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Paboyas mporpamMMa mepecMOTpeHa, 00CyKIeHa 1 000peHa IS
ucnonHeHus B 2026-2027 yueOHOM TOAY HA 3aceaHuK Kadeapbl
KadeIpa NHOCTPAHHBIX A3BIKOB U METOXHKH NPENoAaBaHUA
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3aB. kadenpoit Yepenanona ExaTepuna AHaTonbeBHA



1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1

Lenu: CoBeplieHCTBOBAaHNE MHOSI3BIYHON KOMMYHHKATUBHOW KOMIIETEHIIMU JUTS JIETIOBOTO OOIIEHUSI B YCTHOH U
MIMCHbMEHHON (opmax.

1.2

3ao0auu: - coBEepLUIEHCTBOBAHUE JIEKCUKO-TPAMMATHUECKUX HABBIKOB, HEOOXOIMMBIX AJIsI OOIIECHHST Ha HHOCTPAHHOM
A3bIKE B MPO(ECCHOHATIBHON AEATEIHHOCTH;

- COBEpIICHCTBOBAHNE KOMMYHHKATHBHBIX YMEHHH (MOHOJIOTHMYECKOW M AMAIOTHYECKON pedH, YTEHUS U MHChMa) B
IpoILEecce JISNIOBOTO OOIICHUST HA NHOCTPAHHOM SI3BIKE.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

Huxn (pazpen) OOIT:

| ®TI.B

2.1

TpeGoBaHus K NpeABAPUTEIbLHOI HOATOTOBKE 00y4alOLIerocs:

2.1.1

JI71s1 yCTeIIHOTO OCBOCHHUS TAaHHON TUCIUIIMHEI HEOOXO MBI 3HAHMS, YMEHUS U HABBIKH , TI0JTydaeMble B (OpMUpyeMbIe
JucHuIrHON "MHOCTpaHHBIH A3bIK".

2.1.2

WuocTpaHHbI 31K

2.2

III/ICI.[I(IHJ]I/[HLI H MMPAKTUKH, VI KOTOPbIX OCBOCHHUE JAHHOW TUCUMIIJIMHBI (MOZ[yJIﬂ) HE00XO0TUMO KaK
npeauiecTBylomiee:

2.2.1

HaHHafI AUCHUIUIMHA MPCAMCCTBYCT U3YUCHUTIO TUCIUIIIMHBI ((HHOCTpaHHLIfI SA3BIK» Ha CJICAYIOIIEM YPOBHC
oOpa3zoBaHmUsL.
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223

HO}IFOTOBKa K IIpoLcaAype 3alIUThI U 3alllUTa BBIHYCKHOﬁ KBaJ'IPI(bPIKaHHOHHOﬁ pa6OTBI

3. KOMIIETEHIIUN OBYYAIOIIETIOCs, @OPMUPYEMBIE B PE3YJIbTATE OCBOEHUWS JUCIIUITJINHBI

(MOYJIST)

YK-4: CnocodeH ocylecTB/IATH AeJ0BYI0 KOMMYHHKALUIO B YCTHOH M NUcbMeHHOI ¢opMax Ha rocy1apcTBeHHOM sI3bIKe

Poccuiickoii @egepauuu 1 MHOCTPAHHOM(BIX) A3bIKe(AX)

HNI-1.YK-4: Biaajgeer cucTeMoii HOPM PYCCKOI0 JIMTEPATYPHOIO SI3bIKA IIPU €0 HCI0JIb30BAHUM B Ka4YecTBe

rocy1apcTBeHHOro f3bika Poccuiickoii @egepanuu 1 HOpMaMM MHOCTPAHHOIO(bIX) A3bIKA(0B), MCI0JIB3YeT Pa3IuYHbIe

¢opMbL, BUIBI YCTHON M MUCbMEHHOW KOMMYHMKAIUH.

- 3HaeT OCHOBHBIE TPAMMATHYECKUE CTPYKTYPHI; O0ILEYNOTPEOUTENbHYIO, OOILEKYTbTYPHYIO U MPO(HECCHOHATBHYIO JIEKCHKY;
pedeBble KIINIIE, HEOOXOIMMBIE IJIsI OCYIIECTBICHHS JET0BOM KOMMYHHKAINK HA HTHOCTPAHHOM S3bIKE;

- yMeeT IIOCTPOUTH BBICKA3hIBAHUS B CMOJICTMPOBAHHEIX (TIpeIaraeMbIX ) CUTyallusIX OOIICHUSI HA MHOCTPAHHOM SI3bIKE, IPABUIIEHO
UCTIONB3YsI BepOaIbHbIe U HeBepOaIbHbIE CPECTBA OOIICHUS;

- BJIa/Ie€T MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JIEJIOBOTO OOIICHHSI.

N-2.YK-4: Ucnoab3yeT si3bIKOBBIE CPeICTBA A5 AOCTHKeHUSI NPO¢ecCHOHANBHBIX LieJiell HA pPycCKOM U HHOCTPAHHOM

(bIX) s13bIKe(aX) B pAMKAX MEKJINYHOCTHOTO H MEKKYJIHTYPHOTO O0IIIEHH.

- 3HAaeT 0OCOOCHHOCTH CTUJIMCTUKHU HATIMCAHUS O(PHIUATIBHBIX U HEO(DUIIMAIBHBIX IIACEM
- YMEET BECTH JICJIOBYIO MEPEIUCKY C YIETOM CONMOKYIBTYPHBIX OCOOCHHOCTEH C TPEACTABUTEISAMH JPYTHX CTPAH
- BJIaJIeeT TEXHUKOI1 J1€JI0BOr0 NMChMa Ha HHOCTPAHHOM SI3bIKE

4. CTPYKTYPA U COJAEPKAHUE AN CLUAILINHBI (MOIY.JIS)

Koxn HaumenoBanue pasnesioB u teM /Buj | Cemecrp / | Hacos | Komneren- | Jlureparypa | Uure | Ilpumeuyanue
3aHATHSA 3aHATUSA/ Kypc MU PAKT.
Paznen 1. Coaep:xxanue 3aHATHH U
CaMOCTOSITeJIbLHON padoThI
1.1 Introducing yourself. Business card. /ITp/ 6 4 na-1.yK-4 J1.1 0 poseBas urpa,
JI1.2J12.1 IIEpEBOJ TEKCTA
1.2 Introducing yourself. Business card. /Cp/ 6 6 na-1.yK-4 J1.1 0
J1.2J12.1
1.3 Presentation. /TIp/ 6 4 HUa-1.YK-4 J1.1 0 poneBast urpa
J1.2J12.1




