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Paboyast mporpamMMa nepecMOTpeHa, 00CyKIeHa i 0T00peHa ISt
ucnonHeHus B 2026-2027 yueOHOM roay Ha 3aceannu Kadeapsl
KadeIpa NHOCTPAHHBIX A3BIKOB U METOXHKH NPENoAaBaHUA

[Iporokom ot 2026 1. No
3aB. kadenpoit Uepenmanosa Exareprna AHaTONBEBHA

Buzuposanmue PIIJ] s ucnonHenust B ouepeHoM y4eOHOM roay
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IIpotokom ot 2029r. Ne
3aB. kadenpoit Uepenanosa Exareprna AHaToIbeBHA



1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1

Lenu: CoBeplIeHCTBOBAHNE MHOSI3BIYHONH KOMMYHHKATUBHOW KOMIIETEHIIMU JUTS JETIOBOTO OOIICHUS B YCTHOH U
MIMCHbMEHHON (opmax.

1.2

3a0auu: - coBEpIIEHCTBOBAHHE JIEKCUKO-TPAMMATHUECKUX HABBIKOB, HEOOXOIMMBIX AJIsI OOIIECHNST Ha HHOCTPAHHOM
A3bIKE B MPO(ECCHOHATIBHON AEATEIHHOCTH;

- COBEpIICHCTBOBAaHNE KOMMYHHKATHBHBIX YMEHHH (MOHOJIOTHMYECKOW M AMAIOTHYECKON pedH, YTEHUs U MIChMa) B
IpoILecce JIENIOBOTO OOIICHUST HA NHOCTPAHHOM S3BIKE.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

Huxn (pazpen) OOIT:

| ®TI.B

2.1

TpeGoBaHus K NpeABAPUTEIbLHOI HOATOTOBKE 00y4alOLIerocs:

2.1.1

JI71s1 yCTIeIIHOTo OCBOCHNUS JAHHOH JUCIIUIIIMHBI HEOOXOJMMBI 3HAHUS, YMEHHS ¥ HaBBIKH , TOJydaeMbIe H (JOpMUpYEeMbIe
JucHuIrHON "MHOCTpaHHBIH A3bIK".

2.1.2

WuocTpaHHbI 31K

2.2

III/ICI.[I(IHJ]I/[HLI H MMPAKTUKH, VI KOTOPbIX OCBOCHHUE JAHHOW TUCUMIIJIMHBI (MOZ[yJIﬂ) HE00XO0TUMO KaK
npeauiecTBylomiee:

2.2.1

HaHHafI AUCHUIUIANHA MPCAMCCTBYCT U3YYCHUTIO JUCIHUITIIMHBI ((HHOCTpaHHBIﬁ SA3BIK» Ha CJICAYIONIEM YPOBHC
00pa3oBaHwUsL.

222

223

HO}IFOTOBK& K mpoueaype 3aliuThl 1 3aliUuTa BLIHYCKHOﬁ KBaHH(I)HKaHHOHHOﬁ pa6OTLI

3. KOMIIETEHIIUN OBYYAIOIIETIOCs, @OPMUPYEMBIE B PE3YJIbTATE OCBOEHUWS JUCIIUITJINHBI

(MOYJIST)

YK-4: CnocodeH ocylecTB/IATH AeJ0BYI0 KOMMYHHKALUIO B YCTHOH M NUcbMeHHOI ¢opMax Ha rocy1apcTBeHHOM sI3bIKe

Poccuiickoii @egepauuu 1 MHOCTPAHHOM(BIX) A3bIKe(AX)

HNI-1.YK-4: Biaajgeer cucTeMoii HOPM PYCCKOI0 JIMTEPATYPHOIO SI3bIKA IIPU €0 HCI0JIb30BAHUM B Ka4YecTBe

rocy1apcTBeHHOro f3bika Poccuiickoii @egepanuu 1 HOpMaMM MHOCTPAHHOIO(bIX) A3bIKA(0B), MCI0JIB3YeT Pa3IuYHbIe

¢opMbL, BUIBI YCTHON M MUCbMEHHOW KOMMYHMKAIUH.

- 3HAET OCHOBHBIC I'PAMMATHYECKHE CTPYKTYpPBI; 00IIEYIOTPEOUTEIIbHYIO, OOLIEKYIbTYPHYIO M IPO(ECCHOHATIBHYIO JICKCUKY;
pedeBble KIIUIIe, HE0OX0JUMbIE AT OCYIIECTBICHNUS AEI0BOH KOMMYHHUKAILMN HAa HHOCTPAHHOM SI3BIKE;

- yMeeT IIOCTPOUTH BBICKA3bIBAHHS B CMOJETHPOBAHHBIX (IIPEATIaraeMBbIX) CUTYAIHIX OOIIEHNS Ha HHOCTPAHHOM SI3BIKE, IPABHIIBHO
UCTIONB3YsI BepOanbHbIe U HeBepOanbHbIC CPEACTBA OOIICHNUS,;

- BJIaJICET MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JIEJI0BOTO OOIECHUS.

N-2.YK-4: Ucnoab3yeT si3bIKOBBIE CPeICTBA A5 AOCTHKeHUSI NPO¢ecCHOHANBHBIX LieJiell HA pPycCKOM U HHOCTPAHHOM

(bIX) s13bIKe(aX) B pAMKAX MEKJINYHOCTHOTO H MEKKYJIHTYPHOTO O0IIIEHH.

- 3HAaeT 0OCOOCHHOCTH CTUJIMCTUKHU HATIMCAHUS O(PHIUATIBHBIX U HEO(DUIIMAIBHBIX IIACEM
- YMEET BECTH JICJIOBYIO MTEPEMUCKY C YIETOM COIMOKYIbTYPHBIX OCOOCHHOCTEH ¢ MPEACTAaBUTEISIMH APYTUX CTPaH
- BJIaJIeeT TEXHUKOM JIeJI0BOr0 MUChMa HA HHOCTPAHHOM SI3bIKE

4. CTPYKTYPA U COJAEPKAHUE AN CLUAILINHBI (MOIY.JIS)

Koxn HaumenoBanue pasnesioB u teM /Buj | Cemecrp / | Hacos | Komneren- | Jlureparypa | Uure | Ilpumeuyanue
3aHATHSA 3aHATUSA/ Kypc MU PAKT.
Paznen 1. Coaep:xxanue 3aHATHH U
CaMOCTOSITeJIbLHON padoThI
1.1 Introducing yourself. Business card. /ITp/ 6 4 na-1.yK-4 J1.1 0 poIeBas urpa,
JI1.2J12.1 IIEPEBOJ] TEKCTA
1.2 Introducing yourself. Business card. /Cp/ 6 6 Na-1.YK-4 J1.1 0
J1.2J12.1
1.3 Presentation. /TIp/ 6 4 HUa-1.YK-4 J1.1 0 poJeBas urpa
J1.2J12.1




