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Buzuposanue PIIJI s ncnosiHeHns: B 0UepetHOM y4e0HOM roay

Paboyas mporpamMMa mepecMOTpeHa, 00CyXkIeHa H 0J00peHa IS
ucnonHeHus B 2026-2027 yueOHOM Toay Ha 3aceqaHuu Kadeapsl
KadeIpa NHOCTPAHHBIX A3BIKOB U METOXHKH NPENoAaBaHUA

[Iporokom ot 2026 1. No
3aB. kadenpoit Uepenanosa Exateprna AHaTonbeBHA

Buzuposanmue PIIJ] s ucnonHenust B ouepeHoM y4eOHOM roay

Pabouas mporpaMma nepecMoTpeHa, o0cyxIeHa U 000peHa s
ucrnondenus B 2027-2028 yuebHOM roay Ha 3aceqanuu Kadeapol
Kadeapa HHOCTPAHHBIX A3LIKOB H METOANKH NPeNoJaBaHus

[Ipotokom or 2027r. Ne
3aB. kadenpoit Uepenanosa ExateprHa AHaTOIHEBHA

Buzuposanmue PIIJ] ans ucnoiHeHust B ouepeHoM y4eOHOM roay

Pabouas nmporpamma nepecmMoTpena, o0CyxieHa U 0JJoOpeHa 1is
ucronHeHus B 2028-2029 yueGHOM rofy Ha 3aceIaHuu Kadeapol
Kadeapa HHOCTPAHHBIX A3LIKOB H METOANUKH MPENoJIaBaHUs

[Ipotokom ot 2028 . Ne
3aB. kadenpoit Uepenanosa ExaTeprHa AHaTOIbEBHA

Busuposanmue PIIJ] ans ucnosiHeHus B 0UepeiHOM y4e0HOM roay

Pabouast mporpamMmMa nepecMoTpeHa, o0cyxKaeHa u 000peHa s
ucnonHenus B 2029-2030 yueGHOM rofy Ha 3aceIaHuu Kadeapbl
Kadeapa NHOCTPAHHBIX SI3LIKOB U METOTMKH MPenogaBaHust

IIpotokom or 2029r. Ne
3aB. kadenpoit Uepenanosa Exatepuna AHaTonbeBHA



1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1 | LJenu: CoBepIIeHCTBOBAHNE WHOS3BIYHON KOMMYHHKATHBHOM KOMITCTEHIIUHU JUIS JISIOBOTO OOIIEHUS B YCTHOH U
MIMCHbMEHHON (opmax.

1.2 | 3aoauu: - coBepIIEHCTBOBaHHE JIEKCHKO-TPAMMATHYECKUX HABBIKOB, HEOOXOAMMBIX JJIsI OOIICHNSI HA HHOCTPAaHHOM
A3bIKE B MPO(ECCHOHATIBHON AEATEIBHOCTH;

- COBEpIICHCTBOBAHNE KOMMYHHKATHBHBIX YMEHHH (MOHOJIOTMYECKOW M AMAIOTHYECKON pedH, YTEHHs U MHChMa) B
IpoLecce JISNIOBOTO OOIICHUSI HA NHOCTPAHHOM S3BIKE.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

uxn (paszen) OOIL: | ®T].B

2.1 | TpeGoBaHusl K IpeIBAPHTEIbHOI IOATOTOBKE 00y4aI0LIEIoCs:

2.1.1 | A7t yCTIEIIHOTO OCBOCHNUS JAHHOH TUCIIUINIMHBI HEOOXOMMBI 3HAHUS, YMEHHS U HaBBIKH , ITOJIydacMbIe B ()OPMHUpyeMbIe
JucruHolN "MHOCTpaHHBIH A3bIK".

