl, ydeHHIECKast T0OCKa, 00pasIibl
MTOYBEHHBIX MOHOJIUTOB, BECHI C Pa3HOBECAMH, CTAHIAPTHBIN
HA0Op CHUT AJIS ONPEICIICHHUSI MEXaHUYECKOTO U arperaTHOro
cocTaBa 1Mo4B, HA00p AJISIMOBCKOTO IS ONIPEICIICHUS
KHCJIOTHOCTH MIOYB, TSPMOCTAT, IIKA(BI JJIS XpaHCHHUS
y4eOHOTO 000PYIOBaHMS, JIOTKH C PAa3JaTOYHBIM
MaTepuaioM, 000PyAOBaHKE IJIsl OMPEACIICHIS MUHEPAIOB
1o (PU3UYIECKUM CBOWCTBAM, T'€OJIOTUICCKUC KOJUICKIIUY,
myTHOMep moptatuBHEIN HI 98703 HANNA,;
MYJIbTUTa30BbIN IEPEHOCHOM razocuranu3atop «Komera-
M5y cepun UII'C - 98 ¢ mpuHYAUTEIHHBIM TTPOOOOTOOPOM;
KIID KOMIUTEKT-TTPaKTUKYM 3KOJIOTHIECKUMH; TIOUYBEHHBIC
naboparopun NoucJla6-ITousa; anemomerp Skywatch
Xplorer; mopraTuBHBIN MeTeokoMIuieke Skywatch Geos Nel 1
Kit2; nansHoMmep nazepubiii DISTO D210; n3mepurens
oxpyxatomieit cpensl Extech EN300; ananusarop 1sIMOBOTO
rasza testo 320; HaBUTALIMOHHBIN MPUEMHHUK; IIyMOMeEp testo
815; 5X0510T; HUBENUP; LITATUB HUBEIUPHBIN; TAXEOMETP;
¢doromerp; ananmuzarop nsun MKII-5; ananusarop
pacTBopeHHoro kuciopojaa Mapk- 3023; I'MIM-1
MHKPOBEPTYIIKA THAPOMETPHAYECKAst; CHETOMEp BECOBOM
BC-43; DKOTECT-2000-pH-M (B xomrmiekTe pH-koMO.
a11-1 OKC-10601); mereoctanius M- 49M ¢ KOMIIBIOTEPHBIM
MeTeoananTepoM; ncuxpomerp MB- 4-2M (MeXaHUIECKHi)
¢ GyTIApOM; TEOHONIUT; KYPBIUMETP MEXaHUUECKUH;
TepmomeTp KoHTakTHBIH TK-5,01 (mOBepXHOCTHBIN 30HT)
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JlaGopaTtopus reoie3uu ¢ OCHOBaMHU
kaprorpadun. YueOHas ayTuTOpus s
MPOBECHUSI 3aHITUH JCKIIMOHHOTO THIIA,
3aHATUI CEMUHAPCKOTO THIA, KyPCOBOTO
MPOCKTHPOBAHUS (BBIIIOJHECHUS KYPCOBBIX
paboT), TPYNIIOBBIX M WHANBUAYAILHBIX
KOHCYJIbTAIIHi, TEKYIIEr0 KOHTPOJIS U
MPOMEKYTOYHOU aTTECTAUU