1.4 Presentation. /Cp/ 6 8 na-1.vyK-4 J1.1 0
J1.2J12.1
1.5 Recruitment and Selection. Skills and 6 8 HUa-1.YK-4 J1.1 0 TecT, poneBas
Qualifications. /TIp/ J1.2J12.1 Urpa, IepeBo
1.6 Recruitment and Selection. Skills and 6 6 N1a-1.YK-4 J1.1 0
Qualifications. /Cp/ J1.2J12.1
1.7 Business trip /IIp/ 6 6 NAa-1.YK-4 J1.1 0 poneBas urpa,
JI1.2J12.1 IIepPEeBO/] TEKCTA
1.8 Business trip /Cp/ 6 6 na-1.yK-4 J1.1 0
J1.2J12.1
1.9 Business Correspondence. /ITp/ 6 6 HNa-1.YK-4 J1.1 0 TECT, MUCHMO
J1.2J12.1
1.10 Business Correspondence. /Cp/ 6 9 Wa-1.YK-4 J1.1 0
J1.2J12.1
Paznen 2. [IpomexyTouHas aTrecTauus
(3auéT)
2.1 IonroroBka k 3a4éry /3a4ét/ 6 8,85 | UI-1.YK-4 0
na-2.yK-4
2.2 Konrakthas padora /KCPATT/ 6 0,15 | UO-1.YK-4 0
U-2.YK-4

5. ®OHJ OINIEHOYHBIX CPEACTB

5.1. IlosicHuTEeILHAS 3aIIMCKA

1. OueHouHBIE cpencTBa MIpeJHa3HAYCHBI U KOHTPOJISI M OLEHKH 00pa30BaTeNbHBIX JOCTIKEHHHA 00Y4atOINXCsl, OCBOMBLINX
nporpaMMy y4eOHo# mucumuinibl «CrieKypc Ha HHOCTPaHHOM SI3BIKEY.

2. @OHJ OIIEHOYHBIX CPEACTB BKIIOUAET KOHTPOIBGHBIC MAaTEPHANIBI AT IPOBEACHHS TEKYIIIET0 KOHTPOIA B (hopMe TeCTOBBIX
3aJaHUH, MUCBMEHHBIX PabOT, POJIEBBIX UTP, TEKCTOB AJIS YTEHHS U MEPeBOia, MPE3eHTAlU, TPOMEKYTOUHOHN aTTecTalul B
(hopMe BOIPOCOB ¥ 33/laHUH K 3a4ETYy.

3. ®oHA OLIEHOUHBIX CPEJCTB (POPMUPYETCS OTACIBHBIM JOKYMEHTOM B COOTBETCTBUU ¢ ITomoxeHneM o poH/Ie OLEHOUHBIX
cpeacTs B 'opHO-AnTalickoM rocyJapCTBEHHOM YHUBEPCHUTETE.

5.2. OueHoYHbIE CPeACTBA IS TEKYIero KOHTPOJIs

HpI/IMepHI)II\/‘I TECT MJIs1 BXOAHOI'O KOHTPOJIA

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We  in a nice flat in the centre of the city.
(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

() friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(©) cold

4. Andy as a project manager.

(a) does

(b) likes

(©) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(©) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(©) cooks

7. Where you from?




(a) -

(b) is

(©) are

8. He work at 7.30.

(a) goes

(b) does

(©) starts

9. Usually he _ home at 5.30.

(a) leaves

(b) gets

() finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.
(a) work

(b) works

(© don’t work

Kputepun onenku:

Crynent BoinonHun 84-100% 3ananuit «OTJINYHOY, NOBBIIIEHHBIH YPOBEHb
Crynent Boinonnun84-100% 3ananuit «XOpOUIOY, IOPOTOBLII YPOBEHb
Crynent BeinonHunS0-65% 3anaxuit «YILOBJIETBOPUTENILHOY, IIOPOTOBLIl YPOBEHb

CryzneHt BeIONHUI MeHee 50% 3amaHuil  «HEYIOBJICTBOPHTEIFHO», YPOBEHb HE C(HOPMUPOBaH

IIpumepHSBI TeCT Ui TEKyIero KoHTpous 1

L. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(© The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(©) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. _____your teacher from the UK?

(a) is

(b) -

(©) are

6. My name’s Brigitte and I~ in Paris with my husband.
(a) like

(b) live

(©) have

7. I for a French phone company.

(a) work

(b) study

(©) like

8. I English after work two days a week.

(a) go

(b) like

(©) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(©) like

Kputepun oneHku:

Crynent Boeinonnun 84-100% 3ananuil «OTJINYHOY, MOBBIIIEHHBI YPOBEHb
Crynent Beinonuun84-100% 3aganuit «XOpOUIOY», IIOPOTOBLII YPOBEHb
Crynent BoinonHmiS0-65% 3ananuit «yHOBJIETBOPHTEIIHHOY», TIOPOTOBBIN yPOBEHb

Crynent BoimoiHWI MeHee 50% 3aMaHuil  «HEyIOBIETBOPUTEIILHO», YPOBEHb HEe C(HOPMHUPOBAH

[TprMepHBIi TECT IS TEKYIIEro KOHTPOIIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(@ I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes,
I'll hold.




2

I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.
3. I'm sorry. Can you speak a little bit louder? The line is breaking up.
(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(©) He's out of the office right now. Can I have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she
calls the office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(©) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(©) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(©) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.
(a) OK. I'll put you through.

(b) I prefer to hold.

(©) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.
(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(©) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(©) Yes, I'll hold.

Kpurepuu oneHku:

Crynent Boinonnui 84-100% 3ananuit «OTJINYHOY, MOBBIIIEHHBIH YPOBEHb
Crynent Boeinonnun84-100% 3ananuit «XOpOUIOY, IOPOTOBLII YPOBEHb
Crynent BeinonHun50-65% 3anaxuit «YILOBJIETBOPUTENILHOY», IIOPOTOBLI YPOBEHb

CryzneHt BeIONHUI MeHee 50% 3amaHuil  «HEYIOBJICTBOPHTEIFHO», YPOBEHb HE C(HOPMUPOBAH

Omnenounoe cpenctso "Ponesas urpa"

1.
2.

Tema: ««Introducing yourself to people during the Business Trip»».
Konrenust: MHCIICHUPOBKa Oece/Ipl (3HAKOMCTBA) MEXK/Y KOJUICraMu/lIapTHEpaMU B CHTYallid 3HAKOMCTBA BO BpEMs

JICJIOBOU ITOE3IKH.

3.
4.