2.1.2 | IHOoCTpaHHBIH SA3bIK

2.2 | AucuMnJMHbI M MPAKTHKH, AJI5 KOTOPbIX OCBOEHHE TAHHOH TUCHUILINHBI (MO1Y/Is1) HEOOXO0AMMO KaK
npeiIecTBYyOIIee:

2.2.1 HaHHafI JAUCHUIUIAMHA MPCAMICCTBYCT N3YYCHUIO JUCIUITIINHBI ((HHOCTpaHHBIﬁ A3BIK» Ha CJICAYIONIEM YPOBHC
o0Opa3oBaHuUsL.
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2.2.3 [[ToaroToBKa K IIpOLEAype 3aIIUTH U 3aIUTa BEITYCKHON KBAIH(DHUKAIIMOHHOH paboTHI

3. KOMIIETEHIIY OBYYAIOLIETOCSI, ®°OPMUAPYEMBIE B PE3VJIBTATE OCBOEHUS JUCIIATITAHBI
(MOYJIST)

YK-4: Cioco0eH oCylecTBJIATD 1€J10BYI0 KOMMYHHKAIMIO B YCTHOH M MUCHbMEHHOH (popMax HA rocyiapcTBEHHOM SI3bIKe
Poccuiickoii @egepauuu 1 MHOCTPAHHOM(BIX) A3bIKe(AX)

HNI-1.YK-4: Biaajgeer cucTeMoii HOPM PYCCKOI0 JIMTEPATYPHOIO SI3bIKA IIPU €0 HCI0JIb30BAHUM B Ka4YecTBe
rocy1apcTBeHHOro f3bika Poccuiickoii @egepanuu 1 HOpMaMM MHOCTPAHHOIO(bIX) A3bIKA(0B), MCI0JIB3YeT Pa3IuYHbIe
¢opMbL, BUIBI YCTHON M MUCbMEHHOW KOMMYHMKAIUH.

- 3HAET OCHOBHBIC I'PAMMATHYECKHE CTPYKTYPBI; 00IIEYNOTPEOUTENEHYIO, OOIEKYIBTYPHYIO U TPO(ECCHOHANIBHYIO JIEKCHKY;
pedeBble KIIUIIE, HEOOXOJUMbIE AT OCYIIECTBICHNUS AEI0BOH KOMMYHHUKAIMN HA HHOCTPAHHOM SI3BIKE;

- yMeeT MOCTPOUTH BEICKA3BIBAHMS B CMOACIHPOBAHHEIX (IIPEIIaraeMbIX) CUTyalUsAX OOIEHNS HA HHOCTPAHHOM S3bIKE, TIPABUIIEHO
UCTIONB3YsI BepOaIbHbIe U HeBEpOATbHBIE CPEACTBA OOIICHNUS;

- BJIaJICET HHOCTPAHHBIM SI3bIKOM KaK CTUJIEM JICJIOBOTO OOLICHHUSI.

4. CTPYKTYPA U COAEPKAHUE JUCHUIIJIMHBI (MOOYJISA)

Kon HaumenoBanue pa3nenoB u tem /Bug | Cemectp / | YacoB | Komneren- | Jlutepatypa | Unre | IIpumeuanue
3aHATUS 3aHATHA/ Kypc 197078 DPAaKT.
Paznen 1. Copep:xanue 3aHATHH U
€aMOCTOAITeJIbHON PaGoThI
1.1 Introducing yourself. Business card. /ITp/ 6 4 Na-1.YK-4 J1.1 0 poneBas urpa,
JI1.2J12.1 MIePEBO/] TEKCTA
1.2 Introducing yourself. Business card. /Cp/ 6 6 HNa-1.YK-4 J1.1 0
J1.2J12.1
1.3 Presentation. /ITp/ 6 4 NAa-1.vK-4 J1.1 0 poieBas urpa
J1.2J12.1
1.4 Presentation. /Cp/ 6 8 na-1.YK-4 JI1.1 0
J1.2J12.1
1.5 Recruitment and Selection. Skills and 6 8 na-1.yK-4 J1.1 0 Tecrt, poneBas
Qualifications. /TIp/ JI1.2J12.1 Urpa, nepeBoj
1.6 Recruitment and Selection. Skills and 6 6 Na-1.YK-4 J1.1 0
Qualifications. /Cp/ JI1.2J12.1