Pabouee mecto mpenogasarens. [locagounbie MecTa JIst
oby4Jaromuxcs (1o KOJMIECTBY 00yUJaIONTUXCs).
BricTaBo4Has KOJUTEKINS MHHEPAJIOB ¥ TOPHBIX MTOPOJT;
CIeLUAIN3UPOBAHHBIC KapThl: TEKTOHUYECKas,
reoJioruyeckasi, mKadbl A5 XpaHeHHs y4eOHOTOo
000pyI0BaHUsL, JIOTKU C Pa3aTOYHbIM MaTepHajoMm,
000pyI0BaHuE ATt ONPEEICHUS] MUHEPAJIOB I10
(U3MYECKUM CBOMCTBAM, re0JIOTHUECKHE KOJUICKIINH.
HIkad (br) 1 XpaHeHUs! y4eOHOTO 000PYIOBAHHS, JIOTKH C
pa3gaToOYHBIM MaTepHanoM, 000pyI0BaHUE I
OTIpe/IeIeHUs] MUHEPAJIOB 1O (PM3UIECKUM CBOHCTBAM,
Te0JIOTHYECKHE KOJUIEKIUUA, MyTHOMED nopTaTuBHbIA HI
98703 HANNA; MyJIbTHTa30BbIi MIEPEHOCHOM
razocuranuzatop «Komera-M5» cepuu UT'C - 98 ¢
HNPUHYIUTEIBHBIM 1Ipo6ooTOopom; KIID xommekT-
HPaKTHKYM 9KOJOTHYECKUMM; TIOUYBEHHBIE JIAOOpaTopun
No6uctlab-ITousa; anemomerp Skywatch Xplorer;
nopraTuBHbIN MeTeokomiuieke Skywatch Geos Nel1 Kit2;
JansHOMep nasepHbiit DISTO D210; usmepurens
okpyxaroniet cpeasl Extech EN300; ananmuzatop
JILIMOBOTO Ta3a testo 320; HaBUTaIMOHHBIN PUEMHUK;
mymomep testo 815; 9X00T; HUBEHp; IITATHB
HUBEJIUPHBINA; TaXeOMETp; (POTOMETp; aHAIN3ATOP IBLTH
UKII-5; ananu3atop pacTBOPEHHOTO KHCIOPOa
Mapk-3023; TMIIM-1 MukpoBepTyImKa
ruapoMeTpuieckas; cieromep Becooii BC -43;
3KOTECT-2000-pH-M (B xommiexte pH-koM0. 311-11
3KC-10601); mereoctanuust M-49M ¢ KOMIBIOTEPHBIM

Mereoanantepom; ncuxpomerp MB-4-2M (MexaHn4ecKuii)
. .
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Kabuner mukpobuonoruu. YueOHas
AyAMTOPHS JUIS IPOBEACHUS 3aHATUI
JICKIIMOHHOTO THIIA, 3aHATHH CEMHUHAPCKOTO
THIIa, KypCOBOT'O IPOESKTHPOBAHUS
(BBINOJIHEHNUS KyPCOBBIX padoT), TPYIIIOBBIX
Y MHIUBUYAJIbHBIX KOHCYJIBTAIUH,
TEKYILEro KOHTPOJIS i IPOMEKYTOUHOH
aTTeCTALN

Pabouee mecto npenoaasarens. [locagounsie Mecra Juist
oOyuaromuxcs (10 KOJTHYECTBY O0YUAFOIIUXCS).
YueHudeckas 10CKa, CyNIMIbHBIN mKad, repoapuit
HAYYHBIA U y4eOHBIN, MATKU 7S repOapusi, KOJUICKIHH
MXOB U JIMIIAHHUKOB, OTIPEICIUTEIIN PACTCHHUH,
MHUKPOCKOTIBI, OMHOKYJISIPBL, JIYTIBI, IOKPOBHBIC H
MpeIMETHBIE CTEeKIIa, MUKPOIpEnapaThl 10 aHATOMUH H
MOp(OJIOTHH PACTCHUH, TOCYa, BIaXKHBIE TIPETIapaThl,
TEPMOCTaT, PUKCUPOBAHHBIC U )KUBBIE OOBEKTHI,
MIOCTOSIHHBIE ¥ BpEMEHHBIE MUKPOTIpEnapaTsl 110
BOJIOPOCTISIM U TpHOaM, MPaKTUKYMBI, OIIPEACITUTEIIH,
TAOJUIIBI IT0 CUCTEMATUKE PACTCHUN U MUKPOOHOJIOTHH,
pa3IaToOYHBIA MaTepHal, KAPTOUKH IJIs 3aHITHH,
MOKPOBHBIC U IPEJAMETHBIC CTEKIIA, IPEAMETHBIC CTEKIIA C
BHINUTA()OBAHHBIM YIITYOJICHHEM, MPEIapOBaIbHbIC UTJIbI,
TETITU [T TICPECceBa, CTCKIITHHBIC MTAJIOYKH, CITUPTOBKA,
MHUKpOTIpenapaTsl, ToCyAa, paCTBOPHI KPaCUTEIEH, BECH
BT- 500 Topcuonnsie, Becwl 1aboparopusie BJITD 150 ¢
TUpel KOMMUPOBOYHOM, MUTATENbHEIE Cpebl, OypaB,
BBICOTOMED, MEpPHAsI BUJIKA, TOJTHOTOMETp buttepnuxa,
KEpHBI, CIIIBI APEBECHBIX PACTCHUH, KOJUICKITUH
JIEKapCTBEHHBIX pacTeHuH, peppakromeTpbl MPD-454b52M,
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KomnbrotepHsiii knace. YueOHas
ayJIUTOPUS JJIsl POBEICHUS 3aHATHIA
JICKIIMOHHOTO THIIA, 3aHATUI CEMUHAPCKOTO
TUIA, KYPCOBOTO MPOCSKTUPOBAHIS
(BBITIOTHEHHS KYPCOBBIX PaboT), TPYMITOBHIX
Y MHOVBHUyaJIbHBIX KOHCYIbTAINH,
TEKYIIETO KOHTPOJIS M TPOMEKYTOTHOM
arrectanmu. [lomemenue ais