Ponu: maptHepsl/koiutern o padore.
OxumaeMeblii(e) pe3ynbTaT(bl): MHCIICHUPOBKa Oece/ibl (3HaKOMCTBA) OpTaHNU30BaHa U TpEJCTaBlICHA B

COOTBCTCTBHH C CHTyaHHeﬁ JCJI0OBOIo 06HICHI/IH.

1.
2.

Tema: « Business Meetingy.
Konrenust: MHCIICHUPOBKa Oece/Ipl (3HAKOMCTBA) MEXK/Y KOJUIeraMu/TIapTHEpaMU B CHTYallid 3HAKOMCTBA BO BpEMs

JICJIOBOU ITOE3IKH.

3.
4.

Ponu: maptHepsl/koutern o padore.
OxugaeMeblii(e) pe3yabTar(bl): HHCICHUPOBKa Oecebl (3HAaKOMCTBA) OPTaHMU30BaHa W TPEJICTABICHA B COOTBETCTBHUH C

CUTYalLlueH JeT0BOTO OOLICHNSI.

Tema: ,, 1. «Presenting your company to a business partner

KoHIenuust Urpsl: HHCLIEHUPOBKa Oece/ibl MeKy OM3HECMEHOM U €ro IMapTHEpOM Mo OH3Hecy.

Ponu: maptHeps! o padore.

OsxumaeMsblii(e) pe3yabTaT(bl): HHCIICHHPOBKA Oeceabl OPraHu30BaHa U MPEACTAaBICHA B COOTBETCTBHU C CHTYallUeH

Tema: ,,Official Talk on the Phone according your CV”.
KoHIenuust Urpsl: HHCIIEHUPOBKaA Oecelbl MeX Iy paboToIaTelieM U CIyXaluM
Pomnm: paboromarens/IpeTeHACHTOM 1O paboTe.

Oxugaemblii(e) pe3ynpTar(bl): HHCHEHUPOBKA OeceIbl OpraHn30BaHa U MPeCTaBjIeHa B COOTBETCTBUHU C CUTyalueil oOLieHusl.




«OTIMYHOY, OBBIICHHBIA YPOBEHb: CTYACHT ITOKa3bIBaeT INTyOOKHE 3HAHHS IPaMMAaTHYECKUX CTPYKTYP; OOIIEYOTpeOUTEIbHOM,
OOIIEKYIBTYPHOH U IIPO(eCCHOHANBHOI JTEKCHKH; PEYEBBIX KIIHIIE, HEOOXOIUMBIX IS OCYIIECTBICHHS AETOBOH KOMMYHHUKAIHN
Ha UHOCTPAHHOM SI3bIKE, OCHOBHBIX MIEPEBOAYECKUX TpaHChOpManuii. J[eMOHCTpHUPYeT OTIMYHbBIC HABBIKKA H YMEHUS PEIEBOI0O
B3aHMOJICHCTBHA C MAPTHEPOM: YMEET HauaTh, MOJAEPKATh U 3aKOHUUTH Oecey; coOMoaaeT ouepénHOCTh IpU 0OMeHe
PEILTNKaMK; BOCCTaHABIMBACT Oeceny B ciiydae cOost; sIBISETCS aKTHBHBIM, 3aHHTEPECOBAaHHBIM COOECEITHUKOM; COOIIOIAET HOPMBI
BE)KIIMBOCTH.

«Xopo1110», IOPOroBbIi yPOBEHb: CTYACHT I10KA3bIBAET XOPOLIUN YPOBEHb 3HAHUI OCHOBHBIX IPAMMATUYECKUX CTPYKTYP;
001IeyOTPEeONTENEHOM, OOIEKYIbTYPHOH 1 IPO(ECCHOHAIBHOM JIEKCHKH; PEUEBbIX KIIMIIE, HEOOXOIUMBIX JUISl OCYIIIECTBIICHUS
JIeTIOBOH KOMMYHHKAIMH HAa MHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOTYECKHE TpaHCHopMaIyy. JIeMOHCTPHPYET XOPOIIe HABBIKA
U YMCHHS PEUCBOTO B3aMMOIEHCTBHUS C IIAPTHEPOM: YMEET Ha4aTh, HOACPIKATh (B OOJIBIIMHCTBE CITy4acB) H 3aKOHIUTH Oeceny;
co0mogaeT ouepEAHOCTh MPU OOMEHE peIInKaMy; JeMOHCTPUPYET Hanu4Iue npo0i1eMbl B TOHUMaHUU coOeceTHIKa; He BCer/ia
CO0ITI01aET HOPMBI BEXKITUBOCTH.

«Y IOBIETBOPHUTEIHEHOY, IIOPOTOBBIH YPOBEHB: CTYCHT ITOKa3bIBACT 0a30BBIi YPOBEHB 3HAHUH OCHOBHBIX I'PaMMaTHIECKUX
CTPYKTYp; 00IIeYyIOTpeOHTENbHOM, OOIEKYIbTYPHOH U MPO(eCCHOHANBHOI TeKCHUKH; PEYEBBIX KIIMIIE, HEOOXOAUMBIX IS
OCYILIECTBIICHHMS JIEJIOBOH KOMMYHHKAIMK Ha HHOCTPAHHOM S3bIKE, OCHOBHBIX II€PEBOIUYECKUX TpaHchopManuid. [leMoHCTpUpyeT
(J9acTMYHO) HaBBIKM M YMEHHMS PEUCBOTO B3AHMMOJICHCTBHS C MAPTHEPOM: YMEET HadaTh, HO HE MOXKET ITOJICPXKATh U 3aKOHIUTH
Oeceny; HE Bceraa COOMIOaeT 04EePEAHOCTH IIPH 0OMEHE PeIUINKAMU; JEMOHCTPHPYET HAIWYHE ITPOOIeMBI B HOHUMaHUU
cobeceqHNKa; HE COOII0aeT HOPMBI BEKIMBOCTH.

«HeynosnerBopuTesibHO», YpOBEHb He CHOPMUPOBAH: HE MOATOTOBIEHO 3anaHue. CTyJEeHT He BlajgeeT 0a30BbIM ypOBCHb 3HAHUI
OCHOBHBIX TPAMMAaTHUECKUX CTPYKTYp; 00MIeyOTpeOUTENHHOMN, OOMIEKYIbTYPHOU M MPOECCHOHATBHOM JIEKCUKH;, PEUEBBIX
KJIMIIIe, HEOOXOAUMBIX ATl OCYIIECTBICHHS AEI0BOI KOMMYHHMKAIINH Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX II€PEBOUECKHUX
Tpanchopmanuii. He neMoHCTpupyeT (4acTHYHO) HaBBIKM M YMEHHUS PEYEBOT0 B3aUMOJICHCTBUS C TAPTHEPOM: HE YMEET Hayarh,
TOAIeP)KaTh U 3aKOHYHUTE Oecemy.

