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1. HEJIX U 3AJAYH OCBOEHUSA JUCITUITJIMHBI

1.1|Jenu: CoBeplIeHCTBOBAaHUE UHOSA3BIYHONH KOMMYHHUKATHBHOW KOMIICTEHIINH JUJIsl IEIOBOTO OOIICHUS B YCTHOM U
MUCbMEHHOI opmax.

1.2(3a0auu: - coBepiIeHCTBOBaHHE JIEKCUKO-TPAaMMAaTHYECKUX HaBBIKOB, HEOOXOMMBIX IJIs1 OOIIEHHS Ha MHOCTPaHHOM
A3bIKE B MPO(ECCHOHATIBHON AEATEIHHOCTH;

- COBEPIICHCTBOBAHNE KOMMYHUKATHBHBIX YMCHHH (MOHOIOTHYECKOHN 1 INAIOTHIECKOH PEUH, YTEHHS U ITUCbMa) B
MpoLECcCe IEIOBOr0 OOIEHNST Hd HHOCTPAHHOM SI3BIKE.

2. MECTO JUCHUIITMHBI B CTPYKTYPE OOII

Iuk (paszen) OOIT: |oTA

2.1|Tpe6oBaHus K NMpeIBAPHTEILHOI MOATOTOBKE 00yYAIOIIErocs:

2.1.1|Ins yCHEUIHOTO OCBOCHHSI JaHHOM AUCIUTUTHHBI HEOOXOJMMBI 3HAHHSI, YMEHUSI U HABBIKH , TOJy4aeMbIe H (POPMHUPYEMBIC
nucrurinHoN "MIHOCTpaHHBIN S3BIK".

2.2|IucuunJIMHbI H MPAKTHKH, /151 KOTOPbIX 0CBOEHUE JAHHOI JUCHHILITHHBI (MOIYJIs1) HE0OX0IUMO KaK
npeauiecTByloulee:

2.2.1|TToAroTOBKAa K MPOLIEAYPE 3aIIUTHI M 3aIUTa BBITYCKHON KBAIU(UKAIIMOHHOW PabOThI

3. KOMIIETEHL{Y OBYYAIOIIETOCSl, ©OPMUPYEMBIE B PE3YJIbTATE OCBOEHMS JUCLIATITAHBI
(MOZYJIS)

YK-4: Cnioco0eH 0CyIecTBJSITH 1eJ10BYI0 KOMMYHHMKAIIUIO B YCTHOI U MUcbMeHHOH ¢opMax Ha rocyJapcTBEHHOM sI3bIKe
Poccuiickoii ®@enepannu 1 HHOCTPAaHHOM(BIX) sI3bIKe(aX)

HN-1.YK-4: Birajgeer cucTeMoii HOPM PyCCKOI0 JIMTEPATYPHOIO S3bIKA IIPU €ro UCIO0JIb30BAHMM B KayecTBe
rocyaapcTBeHHoro si3bika Poccuiickoii ®enepauuu 1 HOpMaMu HHOCTPAHHOT0(bIX) A3bIKA(0B), HCMOJIL3YeT Pa3JHYHbIE
(opmbI, BUIBI YCTHOH M MHCbMEHHOI KOMMYHHMKAIIUH.

- 3HAeT OCHOBHBIE IPaMMaTHYECKHE CTPYKTYPBI; 00IIEeyNOTPEOUTENbHYIO, OOIEKYIbTYPHYIO U IPO(ECCHOHATBHYIO JIEKCUKY;
pedeBble KIHIIe, HeoOXOIUMBIE JUIS OCYIIECTBICHHUS 1eIOBOI KOMMYHHUKAIIMH Ha HHOCTPAHHOM S3BIKE;

- yMeeT NOCTPOUTH BBICKa3bIBAHUS B CMOJICIMPOBAHHBIX (TIpeJIaraéMbIX) CUTYalHIX OOIEHNS HA HHOCTPAHHOM SI3bIKE, IPAaBHILHO
HCIIONB3Ys BepOabHbIC U HEBEPOAIBHBIC CPEICTBA OOIICHNS;

- BJIaieeT HHOCTPAHHBIM S3bIKOM KaK CTUJIEM JIEJIOBOTO OOICHHUSI.

HNI-2.YK-4: Ucnoab3yeT si3bIKOBBIE CPeICTBA JIs1 AOCTHKEHH MPOodecCHOHATBHBIX IeJIeil HA PyCCKOM M HHOCTPAHHOM(bIX)
si3pIKe(ax) B paMKaxX MEKJIMYHOCTHOTO U MEKKYJIBLTYPHOTO O0IIEHMS.

- 3HaeT 0OCOOCHHOCTH CTHIIMCTUKH HAITICAHUS O(HUIIHAIBHBIX 1 HEO(QUIHATEHBIX ITHCEM
- YMEET BECTHU JIEJIOBYIO IEPENUCKY C YUETOM COLMOKYIBETYPHBIX OCOOCHHOCTEH! ¢ MPeACTaBUTEISIMU JPYTUX CTPaH
- BJIaIe€T TEXHUKOMU JIEJIOBOrO MUChbMa HA HHOCTPAHHOM SI3bIKE

4. CTPYKTYPA H COJAEP KAHUE JUCHUIIJIMHBI (MOLYJIsI)

Kon HaumenoBanmue pasnesos u teMm /Buj | Cemectp / | HacoB | Komneren- | Jluteparypa | Unte | Ilpumeuanue
| 3aHATHA 3aHATHA/ Kvbpc 1001 DAKT.
Pa3nen 1. Conep:xanne 3aHATHI 1
CaMoOCTOSITeJIbHOH PadoThI
11 Introducing yourself. Business card. /TIp/ 6 4 NA-1.YK-4 |JI11.1 JI1.2J12.1 0 posieBas urpa,
Na-2.VK-4 MepeBoJ] TeKCTa
1.2 Introducing yourself. Business card. /Cp/ 6 6 NJA-1.YK-4 [JI1.1 JI1.2J12.1 0
nja-2.yK-4
1.3 Presentation. /TIp/ 6 4 NA-1.YK-4 |JI11.1 JI1.2J12.1 0 poJeBas urpa
nja-2.yK-4
1.4 Presentation. /Cp/ 6 8 NA-1.YK-4 |JI11.1 JI1.2J12.1 0
na-2.vK-4
15 Recruitment and Selection. Skills and 6 8 WI-1.YK-4 |J11.1 J11.2J12.1 0 Tect, posneBast
Qualifications. /TIp/ na-2.vyK-4 Wrpa, IEPEBOJ




1.6 Recruitment and Selection. Skills and 6 6 WNI-1.YK-4 [JI1.1 J11.2J12.1 0

Qualifications. /Cp/ Na-2.YK-4
1.7 Business trip /TIp/ 6 6 WUA-1.YK-4 [JI11.1 J11.2J12.1 0 poJeBas urpa,
UJ1-2.YK-4 NepEeBOJ] TEKCTA
1.8 Business trip /Cp/ 6 6 Ua-1.YK-4 |JI1.1J11.2J12.11 O
na-2.yK-4
1.9 Business Correspondence. /TIp/ 6 6 WUa-1.YK-4 [JI1.1 J11.2J12.1 0 TECT, MTHCHMO
na-2.yK-4
1.10  |Business Correspondence. /Cp/ 6 9 WNA-1.YK-4 [JI1.1 J11.2J12.1 0
na-2.yK-4
Paznen 2. [IpomexyTouHasi aTrecTanus
(3a4éT)
2.1 IMoarororka k 3au€ry /3auét/ 6 8,85 | UJO-1.YK-4 |JI1.1 J11.2J12.1 0
Ua-2.yK-4
2.2 KonraxtHas padora /KCPATT/ 6 0,15 | UA-1.YK-4 |JI1.1 J11.2J12.1 0
na-2.yK-4

5. ®OHJ OHEHOYHBIX CPEJICTB

5.1. IlosicHuTEIbHAN 3aHCKA

1. ®oHA OLIEHOYHBIX CPENCTB (POPMHUPYETCS OTACITBHBIM JOKYMEHTOM B COOTBETCTBUH ¢ [TomoskeHneM o GpoHIe OLIEHOYHBIX CPEICTB B
Tl'opHO-AnTaiickoM rocy1apCTBEHHOM YHUBEPCHUTETE.