Pabouee mecto npenogaBatens. [locamounsie Mecta
oOyuaromuxcs (10 KOJTHYECTBY O0YUAFOIIUXCS).
MynbTHMEIHAIPOCKTOP, IKPAH, KOMITBIOTEPHI

9. METOAUYECKHUE YKA3ZAHUA JJIAA OBYYAIOIIIUXCA IO OCBOEHUIO JUCHUIIJIMHBI (MO Y JIA)

CamocrositensHas paboTa 1o Kypey «Cnenkypc Ha ”HOCTPaHHOM SI3BIKE) IPU3BaHa HE TONBKO 3aKPEIUIATh U yIIyOIsITh 3HAHUS,
[OJIy4EeHHbIE Ha ayJUTOPHBIX 3aHATHAX, HO U CIIOCOOCTBOBAThH PAa3BUTHIO y CTYACHTOB TBOPUECKUX HABBIKOB, MHUIIUATHUBBI, YMEHHS




OpraHU30BHIBATH CBOE BPEMSI.
[Tpu BEIMOHEHNH ITaHA CAMOCTOSATEIBHON pabOTHI CTYAEHTY HEOOXOAUMO XOPOLIO BIAAETh JEKCHYECKHM M T'PAMMAaTHYECKUM
MaTepHajIoM, ¢ KOTOPHIM OH CTAJIKHUBAETCS B IPEAJIOKEHHOM ayAHOMaTepralle Uik IPOYUTAHHOM TEKCTE, a TAK)Ke YMETh
CaMOCTOSITETIFHO COCTABIIATH III0CCApUil IO TeMe, IPUMEHSIST HABBIKM PAOOTHI ¢ IBYS3BIYHBIMU M MOHOSI3BIYHBIMHU CJIOBApSIMH.

CamocrosiTenpHas paboTa CTYISHTOB IPeIoaraeT CIeayonye BUAbL:

- YTE€HHUE, IIEPEBOJI, OTBETHI HA BOIIPOCHI K YUEOHBIM TEKCTaM;

- BBIIIOJIHEHUE YCTHBIX W IIMCHbMEHHBIX JEKCHKO-TPAMMATHIECKUX YIPa)KHEHHUH / HallMCcaHue AEIO0BOTO MHChMa;

- YTE€HHUE, IIEPEBOJ] TEKCTOB IO CINENUAILHOCTH € UX HOCIEAYIOLIUM 00CYKIEHUEM Ha IPAKTUUECKUX 3aHITUSIX;

Kpome Toro, camocTtositensHast paboTta CTyAeHTa 10 U3yYEHHIO HHOCTPAHHOTO SI3bIKAa OXBATBHIBACT: 3ay4YMBAHHUE CIOB HHOCTPAHHOTO
SI3bIKa, YSICHEHHE JEUCTBUS MIPaBUII CI0BOOOPA30BaHMs, IPAMMATUUECKHUX [IPABUII, YTEHUE TEKCTOB HA HHOCTPAHHOM SI3bIKE BCIIYX B
COOTBETCTBHH C IIPaBUJIAMH YTEHHS, IOHMMaHHE TEKCTOB, CIYIIAHNE TEKCTOB, YTOOBI HAYYHTHCS MPABHIBHO IPOU3HOCUTH U TIOHUMATh
Ha CIIyX COJepKaHue COOOIIEHNUS; IOCTPOSHHUE BOIIPOCOB U OTBETOB K TEKCTaM; IIEPEBO Ha PYCCKUM S3bIK (YCTHBIM ¥ MMChbMEHHBIH).