Ouenounoe cpeactso «IlepeBos TexcTay

[TpuMepHBIE TEKCTHI UIS IEPEBOAA

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my
new colleagues are not very friendly. Now [ hear that my old boss wants me back. I want to see if he is serious, but that might seem
like I am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After
all, it takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old
employer is never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is
comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast
food restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success
in India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of




its restaurants in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTIUYHOY, TOBBIIICHHBIN ypoBeHb: CTYIEHT CAMOCTOSITENIFHO peaan3yeT yMEHHUS 110 MepeBoLy NPoGheCcCHOHATBHBIX TEKCTOB C
HMHOCTPAHHOTO Ha rOCYJapCTBEHHBIN A3bIK M 00PATHO, BIaJIEET OCHOBAMH TEXHHKHU

nepeBoa.

«Xopo1Io», MOPoroBbIi ypoBeHb: CTyIEHT CIOCOOCH MOKa3aTh yMEHHE IepeBoa MpodeccroHaNBHBIX TEKCTOB ¢ HHOCTPAHHOTO Ha
rOCyapCTBEHHBIH S3BIK 1 00PaTHO, CIIOCOOEH YaCTUYHO MOKAa3aTh

BJIaJICHHE OCHOBAaMH TEXHUKU I1EPEBOAA.

«Y IOBIETBOPHUTEIHHOY, IOPOTOBEIA ypoBeHb: CTYAEHT CIIOCOOSH MO PYKOBOACTBOM IIPEHOAABATENS OKa3aTh YMEHHS 10
nepeBoLy NPoecCHOHANBHBIX TEKCTOB C MHOCTPAHHOTO Ha FOCYapCTBEHHBIHN SI3BIK U

00paTHO, crIocoOeH NMOoKa3aTh YaCTUYHOE BIaJeHIE OCHOBAaMH TEXHUKH IIEPEBO/IA.

«HeynoieTBopuTeIEHO», YpOBEHB HE chopMupoBaH: He meMOHCTpHpyeT yMEHHS 0 ITepeBOay Npo(heCcCHOHATBHBIX TEKCTOB C
MHOCTPAHHOTO Ha FOCYJapCTBEHHBIN SI3BIK M OOPATHO, HE CIIOCOOCH TTOKa3aTh YaCTUYHOE BJIaJCHUE OCHOBAMH TEXHUKH NEPEBOA.

5.3. TeMbl NUCHEMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBbIe padOTHI U JAP.)

OLeHo4HOoEe cpeAcTBO «JIMUHOE U 1€710BOE MUCHMOY

Bupl TMYHOrO MHUCHMA:

- IIuceMo-oTBET IpYTY,

- [Tucemo-paccka3 o ropojie, 0 COOBITHH, O JTMYHOH KU3HH, OTITyCKE,

- ITuceMo-nipurnanienre Ha PoxkaecTBo, Ha cOOBITHE, B TOCTH,

- ITuceMo-61arogapHOCTh 32 MOMOIIb, 32 MPUTJIAINICHNE B TOCTH, 32 MOJyYEHHYI0 HH(POPMAITHIO.

Buns! nenosoro nucema:

- Inquiry Letter / [Tucemo-3anpoc

- Application Letter / [Tucemo-3asiBIeHUEe HA TPYHIOYCTPOHCTBO
- Congratulation Letter / Ilucemo no3npasneHue

- Thank you letter / [Tucemo-61arogapaocTh

«OTIMYHOY, TOBBIIICHHBII YPOBEHB: CTYICHT ITOKA3bIBACT INIyOOKHE 3HAHHS TPaMMATHYECKHX CTPYKTYP;
00mIeyToTpeONUTENNEHON, O0IMEKYTFTYPHOH B PO eCCHOHANBHOM JeKCHKH; PedeBbIX Kinie, HEOOXOTUMBIX IS
OCYILECTBIICHNS AeJI0OBON KOMMYHHUKALMKM Ha HHOCTPAHHOM sI3bIKe, OCHOBHBIX IlepeBoAYecKUX TpaHchopmanuii. Coneprkanue
MUCbMa OTPaXKaeT BCE aCeKThl, yKa3aHHBIE B 33JaHIH; CTUIIEBOE 0(OpPMIICHHE BHIOPAHO MPABHIILHO C YUETOM TEMBI U ajipecarTa;
COOJTIO/ICHBI IPUHSTHIE B IEJIOBOM U JIMYHOM MTHCbME HOPMBI BEXKIUBOCTH ((POPMYIIBI IPUBETCTBUS, OOpaIeHH s, TPOILAHNS).
TekcT mrckMa MOCTPOEH JIOTMYHO, CPEJICTBA JIOTHYECKOH CBSI3M U ITyHKTYAI[MH MCIIOJIb30BaHbl MPaBUILHO. | paMMaTHyecKne
CTPYKTYPBI pa3HOOOpa3HBI M UCIIOJIb30BaHbI B COOTBETCTBHH C 3alaHHEM, COOJIIOAAETCS JIEKCHUECKast COUETaeMOCTb.
«Xopo1110», TIOPOTOBBIH YPOBEHB: CTYAEHT ITOKA3bIBAET XOPOIIHH YPOBEHb 3HAHUH OCHOBHBIX I'PaMMaTHYECKUX CTPYKTYP;
o01meyrnoTpeOuTeNpHON, 00IIEKYTbTYpHON M TPO(EeCCHOHAIBHOM JEKCHKH; PEUEBBIX KITUIIE, HEOOXOANMBIX JUIS
OCYILECTBIICHUS JICJIOBON KOMMYHUKALMH Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX IepeBoIuecKue Tpancdopmarmu. Hekotopbie
ACIIeKTHl, YKa3aHHBIC B 3aJJaHHHU, PACKPBITHI HE TIOJIHOCTBIO; UMEIOTCS OTAENIBHBIC HapYyIICHUS CTHIEBOTO O(QOPMIICHHUS THChMA;
B OCHOBHOM COOJIIOZCHBI IPUHATHIC B IETIOBOM H JINYHOM IIMCbME HOPMBI B&KIMBOCTH. BhICKa3bIBaHHE B OCHOBHOM JIOTHYHO;
UMEIOTCS OTJEIIbHBIE HEJJOCTATKU IIPH HCIIOJIb30BAHMH CPEACTB JIOTHYECKOH CBS3H M IIYHKTYAIHH; UMEIOTCS OTCIIbHBIE
HapyLieHHs B 0)OPMIICHUH AEIOBOI0O MUChMa. B OCHOBHOM rpaMMaTHYeCKUE CTPYKTYPBI pa3HOOOpa3HbI M MCIOJIB30BaHbI B
COOTBETCTBUH C 3aJIlaHUEM, COOJIIOIACTCS JISKCHYECKasi COYeTaeMOCTb.