5.2. OneHo4HbIe cpeCTBA 1151 TEKYIEro KOHTPOJIS

[IpumepHBIii TECT IUIT BXOTHOTO KOHTPOJIS

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21.We ____inanice flat in the centre of the city.
(@) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

(c) friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(c) cold

4. Andy as a project manager.

(a) does

(b) likes

(c) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(c) gets

6. He___ breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(c) cooks

7. Where ____you from?

(a) -

(b) is

(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

9. Usually he ____home at 5.30.

(a) leaves

(b) gets




(c) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.

(a) work

(b) works

(c) don’t work

Kpurepun onenku:

Crynent Boinonaua 84-100% 3afaHuil «OTIMYHOY, HOBBIIIEHHBIH YPOBEHb

Crynent Beinonauin84-100% 3agaHuit «Xopol1o», HOpOroBblil ypOBEHb

CryzaeHT BoinonHUIS50-65% 3a1aHuil «yAOBIETBOPUTEIBLHOY, IOPOTOBBINA YPOBEHb

CryzneHT BBIIOMHII MeHee 50% 3aJaHuii «HeYIOBIETBOPUTEIHHOY», YPOBEHB HE c(HOPMUPOBAH

[IpumepHBIii TECT IS TEKYIIETr0o KOHTPOIIS 1

1. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(c) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. your teacher from the UK?

@) is

(b) -

(c) are

6. My name’s Brigitte and I in Paris with my husband.
(@) like

(b) live

(c) have

7.1 for a French phone company.

(a) work

(b) study

(c) like

8.1 English after work two days a week.

() go

(b) like

(c) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kpurepun onenku:

Cryzaent Beinonaua 84-100% 3apaHnii «OTIMYHOY», HOBBIIEHHBIH YPOBEHb
Crynent Boinonauin84-100% 3anaHuii «XopoI1o», HOpOroBblii YpOBEHb
Crynent BeinoaHun50-65% 3ananuil «yA0BIETBOPUTENBHOY, TOPOTOBBIH YPOBEHb
CryzaeHT BBIIONHWI MeHee 50% 3aJaHuii «HEeYIOBIETBOPHTEIHHOY», YPOBEHB HE CHOPMUPOBAH

[IpumepHBIii TECT VI TEKYIIEro KOHTPOJIS 2

1. Good morning, Johnson & Wesson. How can | help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes, I'll hold.
2. I'm sorry. Mr. Smith is out of the office right now. Can | take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(c) He's out of the office right now. Can | have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so | could have her call you when she calls the
office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.




(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) 'would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and | would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. 1 think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(c) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.

(a) OK. I'll put you through.

(b) I prefer to hold.

(c) OK. I'll call back. Thanks.

9. Do | have the right extension? I'm looking for accounts receivable.

(a) Yes, you sure do. How can | help you?

(b) She's out for lunch right now.

(c) Yes, please have her call me as soon as possible.

10. Hi. Can | speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(c) Yes, I'll hold.

Kpurepun onenku:

Crynent Boinonaui 84-100% 3afaHuil «OTIMYHOY», IOBBIIEHHBIH YPOBEHb
Crynent Beinonauin84-100% 3aganuit «XopoI1o», HOPOroBbli YpOBEHb
CryzaeHT BeINONHMIS0-65% 3a1aHuil «yAOBIECTBOPUTENIHLHOY, IOPOrOBLIH YPOBEHb
CryzneHT BBIIOMHII MeHee 50% 3aJaHuil «HEeYIOBIETBOPHTEIHHOY», YPOBEHB HE c(HOPMUPOBAH

Onenounoe cpencto "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. Konuenuus: HHCIICHUPOBKA Oece bl (3HAKOMCTBA) MEXK/1y KOJUIEraMu/IIapTHEPaMH B CUTYAIlMK 3HAKOMCTBA BO BPEMs JICJIOBOM
MTOE3/IKH.

3. Ponu: mapTHEpHI/KOJUIETH 1O paboTe.

4. Oxunaemslii(e) pe3yabTat(bl):MHCIICHUPOBKA Oece/Ibl (3HAKOMCTBA) OpPraHU30BaHa U MPEJCTABICHA B COOTBETCTBUH C CUTYaIHeH
JIEJIOBOTO OOIICHNS.

1. Tema: « Business Meeting.

2. KoHuenmus: MHCLEHUPOBKA Oece/ibl (3HAKOMCTBA) MEKAY KOJUIEraMu/IIapTHEPaMK B CUTYallui 3HAKOMCTBA BO BPEMs JIEJI0OBOM
TOE3/IKH.

3. Posu: mapTHepsI/KoiuIeTH o pabore.

4. Oxunaemsiii(e) pe3yabTar(bl): HHCIIEHUPOBKA Oece/ibl (3HAKOMCTBA) OPTaHM30BaHa U MPEACTABICHA B COOTBETCTBHHU C CUTYaIHeiH
JIETIOBOTO OOIIEHHSI.

. Tema: ,, 1. «Presenting your company to a business partner»

. KoHnernmus urpsl: HHCIIEHHPOBKA Oecebl MeX Iy OM3HECMEHOM M €r0 IMapTHEPOM 0 OU3HECY.

. Ponmu: maptHeps! o padote.

. Oxunaemslii(e) pe3yapTaT(bl): HHCICHUPOBKA OeceIbl OpraHn30BaHa M MPEACTaBIeHa B COOTBETCTBUH C CUTYallel OOLICHHSI.
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. Tema: ,,Official Talk on the Phone according your CV”.

. Konnenmus urpsl: nHCIIEHHPOBKa Oecepl MEeXIy padoToAaTeIeM U CIyKaIlUM

. Pommm: paboTomarens/mpeTeHIEHTOM TT0 padoTe.

4 OxupaeMslii(e) pe3yabTaT(bl): HHCIEHUPOBKaA Oecebl OpraHU30BaHa U MPEACTaBIeHA B COOTBETCTBUH C CUTyallel 0OLIeHHS.
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«OTINYHOY, TOBBIIICHHBIH YPOBEHB: CTYACHT IOKa3bIBAeT MIyOOKHE 3HAHUS TPaMMaTHUECKUX CTPYKTYp; OOLIeyOTpeOUTEeIbHOM,
OOIIEKYTbTYPHON 1 TPO(GECCHOHATIBHOMN JIEKCUKH; PEYEBBIX KIIHIIIE, HEOOXOAUMBIX JUIsl OCYILECTBICHHS IeIOBOH KOMMYHHKAIMU Ha
MHOCTPAaHHOM SI3bIKE, OCHOBHBIX NTEPEBOAYECKUX TpaHCHopManuid. JIeMOHCTPUPYET OTIINYHbIE HABBIKM M YMEHUS PEYEBOTO
B3aUMOJICHCTBHS C TAPTHEPOM: YMEET HayaTh, MOACPKATh U 3aKOHYUTH Oecely; COOMoaaeT 04epEéMHOCTh TP OOMEHE PEeTUINKAMH;
BOCCTaHABJIMBAET Oecey B cirydae cOost; sIBISICTCS aKTUBHBIM, 3aMHTEPECOBAHHBIM COOCCEIHUKOM; COOIIFOIaCT HOPMBI BEXKIHBOCTH.
«Xopol1110», MOPOTOBbIA YPOBEHB: CTYICHT MOKA3bIBAET XOPOIIU YPOBCHB 3HAHHUI OCHOBHBIX TPAMMATHYECKHX CTPYKTYD;
001IeynOTPEOUTENHHO, O0IIEKYIBTYPHOU U MPO(ECCHOHATBHO JIEKCUKHU; PEUYEBBIX KIIUIIE, HEOOXOAUMBIX ISl OCYIIECTBICHHUS
JIENOBOY KOMMYHHUKAIIMU HA HHOCTPAHHOM $I3bIKE, OCHOBHBIX IEepeBoJUecKue TpaHchopmauu. JJeMOHCTPUPYET XOPOIIHE HABBIKU U
YMEHUSI PEYCBOTO  B3aMMOACHCTBHS C MAPTHEPOM: YMEET HayaTh, HOAACPKaTh (B OONBIIMHCTBE CIIy4aeB) M 3aKOHYUTH Oeceny;




co0IroaeT 04epEAHOCTD IPH 0OMEHE PEITHKAMU; JEMOHCTPUPYET HATMYUE MPOOJIeMbl B IOHUMAHIH COOSCEHNKA; HE BCETrIa
COOJTF0AaCT HOPMBI BEKITUBOCTH.