1. CamocrosiTenpHast paboTa CTYACHTOB MPU3BaHa 3aKPEIIATh 3HAHUS, TOJTYICHHbIC HA MPAKTUYSCKUX 3aHATHUSX, CIIOCOOCTBOBATH
Pa3BUTHIO TBOPYCCKUX HABBIKOB.

2. CTyneHTy HEOOXOIUMO PETryJSIPHO MPOpadaThIBATh MPOHICHHBIA MaTepHal, 3ay4UBaTh JICKCUKY T10 TEME, BBIIOJIHATH BCE
MMChMEHHBIC 3aJaHHsI IS 3aKPEIUICHHS TPAMMATHICCKHX HaBBIKOB. BO3MOXKHO HauepTaHHe CXEM IS JIyYIIEro YCBOCHHS
rpaMMaTHYECKOr0 Marepuana.

3. Ipu nepeBoze TeKcTa HEOOXOIMMO MOJIB30BATHCS CIIOBAPEM 3a HCKIFOYCHHEM CIIy4aeB, IPEeIyCMaTPUBAIOIINX [IEPEBOJ TEKCTa Oe3
cinoBaps. [IpuBeTCTBYeTCSs COCTaBICHHE COOCTBEHHOTO CIIOBAps U HE3HAKOMOH, HO BaXKHOW JISKCHUKH.

PaboTa co cmoBapem BKIIOYaeT

- TIONCK 3aJaHHBIX CJIOB B CIIOBApe;

- ompezaeneHue (OpM EIUHCTBEHHOTO M MHOXECTBEHHOI'O 4YHCIIA CYHIECTBUTEIbHBIX;

- BBIOODP HY)KHBIX 3HAYE€HHI MHOTO3HAYHBIX CIIOB;

- HOUCK HY>KHOI'O 3HAU€HMsI CJIOB U3 YUCIIA FPAMMATUYECKUX OMOHUMOB;

- TIONCK 3HA4YeHHs TJIaroa Mo OAHOH U3 TIaroiIbHBIX (GopM

ITpu paboTe co croBapeM peKOMEHTYETCs:

- CIEIMTHh 3a TOYHBIM COBNAJCHHEM Tpadudeckoro o(GopMIEeHHS HCKOMOTO W HAaWJEHHOTO CIOBa, B IIPOTHBHOM CIydae
nepeBos OyJeT HelpaBUJIbHBL;

- 9UTATh BCIO CIIOBAPHYIO CTAThIO BBHIY MHOTO3HAYHOCTH JTEKCEM U HAIIMIHS YCTOMIMBBIX COYCTAHHIA;

- yYUTBIBaTb, 4YTO IJIATOJIbl yKa3aHbI B clloBape B HeonpenenenHoll popme (Infinitiv), a B mpeanoxeHuu (TeKCTe) OHU
(GYHKIIMOHUPYIOT B Pa3HBIX BpEMEHAX, B DPAa3HBIX TIPaMMAaTHUECKHX KOHCTPYKITHAX.

Jomantsss paboTa o U3YUSHHUIO Kypca MPEAIoNaraeT BHeay JUTOPHYIO paboTy, KOTOPask BKIIIOYALT:
- HOATOTOBKY K 3aHATHSM (BEICHUE CIOBAPS, IPaMMaTHISCKOTO0 MUHHUMYyMa);

- HaIlMCaHWUe MMMCbMEHHBIX Pa0OT MO MPEIIOKEHHBIM TeMaM;

- BBINIOJIHEHUE YIIPAKHCHUH, HAITPABICHHBIX HA Pa3BUTHE JICKCUKO-TPaMMAaTHYECKUX HABBIKOB;

- IPOCITYIINBaHNE ayI10-MaTePHUaIOB U BHIIIOIHEHNE COOTBETCTBYIOIINX 3aJaHUH;

- YTEHHUE MATEePUANIOB YUeOHUKA, WIH JOTOTHUTEIHLHON JINTEPATyPHI 10 33JaHHOI TeMe;

- HOATOTOBKY K TEKYIIUM TECTaM.

Meroaudeckue peKOMEHJALUY 10 HAIIUCAHUIO JIEJI0BOIO MUCbMa

CTpyKTypa IeI0BOTO MHChMa

Anpec ornpasurens (03 IMEHH), KaK [IPaBHIIO, ITUIIETCS B BEPXHEM IIPABOM YTITy.