1.7 Business trip /IIp/ 6 6 Na-1.YK-4 J1.1 0 poJieBas urpa,
JI1.2J12.1 MIePEBO/] TEKCTA
1.8 Business trip /Cp/ 6 6 HUa-1.YK-4 J1.1 0
J1.2J12.1
1.9 Business Correspondence. /ITp/ 6 6 HUa-1.YK-4 J1.1 0 TECT, TUCEMO
J1.2J712.1
1.10 Business Correspondence. /Cp/ 6 9 NAa-1.YK-4 J1.1 0
J1.2J712.1
Paznen 2. [IpomexyTouHas aTrecTauus
(3auéT)
2.1 Ioxroroska k 3a4éry /3auét/ 6 8,85 | UO-1.VK-4 0
2.2 KonrakTHas padora /KCPATT/ 6 0,15 | UO-1.VK-4 0

5. ®OHJ OIIEHOYHBIX CPEACTB

5.1. IlosicHuTEILHAS 3alIMCKA

1. OneHouHBIE CpeCTBA MTPEeIHA3HAYCHBI 11 KOHTPOJIS U OLEHKH 00pa30BaTeNbHBIX JOCTHKEHUH 00YJaloMnXCsl, OCBOUBLINX
nporpaMMy y4eOHo# mucuruinibl «Criekypc Ha HHOCTPAHHOM SI3BIKE.

2. @OHJ OIIEHOYHBIX CPECTB BKIIIOYAET KOHTPOJIBHBIC MaTEePHAIIBI IS IIPOBEICHUS TEKYIETO KOHTPOIS B JOPME TECTOBBIX
3aJlaHUH, MUCBMEHHBIX PabOT, POJIEBBIX UTP, TEKCTOB I YTCHUS U IepeBOja, IPE3EHTALUH, TPOMEXKYTOTHON aTTeCTalluH B
(hopMe BOIIPOCOB U 331aHMIT K 3a4ETYy.

3. ®oHA OLIEHOUHBIX CPENCTB (POPMUPYETCS OTACIBHBIM JOKYMEHTOM B COOTBETCTBHH C ITonoskeHneM o (hOoHAE OIEHOUHBIX
cpeacTs B ' opHO-AnTalickoM rocyJapCTBEHHOM YHUBEPCHUTETE.

5.2. OueHoYHbIE CPeACTBA IS TEKYIero KOHTPOJIs

HpI/IMepHI)II\/‘I TCCT AJI1 BXOAHOT'O KOHTPOJIA

1. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We  in a nice flat in the centre of the city.
(a) live

(b) have

(c) like

2. The hotel isn’t very expensive and the manager is very
(a) cheap

(b) angry

() friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(©) cold

4. Andy as a project manager.

(a) does

(b) likes

(©) works

5. He up at 6 o’clock.

(a) goes

(b) stands

(©) gets

6. He  breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(©) cooks

7. Where __you from?

(a) -

(b) is

(©) are

8. He work at 7.30.

(a) goes

(b) does

(©) starts

9. Usually he home at 5.30.




(a) leaves

(b) gets

(©) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.
(a) work

(b) works

(©) don’t work

Kputepuu ouenku:

Crynent Boimonaui 84-100% 3amanuit «OTJINYHO», TOBBIIICHHBIA YPOBEHB
Crynenr Beinonnuin84-100% 3ananuii «XOpOUIOY, TIOPOTOBBIN YPOBEHb
Crynent BeinonHUNS0-65% 3amanmit «YIOBIETBOPUTEIILHO», IIOPOTOBLII YPOBEHb

Crynent BeimonHun MeHee 50% 3amaHuil  «HEYNOBIETBOPUTEIBHO», YPOBEHb HE C(HOPMUPOBAH

IIpumMepHsIii TECT AJIS TEKYLIEro KOHTpos 1

1

‘Which sentence is correct?

(a) The telephone is calling.

(b) The telephone is ringing.

() The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

() to lend

3. Andy and Kathy home at about 7.00.

(a) have

(b) leave

(c) stay

5. ______your teacher from the UK?