«Y IOBJIETBOPUTEIBHOY, TIOPOTOBBII YPOBEHB: CTYICHT MOKA3bIBacT 0A30BbIl YPOBEHb 3HAHUI OCHOBHBIX IPaMMATHYECKUX CTPYKTYD;
001IeyOTPEOUTENHHOI, O0IIEKYIBTYPHOU U MPO(ECCHOHATBHO JIEKCUKHU; PEUYEBBIX KIIUIIE, HEOOXOAUMBIX ISl OCYIIECTBICHHUS
JIeNIOBOY KOMMYHHKAIIUA Ha HHOCTPAHHOM SI3BIKE, OCHOBHBIX ITEPEBOAYECCKUX TpaHChHopMaIuii. J[eMOHCTPUPYET (YaCTUYHO) HABBIKH H
YMEHUsSI PEYEBOTr0 B3aUMO/ICHCTBHS C IAPTHEPOM: YMEET Ha4aTh, HO HE MOXKET MOAIEPXKATh U 3aKOHYUTD Oece/y; He Bceraa CoOomaet
0uepE&MHOCTh MPH OOMEHE PEIUTMKaMK; IEMOHCTPUPYET HATHYKME POOISMBI B TOHUMAaHHU COOSCEIHIKA; He COOTI01aeT HOPMBI
BE)KITHBOCTH.

«HeynmoBIeTBOPUTENBHOY, YPOBEHB He ¢(HOPMUPOBAH: HE MOATOTOBICHO 3a1anue. CTyIeHT He BlajeeT 6a30BbIM yPOBEHb 3HAHHM
OCHOBHBIX IPAMMaTHYECKHX CTPYKTYD; OOIICYIOTPEeOUTEIBHON, OOLIEKYIBTYPHO! 1 MPO(ECCHOHATBHOMN JIEKCHKHU; PEUEBBIX KIIAIIE,
HEOOXOIUMBIX JIJIS OCYILECTBIICHHS JIETI0BOM KOMMYHHKAIIMU Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX MEPEBOAYECKUX TpaHchopmarmii. He
JIEMOHCTPHPYET (YACTUYHO) HaBBIKH M YMEHHSI PEYSBOrO B3aHMMOJCHCTBHSI C APTHEPOM: HE YMEET Ha4YaTh, MOICPKATh U 3aKOHUHTh
Geceny.

OneHouHoe cpeacTBo «IlepeBos TekcTay

[IpumepHBIE€ TEKCTHI 1T TIEpPEBOIA

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.

The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business online,
selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the shop
to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time and money.
To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also wear
the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in Houston
wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes | have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. | do my best thinking in the morning and my best administration in the
afternoon. "I go to South Africa every couple of months. What | love about travel is the solitude to think and read. | don't like meetings
they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during the
day, and I go back and highlight important bits.

"I think the great secret in life —and business — is to focus on maximising your strengths, not improving your weaknesses. My passions
are business, technology and people.”

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my new
colleagues are not very friendly. Now I hear that my old boss wants me back. | want to see if he is serious, but that might seem like | am
desperate to return to my old job. Besides, | don't want to be too hasty. | have worked in my new job for six months. After all, it takes
time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old employer is never a bad
idea. You know exactly what it is like to work for your old boss. You know that working there is  comfortable, and sometimes comfort
is a good thing.

You say your old boss is anxious to rehire  you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough to
make a decision about the new place. Some organizations don't like outsiders; it takes a while  before they accept them, and until then,
they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast food
restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in China by
2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in netincome  from its China
business this year. It plans to build small restaurants in rail stations and airports. It is already the leading international restaurant
company in China. which is Yum's most successful market. But the company is trying to copy that success in India and other parts of
Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of its restaurants in emerging
markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in emerging market and 47 per cent
in developed markets. Executives call the brand's performance in the USA "disappointing™ and "terrible". "It's been a big challenge in
the US," Mr Novak

«OTIMYHOY, MOBBINICHHBIH YpOoBeHb: CTYJEHT CAMOCTOSITEIBHO PeaTM3yeT YMEHHsI M0 MepeBOy NPodecCHOHATBHBIX TEKCTOB C
HWHOCTPAHHOTO Ha rOCYApCTBEHHBIN SA3bIK U 00PaTHO, BJIaJIEET OCHOBAMH TEXHUKHU

nepeBoa.

«Xopo1110», HTOPOroBbIil ypoBeHb: CTYAEHT crIocOOEH MoKa3aTh yMeHHe NepeBo/ia MpogecCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO Ha
rOCyJIapCTBEHHBIH SI3bIK U 00pPATHO, CIIOCOOCH YaCTHYHO MOKa3aTh

BJIaJICHHE OCHOBAMH TEXHUKH I1E€PEBO/IA.

«Y IOBIETBOPHUTEIBHO», HOPOTOBBIN YpoBeHb: CTYAEHT CIIOCOOEH MO PyKOBOACTBOM HPEToaBaTess I0Ka3aTh yMEHUS 110




nepesoay HpO(I)eCCI/IOHaJ'H)HBIX TEKCTOB C HHOCTPAHHOT'O HA FocyZ[apCTBeHHLIﬁ SA3BIK U

O6paTHO, CIIOCOOEH MOKa3aTh YaCTHYHOE BJIaACHNE OCHOBAMU TCXHUKU IICPEBOAA.

((HeyI[OBJ'IeTBopI/ITeJ'H)HO», YPOBCHb HE C(bOpMI/IpOBaHZ He ACMOHCTPUPYECT YMCHHS 110 IEPEBOAY HpO(beCCI/IOHaJ'ILHLIX TEKCTOB C
HWHOCTPAHHOT'O Ha FOCy,I[apCTBeHHbIﬁ SA3BIK U 06paTHO, HE CIIOCO0EH IM0Ka3aTh YaCTUIHOE BJIaICHUEC OCHOBaAMH TEXHHUKHU IICPEBOJIA.

5.3. Tembl nMcbMeHHBIX padoT (3cce, pepepaThl, KypcoBble padoThI M Ap.)

OrneHOYHOE CpeACTBO «JIMUHOE 1 1eI0BOE MHCEMO»

Buabl nuaHOTO TIMICHMA:

- [lucemo-oTBeT ApYyTY,

- [TucemMo-pacckas o ropojie, 0 COOBITHH, O IMYHOH KU3HH, OTITYCKE,

- [Tucemo-npurnamenue Ha PoxxaecTBo, Ha COOBITHE, B TOCTH,

- [TuceMo-01aroiapHOCTH 3a MOMOILb, 33 TIPUIJIAIIEHNE B TOCTH, 3@ TTOJyYEHHYIO HH(POPMALHIO.