E-mail u HoMep TenedoHa 3/1ech YKa3bplBaTh HE HYKHO, HO 3TO JOIYCKAEeTCs.

AJipec mosy4JaTest pacroaraeTcsl CleBa, HIKe agpeca OTIPaBUTENS.

2 JlaTy MOHO Pa3MECTHUTh CJICBA HIIM CIIPaBa HIDKE MM BBIIIE apeca ITOIydaTels.

®dopmar naTel Takxke A0BoJbHO ribok. K npumepy, «7 ampens 2016 1.» MoxHO 3anucath kak 7 April 2016, 7th April 2016, 7/4/16 uin
07/04/16. Ho ne 3abynbTe, uro B CIIIA 1 BenukoOpuTtanuu naTsl nuuryres no-pasHomy (B CLIA cHavana nuiyT Mecsil, IOTOM JaTy:
April 7,2016). Bo u3bexxanue myTaHHIIbl HA3BaHUE MECSIAa PEKOMEHYETCS MUCATh MPOTHCHIO.

Ob6paiuenue

1. Ecnu BBl HE 3HaeTe MIMEHU asipecaTa, ucrosb3yiite oopamenne Dear Sir or Madam. Ho ecinu ecTh Takast BOSMOKHOCTb, IIOCTapaiTECh
y3HATh MM aJjpecaTa; Tak Topas3zo OOJbIIe MIAHCOB, YTO Ha Ballle MHCHMO 00paTAT BHUMAaHHE.

2. Ecniit BaM M3BECTHO, KaK 30BYT ajipecara, UCTIONb3YHTE COOTBETCTBYIOILYIO (hopMy obparienus u pamunuio. Hanpumep, Dear Mr
Johnson — ecnu nucbMo ajgpecoBano Myxuune; Dear Mrs Johnson — 3amyxHell xeniune; Dear Miss Johnson — HezaMmy»xHeH.

3. B nocnenHee BpeMsi MHOTHE CYHTAIOT HEKOPPEKTHBIM MOAYEPKUBATH CEMEIHOE TT0JIOKEHHE JKEHIIMHBI. EcM BB Mumere xKeHIuHe
U He 3HaeTe, Kakoe oOpallleHe OHa MPeANOoYUTAET, JIydllle UCII0Ib30BaTh HeliTpanbHyto popmy Ms: Dear Ms Johnson

4. Ecnn y agpecara ecTh y4eHOE 3BaHUe, Hcnolb3yiTe ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOpartute BHIMaHNE Ha MYHKTYaIUIO: B COBPEMEHHOM OPHTaHCKOM aHTJIMACKOM He CTaBHTCS TOYKa rmocie popm Mr/Mrs/Ms, a B
KOHIIE 00pAIeHNS CTABUTCS 3aIsTast:

Dear Mr Smith,

B amepukanckom aHrnuiickom mnociie Mr/Mrs/Ms cTaBUTCS TOUKA, a B KOHIIE O0OpallleHHsI — JIBOCTOYHE:

Dear Mr. Stevens:

O0s13aTenbHO yOeaUTeCh, YTO MPABHIIBHO HAITMCANN UM aapecaTa. HUUTO He MOPTUT BlieYaTiIeHHe TaK, Kak OMIMOKH MM ONleYaTKu




B IMCHH.

3aBepieHne nucbMa:

1. Ecnii BB He 3HaeTe HMEHH ajipecaTa, 3aBepunuTe nuchbmo gpasoii Yours faithfully.

2. Ecniit uMs BaM U3BECTHO, IMCHMO MPUHSTO 3aKaHYMBATh (pazoit Yours sincerely.

3. Bama noanucse.

OcraBbTe CTPOKY [UISl pPOCIIMCH, HID)KE HalledaTaiTe cBoe UM U GpaMuinio. B ckoOkax MOXKHO yKa3aTh, Kakoe 0OpalieHHe BbI
MpeANOYnTACTE:

Olga Smirnova (Ms)

Ob6wiee coaepKaHue JeJI0BOT0 MUChMa

1. ITepBxlii ab3am KODKEH OBITH KOPOTKHUM U OTPaXKaTh LENb MUCbMa — 3aIpoc, JKalo0y, IPeIoKeHNe U T. [I.

2. Cpennue ab3atbl coaepkat HHPOPMAIIUIO, TOSCHSIOIIYIO 1IeIb THChMA. [IeToBble MIChMa B aHTJIMHCKOM MPUHATO MHCATh KPATKO,
MI03TOMY CTapalTech N3naraTh (HakThl CASPKAHHO U IO CYIIECTBY, H30erast HEHYXHBIX OAPOOHOCTEN.