1.4 Presentation. /Cp/ 6 8 na-1.vyK-4 J1.1 0
J1.2J712.1
1.5 Recruitment and Selection. Skills and 6 8 HUa-1.YK-4 J1.1 0 Tect, poneBas
Qualifications. /TIp/ J1.2J12.1 UTpa, IePeBOx
1.6 Recruitment and Selection. Skills and 6 6 N1a-1.YK-4 JI1.1 0
Qualifications. /Cp/ J1.2J712.1
1.7 Business trip /IIp/ 6 6 NAa-1.YK-4 J1.1 0 poneas urpa,
JI1.2J12.1 IIepeBO/I TEKCTa
1.8 Business trip /Cp/ 6 6 na-1.yK-4 J1.1 0
J1.2J12.1
1.9 Business Correspondence. /ITp/ 6 6 HNa-1.YK-4 J1.1 0 TECT, MUCHMO
J1.2J12.1
1.10 Business Correspondence. /Cp/ 6 9 Wa-1.YK-4 J1.1 0
J1.2J12.1
Paznen 2. [IpomexyTouHas aTrecTauus
(3auéT)
2.1 IonroroBka k 3auéry /3auér/ 6 8,85 | UI-1.YK-4 0
na-2.yK-4
2.2 Konrakthas padora /KCPATT/ 6 0,15 | UO-1.YK-4 0
U-2.YK-4

5. ®OHJ OINIEHOYHBIX CPEACTB

5.1. IlosicHuTEeILHAS 3aIIMCKA

1. OueHouHBIE cpecTBa MPpeTHA3HAYCHBI JUTSI KOHTPOJISI U OLIEHKH 00pa30BaTENbHBIX JOCTHYKEHUH 00yJatoINXCsl, OCBOMBILNX
nporpaMMmy yueOHo# nqucuumuinabl « CrienKype Ha HHOCTPAHHOM SI3BIKE».

2. @OHJ OLIEHOYHBIX CPE/ICTB BKIIFOUAEeT KOHTPOIBHBIC MATEPHAIBI JJIS IPOBEACHUS TEKYIIETO KOHTPOIS B ()OPME TECTOBBIX
3aJaHUH, MUCBMEHHBIX PabOT, POJIEBBIX UIP, TEKCTOB ISl YTEHHS U NEPEBOAA, IPE3EHTAINH, MPOMEKYTOUHON aTTeCTalluH B
(hopMe BOIPOCOB U 3aaHUH K 3a4ETy.

3. ®oHA OLIEHOUHBIX CPEJCTB (HOPMUPYETCS OTAENBHBIM JOKYMEHTOM B COOTBETCTBUH C [TonoxxeHneM o (hoHAE OIEHOUHBIX
cpeacTs B ['opHO-AnTalickoM rocy1apCTBEHHOM YHHBEPCUTETE.

5.2. OueHoYHbIE CPeACTBA IS TEKYIero KOHTPOJIs

HpI/IMepHI)II\/‘I TECT MJIS1 BXOAHOI'O KOHTPOJIA

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We  in a nice flat in the centre of the city.
(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

() friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(©) cold

4. Andy as a project manager.

(a) does

(b) likes

(©) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(©) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(©) cooks

7. Where you from?




(a) -

(b) is

(©) are

8. He work at 7.30.

(a) goes

(b) does

(©) starts

9. Usually he _ home at 5.30.

(a) leaves

(b) gets

() finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.
(a) work

(b) works

(© don’t work

Kputepun onenku:

Crynent Beinoanui 84-100% 3ananuit «OTJINYHOY, MOBBIIIEHHBII YPOBEHb
Crynent BeinonHun84-100% 3ananuii «XOpOUIOY, IIOPOTrOBBII YPOBEHb
Crynent BeinonHunS0-65% 3anaxuit «YILOBIIETBOPUTENBHOY, IOPOrOBLIil ypOBEHb

CryneHt BeIOJHWI MeHee 50% 3alaHuil  «HEYJIOBICTBOPUTEIEHOY, YPOBEHb HE c(HOPMUPOBAH

IIpumepHSBI TeCT Ui TEKyIero KoHTpous 1

L. Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

(© The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(©) to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. _____your teacher from the UK?

(a) is

(b) -

(©) are

6. My name’s Brigitte and I~ in Paris with my husband.
(a) like

(b) live

(©) have

7. I for a French phone company.

(a) work

(b) study

(©) like

8. I English after work two days a week.

(a) go

(b) like

(©) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(c) live

10. Our children rock music and tennis.

(a) have

(b) do

(©) like

Kpurepun oreHku:

Crynent Beinonnui 84-100% 3ananuit «OTJINYHO», MOBBIIIECHHBII yPOBEHb
Crynent BeinonHmi84-100% 3aganui «XOpOUIOY», IIOPOTrOBBII YPOBEHb
Crynent BeinoaHunS0-65% 3ananuit «YIOBJIETBOPUTENIBHO», IOPOrOBbIil ypOBEHb

Crynent BoImoHUI MeHee 50% 3aMaHuil  «HEyIOBISCTBOPHTEIBHO», YPOBEHb HE C(HOPMHUPOBAH

[TprMepHBIi TECT IS TEKYIIEro KOHTPOIIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(@ I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes,
I'll hold.




2

I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.
3. I'm sorry. Can you speak a little bit louder? The line is breaking up.
(a) Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(©) He's out of the office right now. Can I have him call you back?

4. I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she
calls the office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(c) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(©) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(©) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(©) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.
(a) OK. I'll put you through.

(b) I prefer to hold.

(©) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.
(a) Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(©) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(©) Yes, I'll hold.

Kpurepuu oneHku:

Crynent Beinoanui 84-100% 3ananuit «OTJINYHOY, MOBBIIIEHHBII YPOBEHb
Crynent Beinonnuin84-100% 3ananuii «XOpOUIOY, IOPOTrOBBII YPOBEHb
Crynent BeinonHunS0-65% 3anaxuit «YILOBIIETBOPUTENBHO), IOPOrOBLIil ypOBEHb

CryneHt BeIOJHWI MeHee 50% 3alaHuil  «HEYIOBICTBOPUTEIEHOY, YPOBEHb HE c(HOPMUPOBAH

OneHounoe cpencTso "Ponesas urpa"

1.
2.

Tema: ««Introducing yourself to people during the Business Trip»».
Konreniust: HHCIICHUPOBKA Oece/pl (3HAKOMCTBA) MEXK/IY KOJUICraMi/IIapTHEpaMU B CHTYallid 3HAKOMCTBA BO BpEMs

JICJIOBOU ITOE€3IKU.

3.
4.

Ponu: maptHepsl/koiutern o padore.
OxuaeMslii(e) pe3ynbTaT(bl): MHCIICHUPOBKa Oeceibl (3HaKOMCTBA) OPTaHMU30BaHa U TPEJCTaBJICHA B

COOTBCTCTBUU C CHTyaHHeﬁ JCJI0BOTO 06HICHI/IH.