Busr menoBoro nuchMa:

- Inquiry Letter / TTucemo-3anpoc

- Application Letter / TTucbmo-3asiBIeHHE HA TPYI0YCTPOUCTBO
- Congratulation Letter / [TuceMo no3apasnenue

- Thank you letter / TTucpmo-611aromapHOCTh

«OTIMYHOY, MTOBBIIICHHBIH YPOBEHB: CTYACHT MOKA3bIBAET IIIyOOKHE 3HAHUS TPaMMaTHYECKUX CTPYKTYD;
00IIeyOTPEOUTENLHOM, OOIIEKYIFTYPHOM 1 IPO(PECCHOHATBHOM JeKCHKH; PeueBbIX Kinie, HEOOXOAUMBIX IS
OCYIIECTBIICHHS JICJIOBOIl KOMMYHHUKAIIMU HAa MHOCTPAHHOM SI3bIKE, OCHOBHBIX IIepeBoYecKux Tpancdopmanuii. ConeprkaHue
MIChMa OTPaXKaeT BCe aCIEKTh, yKa3aHHbIC B 33/IaHUHU; CTHIIEBOE 0(OpMIICHHE BEIOPaHO MPAaBUIILHO C yYETOM TEMBI U aJipecara;
COOJTIO/ICHBI TPUHSATHIE B JICJIOBOM U JIMYHOM ITHCEME HOPMBI BEXKIMBOCTH ((POPMYJIBI ITPUBETCTBHS, OOpAIICHUS, TIPOIIAHUS).
TekcT nmuchMa MOCTPOEH JIOTHYHO, CPEACTBA JIOTHUECKO CBSI3U U IyHKTYAIH MCIIOIb30BaHbI IPAaBIIBHO. [ paMMaTndeckue
CTPYKTYpPBI pa3HOOOPa3HBI ¥ HCIOJIb30BAHBI B COOTBETCTBUH C 3a/laHUEM, COOJIIONACTCS JISKCHIECKasi COUYETAEMOCTb.
«X0po1I0», TOPOTOBBIA YPOBEHb: CTYICHT IOKa3bIBAaCT XOPOIINil yPOBEHb 3HAHWH OCHOBHBIX I'PAMMAaTHYECKUX CTPYKTYD;
o0mmeynoTpednuTenbHON, 00IMEKyIbTYPHOH 1 IPOhEeCCHOHATBHON JISKCHKH; PEUEBBIX KIHIIE, HEOOXOAMMBIX IS
OCYIIECTBIICHHS ITOBOI KOMMYHUKAIIMK Ha HHOCTPAHHOM SI3BbIKE, OCHOBHBIX IIepeBOIIecKUe TpaHchopmarin. Hekotopsie
ACIIEeKThI, YKa3aHHbIE B 33/IaHUHU, PACKPBITHI HE MIOJHOCTHIO; UMEIOTCS OTAEIbHBIE HAPYIICHHUS CTHIIEBOTO 0(hOpMIICHNUS TMChMa;
B OCHOBHOM COOJIIO/ICHBI IIPHHSTHIC B IEJIOBOM U JINYHOM ITUCbME HOPMbI BEXIIMBOCTH. BbICKa3biBaHiE B OCHOBHOM JIOTHYHO;
MMEIOTCSI OT/EJIbHBIE HEAOCTATKH NP UCIIOJIb30BAHUH CPEJICTB JIOTUUECKOM CBSA3M M IMYHKTYalluH; UMEIOTCS OT/EIbHbIE
HapymeHus B 0(pOpMIICHHUH JIeII0BOTO MHCbMa. B 0OCHOBHOM rpaMMaTHYecKue CTPYKTYPHI pa3HOOOpa3HbI M HCHOIH30BaHBI B
COOTBETCTBHUH C 33JaHUEM, COONIOIAeTCS IEKCHIECKas COYeTaeMOCTh.

«Y IOBIIETBOPHUTEIILHOY, IIOPOTOBBIN YpoBeHb: CTyJIeHT MOKa3bIBaeT 0a30BbIii YPOBEHb 3HAHMH OCHOBHBIX IPaMMAaTHYECKUX
CTPYKTYp; 00IIEYNOTpEeONTEIHHON, 00IIEKYIbTYPHOH 1 MPOeCcCHOHATBHON JIEKCHKH; PEUEBBIX KITUIIE, HEOOXOIUMBIX IS
OCYIIECTBIICHHS /I€JI0BOM KOMMYHHUKAIIMU Ha HHOCTPAHHOM SI3BIKE, OCHOBHBIX IIepeBo1YecKuX TpaHcopmannii. ConeprkaHue
OTpaXaeT He BCE aCIEKThI, yKa3aHHBIC B 33JaHUH; HAPYIICHHS CTHIICBOTO 0(OPMIIEHHS AEJIOBOTO MUCbMa BCTPEUAOTCS
JIOCTATOYHO YacTO; B OCHOBHOM HE COOJIIOIAI0TCS MPHUHSTHIE B IETIOBOM M JINYHOM ITHCEME HOPMBI BEXJIMBOCTH. BrIcka3piBaHMe
HE BCET/1a JIOTHYHO; MMEIOTCSI MHOTOYHCIICHHBIE OIIMOKH B HCIIOJIb30BAHUH CPE/ICTB JIOTHYECKON CBS3H, X BBIOOD OrpaHNYEH;
JIeNIeHne TecTa Ha ab3ambl OTCYTCTBYET; MIMEIOTCSI MHOTOUMCIICHHBIE TPAMMATHUECKHE U JIEKCHYECKHE OIINOKN B 0(OPMIICHUN
TEKCTa.

«HeynoBieTBOpUTENBEHOY, YPOBEHb HE C(OOPMHUPOBaAH: HE MOArOTOBJICHO 3a1aHue. CTyJJeHT He BiiajieeT 0a30BbIM YPOBEHb
3HaHUI OCHOBHBIX I'PaMMAaTHYECKHUX CTPYKTYP; 00IMIeynoTpeONTEIbHOM, O0MIEKyIbTYPHOH U PpodecCr OHAIBHON JIEKCHUKH;
peueBbIX KIIUIIEe, HEOOXOAMMBIX JUIsSl OCYLIECTBIICHHUS JIEJIOBOI KOMMYHHUKAIIMK HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX
nepeBoadeckux Tpanchopmarmid. CoaepKaHnue He OTPaXKaeT Te aCHEeKTHI, KOTOPBIE YKa3aHbI B 3aaHUH, WIA HE COOTBETCTBYET
TpebyeMoMy 00beMy 1 HOpMaM HalMCaHMs U 0OPMIICHHUS JIEJIOBOTO ¥ JIMYHOTO HChMa. OTCYTCTBYET JIOTHKA B TOCTPOESHHUN

5.4. OneHo4YHbBIE CPEACTBA VISl IPOMEKYTOYHOM aTTeCTAIINT

3amaHus Ui 3a4era
1. ITpounTath M MEPEBECTH TEKCT.
2. Becema o M3y4eHHBIM TEMaM.

HpI/IMepHLIC TEKCThI AJI YTCHUA U IIEPEBOAA

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling  with  Affinity China, a luxury club that organises tours of New York.
But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are hereto  learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that




luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and Lang
Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii  are
from Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is played
every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much as
$3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with Tata
Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China. By the
end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think  India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil hasanew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve,
but businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help people
to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the weekend in
shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time  sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to be
available 24/7, it pay them.

[TpumepHusie TeMbl 11 Oecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kputepun o1ieHKH:




- 3HACT HOPMBI U IIPaBHJIa PEYEBOI0 ITHKETA;
- BJIAJICET TUAIOTHYECKOH POpMOii OHUIMATEHOTO OOIIEHNST HA HHOCTPAHHOM SI3BIKE.

- 3HAeT OCHOBHBIE IPAMMATHYECKHE CTPYKTYPBI; 00IIEYHOTPEOUTENBbHYIO0, OOIICKYIBTYPHYIO U PO(ECCHOHABHYIO JICKCUKY;
peYeBbIC KIIHIIE, HEOOXOAUMBIC IJIsl OCYIICCTBICHUS ICIIOBO KOMMYHHUKAIIUU HA HHOCTPAHHOM SI3BIKC;

- YMEET CTPOUTH BBICKA3bIBAHUS B CMOJICIIUPOBAHHBIX (MPEIaracMbIX) CUTYaIUsIX OOIICHUS HA HHOCTPAHHOM SI3BIKE,
MIPABUJIBHO HCIIOJB3Ys BepOaNbHbIC U HeBepOAIbHBIC CPEICTBA OOIICHHS,

- BJIAJICCT MHOCTPAHHBIM SI3IKOM KaK CTHJIEM JICJIOBOTO OOIICHUS.