(a) is

(b) -

(c) are

6. My name’s Brigitte and I in Paris with my husband.
(a) like

(b) live

(©) have

7. I for a French phone company.

(a) work

(b) study

(c) like

8. I English after work two days a week.

(a) go

(b) like

(©) study

9. We two sons, but we don’t a daughter.

(a) have

(b) like

(©) live

10. Our children rock music and tennis.

(a) have

(b) do

(c) like

Kputepun orneHku:

Crynenr Beinonnui 84-100% 3ananuit «OTJINYHO», MOBBIIIEHHBII YPOBEHb
Crynenr Beinonnun84-100% 3ananuii «XOpOUIOY, IIOPOTOBBII YPOBEHb
Crynent BeinonHunS0-65% 3anaxuit «YILOBIETBOPUTEIILHO», IIOPOTOBLII YPOBEHb

CryneHt BeIONHWI MeHee 50% 3amaHuil  «HEYIOBICTBOPHTEIBHO», YPOBEHb HE C(HOPMUPOBAH

IIpumepHSBI TeCT A TEKYLIETO KOHTPOIA 2

1.
(@)
I'll hold.
2.

(@)
(b)
3,
(@)
(b)
(©
4,

Good morning, Johnson & Wesson. How can I help you?
I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes,

I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

Sure. Can I tell her who is calling?

Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

I'm sorry. Can you speak a little bit louder? The line is breaking up.

Hang on. Let me switch from my cordless to my other phone.

I'm sorry. You have the wrong number.

He's out of the office right now. Can I have him call you back?

I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she




calls the office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(© Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

(c) Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(©) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.
(a OK. I'll put you through.

(b) I prefer to hold.

(©) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.
(@ Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(©) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(©) Yes, I'll hold.

Kputepuu ouenku:

Crynent Boimonaun 84-100% 3amanuit «OTJINYHO», TIOBBIILICHHBI YPOBEHB
Crynenr Beinonnuin84-100% 3ananuii «XOpOUIOY», IOPOTOBBIN YPOBEHb
Crynent BeinonuunS0-65% 3ananuit «YIOBIECTBOPUTEIILHOY», IIOPOTOBLII YPOBEHb

Crynent BeimonHun MeHee 50% 3amaHuil  «HEYHOBIETBOPUTEIBHO», YPOBEHb HE C(HOPMUPOBAH

Ouenounoe cpenctso "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. Konmemnus: nHCIIGHUpOBKa Oecelbl (3HAKOMCTBA) MEX/Ty KOJIeraMu/IIapTHEPaMU B CUTYaIllUl 3HAKOMCTBA BO BpeMs
JICJIOBOM MOE3KH.

3. Ponu: maptHepbl/Kosuteru mo padote.

4. Oxunaemsblii(e) pe3ynbTaT(bl): MHCIIEHUPOBKA Oecelbl (3HAKOMCTBA) OpraHU30BaHa U TIPEJICTaBJICHA B

COOTBETCTBHUU C cmyauneﬁ JCIIOBOTO 06H1€HI/I$I.

1. Tema: « Business Meetingy.

2. Konmemnus: nHCIIGHUpOBKa Oecelbl (3HAKOMCTBA) MEX/Ty KOJIeraMu/IIapTHEpaMU B CUTYaIlUH 3HAKOMCTBA BO BpeMs
JICJIOBOM MOE3KH.

3. Ponu: maptHepbl/kosuteru mo padote.

4. OxuaeMeblii(e) pe3yabTar(bl): HHCICHUPOBKA Oecebl (3HAKOMCTBA) OPTaHMU30BaHa M TMPECTaBICHA B COOTBETCTBHU C

CHUTyallleH TeI0BOTro OOIICHHS.