1.
2.

Tema: « Business Meetingy.
Konreniust: HHCIICHUPOBKA Oece/Ipl (3HAKOMCTBA) MEX/IY KOJUICraMu/IIapTHEpaMU B CHTYallid 3HAKOMCTBA BO BpeMs

JIECJIOBOU ITOE€3IKU.

3.
4.

Ponu: maptHepsl/koutern o padore.
OxunaemMslii(e) pe3yabTar(bl): HHCICHHPOBKA Oecebl (3HAaKOMCTBA) OPTaHM30BaHA W TPE/ICTABICHA B COOTBETCTBUH C

CUTYalLlUeH JeT0BOTO OOIICHHUSI.

Tema: ,, 1. «Presenting your company to a business partner

KoHIenuust Urpsl: HHCLIEHUPOBKA Oece/ibl MeKIy OM3HECMEHOM U €ro IMapTHEpOM Mo OHu3Hecy.

Ponu: maptHeps! o padore.

OsxunaeMbIii(e) pe3yabTaT(bl): HHCIIGHHPOBKA Oeceabl OpraHu30BaHa U MPEACTaBICHAa B COOTBETCTBHH C CHTYyallUeH

Tema: ,,Official Talk on the Phone according your CV”.
KoHIenuust urpsl: HHCIIEHUPOBKaA Oece/ibl MeXIy paboTonaresieM U CIyKalluM
Pomnm: paboromarens/IpeTeHACHTOM 1O paboTe.

Oxugaemslii(e) pe3yapTar(bl): HHCIIEHUPOBKA Oece/ibl OpraHn30BaHa U MPeICTaBlIeHa B COOTBETCTBUH C CUTYyaI[el OOIIEeHHS.




«OTIMYHOY, TOBBIICHHBIA YPOBEHB: CTYJEHT IIOKa3bIBACT MIIyOOKNE 3HAHHS TPAaMMaTHUECKUX CTPYKTYp; OOIIEYIOTPEeOUTEIBHON,
OOIIEKYIBTYPHOH U ITPO(eCCHOHANBHOI JIEKCHKH; PEUEBEIX KITHIIE, HEOOXOIUMBIX IS OCYIIECTBICHNUS ETIOBOH KOMMYHHKAIINT
Ha UHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOAUECKUX TpaHC(hopMarmii. [eMOHCTPUPYET OTIMYHbBIC HABBIKH  YMEHUS PEUEBOTO
B3aUMOJIEICTBUS C MApTHEPOM: yMeeT HauaTh, OAJEPKaTh H 3aKOHIUTH Oeceay; coOMoaeT ouepEAHOCTh MU 0OMeHe
PEILTKaMK; BOCCTaHABIMBAET Oecely B cirydae cOosl; IBIISCTCS aKTHBHBIM, 3aHHTEPECOBAHHBIM COOECETHUKOM; COOII0NaeT HOPMEI
BEKJIMBOCTH.

«Xopo1110», IOPOroBbIi YPOBEHB: CTYACHT II0Ka3bIBAECT XOPOLLIUIl yPOBEHb 3HAHUN OCHOBHBIX IPaMMAaTU4YECKUX CTPYKTYD;
0011eyNnoTPEeONTENEHOM, OOIIEKYIbTYPHOH 1 IPO(ECCHOHATIBHOM JIEKCHKH; PEUEBBIX KIIMIIE, HEOOXOANMBIX AJIS OCYIIECTBICHHUS
JIeTIOBOM KOMMYHHKAIIMM Ha HHOCTPAHHOM S3bIKE, OCHOBHBIX ITepeBOAYECKHE TpaHChopManui. J[eMOHCTpHUpPYeT XOpoIIe HaBBIKA
U YMCHHUS PEUCBOTO B3aHMOJCHCTBHA C MAPTHEPOM: YMEET HauaTh, MOAEPKATh (B OOIBIIMHCTBE CIIy4acB) M 3aKOHUUTH Oeceny;
co0mogaeT ouepEAHOCTh IPU OOMEHE peIuInKaMy; IEMOHCTPUPYET Halu4Ke NpoOaeMbl B IOHUMaHUU coOeceIHNKA; He BCeraa
COOITI01aET HOPMBI BEXKITUBOCTH.

«Y IOBIETBOPUTEITEHOY, TIOPOTOBBII YPOBEHB: CTYAEHT MOKA3bIBaeT 0A30BBII yPOBEHB 3HAHUH OCHOBHBIX IPaMMAaTHIECCKUX
CTPYKTYp; OOIIEYyIOTpeOUTENbHOM, OOIEKYIBTYPHOH U MPO(ecCHOHANBHOI TeKCHKH; PEYEBBIX KIIHIIE, HEOOXOIUMBIX IS
OCYILIECTBIICHHS JICJIOBOIf KOMMYHHKAIIMY HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOAYECKHX TpaHc(opMarmii. JleMmoHcTpupyer
(J9acTHYHO) HaBBIKM U YMEHHS PEUCBOTO B3aUMOICHCTBHS C ITApTHEPOM: YMeeT HadaTh, HO HE MOXKET HMOAEeP)KaTh M 3aKOHIHUTh
Oeceny; He Bceraa cOOIIOaeT 04ePEMHOCTE IPH OOMEHE PEITIKAMHU; JEMOHCTPUPYET HATHIHE IPOOIEMBI B TOHUMAaHIH
cobeceqHNKa; HE COOII0aeT HOPMBI BEXKIMBOCTH.

«HeynosnerBopuTensHO», ypOBEHb HE CHOPMHUPOBAH: HE ITOJrOTOBICHO 3aianue. CTyleHT He BIageeT 0a30BbIM ypOBEHb 3HAHUIA
OCHOBHBIX TPAMMATHYECKUX CTPYKTYP; OOMIEYITOTPeONTENFHON, OOMIEKYIFTYPHOU U MPO(HECCHOHATBHOM JIEKCHKH; PEUEBBIX
KJIMIIe, HEOOXOAUMBIX AT OCYIIECTBICHUS IeT0BOM KOMMYHHKALIUN HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEBOAYECKUX
Tpanchopmanuii. He reMoHCTpHpYeT (4aCTHYHO) HaBBIKM M yMEHHSI PEYEBOI0 B3aMMOJICHCTBHS C TAPTHEPOM: HE yMEeT Ha4aTh,
HOAIep)KaTh M 3aKOHYHUTE Oeceny.