«Y I0BIETBOPUTENBHOY, TIOPOTOBBIN YpoBeHb: CTYIIEHT TIOKa3bIBacT 0a30BbIi YpOBEHb 3HAHWH OCHOBHBIX I'PaMMaTHYECKUX
CTPYKTYp; OOIIEYIOTPEOUTEIbHO, O0IIEKYIbTYPHOU U MPO(HECCHOHATLHOMN JIEKCHKHU; PEUEBBIX KIIHIIE, HEOOXOUMBIX IS
OCYIIECTBJICHUS JIENIOBOY KOMMYHHUKAIIMM Ha HHOCTPAHHOM $SI3bIKE, OCHOBHBIX IlepeBoYeckuX Tpanchopmaruii. Conepkanne
OTpakaeT He BCE aCHeKThl, yKa3aHHBIC B 331aHIH; HAPYLICHUs CTHICBOTO 0O(hOPMIICHHUS JIEI0OBOTO MHChMa BCTPEYAIOTCS
JIOCTaTOYHO YacTO; B OCHOBHOM HE COOJIIOJIAIOTCS IIPUHSATHIE B ICIIOBOM U JIMYHOM ITHUCbME HOPMBI BEXKJIMBOCTH. BhICKa3biBaHNe
HE BCErJa JIOTHYHO; MIMEIOTCS MHOTOYHMCIICHHBIC OIIMOKH B UCIIONB30BAaHUH CPENCTB JIOTHUECKOM CBSA3H, MX BBIOOp OTPaHUYCH;
JIeJIeHHe TecTa Ha ab3albl OTCYTCTBYET; HMEIOTCS MHOTOYHCIICHHBIE TPAMMATHYECKHIE H JICKCHISCKHE OMIMOKU B O(OPMIICHUH
TEKCTA.

«HeynoBneTBopuTeIEHO», ypOBEHB HE C(HOPMHUPOBAH: HE HOATOTOBJIEHO 3a1aHue. CTYIeHT He BiajieeT 0a30BbIM YPOBEHb
3HaHUI OCHOBHBIX TPAaMMAaTHYECKUX CTPYKTYP; OOIIEYyNOTPEOUTENHHOM, OOIIEKYIFTYPHOU 1 MPO(heCcCHOHANBHON JIEKCHUKH;
PEUYECBLIX KIIUIIE, HCO6XO}II/IMBIX JJIA OCYHICCTBIICHUA )IeJ'[OBOﬁ KOMMYHHKalIU Ha THOCTPAHHOM A3BIKE, OCHOBHBIX
nepeBoadeckux Tpanchopmaiuii. CopepikaHue He OTPaKaeT Te aCleKThl, KOTOPbIE YKa3aHbl B 3aJJaHUH, I HE COOTBETCTBYET
TpeOyeMoMy 00bEMy U HOpMaM HAITHUCAHUS ¥ OPOPMIICHHS ACJIOBOTO U JINYHOTO MuchMa. OTCYTCTBYET JIOTHKA B TOCTPOCHHUU
BBICKA3bIBAaHMSI; TEKCT HE O(OPMIICH.

5.4. OueHo4HbIe CPEACTBA AJIsl MPOMEKYTOUYHOM aTTecTauuu

3anaHus Ui 3a4eTa
1. IIpounTaTh U NEPEBECTU TEKCT.




2. becena mo u3ydeHHBIM TeMaM.

HpI/IMeprIe TCKCTBI JJId UYTCHUA U IEPEBOJa

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are from
Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China.
By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to




be available 24/7, it pay them.

[TpumepHble TeMbl a5t Oecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kpurepun onenku:

«3a4TEHOY» BBICTABIISIETCSI CTYJICHTY, €CJId ¢(hOPMUPOBAH KaK MUHUMYM MOPOTOBBIH YPOBEHb JOCTHKEHHS KOMIIETECHIIUN:

- 3HA€T HOPMBI U IIpaBUJjia p€Y€BOT0 DTUKETA,

- BJIaJIeeT JUajJorniyeckor popMoi opHLIHUATLHOTO OOIEHNSI Hd HHOCTPAHHOM SI3bIKE.

- 3HAeT OCHOBHBIE IPAMMAaTHYECKUE CTPYKTYPBI; OOLIEYOTPEOUTENbHYIO, OOLIEKYIbTYPHYIO H PO()ECCHOHAIBHYIO JIEKCHKY;
peueBble KIIHIIe, HEOOXOUMBIE JUIsl OCYIECTBICHHS AETOBOM KOMMYHHKAIIMK HA MHOCTPAHHOM S3BIKE;

- YMEET CTPOMTD BBICKa3bIBAHMUS B CMOJICJIMPOBAHHBIX (IIpe/IaraeMblX) CUTYalUsIX OOLIEHHUsI HA HHOCTPAHHOM SI3BIKE,
NIPaBIJIBLHO UCIIOJIB3Ys BepOasibHbIe U HeBepOaIbHbIE CPEACTBA OOIICHHUS;

- BJIaZIeeT NHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JEJI0BOTO OOIICHMS.

«HE3aYTECHO) BBICTABIIAETCS CTYACHTY, €CIIH YPOBEHb WHANKATOPA TOCTHKCHUS KOMIIETCHIINU HE C(OPMIPOBAH: HE
MTOJITOTOBJICHO 3a/IaHUE.

- YaCTUYHO 3HAET HOPMBI M TIPAaBUIIa PEUCBOTO STUKETA,;

- He BJIaJIeeT TUaJOrn4eckor GopmMoit 0pHIHATBLHOTO OOIIEHHSI HA HHOCTPAHHOM SI3bIKE.

- YaCTUYHO 3HAET OCHOBHBIC TPAMMAaTHYECKHE CTPYKTYPHI; 0OIIEYTOTPEOUTENBHYIO, OOMIEKYABTYPHYIO M MPO(ECCHOHATBHYIO
JICKCUKY; PEUEBBIC KITHIIIE, HCOOXOAUMBIC ISl OCYIIECCTBICHHS JCIOBOM KOMMYHHKAIIUN HA HHOCTPAHHOM SI3BIKE;

- HE YMEET CTPOUTH BHICKA3hIBAHUS B CMOJICIIMPOBAHHBIX (TIPEIIaracMbIX) CUTYaIUsIX OOICHHUS HA HHOCTPAHHOM SI3bIKE,
HENPaBUIEHO UCIOJIB3YeT BepOallbHbIC M HEBEPOAIbHBIC CPEJICTBA OOICHHUS;

- HE BIIQICET MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JICJIOBOTO OOIICHUS.