1. Tema: ,, 1. «Presenting your company to a business partner»

2. KoHmenust Urpbl: MHCIICHUPOBKA Oecepl MeXXTy OM3HECMEHOM M €ro MapTHEPOM IO OHM3HECY.

3. Pomnm: maptHeps! o pabore.

4. OxugaeMslii(e) pe3yabTar(bl): HHCIEHUPOBKA Oeceibl OpraHM30BaHa M MPEJCTaBIeHa B COOTBETCTBUH C CUTyalMel
OO0IIeHHSI.

1. Tema: ,,Official Talk on the Phone according your CV”.

2. KoHuenuust urpsl: MHCIIEHUPOBKa Oecelibl MeXy padoToaTeNeM U CIIy)KaluM

3. Pomu: paboTomaTenb/mpeTeHICHTOM o padoTe.

4 Oxupnaemslii(e) pe3ynbTat(bl): HHCIIEHHPOBKA Oecebl OPraHU30BaHa U NPEJCTaBICHA B COOTBETCTBHHU C CHTyallueH OOIeHNS.

«OTIANYHOY, TOBBIICHHBIH YPOBEHbB: CTY/ICHT ITOKA3bIBAET ITyOOKHE 3HAHUS IPAMMATHYECKHUX CTPYKTYP; O0IIEYIOTpeOUTEIILHOH,
OOIIEKYIBTYPHON 1 IPO(eCCHOHANBHOI JTEKCHKH; PEYEBBIX KIIHIIIE, HEOOXOAUMBIX IS OCYIIECTBICHUS ACITOBOH KOMMYHHUKAIN
Ha UHOCTPAHHOM $S3bIKE, OCHOBHBIX MIEPEBOMAYECKUX TpaHChopManuil. JeMOHCTpUPYEeT OTIIMYHBIC HABBIKK U YMEHHUS PEUCBOTO
B3aUMOJIEHCTBHSA C MAPTHEPOM: YMEET HauaTh, MOJIEPKaTh U 3aKOHUUTH Oecely; COOII01aeT 04epEAHOCTD MPU 0OMEHe
PEILTHKaMH; BOCCTaHABINBAET Oecey B Cliydae cOOost; sIBISIETCS] aKTHBHBIM, 3aHHTEPECOBAHHBIM COOECEIHUKOM; COOMIONAET HOPMBI
BEXIIUBOCTH.

«Xopo1110», TOPOTOBbIN YPOBEHbB: CTYIEHT IIOKa3bIBAET XOPOLIMHA YPOBEHb 3HAHUI OCHOBHBIX TPaMMaTHYECKUX CTPYKTYD;




00IeyoTpeOUTETBPHOM, 00Ky IbTYPHOH U PO ECCHOHATBHOMN JICKCHKHU; PEUEBBIX KITUIIE, HEOOXOIUMBIX IS OCYIIECTBICHUS
JICTIOBOM KOMMYHHKAIIMKA Ha HHOCTPAHHOM sI3bIKE, OCHOBHBIX MEPeBOUeCcKUe TpaHchopManuu. JJeMOHCTPHPYET XOPOIIHE HABBIKK
H YMCHUA pEUCBOI0 BSaHMOZ[eI\/'ICTBI/ISI C IMIapTHEPOM: YMECT Ha4aTh, MOAACPIKATH (B 6OJ'ILH_II/IHCTBC cnytIaeB) U 3aKOHYHUTH 66(:621}7;
co0IoaeT 09epEMHOCTH IIpU 0OMEHE PETINKAMU; JEMOHCTPHPYET HAIMYHE MPOOJIeMbl B TOHUMAaHUH COOECeIHIKA; He BCEraa
CO6J'IIO,Z[a€T HOPMBI BEKIIUBOCTH.

«Y IOBJIETBOPUTENBHOY, IOPOTOBBIH YPOBEHbB: CTY/ICHT [TOKa3bIBAET 0A30BbIil yPOBEHb 3HAHUIT OCHOBHBIX IPAMMATHUECKUX
CTPYKTYp; 00IIeyoTpeONTEIbHOH, 00MIEKYIBTYPHOH 1 IPOPECCHOHATEHON JIEKCHKHU; PEIEBBIX KITHIIIE, HEOOXOIMMBIX JIJIs
OCYIIECTBIICHHS AET0BOI KOMMYHHMKAI[MX Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX II€PEBOJUECKHUX TpaHc(hopMaruid. JleMoHCTpHpYeT
(4acTHYHO) HABBIKK U YMEHHSI PEUEBOr0 B3aUMO/ICHCTBHS C IIAPTHEPOM: YMEET Ha4aTh, HO HE MOXET HO/IEPXKATh M 3aKOHUYHTh
Gecemy; He Beeraa CoOII0IaeT 0UepEMHOCTD IPH 0OMEHE PEIUIMKAaMHE; IEMOHCTPUPYET HATHYHE TPOOICMbI B IOHUMaHUH
cobeceqHrKa; He COOTI0IaeT HOPMBI BEKIHBOCTH.