«HE3aYTEHO» BBICTABISIETCS CTYACHTY, €CJIM YPOBCHb HHIUKATOPA JOCTIKEHHS KOMIICTCHIMH He c()OPMHUPOBaH: HE
MOATOTOBJICHO 3aJaHHe.

- YaCTUYHO 3HAET HOPMBI U ITPaBHJIa PEUEBOTO STHKETA;

- HE BJIQJICET THAIIOTHIECKON hopMoii opuInaIsHOTO OOIIEH!S Ha MHOCTPAHHOM S3BIKE.

- YaCTUYHO 3HAET OCHOBHBIC IPaMMaTHYECKUE CTPYKTYPBL; 00LIeyOTPEOUTENbHYIO0, OOMEKYIbTYPHYIO H IPO(YECCHOHATIBHYIO
JIEKCHKY; PeUeBble KIIUIIE, HEOOXOAUMBIE ISl OCYIIECTBICHHS NeJI0BOMl KOMMYHHUKALMH Ha HHOCTPAHHOM S3bIKE;

- HE yMEET CTPOUTH BBICKAa3bIBAHUS B CMOAEIMPOBAHHBIX (TIPEJIaracMbIX) CUTYaIMsIX OOIIEHNSI Ha HHOCTPAHHOM SI3BIKE,
HEMpaBUILHO UCIIOJIB3YeT BepOaIbHbIE M HeBEpOabHbIE CPEICTBA OOLICHUS;

- HE BJIaJIeeT NHOCTPAHHBIM S3BIKOM KaK CTHJIEM JICJIOBOTO OOILCHHSI.

KoHTposbHBIC TECThI U 3aaHUs
(YK-4) Croco6eH oCyIecTBIATh IeIOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUChbMEHHO# (hOpMax Ha TOCYIapPCTBEHHOM SI3BIKE
Poccutickoit @enepaniu 1 HHOCTPAaHHOM(BIX) S3bIKE(aX).

1. Tun Bonpoca "Ha coorBercTBre"

dopmynupoBka Borpoca: Match the sentence halves.

1 As you know, I’m here today to tell you

2 Firstly, I’d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I’d like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months

D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Kiou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tun Bonpoca "MHOKeCTBEHHBIH BEIOOP"

dopmynuposka Borpoca: Choose the best word to complete the sentences
1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with c) develop d) motivate

2 | have to new employees to use our software.

a) train  b) manage c) develop d) organize

Kmrou: 1 — b, 2-a

3. Tun Bompoca "Bepno-Hesepno"

dopmynupoBka Borpoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kumrou: False.

4. Tun Bompoca "KopoTkwii oTBeT"

dopmynuposka Bompoca: Write the correct form of the word in brackets.
When two or more people work together to achieve the same goal, it is called . (collaborate)

6. YHEBHO-METO/JMYECKOE 1 HTHO®OPMAIIMOHHOE OBECHEYEHUE JTUCHHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas iuTepatypa

6.1.1. OcHoBHast 1UTEpPaTypa

ABTOpBI, COCTaBUTCIIN 3aryaBue H3,HaT€J'II)CTBO, rog Ol anapec

JI1.1 |Cnenosuu B.C. JenoBoii aHrnuiickuit s3b1K = Business MuHck: http://www.iprbookshop.ru
English: yue6Hoe mocobue TerpaCucremc, 2012 /28070




ABTODBI, COCTABUTEIH 3arnaBue HV3pmatenscTBo, TOJ Om. axpec
JI1.2  [Murskuna O.B., AHTIHACKA# A3BIK 7SI AeoBoro obmernst.  |Kemeposo: http://www.iprbookshop.ru
epuna N.B. Dkcnpecc-Kypc: ydeOHoe mocodue st KemepoBckuit 161258.html
CTYICHTOB BceX GopM 00ydeHHUS TEXHOJIOTHYECKHH
WHCTHUTYT MUIICBOM
POMBILUICHHOCTH,
2014
6.1.2. lonoJIHUTeIbHAS JIUTEpaTypa
ABTODBI, COCTABHTEITH 3arnaBue V3matenscTBo, TO O anpec
JI2.1 |VYreBckas H.JL. English Grammar Book. Version 2.0 = Cankr-IlerepOypr: http://www.iprbookshop.ru
I'pamMmaTtuiKa aHTIMHCKOTO s361Ka. Bepcus 2.0: | AnTomorus, 2021 /104029.html
ydeOHOe nlocobue
6.3.1 Ilepevyens NporpaMMHOro oGecredeHnst
6.3.1.1|Kaspersky Endpoint Security ams 6usneca CTAHJTAPTHbBIN
6.3.1.2|MS Office
6.3.1.3|SAunexc.bpaysep
6.3.1.4[LibreOffice
6.3.1.5|NVDA
6.3.1.6|MS Windows
6.3.1.7|PEX OC
6.3.2 Ilepeyenb nHGPOPMAIUOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1|OnexTponHo-6ubnuoreynas cucrema IPRbooks
6.3.2.2|ba3a maHHbIX «JNeKTpoHHast OubnMoreka ['opHO-ANTaliCKOro TOCYAaPCTBEHHOTO YHHUBEPCUTETA)»
7. OBPABOBATEJIBHBIE TEXHOJIOI'MHA
poseBas urpa
8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUAIIJIMHBI (MOY JIs)
Homep ayauropun |Hasnauenue OcHoOBHOe OCHaLLleHHe
215 Al KomnprotepHslii kiace. YaeOHas Pabouee mecto npernonaBatens. [locagounpie MecTa s
AyIUTOPHS IS IPOBEACHUS 3aHITUN o0yJaromuxcs (0 KOJTHYECTBY 00YIAIOIIHXCS).
JIEKIIMOHHOTO THIIA, 3aHATHI Komneroteps! ¢ qoctynoMm B MHTEpHET

CEeMHMHApCKOT0 THIIA, KypCOBOTO
IIPOEKTHPOBAHNUS (BBIITOIHEHHUS KYPCOBBIX
paboT), rPyNIOBBIX U MHAUBUAYAIBHBIX
KOHCYJbTAIMH, TEKYIIEro KOHTPOJII U
MPOMEXXYTOUHOMU arrectaruu. [lomenieHue




227 Al

VY4eOHast ayIuTOpHs AJIsT IPOBEICHUS
3aHATHH JJEKIIMOHHOTO THIIA, 3aHATHI
CEMUHAPCKOT'0 TUTIA, KYPCOBOTO
MPOEKTUPOBAHUS (BBIMOTHEHUS KYPCOBBIX
padoT), TPYIIOBBIX U UHITUBUIYATBHBIX
KOHCYJIBTAIUH, TEKYIIETO0 KOHTPOJIS U
MpOMeXyTouHO arrectauu. [lomemenue
JUTSL CAMOCTOSITEIIBHON pabOTHI