KoHTpoJibHBIE TECTHI U 33 JaHUS
(YK-4) CriocoGeH OCyIIEeCTBIATh eIOBYI0 KOMMYHHKAIIMIO B YCTHOM M MUCBMEHHOW ()OpMax Ha TOCYIapCTBEHHOM SI3BIKE
Poccntiickoit @enepariuit 1 THOCTPAaHHOM(BIX) sI3BIKE(aX).

1. Tum Bonpoca "Ha cooTBeTcTBHE"

dopmynupoBka Borpoca: Match the sentence halves.
1 As you know, I’m here today to tell you

2 Firstly, I"d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I'd like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months
D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Knrou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tun Bonpoca "MHOXeCTBeHHBII BEIOOD"
dopmynuposka Bonpoca: Choose the best word to complete the sentences

1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with ¢) develop d) motivate
2 T have to new employees to use our software.

a) train b) manage c) develop d) organize

Karou: 1 —b, 2-a

3. Tun Bompoca "BepHo-Hesepno"

®opmynuposka Borpoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kurou: False.

4. Tun Bonpoca "KopoTkuii orBeT"
dopmynmposka Borpoca: Write the correct form of the word in brackets.




When two or more people work together to achieve the same goal, it is called
Kimrou: Collaboration

. (collaborate)

6. YHEBHO-METOJANYECKOE 1 THOOPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOAYJIS)

6.1. Pexomenayemas Jiureparypa

6.1.1. OcHoBHas JIMTepaTypa

ABTOpLI, COCTaBUTCIIN

3ariaBue

I/I3I[8.TCJ'IBCTBO, ron

O1. agpec

JI1.1 |Murskuna O.B., AHTTUACKHN A3BIK TS JCTIOBOTO OOIICHUSI. Kemepogo: http://www.iprbookshop.r
[lepuna 1.B. DKcrpecc-Kype: yaeOHoe mocodue s Kemeposckuit u/61258.html
CTY/IEHTOB BCceX (opM 00ydeHuUs TEXHOJIOTHYECKUI
WHCTHUTYT IUIIEBOI
TPOMBIIIJICHHOCTH,
2014
JI1.2 [Kocrepuna 1O. E., JenoBoit aHruiickuit 361K = Business Owmck: OmMckuit https://www.iprbookshop.
Jlacuna M. B., English: yue6HO€ mocoOue TrOCyIapCTBEHHBIN ru/115417.html
Bsizuruna C. 0. TEXHUYECKHH
yHuBepcurert, 2020
6.1.2. lono/IHUTe/ILHASA TUTEPATypa
ABTOpBI, COCTaBUTENIN 3arnaBue W3narenscTBo, rog Omn. agpec
JI2.1 | Vrerckas H.JL. English Grammar Book. Version 2.0 = Cankr-IlerepOypr: http://www.iprbookshop.r
I'pammaTuka anrnuiickoro si3eika. Bepeust 2.0: | Aaronorus, 2021 u/104029.html
y4aeOHOe Tocobue
6.3.1 Ilepevyenb mporpaMMHOTo odecreyeHnst
6.3.1.1 | Kaspersky Endpoint Security s 6u3saeca CTAHAPTHBIN
6.3.1.2 | MS Office
6.3.1.3 | AAnnexc.bpaysep
6.3.1.4 | LibreOffice
6.3.1.5|NVDA
6.3.1.6 | MS Windows
6.3.1.7 |PEI1 OC
6.3.2 IlepeueHb HHGPOPMALIMOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1 | ba3a naHHBIX «NeKTpoHHAs OnOIMOTEKa [ OpHO-ANTaliCKOTO rOCYITapCTBEHHOTO YHUBEPCUTETA)
6.3.2.2 | DnektpoHHO-O0MOIMOTe"Has cuctema IPRbooks
6.3.2.3 | MexBY30BCKas DJICKTPOHHAST OMOJIMOTEKA

7. OBPASOBATEJIBHBIE TEXHOJIOI'NA

pouieBast urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIIUNHbBI (MOAYJIS)

Homep aynuropuu

Hasznauenue OcHOBHOE OCHAIIIEHHE

302 Bl

[TouBeHHbIH My3el. YueOHas ayauTopus
JUISl TIPOBE/ICHHS 3aHATHUH JIEKIIHOHHOTO
THUIA, 3aHATHH CEMUHAPCKOTO THIIA,
KypCOBOTO NPOEKTUPOBAHUS (BBITTOIHEHHS
KYPCOBBIX paboT), TPYIIIIOBBIX U
WHIUBHIYAJIbHBIX KOHCYIBTANNH, TEKYIIETO
KOHTPOJISL ¥ IPOMEKYTOYHON aTTeCTaIllun

VYyennueckas nocka. Crensl: IlouBenHas kaprta PA,
MOYBEHHas KapTa Poccuu, mopTpeThl y4eHBIX IOYBOBEIOB,
TTOYBEHHBIE MOHOJIMTHI, 00pa31bl TouB. Kosmtekius
«Oxpacka MHHEPAJIOB U €€ NPUPO1a», KOJUIEKIIUS
MarMaTH4ecKuX TOPHBIX MOPOJ, KOJUICKIIHS
METaMOP(PHUIECKUX TTOPOI, KOJUIEKIUS 0CATOYHBIX TTOPO/I,
mkaina Mooca
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3aHATHH JEKIIMOHHOTO THIIA, 3aHITHH oOyJaroruxcs (1o KOJINIECTBY OOYJaIOIIHXCS).
CEMHHAPCKOT0 THITa, KYpCOBOTO Y4eHndeckast J0CKa, TEIEBU30p, HOYTOYK. CTCHT
MIPOEKTUPOBAHMUS (BBIIOIHEHHS KYPCOBBIX JlexapcTBeHHBIE pacTeHus ['opHOTO AJTasi, KOMOBIOTED.
paboT), rpyNIIOBBIX M HHANBUIYATBHBIX Bypasst (150,350,500 mm), Becs! tabopaTtopHsie BM —
KOHCYJIbTALUM, TEKYLLETO KOHTPOJIA U 15101, Beicoromep PM — 5/152PC, u3meputenb Kopsl
MIPOMEKYTOYHOM aTTeCTalluu Haglof, xomiekuus nopoaoo0pasyronmx 00pasios u

MHUHepaJioB, kommnac py4qHoit KB, nasepHslit nansHOMep,
Ha0op [uIst 3aTOUKK Oypasa, INTATUB — MOHOIIOJ JUIS
Oyccoiel, CTeHBI JIeKapCTBCHHBIX PACTCHUI, HATIISTHBIN
Marepuan 1o Hanpasiennio 35.03.04 Jlecnoe neno (kopa
Pa3HBIX IOPOJ AEPEBBEB, CEMEHHON MaTepHal JPEBECHBIX
KYJBTYp, PACIIMIIBI), TIEKAPCTBEHHOE CHIPHE PASIMYHBIX
JIEKapCTBEHHBIX PACTCHUH, XMEIb, TepOapuii
JIEKapCTBEHHBIX PACTCHUI