Ouenounoe cpeactBo «IlepeBos TexcTa»

[TpuMepHBIE TEKCTHI LIS IEPEBOA

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my
new colleagues are not very friendly. Now [ hear that my old boss wants me back. I want to see if he is serious, but that might seem
like I am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After
all, it takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old
employer is never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is
comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast
food restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success
in India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of




its restaurants in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTIUYHOY, MTOBBIICHHBIN ypoBeHb: CTYAEHT CAaMOCTOSTENBHO Pearn3yeT YMEHHUs 110 epeBoay MpohecCHOHATBHBIX TEKCTOB C
MHOCTPAHHOTO Ha FOCYJapCTBEHHBIH A3bIK 1 00PATHO, BIIaJICET OCHOBAMH TEXHHKH

nepeBoa.

«Xopo11o», MOpPoroBeIi ypoBeHb: CTyIEHT CIOCOOEH ITOKa3aTh yMEHUE MepeBoia NMPoheCcCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO HA
rOCYIapCTBEHHBIH A3bIK U 00PAaTHO, CIOCOOCH YaCTHYHO II0Ka3aTh

BJIaJICHHUE OCHOBAMU TEXHHMKH IIEPEBOJIA.

«Y IOBIETBOPUTEIHHOY, TIOPOTOBBIH ypoBeHb: CTYACHT CIIOCOOEH IO PyKOBOJICTBOM MPEIIOAABATENS IIOKa3aTh YMEHHS 10
nepeBoay NpohecCHOHATBHBIX TEKCTOB ¢ MHOCTPAHHOTO HA FOCYAAapCTBEHHBIH S3bIK U

00paTHO, CrIocoOeH MOoKa3aTh YaCTUYHOE BJIaJICHUE OCHOBAMH TEXHHKH IIEPEBOJA.

«HeynosnerBopuTensHO», YpOBeHB He chopmupoBan: He neMoHCTpHpyeT yMEHHS 110 IEPEeBOLy PO ECCHOHATBHBIX TEKCTOB C
MHOCTPAHHOTO Ha TOCYJapCTBEHHBIN SI3BIK 1 00PaTHO, HE CIIOCOOCH MOKa3aTh YACTUYHOE BIIAJICHUE OCHOBAMH TEXHHMKHU IIEPEBOJA.

5.3. TeMbl NUCHEMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBbIe padOTHI U JAP.)

OLeHOYHOE CPeACTBO «JIMYHOE U 1€JI0BOE THUCHMO»

Bupl TMYHOrO MHUCHMA:

- IIucemo-oTBET IpYTY,

- [Tucemo-paccka3 o ropojie, 0 COOBITHH, O JTMYHOH KH3HH, OTITyCKE,

- ITuceMo-nipurnanienre Ha PoxxaecTBo, Ha cOOBITHE, B TOCTH,

- ITuceMo-61arogapHOCTh 32 MOMOIIb, 32 MPUTJIAINICHNE B TOCTH, 32 MOJyYEHHYI0 HH(POPMAITHIO.

Buns! nenosoro nucema:

- Inquiry Letter / [Tucemo-3anpoc

- Application Letter / [Tucemo-3asiBlIeHHE HA TPYIOYCTPOHCTBO
- Congratulation Letter / I[lucemMo no3npasienue

- Thank you letter / [Tucemo-61arogapaocTh

«OTINYHOY, TIOBBIIIEHHBIA YPOBEHb: CTY/ICHT IIOKa3bIBAET IITyOOKNE 3HAHUS ITPAMMATHIECKUX CTPYKTYD;
001IeyrToTpeOnuTENEHON, O0MEKYTFTYPHOH 1 PO eCCHOHATBHO JEKCHKH; PedeBhIX KITHIIe, HEOOXOAUMBIX IS
OCYILECTBICHUS AEIOBOH KOMMYHHKAIUK HA MHOCTPAHHOM $I3bIKE, OCHOBHBIX IIEPEBOIYECKHX TpaHchopmanuii. ConepixaHue
MUCbMa OTpaXKaeT BCE acIeKThl, yKa3aHHbIE B 3aJ]aHUK; CTHIeBOE 0(hopMIIeHHE BEIOPAHO MPABMIIBHO C Y4ETOM TEMBI U a/Ipecara;
COOJTIO/ICHBI IPUHSATHIE B ICTIOBOM U JINYHOM MTHUChME HOPMBI BEXIIMBOCTH ((hOPMYJIBI TPUBETCTBUS, OOPAILECHHUS, TPOILIAHNS ).
TekcT mrckMa MOCTPOEH JIOTHYHO, CPEJICTBA JIOTHUECKOI CBS3U M IYHKTYalluH UCIIOJIb30BaHbI IPaBWIbHO. [ paMMaTnyeckue
CTPYKTYPBI pa3HOOOpa3HbI M MCIIOIb30BAaHbI B COOTBETCTBUH C 3aJlaHUEM, COOIFOIAETCS JIEKCHYECKasi COYeTaeMOCTh.
«XO0po1110», TIOPOTOBBIN YPOBEHb: CTYJCHT ITOKa3bIBAE€T XOPOIINI yPOBEHb 3HAHMH OCHOBHBIX TPAMMATHYECKHX CTPYKTYD;
o01meyrnoTpeOuTeNpHON, 00IIEKYIbTYpHON M TPO(hEeCCHOHAIBHOM JEKCHKH; PEUEBBIX KIIUIIE, HEOOXOANMBIX /IS
OCYIIIECTBJICHHUS JIJI0OBOM KOMMYHHKAIMH Ha HHOCTPAHHOM $SI3bIKE, OCHOBHBIX ITepeBoJuecKre Tpanchopmarmu. Hexkoropsle
ACIIEKTHI, YKa3aHHBIEC B 33/laHUH, PACKPHITHI HE MTOJTHOCTHIO; HIMEIOTCSI OT/ACbHBIC HApYIIEHHUS CTUIIEBOTO O(OPMIICHUS ITIChMa,
B OCHOBHOM COOJTIOZICHBI IIPHHATHIC B AETIOBOM M JITYHOM ITHChME HOPMBI BEXKIIMBOCTH. BhICKa3pIBaHNE B OCHOBHOM JIOTHYHO;
HMEIOTCS OT/IENbHBIE HEJOCTATKU MPH HUCIIOIb30BAHUN CPEJCTB JIOTHUECKOH CBA3M U MyHKTYallld; UMEIOTCS OT/ICNIbHbIC
HapyIIeHNsI B OOPMIICHHH JIEIOBOTO MTHCbMa. B OCHOBHOM rpaMMaTHYECKUE CTPYKTYPBI Pa3HOOOPa3HbI U UCIIOIb30BAHbI B
COOTBETCTBHHU C 33/IaHHEM, COOJIIO/IAeTCs JISKCHYECKasi COUeTaeMOCTb.