Pabouee mecTo npenogaBarens. [locagounbie MecTa IuIst
oby4Jaromuxcs (1o Kom4ecTBy o0ydarontuxcs). Oomiue
reorpaduueckre KapThl, yIeHHIECKas T0CKa, 00pasIbl
MOYBEHHBIX MOHOJIUTOB, BECHI C pA3HOBECAMH,
CTaH/IapTHBII HA0Op CUT AJISI ONpEeTICHUs] MEXaHHYECKOTO
W arperaTHOro cocTaBa Mo4B, HA0OP AJIIMOBCKOTO JUIst
OTIpeJIeIeHUs KUCJIIOTHOCTH TI0YB, TEPMOCTAT, IIKa(bl 11
XpaHeHHs1 y4eOHOro 000py10BaHUs, JIOTKH C Pa3IaTOYHbIM
MarepuaioM, 000pya0oBaHHUE ISl OTIPEJIeNICHNs] MUHEPaJIOB
10 (PU3UIECKUM CBONHCTBAM, T€OJIOTHIECKUE KOJUICKIIHH,
mytHOMep mopTatuBHEIH HI 98703 HANNA;
MYJIBTUTa30BBIA NEPEHOCHOM razocuranusarop «Komera-
M5» cepun UT'C - 98 ¢ mpuHYAUTETHEHBIM IIPOOOOTOOPOM;
KIID KOMIIEKT-TIPaKTHKYM 3KOJIOTHICCKUMIA; TIOYBCHHBIC
naboparopuu Uoucjlab-Ilousa; anemomerp Skywatch
Xplorer; nopratuBHbI#i MeTeokomiieke Skywatch Geos
Nel1 Kit2; naneHOMep nasepusiii DISTO D210;
H3MEpHUTEINh OKpyXKaromiei cpeasl Extech EN300;
aHaIM3aTop JpIMOBOTrO rasa testo 320; HaBurarMoHHbIH
IpuEMHHUK; mrymMomep testo 815; 3xooT; HUBEHp; MTATUB
HHUBEJMPHBIN; TaXeoMeTp; (poToMeTp; aHAIN3aTOp MBIIH
UKITI-5; ananuzatop pacTBOPEHHOI0 Kuciaopoaa Mapk-
3023; I'MLIM-1 MuKpoBepTYILIKa THAPOMETPUYECKAS,;
cHeromep BecoBoit BC-43; DKOTECT-2000-pH-M (B
kommekte pH-kom6. 31-1 OKC-10601); meTeocTanmus M-
49M ¢ KOMIBIOTEPHBIM METE0AAANTEPOM; ICHXPOMETP
MB- 4-2M (MmexaHuueckuil) ¢ GpyTasipoM; TEO0NUT;

KYpPBUMETP MEXAaHUYECKUN; TEPMOMETP KOHTAKTHBIN
L. & N1 (oo nanrvrnareexe x3% nove)
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JlabopaTopust Teo1e3un ¢ OCHOBaMH
Kaprorpaduu. YueOHas ayJUTOPHS AJIs
MIPOBEICHUS 3aHATHUIH JICKI[MOHHOTO THIIA,
3aHATUH CEMUHAPCKOTO TUIIA, KypCOBOTO
MPOEKTHUPOBAHHUS (BBIMOIHEHHS KYPCOBBIX
paboT), TPYNIOBBIX U WHANBUIYAIbHBIX
KOHCYJIbTAIlN, TEKYIIEro KOHTPOJIS U
MPOMEKYTOYHON aTTeCTallul

Pabouee mecto npenonasarens. [locagounsie Mecta s
o0yyatormuxcs (1o KOJIUYECTBY 00YUYarOIMXCsl).
BeicTaBouHast KOJUIEKIMSI MUHEPAJIOB U TOPHBIX MTOPOJ;
CreUaIM3UPOBaHHBIE KAPThI: TEKTOHUYECKasl,
reoJiornyeckasi, mkadpl s XpaHeHHs: y4eOHOTo
000py10BaHUsL, JIOTKU C Pa3aTOYHbIM MAaTEPHAIOM,
00opyoBaHue AJIs ONpEETICHUS] MUHEPAJIOB I10
(U3UIECKNM CBOWCTBAM, T'€0JIOTHIECKUE KOJUIEKIHH.
[xad (b1) 715t XpaHeHUs: yaeOHOTO 000pyIOBaHUS, JIOTKH C
pa3aTOYHBIM MaTepHaIoM, 000pyIOBaHUE ISt
OTIpeIeTICHUsI MUHEPAJIOB 10 (PU3MYECKHM CBOMCTBAM,
re0JIOTHYeCKHe KOJUIEKIMH, MyTHOMEp TTopTaTUBHbIH HI
98703 HANNA; MyJIbTUra30BbIii IEPEeHOCHOMH
razocuranuzarop «Komera-M5» cepuu UI'C - 98 ¢
MPUHYIUTETBHBIM TpobooToopom; KIID komiutekT-
MPaKTHKYM 9KOJOTHYECKHMH; IIOUYBEHHBIE JJabopaTopun
N6ucJlab-Ilousa; anemomerp Skywatch Xplorer;
MOpTaTHBHBI MeTeokomiuieke Skywatch Geos Nell Kit2;
nanbHoMep Jazepuslii DISTO D210; usmepurens
okpyxaromeit cpenst Extech EN300; ananu3zarop
JIIMOBOTO Ta3a testo 320; HaBUrallMOHHBIN NPUEMHUK;
nrymomep testo 815; axonoT; HuBenup; MITaTUB
HUBEJIMPHBIN; TaxeoMeTp; poToMeTp; aHaIM3aTOp MBIIH
UKII-5; ananuzaTop pacTBOPEHHOTO KUCIOpOAA
Mapxk-3022; 'MLIM-1 MukpoBepTyIKa
ruapoMeTpudeckas; cHeromep BecoBoit BC -43;
OKOTECT-2000-pH-M (B xommuiexTe pH-koMO. 311-11
OKC-10601); meteoctanms M-49M ¢ KOMIBIOTEPHBIM

MeTeoaaanTepoM; mcuxpomerp MB-4-2M (MexaHHUUIECKHiA)
N . N N
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ayIATOPUS JJIs IPOBEICHUS 3aHATHI obOy4Jaromuxcs (1Mo KOIUIECTBY 00yUarOIIIXCs).
JIEKIIMOHHOTO THUTIA, 3aHATHIA CEMUHAPCKOTO |YUeHnueckas JocKa, CYIUIbHBIN MKad), repoapuit
THIA, KYPCOBOT'O MPOCKTUPOBAHHUS HAYYHBIA U y4eOHBIN, MATIKU IS TepOapust, KOJICKIIUU
(BBIMIOJTHEHUS KYPCOBBIX pa0O0T), TPYIIIOBBIX [MXOB U JIMIIAHHUKOB, ONIPEACIUTEIIN PACTCHUIHA,

Y MHIMBUyaJbHBIX KOHCYJIbTAIIUH, MHUKPOCKOTIbI, OMHOKYJISIPBI, JIYIIBI, TOKPOBHEIC U
TEKYIIEr0 KOHTPOJIS ¥ MPOMEKYTOUHOM MPEMETHBIC CTEKIIa, MUKPOIPENapaThl 110 aHATOMUU U
aTTecTaluu MOpP(hOJIOTHH PACTCHUN, TOCYA, BIaXHBIC IPEIapaThl,

TEPMOCTAT, (PUKCHUPOBAHHBIE U )KUBBIE O0BEKTHI,
MOCTOSIHHBIE M BPEMEHHBIE MUKPOIIPENapaTsl 0
BOJIOPOCIISIM U Tpu0aM, IPaKTHKYMBI, ONIPEIEINTEIIH,
TAOJHUIIBI TI0 CHCTEMATHKE PACTEHUI 1 MUKPOOHUOJIOTHH,
pa3laTOYHBIA MaTepuai, KAPTOUKH JUIs 3aHITHH,
MOKPOBHBIE U NIPEIMETHBIE CTEKIIA, TPEIMETHBIE CTEKIIA C
BBIIUIH(OBaHHBIM yriTyOIeHHEM, TpernapoBabHbIE UTJIbL,
METIIN JUIs TIepeceBa, CTEKISTHHBIE MAJIOYKH, CIIUPTOBKA,
MUKPOIIpenaparsl, Iocy1a, paCTBOPbI KpacUTEIEi, BEChI
BT- 500 Topcuonnsle, Bechl 1abopatopusie BJITD 150 ¢
rHped KONUPOBOYHOM, MUTATEeNIbHbBIE Cpe/ibl, OypaB,
BBICOTOMEDP, MEpHas BUJIKA, TIOJTHOTOMETP BHTTemexa,
KEPHBI, CITHJIBI IPEBECHBIX PACTCHUH, KOJIICKIINT
JIEKaPCTBEHHBIX PACTEHUH, pePPaKTOMETPHI

DD ASAEIN vunutmecyie neayrTUDLT _TINCYV I

9. METOAUYECKHUE YKA3ZAHUWSA JJIS1 OBYYAIOIUXCSA 11O OCBOEHUIO JUCHUTIIJIMHBI (MOY JIST)

CamocrostensHas paboTa o Kypey «Crenkypc Ha HHOCTPaHHOM SI3BIKe» MPHU3BaHa He TOJIBKO 3aKPEIUISATh U yriyOJsTh 3HAHHS,
MOJIy4EeHHBIC HA ayJAUTOPHBIX 3aHATHSX, HO ¥ CIOCOOCTBOBATh Pa3BUTHUIO Y CTYIEHTOB TBOPYECKUX HABBIKOB, MHUIIMATHBEI, YMEHUS
OpPTraHU30BHIBATH CBOE BPEMS.