207 A4 KomrsroTepHsrii knace. Y4eOHas ITepconanbHBIe KOMIBIOTEPHL. Pabouee MecTo
AyANTOPUS JUIS TIPOBEICHUS 3aHATHH npenogasatenst. [locagounsie Mecta oOydaronmxcs (1o
JIEKIIMOHHOTO TUIIA, 3aHATUH CEMUHAPCKOTO | KOJIMYECTBY O0yJaIOMINXCs)

THUIIA, KyPCOBOTO MMPOEKTHPOBAHUS
(BBIIOTHEHUS KYPCOBBIX PadOT), TPYIIIOBBIX
W MHAMBUYalIbHBIX KOHCYJIbTAIUH,
TEKYIL[ET0 KOHTPOJIS U IPOMEKYTOUHON
arrecrauuu. [lomemenue niis
CaMOCTOSTENEHON paboThI

9. METOANYECKHE YKAZAHUSA JJISA OBYYAIOIINXCSA 110 OCBOEHHUIO JUCHHUITIJIMHBI (MOAY JISA)

CamocrosiTensHas pabota 1o Kypey «Crenkype Ha HFHOCTPaHHOM S3bIKE» IIPU3BaHa HE TOJIBKO 3aKPEIUIITh U YITyOJIsITh 3HAHMS,
MOJTy4IEeHHBIC Ha ayTUTOPHBIX 3aHATHUIX, HO M CIIOCOOCTBOBATH Pa3BUTHIO y CTYACHTOB TBOPUECKUX HABBIKOB, MHHUIMATHBEI, YMECHHS
OpraHU30BLIBATH CBOE BpEMSL.

[Ipu BBIMOTHEHNH TJIaHA CAMOCTOSTENBHON PabOThI CTYAEHTY HEOOXOAUMO XOPOIIO BIAJETh JIEKCHUECKUM U IPaMMaTHUECKUM
MaTEpHUaIOM, C KOTOPBIM OH CTaJIKMBAETCs B IPEAJIOKCHHOM ayJMOMAaTEpUalle WK IPOYUTaHHOM TEKCTE, a TAKXKE yMETh
CaMOCTOSATENIFHO COCTABIIATH TI0CCAPHUil IO TEME, IPUMEHSSI HABBIKH PAOOTHI C IBYSI3BIYHBIMI M MOHOS3BITHBIMHA CJIOBapSIMH.

CamocTosTenbHas paboTa CTYICHTOB MPEIOJaracT CICIYIOIIIe BHIBI:

- YTCHHE, TIEPEBOJI, OTBETHI Ha BOITPOCHI K YICOHBIM TEKCTaM;

- BBITIOJIHEHHE YCTHBIX M MMCHbMEHHBIX JIEKCHKO-TPAMMATHUECKUX YIPaKHEHHI / HAITMCAHNE JIEOBOTO IMHChMA,

- YTEHHE, IEPEBOJ TEKCTOB IO CIEIHAIBHOCTHU C UX MMOCICAYIOLUIMM 00CY)KICHHEM Ha MPAKTUYCCKUX 3aHATHSX;

Kpome Toro, camocTosTeIbHAs paboTa CTYICHTA IT0 U3YYSHHIO HHOCTPAHHOTO SI3bIKa OXBATHIBACT: 3ayIMBAHUE CIIOB HHOCTPAHHOTO
SI3bIKa, YCHEHHE JCHCTBHS MPaBUII CIIOBOOOPA30BaHHS, TPAMMATHUECKUX TPABIJI, YTCHUE TEKCTOB HA HHOCTPAHHOM SI3BIKE BCIYX B
COOTBETCTBHH C MIPABIJIAMHU YTCHUsI, TOHUMAHUE TEKCTOB, CIYIIAHUE TEKCTOB, YTOOBI HAYYHTHCS [IPABHIBHO TPOU3HOCUTH U
MOHMMATh Ha CIIyX COAEPIKaHUE COOOILECHHUS; TOCTPOCHIE BOIPOCOB M OTBETOB K TEKCTaM; NEPEBOJI HAa PYCCKHM SI3bIK (YCTHBIN M
MTUCHMEHHBIN ).

1. CamocrosTenbHas paboTa CTYyAEHTOB IPU3BaHa 3aKPEIUIATh 3HAHNUS, TOJyYeHHbIE Ha MPAKTUYECKUX 3aHATHUSX, CIIOCOOCTBOBAThH
Pa3BUTHIO TBOPYECKHUX HABBIKOB.

2. CTyneHTy HEOOXOIUMO PETyIIpHO IpopabdaThIBaTh MPOWICHHEIN MaTepuall, 3ay9nBaTh JIGKCUKY 0 TeMe, BBITOIHATE BCe
MMCbMEHHBIE 3aJJaHus IS 3aKpEIIEeHUs] TPaMMaTHYeCKUX HaBbIKOB. BO3MOKHO HauepTaHue cXeM /s JIYUIIETOo YCBOCHU
rpaMMaTHYECKOr0 MaTepuaia.

3. IIpu mepeBojie TeKCTa HEOOXOMMO MOTB30BATECS CIIOBAPEM 32 MCKIIOUCHHEM CITydaeB, IIPeIyCMaTPHBAIOIINX IIEPEBO]] TEKCTa
6e3 cioBaps. [IpuBeTCTBYETCS COCTaBICHUE COOCTBEHHOTO CIIOBAPS AJISI HE3HAKOMOM, HO Ba)KHOH JIEKCHUKH.

PaGora co cnoBapeM BKIIOYaeT

- IIOKUCK 3aJJaHHBIX CJIOB B CJIOBAPE;

- OIpeAecIeHue ¢)OpM C€AUHCTBEHHOTO0 M MHOXXCECTBCHHOI'O YHCJIa CYHIECCTBUTCIbHBIX;

- BBIOOP HY)KHBIX 3HAYCHUI MHOTO3HAYHBIX CJIOB;

- IIOUCK HY>KHOT'O 3HA4YCHH CJIOB U3 YHCJIAa TPaAMMATHYCCKUX OMOHUMOB;

- IIOMCK 3HA4YCHM Ij1aroJsia 1o OHHOﬁ U3 IJ1aroJbHbIX q)OpM

I[Ipu paboTe co cloBapeM PeKOMEHIYeTCS:

- CICAUTH 32 TOYHBIM COBIAJCHHEM Ipaduiyeckoro oGOpMIICHHS HCKOMOIO M HalJCHHOIO CJI0Ba, B IIPOTHBHOM CIydac
nepeBost OyneT HeNpaBUIGHEL;

- YUTATh BCIO CJIOBAPHYIO CTATHIO BBUAY MHOT'O3HAYHOCTH JIEKCEM U HAJIUYUA yCTOIZ‘IPIBI;IX CO‘IeTaHI/II\/’I;

- YUHTHIBATh, YTO IJIArOJIBI yKa3aHEI B cJIoBape B HeonpeaeneHuoi dpopme (Infinitiv), a B mpeanioxeHuu (TekcTe) OHU
(byHKHI/IOHI/IpyIOT B pa3HbIX BpCMCHAX, B PA3HBIX TI'PAMMATHYCCKUX KOHCTPYKIHUAX.