«Y I0BIIETBOPUTEIBHOY», IOPOTOBBIH YpoBeHb: CTYICHT MOKa3bIBaeT 0a30BbIl YpOBEHb 3HAHUH OCHOBHBIX IPaMMaTHYECKUX
CTPYKTYp; OOIIEYIOTPEOUTEIbHO, O0IIEKYIbTYPHOU U MPO(HECCHOHATLHOMN JIEKCHKHU; PEUEBBIX KIIHIIE, HEOOXOIUMBIX IS
OCYIIIECTBIICHHUS JIEJIOBO KOMMYHHKAIMH Ha HHOCTPaHHOM $I3bIKE, OCHOBHBIX IepeBoJUecKuX TpaHcopmanuii. Coneprkanue
OTpaXkaeT He BCE acIeKThl, yKa3aHHBIC B 3aJ[aHUH; HAPYILICHUS CTHIICBOTO O(OPMIICHHS ICTIOBOTO ITUCbMa BCTPEUAIOTCS
JIOCTaTOYHO YacTO; B OCHOBHOM HE COOJIIO/IAI0TCS IPUHATHIE B JIETIOBOM M JINYHOM IIHChbME HOPMBI BEXKJIMBOCTH. BricKka3piBaHne
HE BCET/a JIOTHYHO; MIMEIOTCSI MHOTOYHCIICHHbIE OIIMOKY B MCIIOJIb30BAaHUH CPEACTB JIOTHYECKOM CBSI3H, MX BHIOOP OTpaHHUCH;
JIeTICHUE TecTa Ha ad3albl OTCYTCTBYET; MMEIOTCSI MHOTOUHCIICHHBIE TPAMMAaTHYECKHE U JIEKCHYECKHE OINOKH B O(OPMIICHIH
TEKCTa.

«HeynoBneTBopuTensHO», ypoBEHb HE c()OPMUPOBAH: HE TIOATOTOBIEHO 3a1aHne. CTyIEeHT He BlaJieeT 0a30BbIM yPOBEHb
3HAaHUI OCHOBHBIX IPaMMAaTHYECKHX CTPYKTYP; OOIMIEeyoTpeONTEN HON, OOMEKYNbTYPHOH U TIPOECCHOHANBEHON JIEKCHKH;
PEUYCBBIX KIIUIIEC, HeO6XO}1HMBIX JUIA OCYHICCTBIICHUA )IeJ'lOBOﬁ KOMMYHHKaAIIU HA THOCTPAHHOM A3BIKE, OCHOBHBIX
nepeBogueckux Tpanchopmanuii. Cojepixanne He OTPaXKaeT Te acleKThl, KOTOPbIE YKa3aHbl B 3aJaHUH, I HE COOTBETCTBYET
TpeOyeMoMy 00beMy U HOpMaM HAITHUCAHUS U OPOPMIICHHS JCJI0OBOTO U JIMYHOTO muchMa. OTCYTCTBYET JIOTHKA B IIOCTPOCHUH
BBICKa3bIBaHHS; TEKCT HE O(OPMIICH.

5.4. OueHo4HbIe CPEACTBA AJIsl MPOMEKYTOUYHOM aTTecTauuu

3anaHus Ui 3a4eTa
1. IIpounTaTh U NEPEBECTH TEKCT.




2. becena mo u3ydeHHBIM TeMaM.

HpI/IMeprIe TCKCTBI JJId UYTCHUA U IEPEBOIa

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are from
Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China.
By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to




be available 24/7, it pay them.

[TpumepHble TeMbl a5t Oecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kpurepun onenku:

«3a4TEHO» BBICTABIIETCS CTYACHTY, €CII COPMUPOBAH KaK MUHUMYM IIOPOTOBBIIl ypOBEHb JOCTHKEHUS KOMIIETEHIIMH:

- 3HAeT HOPMBI ¥ MIPaBUJIa PEYEBOTO ITHKETA,

- BJIaJIeeT TUaJorn4eckoi popMoii opHIHATBEHOTO OOIIEH ST HA HHOCTPaHHOM SI3bIKE.

- 3HAeT OCHOBHBIE IPAMMAaTHYECKUE CTPYKTYPBI; OOIIEYIOTPEOUTENbHYIO, OOLIEKYIBTYPHYIO M PO(ECCHOHANBHYIO JEKCUKY;
peueBble KIHIIe, HeOOXOMMBIE JUTS OCYIIECTBIICHUS JeJIOBO KOMMYHUKAIIMN Ha HHOCTPAHHOM SI3bIKE;

- YMEET CTPOMTD BBHICKa3bIBaHMS B CMOAEIMPOBAHHBIX (TIPEUIaraeMblX ) CUTYalUsIX OOIICHNSI Ha HHOCTPAHHOM SI3bIKE,
IIPaBUJIBHO MCIIOJNB3Ys BepOanbHble U HeBEpOaIbHbIE CPENICTBA OOIICHNS;

- BJIJICET HHOCTPAHHBIM SI3IKOM KaK CTHJIEM JEIOBOrO OOIICHHUSI.

«HE3aYTECHOY BBICTABIICTCS CTYACHTY, €CIIM YPOBEHb HHIANKATOPA JOCTIDKCHHS KOMIIETEHIINY He c(hOPMHUPOBAH: HE
MIOATOTOBJIEHO 3a/laHueE.

- YaCTUYHO 3HAET HOPMBI U IPaBUJIa PEYEBOTO ITUKETA;

- He BJIaJIeeT TUAJIOrnYecKoi GopMoii 0(UIHMAIEHOTO O0IIEHHS HA MHOCTPAHHOM SI3bIKE.

- YaCTHUYHO 3HAET OCHOBHBIE IPaMMAaTHUYECKHE CTPYKTYPbI; O0IIEYOTPEOUTEIbHYIO, OOIEKYIBTYPHYIO U TPOPECCHOHATIBHYIO
JIEKCUKY; pedeBble KIUIe, HeOOXOAUMBIE JJIS OCYIIECTBICHHUS JIEIOBOM KOMMYHUKAIIMH HA MHOCTPAHHOM f3BIKE;

- HE yMEET CTPOMUTD BHICKA3bIBAHUSI B CMOJIEIIMPOBAHHBIX (TIpe/UlaraeMbIX) CUTYalMsIX OOIIEHNsI HA HHOCTPaHHOM SI3bIKE,
HETPaBUIBHO UCIIOJb3YET BepOanbHble U HeBEepOaIbHbIE CPENICTBA OOLICHUS;

- HE BJIaJieeT MHOCTPAHHBIM S3bIKOM KaK CTHJIEM JIJIOBOTO OOIIEHUSI.

KoHTpoJibHBIE TECTHI U 33 JaHUS
(YK-4) CrniocoGeH oCyIIeCTBIATh JISIOBYI0 KOMMYHUKAIIMIO B YCTHOM U MUChbMEHHOM (hOpMax Ha rocyapCTBEHHOM SI3bIKE
Poccntiickoit @enepariuit 1 THOCTPAaHHOM(BIX) sI3BIKE(aX).