[Tpu BBINOJHEHUY TTaHA CAMOCTOATENEHON pabOTHI CTYJEHTY HEOOXOJMMO XOPOIIO BJIAIETh JEKCHYECKUM M IPaMMAaTHYECKUM
MaTepHaJIOM, ¢ KOTOPHIM OH CTAJIKHUBAETCA B IPEATI0KEHHOM ayArOMaTepuale Uik NPOYUTAHHOM TEeKCTe, a TaKKe YMETh
CaMOCTOSITENILHO COCTABJIATh TII0CCAPHIA IO TeMe, IIPUMEHSSI HABBIKH Pa0OTHI C IBYS3bIYHBIMU 1 MOHOSI3BIYHBIMU CJIOBAPSIMU.

CamocrosiTenpHas paboTa CTYICHTOB IPEIIIoaraeT CIeayIone BUIbL:

- YTE€HHUE, TIEPEBOJI, OTBETHI Ha BOIIPOCHI K YUCOHBIM TEKCTaM;

- BBINIOJIHEHUE YCTHBIX M IIMCHbMEHHBIX JIEKCHKO-TPaMMaTHIECKUX YIPaKHEHHH / HAaIlMCaHUE AEIOBOTO MHChMa;

- YTEHHUE, IEPEBOJ] TEKCTOB 10 CIIEIHAIBHOCTH C UX MOCIEIYIOIINM 00CYKIICHUEM Ha MPAKTHYECKUX 3aHATHAX;

Kpome Toro, camocrostenbHas paboTa CTyIeHTa [0 U3YUEHUIO MHOCTPAHHOTO S3bIKA OXBAThIBAET: 3ayYUBaHUE CIIOB HHOCTPAHHOTO
SI3bIKA, YSICHEHHE IEWCTBHS MPAaBUII CIOBOOOPA30BaHMsI, IPAMMATHIECKHX MPABHJI, YTEHHE TEKCTOB Ha HHOCTPAHHOM SI3BIKE BCIYX B
COOTBETCTBHH C IPABUIIAMHU YTCHUS, IOHUMaHKE TEKCTOB, CIIYIIaHUE TEKCTOB, YTOOBI HAYYHTHCS MPABUIIBHO IIPOU3HOCUTH M IOHUMATh
Ha CIIyX coJiep KaHue COOOLIEHNUS; TIOCTPOEHHE BOTIPOCOB U OTBETOB K TEKCTaM; IIEPEBO HA PYCCKHUH A3bIK (YCTHBIN M MUCbMEHHBIH).

1. CamocrosiTennpHas paboTa CTYACHTOB NPU3BaHa 3aKPEIUISTh 3HAHUS, TIOJTY4YCHHbIE Ha IPAKTHUYECKUX 3aHATHUAX, CIIOCOOCTBOBATh
Pa3BUTHIO TBOPUECKUX HABBIKOB.

2. CtyaeHTy HeOOXOJMMO PETyJISIPHO MPpopadaThiBaTh MPOHACHHBIH MaTepHall, 3ay4iBaTh JIGKCUKY MO TEME, BBITIOJIHATH BCE
MTUCbMEHHBIE 3aJIaHMs JJIS 3aKPEIUICHU TPaMMaTHYECKUX HaBbIKOB. BO3MOXKHO HauepTaHHe CXeM JUIs JIYUIIero YCBOCHHUs
rpaMMaTHYeCcKOro MaTepuaa.

3. IIpu nepeBoje TekcTa HEOOXOIUMO MOJIB30BATHCA CIOBAPEM 32 UCKIIIOUEHHEM CIIydaeB, IPEeAyCMaTPUBAIONINX NIEPEBOJ TeKcTa 6e3
cinoBaps. [IpuBeTcTBYeTCs COCTaBiIeHHE COOCTBEHHOTO CIIOBAPS U1 HE3HAKOMOMW, HO BaXKHOM JIEKCHUKH.

Pabora co cnoBapeM BKIIOYaeT

- IOUCK 3a/IaHHBIX CJIOB B CJIOBape;

- ompexneneHne (HOpM EIUHCTBEHHOTO M MHOXECTBEHHOTO YHCIA CYIECTBUTENBHBIX;

- BEIOOp HY)KHBIX 3HAYEHUI1 MHOTO3HAYHBIX CJIOB;

- MOUCK HYXKHOTO 3HAYCHUS CJIOB M3 YUCIIAa TPaMMaTHYeCKUX OMOHHMOB,

- IOMCK 3HAUYESHUS TJIarojia 1o OJHOM U3 MIIaroJbHEIX GopM

ITpu paboTte co cnoBapeM peKOMEHIYETCsI:

- CIIEIUTH 32 TOYHBIM COBNAJICHUEM TrpapuIeckoro oQpOpMIICHHS HCKOMOTO ¥ HaWJEHHOTO CIIOBAa, B IIPOTUBHOM CIIydae
nepeBos OyaeT HeNpaBUIIbHEL,

- YUTaTh BCIO CIIOBAPHYIO CTAThIO BBHY MHOTO3HAYHOCTH JICKCEM M HAJIMYUS YCTOHUMBBIX COUETAHUIA;

- YUMTBIBaTh, YTO [JIATOJIBI YKa3aHbI B CIIOBape B HeomnpeaenenHoi Gpopme (Infinitiv), a B npemnoxennu (Tekcre) oHU
(YHKUIHMOHUPYIOT B pa3HBIX BpEMEHAX, B pPa3HbIX T'PAMMATHYECKHX KOHCTPYKIHUSX.

Jomarnss paboTa 1o H3y4eHHUIO Kypca IpeAroaraeT BHeayAUTOPHYIO paboTy, KOTOpasi BKIIOYAeT:
- HOATOTOBKY K 3aHATHAM (BEJICHUE CJIOBApS, TPaMMaTHIECKOTO MUHUMYMA);
- HalMCaHUEe MMCbMEHHBIX paboT IO MPEJIOKEHHBIM TEMaM;




- BHINOJIHEHNE YIPAXKHEHUH, HAIIPAaBJICHHBIX HA PA3BUTHE JIEKCUKO-TPaMMaTH4YEeCKUX HaBBIKOB,
- IPOCITYLIIMBAHUE ayIUO-MATEPHUAJIOB U BBIIIOJHEHNUE COOTBETCTBYIOLINX 3a/laHUM;

- YTEHUE MaTEepPHAaJIOB y4eOHHKA, UIIU TOTIOJHUTEIBHON JINTEPaTyphI M0 33aHHOH TeME;

- IOJITOTOBKY K TEKYIIUM TECTaM.

Meroaudeckie peKOMEHIALMH 0 HAIMCAHUIO IEJIOBOTO MHChMa

CTpyKTypa JeJIOBOTO MHChMa

Anpec otnpaBurens (0e3 IMEHH), KaK MPaBUJIO, MUIICTCS] B BEPXHEM IIPAaBOM YTITy.

E-mail u Homep TenedoHa 371ech yka3blBaTh HE HY)XXHO, HO 9TO JIOIyCKAeTCsL.

AJipec mosydJaTens pacroaraeTcs ClieBa, HIKe afpeca OTIIPaBUTEIs.