3. Tlocneanuii ab3all J0JDKEH YKa3bIBaTh, KAKUX JEHCTBHI BBl 0KUIACTE OT MONYYaTelsl — BEPHYTh JCHBIU 32 TOBAp, COOOIIUTH
UHPOPMALHIO H T. JI.

Meroaudyeckie peKOMEHJAUH 0 TIOATOTOBKE POJICBOM UTPBI

B cTpyKType posieBOi Urpbl KaK IpOLecca BBIICISIOTCS CISAYIONINE COCTABISIONINE:

* TeMa;

* PO, B3ATHIC Ha Ce0s UTPAIOLINMH;

* UTPOBBIE JEHCTBUS KaK CPECTBA pEaIN3alliy ITHX POJIEH;

* UTPOBOE YMOTPEOICHUE PEIMETOB, T. €. 3aMEICHUE PEATbHBIX BEIICi UTPOBBIMHU, YCIOBHBIMU;

* peabHbIe OTHOIICHHUS MEXAY UIPAIOIINMH;

* CIOKeT (coneprkaHue) — 00JIACTh NSHCTBUTEIHLHOCTH, YCIOBHO BOCIIPOU3BOIMMAs B HTPE.

B mporiecce poseBoit Urpsl 0TPadaTHIBAIOTCS U YCBAUBAKOTCS:

1) aTHYEeCKHEe HOPMBI ¥ TIPABHJIA TIOBEICHHUS U OIPEICIICHHbIE COLUATIBHBIC POJIU B TOM HJIM HHOM 3THOKYJIBTYPHOM COOOIIECTBE;

2) 0COOEHHOCTH, XapaKTepHBIE YePThI, BOSMOKHOCTH TEX WM MHBIX COLMAIBHBIX TPYIII MM ONPEIeeHHBIX KOIJIEKTHBOB — aHAJIOTOB
NPEANPUSITH, GUPM, T.€. pa3THYHbIC THIIHI SKOHOMUUYECKUX M COIMATbHBIX HHCTUTYTOB, YTO BIIOCICICTBUH MOXET OBITh IEPEHECCHO
B COLIMANILHYIO IIPAKTHKY;

3) yMEHHS COBMECTHO! KOJJICKTUBHOM JESTEIEHOCTH;

4) KynbTypHBIE TPAAULIUU U HOPMBI.

PoneBble Urpel, TeMa U CIO’KET KOTOPHIX OCHOBAH Ha COAEPKAHUH TEKCTOB, WILTIOCTPUPYIOT MIOBEICHNE B CUTYAIIMH MEXKYJIbTYPHOTO
oO0IeHHUS.

B xauecTBe mpueMoB, XapaKTEPHBIX AJISI METOA POJICBOI UTPHI BEICTYNAIOT CIEAYIOLIHE:

- IPUEM BOCCO3/IaHHsI KOMMYHHUKATHBHOTO KOHTEKCTa, KOMMYHHKATHBHOW CUTYAIIUH;

- IPUEM BHPTYaJIbHON 9KCKYPCUH, KOTOPBIH MOXKHO OPIaHM30BaTh KaK ¢ TOMOIIBIO TEXHUUECKHUX CPEICTB, TaK M C UCIIOJIH30BAHHEM
peanbHbIX (POTOMATEPUATIOB B yICOHOM ayIUTOPHUH,

- IpUeM JpaMaTH3aliy, HAPaBJICHHBIN Ha CO3aHUE YCIOBHH, MPUOIMKEHHBIX K YCIOBUSAM PEATbHOTO OOIIEHNS, CBSI3aHHBIH ¢
CO3aHMEM CUTYaIlMH OOLIEHMS, ONpeielIeHHEeM 1IeNH, pacipeeIeHHeM poJIeii;

- ipueM peQIIeKCUBHON HACHTU(DHUKAIINH, TPENONAraloHi HASHTH(OUKAIMIO ¢ 00BEKTOM OOIICHHS U TIOBECTBOBAHHE OT HMEHU
3TOr0 00BbEKTa.