1. Tum Bonpoca "Ha cooTBeTcTBHE"

dopmynupoBka Bonpoca: Match the sentence halves.
1 As you know, I’m here today to tell you

2 Firstly, I"d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I'd like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months
D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Knrou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tun Bonpoca "MHOKeCTBeHHBIH BHIOODP"
®opmynuposka Bonpoca: Choose the best word to complete the sentences

1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with ¢) develop d) motivate
2 T have to new employees to use our software.

a) train b) manage c) develop d) organize

Karou: 1 —b, 2-a

3. Tun Bonpoca "BepHo-HesepHo"

®opmynuposka Bonpoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kurou: False.

4. Tun Bonpoca "Koporkuii oreet"
dopmynmpoka Bompoca: Write the correct form of the word in brackets.




When two or more people work together to achieve the same goal, it is called . (collaborate)
Kirou: Collaboration

6. YHEBHO-METOJANYECKOE 1 THOOPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOAYJIS)

6.1. Pexomenayemas Jiureparypa

6.1.1. OcHoBHas JIMTepaTypa

ABTOpBI, COCTaBUTENN 3aryaBue WznarenscTBO, rof 1. aapec
JI1.1 |Murskuna O.B., AHTTUACKHIN S3BIK JUIS A€TI0BOTO OOIICHUS. Kemepogo: http://www.iprbookshop.r
[lepuna 1.B. DKcrpecc-Kype: yaeOHoe mocoone st Kemeposckuit u/61258.html
CTYZAEHTOB BceX (popM 00ydeHus TEXHOJIOTHYECKUI
WHCTHUTYT IUIIEBON
TPOMBIIIJICHHOCTH,
2014
JI1.2 [Kocrepuna 1O. E., JlenoBoit aHrmuiickuii 1361k = Business Owmck: OmMckuit https://www.iprbookshop.
Jlacuuia M. B., English: yue6HO€ mocoOue rOCyIapCTBEHHBIN ru/115417.html
Bsizuruna C. 0. TEXHUYECKHH

yHuBepcurert, 2020

6.1.2. lono/IHUTe/ILHASA TUTEPATypa

ABTOpBI, COCTaBUTEIHN 3armaBue W3nparenscTBO, TOg Dn. aapec
JI2.1 | VreBckas H.JL. English Grammar Book. Version 2.0 = Cankr-IlerepOypr: http://www.iprbookshop.r
I'pammaTuka anrnuiickoro si3eika. Bepeust 2.0: | Aaronorus, 2021 u/104029.html

y4aeOHOe Tocobue

6.3.1 Ilepevyenb mporpaMMHOTo odecreyeHnst

6.3.1.1 | Kaspersky Endpoint Security s 6u3saeca CTAHAPTHBIN

6.3.1.2 | MS Office

6.3.1.3 | AAnnexc.bpaysep

6.3.1.4 | LibreOffice

6.3.1.5 | NVDA

6.3.1.6 | MS Windows

6.3.1.7 | PEJ1 OC

6.3.2 IlepeueHb HHGPOPMALIMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1 | MexBy30BCKast 3JIEKTPOHHAS OHOIHOTEeKa

6.3.2.2 | DnekTpoHHO-OMOMMOTedHas cuctema IPRbooks

6.3.2.3 | baza naHHbBIX «DIeKTpOHHAs ONOIHOTeKa [OpHO-ANTalCKOTO TOCYIapCTBEHHOTO YHUBEPCUTETA»

7. OBPASOBATEJIBHBIE TEXHOJIOI'NA

pouieBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIIUNHbBI (MOAYJIS)

Homep aynuropuun | Ha3nayenne OcHOBHOE OCHaIIleHHE

302 Bl [TouBeHHbIit My3eii. YueOHast ayquropus VYuennueckas nocka. Crenast: IlouBenHas xapra PA,
JUIsl IPOBEACHUS 3aHITUHN JIEKLIUOHHOTO MouYBeHHast kapTa Poccuu, mopTpeTsl y4eHbIX IOYBOBEIOB,
THIA, 3aHATUI CEMUHAPCKOTO THIIA, TTOYBEHHBIC MOHOJIUTHI, 00pa3ubl mouB. Konexmuus
KypCOBOT'O ITPOEKTUPOBAHUS (BBITIOIHEHHUS «Oxpacka MHHEPAJIOB U €€ IpUpoaay», KOJIEKIHs
KypCOBBIX paboT), TPYIITOBBIX U MarMaTH4ecKuX TOPHBIX MOPOJ, KOJUICKIIHS
MHIUBHUYaJIbHBIX KOHCYIbTAINH, TEKYIIETO | METaMOP(UUECKHUX MOPOJ, KOJUICKIHS OCaJ0YHBIX TOPOI,
KOHTPOJISl U IPOMEKYTOUHOM aTTecTaluu wkana Mooca
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302A B1 VY4eOHast ayauTOpHs sl TPOBEACHUS Pabouee mecto npemomaBarens. [locagodnsie MecTa

3aHATHH JEKIIMOHHOTO THIIA, 3aHITHH oOyJaroruxcs (1o KOJINIECTBY 00YJaIOIIHXCS).
CEMHHAPCKOT0 THITa, KYpCOBOTO Y4eHndeckast JOCKa, TEIEBU30D, HOYTOYK. CTEHT
MIPOEKTUPOBAHNUS (BBHITIOTHEHHUS KYPCOBBIX JlexapcTBeHHBIE pacTeHUs ['opHOTO ANTasi, KOMITBIOTED.
paboT), TPYMITOBBIX W HHANBHIYATbHBIX Bypassr (150,350,500 mm), Becer 1abopaTtopasie BM —
KOHCYJIbTALUM, TEKYLLETO KOHTPOJIA U 15101, Beicoromep PM — 5/152PC, u3meputenb KOphI
MIPOMEKYTOYHOHN aTTeCTalnU Haglof, xomiekuus nopoaoo0pasyromux 00pasios u

MHUHepaJloB, kommnac pyqHoit KB, na3epHslil naasHOMep,
HaOop [yIst 3aTOUKK OypaBa, IITATHB — MOHOIO JJIs
Oyccosel, CTeH B! JIEKapCTBEHHBIX PACTCHNH, HarJIAHBINA
Marepuain 1o HanpasieHuto 35.03.04 Jlecnoe neno (kopa
Pa3HBIX OPOJ AEPEBbEB, CEMEHHON MaTepHall IPEBECHBIX
KyJBTYp, PACTIMIIBI), TEKAPCTBEHHOE CHIPhE PA3ITHUHBIX
JIeKapCTBEHHBIX PACTCHHUN, XMEIb, TrepOapuit
JIEKapCTBEHHBIX paCTEHUI