2 JTaTy MOXKHO Pa3MECTUTD CIICBa HJIM CIIpaBa HIKE WITK BBIIIE aipeca MoTydaTes.

®dopmar maThl Takxke T0BOJIBHO rHOoK. K mpumepy, «7 ampeist 2016 1.» MosxHo 3anmcarts kak 7 April 2016, 7th April 2016, 7/4/16 wiu
07/04/16. Ho ne 3a0ynbTe, uro B CIIIA n BenukoOpuTanuu natel nuiytes no-pazHomy (B CLIA cHavana nuumryT Mecsi, HOTOM JarTy:
April 7,2016). Bo u3bexanune myTaHHUIIbI HA3BaHHE MECSIIA PEKOMEHIYETCS MTHCATh POITHCHIO.

Ob6patuenue

1. Ecniv BBI He 3HAaeTe MMEHH ajipecara, HCIos3yire obpammenne Dear Sir or Madam. Ho ecim ecTh Takast BO3MOKHOCTD, TIOCTapaiTech
Y3HATh UMsI JIpecara: Tak ropasao OoJbIIe MIAHCOB, YTO HA Ballle MUChMO OOPATAT BHUMAHUE.

2. Ecniit BaM M3BECTHO, Kak 30BYT a/ipecaTa, UCIOJIb3YHTE COOTBETCTBYOIIYIO (hopMy oOpateHus U pamunuto. Hanpumep, Dear Mr
Johnson — ecii uceMo appecoBano MyxunHe; Dear Mrs Johnson — 3amyxxneii sxenuune; Dear Miss Johnson — Hezamy»xHei.

3. B mocnenHee BpeMst MHOTHE CYHTAIOT HEKOPPEKTHBIM OAYEPKUBATh CEMEHHOE MOJI0KEHHE KeHIIWHEI. Eciu BB numIeTe )keHIIHE
U He 3HaeTe, Kakoe oOpalleHie OHa MPeINoYnuTAaLT, JIydIle UCIOIb30BaTh HeliTpanbHyio popmy Ms: Dear Ms Johnson

4. Ecnu y ajipecara ecTh ydeHoe 3BaHue, ucnons3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOparuTe BHUMaHKE Ha MyHKTYAIMIO: B COBPEMEHHOM OPUTAHCKOM aHTIIHHCKOM HE CTaBUTCS TO4YKa mocie popm Mr/Mrs/Ms, a B
KOHIIe 00pAILeHHUs CTABUTCS 3aIisITas:

Dear Mr Smith,

B amepukanckom anrimiickom mocite Mr/Mrs/Ms craButcst TOUKa, a B KOHIE OOpaIeHHsT — JBOETOYHE:

Dear Mr. Stevens:

O0s13aTeIbHO YOIHUTECH, YTO MPABHIIBHO HAMMCAIN UM ajipecaTta. HUYTO He MOPTUT BIeYaTJICHNE TaK, KaK OIIMOKYM MIIN OTIIEYaTKH B
UMEHH.

3aBeplleHHe MUCbMa:

1. Ecin BBI He 3HaeTe MMEHH ajipecara, 3aBepIuuTe mucbMo ¢paszoit Yours faithfully.

2. Ecnu uMst BaM M3BECTHO, MUCEMO MPHHATO 3aKaHYMBATE (pasoii Yours sincerely.

3. Bama noamnmce.

OcraBbTe CTPOKY JUISl POCITHCH, HIDKE HaredaTaiite cBoe MMs U (pammiio. B ckoOkax MOXKHO yKa3aTk, Kakoe 00paIlieHHUe BbI
IpeAnoYnTaeTe:

Olga Smirnova (Ms)

Oo1iee coneprkanue IeI0BOTr0 MIChMa

1. ITepBslii ab3a1l 1OJDKEH OBITH KOPOTKUM U OTPaXaTh LeJb IICbMa — 3aIpoc, JKaJlo0y, IPEeUIoKEeHUE U T. 1.

2. Cpennue ab3atbl coaepxar HHPOPMAIHUIO, TTOSCHSIONIYIO IIeJIb TMChbMa. J[eoBble MHChMa B aHTJTMHCKOM MPUHSTO MHCATh KPATKO,
[I03TOMY CTapaiTech U3naraTh (akThl CACPKAHHO U M0 CYILECTBY, U30eras HeHYKHBIX HOAPOOHOCTEH.

3. Ilociennuii ab3a1 JOJHKEH YKa3bIBaTh, KAKMX JEHCTBUI BBl O)KHIAETE OT IOJYJaTelss — BEPHYTH JCHBTH 3a TOBApP, COOOIIHTH
uH(opMaIHIO U T. 1.

Meroauueckie peKOMEHIAUH 10 TIOITOTOBKE POJICBOM UIPBI

B cTpykType poneBoit HTpHI KaK IpoIecca BBIACIAIOTCS CIEAYIOMINE COCTABISIONIHE!

* TeMa;

* oI, B3ATHIC Ha Ce0s HTPAOIIIMH;

* UTPOBBIE ACHCTBUS KaK CPEJICTBA PeaNn3alliu STUX POJICH;

* UTPOBOE YMOTPEOICHNE IPEAMETOB, T. €. 3aMEIICHNE PeaTbHBIX BEIeH HTPOBBIMH, YCIOBHBIMH;

¢ p€aJibHbIC OTHOIICHUA MCKY UTPAIOIITUMHU,

* croxeT (cofepxaHue) — 00IacTh JeHCTBUTENFHOCTH, YCIIOBHO BOCIIPOU3BOANMAS B UTPE.

B nporecce posieBoit urpbl 0TpabaTHIBAIOTCS U YCBAaUBAIOTCSL:

1) aTHYecKHe HOPMBI U TIPABHIIA TIOBEACHHUS U ONIPe/IeNICHHbIE COMANBHEIE POJIH B TOM MIIH HHOM 3THOKYJIBTYPHOM COOOIIECTBE;

2) OCO6CHHOCTI/I, XapaKTCPHBIC YCPThI, BO3SMOKHOCTH TECX UJIN UHBIX COLMAJIBHBIX I'PYIIIT WX OTIPEACIICHHBIX KOJIJICKTUBOB — aHAJIOTOB
HpEIIPUATHH, QUPM, T.€. PA3IIHIHBIC THIIH SKOHOMIYECKHIX U COIUAIBHBIX HHCTHTYTOB, YTO BIOCIEACTBUH MOXET OBITh IIEPEHECEHO
B COLMAJbHYIO IIPAKTUKY;

3) yMeHHUs COBMECTHOM KOJITIEKTUBHOM JIESITEIbHOCTY;

4) KynbTYPHBIC TPAAULH U HOPMBI.

Ponesble Urpel, TeMa U CI0XET KOTOPBHIX OCHOBAH Ha COJEPKaHUH TEKCTOB, MILTIOCTPHPYIOT IOBEJCHHE B CHTYallnH MEXKYIbTYPHOTO
oOIIeHHS.

B xagecTBe MpHeMOB, XapaKTEPHBIX JUIS METOJA POJICBOM HIPHI BEICTYMAIOT CIICIYIOIIHE:

- IPpUEM BOCCO3aHNsI KOMMYHHUKATUBHOI'O KOHTEKCTA, KOMMyHHKaTHBHOﬁ CUTyaluu,

- IpHeM BHPTYaIIbHOM SKCKYPCHH, KOTOPHIH MOXKHO OPTaHU30BATh KaK ¢ MTOMOIIBIO TEXHHYECKHX CPEJICTB, TaK U C HCIIOIb30BaHUEM
peanbHBIX (HOTOMATEPHAIOB B y4eOHO! ayTUTOPHH,

- IpUEM JipaMaTU3aLuy, HaIIPaBJICHHBII Ha CO3[JaHUE YCIOBUH, NPUOIMKEHHBIX K YCIOBUSAM PEabHOIO OOILEHUS, CBSI3aHHbIH ¢
CO3JaHMEM CHUTYaIlUH OOILIEHHMS, ONpeieIeHNeM IIeNH, pacipeeIeHneM poeii;

- IpueM pedIeKCUBHOM UICHTU(PUKALINY, IPEAIONAralolui UIeHTUPUKALNIO ¢ 00bEKTOM OOILEHUS U IOBECTBOBAHUE OT UMEHU




9TOro 0OBEKTA.