Jomatnss paboTa 1o U3y4eHHIO Kypca MpeJoaraeT BHeayJUTOPHYIO paboTy, KOTopast BKJIIOYaeT:
- HOATOTOBKY K 3aHATHAM (BEICHHE CIIOBapsl, TPaMMaTHUECKOT0 MUHUMYMA);




- HaIlMCaHUE MICBMEHHBIX PAa0O0T MO NMPEIOKEHHBIM TEMaM;

- BBIIIOJIHEHHE YIPaXKHEHUH, HAIPABICHHBIX HA Pa3BUTUE JIEKCUKO-TPAMMATHYECKUX HABBIKOB;
- IPOCIIYLIMBAHUE ayIHO0-MaTEPUAJIOB U BBIIIOJHEHUE COOTBETCTBYIOLIMX 3alaHUI;

- YTeHHE MaTepHaIoB yIeOHNKA, WK JOMOIHUTEIBHON INTEPaTypHI 110 3aaHHOI TeMe;

- IOArOTOBKY K TEKYIIHUM TECTaM.

Mertomuueckre peKOMEHAAINH 110 HAIIMCAHUIO JIEJI0BOTO MMHChMa

CTpyKTypa AeI0BOro MHchMa

Anpec otnpasurens (63 UMEHH), Kak IPaBUjIO, MUIIETCS B BEPXHEM IIPABOM YIIIy.

E-mail u HOMep TenedoHa 31eck yKa3bBaTh HE HY)KHO, HO 3TO JIOIYCKaeTCs.

Anpec moirydaTens pactoyiaracTcs cIeBa, HIDKe afpeca OTIIPaBUTEIS.

2 JlaTy MOXHO pa3MECTHTh CJieBa WM CIpaBa HUKE WK BBILIE aJipeca MorydaTesl.

dopmar aaThl TaKke A0BOJIbHO rHOOK. K mpuMepy, «7 anpens 2016 r.» MoxHO 3anucaTh kak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho He 3abynpte, uro B CIIIA n BennkoOpurannu naTs! mumryTces mo-pasaoMy (B CIIIA cHadana nmumryT Mecsil,

notoM jaty: April 7, 2016). Bo n36exanue myTaHHIBI Ha3BaHUE MeCsIIa PEKOMEHYETCsI MICAaTh MPOIHUCHIO.

O6paieHue

1. Ecnmu BBI He 3HaeTe MMEHH ajpecara, UConb3yite obparienue Dear Sir or Madam. Ho eciin ecTh Takass BO3MOKHOCTD,
MOCTapalTech y3HATh UM afipecaTa: TaKk ropa3fo OOJIbIIe MAHCOB, YTO Ha Ballle MUCHMO 00paTAT BHUMAHHE.

2. Ecnu BaM M3BECTHO, Kak 30BYT ajpecara, UCIOJb3yHTe COOTBETCTBYIONLIYIO (opMy oOpamieHus u dpamuinio. Hampumep,
Dear Mr Johnson — eciu mucbMo aapecoBaHo Myxurne; Dear Mrs Johnson — 3amykHei xenmune; Dear Miss Johnson —
He3aMy>KHeH.

3. B mocnennee BpeMsi MHOTHE CYMTAIOT HEKOPPEKTHBIM IOJYEPKUBATh CEMEHHOE MOJI0KEHHE KeHIKUHBL. Ecau BBl mumere
JKCHIIIMHE ¥ HE 3HAeTe, KaKoe 0OpalleHNue OHA MPEIIOYUTAET, JIydIlle HCIOIb30BaTh HelTpaibHyto Gopmy Ms: Dear Ms Johnson

4. Ecmu y angpecara ecth yaeHoe 3BaHUe, ucnonb3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOparuTe BHUMaHHE Ha MYHKTYallHIO: B COBPEMEHHOM OPHUTAHCKOM aHTJIMICKOM He CTaBUTCA To4ka mocie popm Mr/Mrs/Ms, a B
KOHIIe OOpAIlleHUs] CTAaBUTCSI 3aIlsTasi:

Dear Mr Smith,

B amepukanckom anrmmiickom nociie Mr/Mrs/Ms cTaBHTCS TOUKa, a B KOHIIE OOpaIeHUs] — JBOCTOUHE:

Dear Mr. Stevens:

O0s13aTenbHO YOCAUTECH, YTO MPABUIILHO HATIMCAN UM aipecata. HUUTO He MOPTHUT BIEYATICHHE TAK, KAK OLIHMOKH WIIN OTIEYaTKU
B IMCHH.

3aBeplIeHHe MUChMa!

I. Ecnu BBl He 3HaeTe UMEHH ajpecara, 3aBeplnTe nucbMo ¢pazoit Yours faithfully.
2. Ecnn nms BaM M3BECTHO, ITMCHMO TPHHATO 3aKaHUMBAaTh (pazoi Yours sincerely.
3. Bama moanucse.

OcTaBbTe CTPOKY [UIsl pOCIHCH, HIDKE HareuaTaifTe cBoe uMs U pamummio. B cko6kax MOXKHO yka3aTh, Kakoe 0OpalieHue Bbl
HpeAnoYHTaeTe:

Olga Smirnova (Ms)

Ob1ee conepkaHue IENOBOTO MACHMa

I. [lepBbiii ab3an goKeH OBITH KOPOTKHM M OTPaXKaTh LENb MHCbMa — 3alpoc, JKanoly, MpeyioKeHue U T. 1.

2. Cpennue ab3aipl cojepkar HHGOPMANHUIO, MOSICHSIONIYIO LeIb MUcbMa. [lenoBble MIChMa B aHIIMHCKOM MPUHATO
IHICaTh KPAaTKO, TIO3TOMY CTapaiTech U3araTh (hakTHl CAEP’KAHHO U MO CYIIECTBY, H30erast HeHy)KHBIX TOAPOOHOCTEH.

3. [Mocnenuuii ab3a1 JOMKEH yKa3blBaTh, KAKUX ACUCTBHH BBl OKHIAETE OT MOJNy4aTess — BEPHYTh JACHBIU 3a TOBap,
coo0mUTH MH(POPMALHIO U T. I.