207 A4 KomrsroTepHsrii knace. Y4eOHas ITepconanbHBIe KOMIBIOTEPHL. Pabouee MecTo
AyANTOPUS JUIS TIPOBEICHHS 3aHATHIH npenoaasatens. [locagounsie MecTa oOydaromuxcst (1o
JIEKIIMOHHOTO TUIIA, 3aHATHH CEMHHAPCKOTO | KOJIMUYECTBY 00yJatOInXCs)

THIA, KypCOBOTO MMPOEKTHPOBAHHUS
(BBIIOJTHEHUS KYPCOBBIX PadoT), TPYIIOBBIX
W MHAVMBUIYJIbHBIX KOHCYJIbTAIUM,
TEKYIL[ET0 KOHTPOJIS U IPOMEKYTOIHOM
arrecrauuu. [lomemenue niis
CaMOCTOSTENEHON paboThI

9. METOANYECKHE YKAZAHUSA JJISA OBYYAIOIINXCSA 110 OCBOEHHUIO JUCHHUITIJIMHBI (MOAY JISA)

CamocrosiTensHast pabota 1o Kypey «Crenkype Ha HFHOCTPaHHOM S3bIKe» IIPHU3BaHa HE TOJIBKO 3aKPEIUISATh U YIIIyONsTh 3HAHMU,
MOJTydIEeHHBIC Ha ayTUTOPHBIX 3aHATHUAX, HO M CIIOCOOCTBOBATh PAa3BUTHIO Y CTYACHTOB TBOPYECKMNX HABBIKOB, MHUIIHATHBEI, YMEHHS
OpPraHU30BBIBATH CBOE BPEMSL.

[Ipu BBIMONHEHUH [IaHA CAMOCTOSATEIbHON pabOThI CTYEHTY HEOOXOAUMO XOPOILO BIAAETh TEKCHUECKUM H T'PaMMaTH4ECKHM
MaTEepHUalIOM, C KOTOPBIM OH CTaJIKMBAETCS B IIPEUIOKCHHOM ayMOMAaTepHae Wi IPOYMTAHHOM TEKCTE, a TAKXKE yMETh
CaMOCTOSATENIFHO COCTABIATH TII0CCAPHIl IO TeMe, IPUMEHSS HaBBIKH PA0OTHI ¢ ABYS3BIYHBIMU U MOHOSI3BIYHBIMH CIIOBAPSMIL.

CamocTosTenbHas padoTa CTYJCHTOB IIPEIIIONIATaeT CICIYIOIINE BUIBL:

- YTCHHUE, IEPEBOJI, OTBETHI Ha BOMPOCHI K yICOHBIM TEKCTaM;

- BBITIOJIHEHUE YCTHBIX U MMUCHMEHHBIX JIEKCHKO-TPAMMAaTHUECKUX YIpaKHEHHI / HAITMCAHNE JIEOBOTO TIHCHhMA;

- YTE€HHE, IEPEBOJ] TSKCTOB IO CIELHATEHOCTH C UX MOCICIYIOIIM 00CYKICHUEM Ha IPAKTHYCCKUX 3aHATHSIX;

Kpome Toro, camocTosiTeIbHAS paboTa CTYICHTA [0 U3YUCHUIO HHOCTPAHHOTO SI3bIKa OXBATHIBACT: 3ayYHBAHNC CIIOB HHOCTPAHHOTO
SI3bIKa, YCHEHHE JSHCTBHSI TPABIJI CIIOBOOOPA30BaHUS, IPaMMATHIECKUX MTPABHJI, YTEHUE TEKCTOB HA HHOCTPAHHOM SI3bIKE BCIIYX B
COOTBETCTBHUH C NMPABUIIAMH YTCHUS, IOHUMAHHUE TEKCTOB, CIIYIIAHHE TEKCTOB, YTOOBI HAYYUTHCS PABHIBHO POU3HOCHTD U
MOHMMATh Ha CIIyX COZCPIKAHHE COOOIICHU; TOCTPOCHHUE BOIIPOCOB M OTBETOB K TEKCTaM; IIEPEBO]] HA PYCCKHUI A3bIK (YCTHBIH 1
MTUCHMEHHBIN ).

1. CamocrosTenbHas paboTa CTYACHTOB MIPU3BaHA 3aKPEIUIATh 3HAHUS, TIOTYYSHHbIE Ha MPAKTHYECKHUX 3aHITUAX, CIOCOOCTBOBATH
Pa3BUTHIO TBOPYECKHUX HABBIKOB.

2. CTyneHTy HEOOXOIMMO PETYIIPHO MpopadaThIBaTh IPOHICHHBII MaTeprall, 3ay9nBaTh JIEKCHKY MO TeMe, BHITIONHATH BCE
IUCbMEHHBIE 3a1aHKs UL 3aKPEIICHUs TPAMMAaTUYECKUX HABBIKOB. BO3MOXKHO HauepTaHue CXeM UL JIy4IIEro yCBOCHUS
rpaMMaTHYECKOr0 MaTepuaia.

3. IIpu mepeBozie TeKCTa He0OOXOIMMO ITOTB30BATHCS CIOBAPEM 3 HCKITIOYEHHEM CIy4daeB, MPeaycMaTPHUBAIOIINX ITEPEBO]] TEKCTa
6e3 cioBaps. [IpuBeTcTBYyeTCS cocTaBlIeHHE COOCTBEHHOTO CIIOBAps I HE3HAKOMOMH, HO BayKHOM JTEKCHKH.

PaGora co cioBapeM BKIHOYaeT

- IIOUCK 3aJJaHHBIX CJIOB B CIIOBape;

- OIpeAecIeHue ¢)OpM CAUHCTBEHHOTO W MHOXCECTBEHHOI'O0 4YUCJIa CYIIECTBUTEIIbHBIX;

- BBIOOD HY)KHBIX 3HAYCHUH MHOTO3HAYHBIX CJIOB;

- IIOUCK HYKHOT'O 3HAaUCHHS CJIOB U3 YHCJIa TPaMMAaTHYCCKUX OMOHUMOB,

- IIOMCK 3HA4YCHM Ij1aroJsia 1o OHHOﬁ U3 IJ1aroJbHbIX q)OpM

I[Ipu paboTe co croBapeM PeKOMEHIYETCS:

- CICAUTH 32 TOYHBIM COBIIaJICHHEM Irpadu4eckoro oGOpMIICHHS HUCKOMOIO M HaWJCHHOrO CJOBAa, B IPOTHBHOM Cilydae
nepeBox OyIeT HeNpaBIIIbHEL,

- YUTATH BCIO CJIOBAPHYIO CTAThI0O BBUAY MHOTO3HAYHOCTH JICKCEM U HAJIUYU yCTOIZ‘IPIBI:IX CO‘{eTaHHﬁ;

- YUHTHIBaTb, YTO IJIATOJIBI yKa3aHEI B CIIOBape B HeompeneiaeHHo# Gopme (Infinitiv), a B npeanoxeHun (TEKCTe) OHU
(byHKHI/IOHI/IpyIOT B pasHbIX BPECMCHAX, B Pa3HbIX I'PaMMAaTUYCCKHUX KOHCTPYKIUAX.

Jomainss paboTa 1o M3y4eHHIO Kypca IpejoiaraeT BHeayIMTOPHYIO paboTy, KOTOpasi BKJIIOYAET:
- HOATOTOBKY K 3aHSTHUSIM (BEICHHUE CIOBAPS, IPAMMATHIECKOT0 MHHIMYMa);




- HaIlMCaHUE MICBMEHHBIX PabO0T 0 NMPEIOKEHHBIM TEMaM;

- BBIIOJIHEHUE YIIPAKHEHUH, HAIIPABIECHHBIX HA PA3BUTHE JIEKCUKO-IPAMMAaTHUYECKUX HABBIKOB;
- IPOCIIYLIIMBAHUE ayHO-MaTEPUAJIOB U BBIIIOJHEHUE COOTBETCTBYIOILUX 3aaHUH;

- YTeHHE MaTepHaIoB yueOHHUKA, NN JOMOTHUTEIBHON JINTEPATyPHI 110 3aJaHHOH TeMe;

- IOArOTOBKY K TEKYLIMM TECTaM.

Mertomuueckre peKOMEHIAINH 10 HAIIMCaHUIO JIEI0BOTO TIHChMa

CTpyKTypa AeI0BOro MIUChMa

Anpec ornpasurens (0e3 UMEHH), KaK IPABHJIO, THIIETCS B BEPXHEM IPABOM YIIIy.

E-mail u HOMep TenedoHa 31eck yKa3bIBaTh HE HY)KHO, HO 3TO JIOIYCKaeTCsl.

Anpec moirydaTens pactoiaraeTcs ciIeBa, HIDKE afpeca OTIIPABUTEIIS.

2 JlaTy MOXHO pa3MeCTUTh ClieBa WM CIpaBa HUXKE WM BBIIIE a/ipeca MoTydaTes.

dopmar aaThl TaKke J0BOJIbHO THOOK. K mpumepy, «7 anpens 2016 r.» MoxHO 3anucath kak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho He 3abynpte, uro B CIIIA n BennkoOputanuu gaTs! mumryTcs no-pasaoMy (B CIIA cragana mumnryt mecs,

notoM jaty: April 7, 2016). Bo n36exanue myTaHUI(bI Ha3BaHUE MECSIIa PEKOMEHYETCs MICATh MPOIHUCHIO.

O6paieHue

1. Ecnmu BBl He 3HaeTe MMEHH ajpecara, UConb3yite obparienue Dear Sir or Madam. Ho eciin ecTh Takass BO3MOXXHOCTD,
MOCTapalTeCh y3HATh UM aipecara: Tak Topa3io OOJIbIIe ITAHCOB, YTO Ha Ballle MMCHMO 00paTAT BHUMAHUE.

2. Ecnu BaM M3BECTHO, Kak 30BYT ajpecara, UCIOJb3yHTe COOTBETCTBYIOLIYIO (opMy oOpamieHus u pamuinio. Hampumep,
Dear Mr Johnson — eciu mucbMo aapecoBaHo Myx4une; Dear Mrs Johnson — 3amy»kHel skeHiuHe; Dear Miss Johnson —
He3aMy>KHEl.

3. B mocnennee BpeMs MHOTHE CYMTAIOT HEKOPPEKTHBIM IOJYEPKUBATH CEMEHHOE MOJI0XKEHHE KeHIUHBL. Eciau BBl mumere
JKCHIIMHE M HE 3HAeTe, Kakoe 0OpalIeHUE OHA MPEANOYUTACT, JIydIlle HCIO0NIb30BaTh HelTpaipHyto Gopmy Ms: Dear Ms Johnson

4. Ecmu y angpecara ecth yaeHoe 3BaHHWe, Uctionb3yidTe ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOparuTe BHIMaHUE Ha ITyHKTYaIlHIO: B COBPEMEHHOM OpHTaHCKOM aHTIIMHCKOM HE CTaBHTCS TOuKa mocie Gpopm Mr/Mrs/Ms, a B
KOHIIE OOpaIlleHus] CTAaBUTCS 3arsaTas:

Dear Mr Smith,

B amepukanckom anrmmiickom nocire Mr/Mrs/Ms cTaBUTCS TOUKa, a B KOHIIE 00paIeHNs — JABOETOUHE:

Dear Mr. Stevens:

O0s13aTeNbHO YOCAUTECh, YTO MPABUIIFHO HAIIMCAN UM aapecaTa. HU4TO He HOPTHUT BIeYaTICHUE TaK, KaK OIIUOKU HJIM ONEYaTKH
B IMCHH.

3aBeplIeHue MuchMa:

I. Ecnu BBl He 3HaeTe UMEHH ajpecara, 3aBepiuTe nucbMo ¢pazoit Yours faithfully.
2. Ecnn nms BaM M3BECTHO, MMCHMO TPHHATO 3aKaHUMBATh (pazoi Yours sincerely.
3. Bama moanucse.

OcTaBbTe CTPOKY JUIsl POCIICH, HIDKE HalleuaTaifTe cBoe uMs U (paMunio. B ckobkax MOXKHO yKa3aTh, Kakoe 0OpalieHue Bbl
HpeAnoYHTaeTe:

Olga Smirnova (Ms)

Ob1ee conepkaHue Je0BOTO MUChMa

I. [lepBblit ab3an goMKEH OBITH KOPOTKUM M OTPaKaTh LENb MHCbMa — 3alpoc, jKanoly, MpeiokeHne U T. 1.

2. Cpennue ab3aipl cojepkar HHGOPMANHIO, MOSICHSIONLYIO Leb MucbMa. [lenoBble MIchMa B aHIJIMHCKOM MPUHATO
IHICaTh KPAaTKO, TIO3TOMY CTapaiTech U3araTh (hakThl CAEP’KaHHO U TI0 CYIIECTBY, H30erast HeHy)KHBIX IIOAPOOHOCTEH.

3. [Mocnenuuii ad3ar AOJKEH yKa3blBaTh, KAKUX ACWCTBUM BBl OKHIAETE OT MOJy4yarelsi — BEPHYTh JACHBIU 32 TOBap,
coo0mUTH MH(POPMALHIO U T. I.