«HeynoBneTBOpUTEILHO», YPOBEHb HE C(OPMHUPOBAH: HE IOATOTOBIIEHO 3a1aHue. CTyIeHT He BiiajeeT 6a30BbIM YPOBEHb 3HAHUN
OCHOBHBIX TPAMMATHYECKUX CTPYKTYP; OOIIEYOTPEOUTEIbHOM, OOIIEKYIbTYPHOU 1 POPECCHOHATBHOM JIEKCUKH;, PEUEBBIX
KJIyme, HeO6XOI[I/IMI)IX JUTST OCYHIECTBIICHUA ,Z[CHOBOI\/‘I KOMMYHHKAIIN HAa THOCTPAHHOM SA3BIKC, OCHOBHBIX NEPEBOAUCCKUX
TpaHchopmarmii. He nemoHCTpHpyeT (YaCTHYHO) HABBIKM M yMEHUS PEYEBOr0 B3aMMOJICHCTBUS C TAPTHEPOM: HE yMeeT HaJaTh,
HO/IIEPXKATh M 3aKOHYHTH Oecey.

Ouenounoe cpeactBo «IlepeBoa Tekcray

IIpumepHbIe TEKCTHI IS IIepeBoaa

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my
new colleagues are not very friendly. Now I hear that my old boss wants me back. I want to see if he is serious, but that might seem
like I am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After
all, it takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old
employer is never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is
comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company

Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast
food restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success
in India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of
its restaurants in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTANYHOY, TOBBIICHHBIA YpOBEeHb: CTYEHT CAMOCTOSTENBEHO PEATH3YET YMEHHUS T10 TIePeBOLy MPO(ECCHOHAIBHBIX TEKCTOB C
MHOCTPAaHHOTO Ha TOCYJapCTBEHHBIH S3bIK M 00pPaTHO, BIaJceT OCHOBAMH TEXHUKU

nepeBoaa.

«Xopo10», MOPOroBbIid ypoBeHb: CTYJIEHT CIIOCOOEH NOKa3aTh yMEHHE NepeBoa NPpodecCHOHAIBHBIX TEKCTOB C HHOCTPAHHOTO Ha




TOCYZIapCTBEHHBIH SI3BIK H 0OPATHO, CIIOCOOEH YaCTUYHO TT0Ka3aTh

BJIaJICHUE OCHOBaMH TEXHHKH IIEPEBOIA.

«Y IOBIETBOPHUTEIHFHOY, TIOPOTOBEIH ypoBeHb: CTYIEHT CIIOCOOCH IO/ PyKOBOJICTBOM IIPETIOIABATENS ITOKAa3aTh YMEHHUS 10
HepeBoy MPOheCCHOHATBHBIX TEKCTOB C MHOCTPAHHOTO Ha TOCYJAPCTBEHHBIN S3BIK U

00paTHO, CrIocOOeH M0Ka3aTh YaCTHYHOE BJIaJICHHE OCHOBAMH TEXHUKH I1EPEBOJIA.

«HeynosnerBopurenbHO», ypoBeHb He chopMupoBan: He neMoHCTpHUpyeT yMEHHs 10 epeBo Iy NPOheCcCHOHAIBHBIX TEKCTOB C
MHOCTPAHHOTO Ha TOCYJapCTBEHHBIH S3bIK X 00pPaTHO, HE CIOCOOEH MOKa3aTh YACTHYHOE BIIAICHHE OCHOBAMH TEXHHUKH IIEPEBOJIA.

5.3. Tembl nUCbMEHHBIX padoT (3cce, pedepaThbl, KypcoBble padoThI U AP.)

OneHoyHoE cpeAcTBO «JIM4HOE U A€N0BOE MUCEMO»

Bunpl amyHOTO NIMICHEMa:

- IMuceMo-oTBET ApYTY,

- [TuceMo-pacckas o Topoze, 0 COOBITHH, O JIMYHON JKU3HHM, OTITyCKE,

- [Mucemo-npurnamenue Ha PoxxgecTBo, Ha coObITHE, B TOCTH,

- [TuceMo-01arogapHOCTh 3a MIOMOIIb, 32 MPUTJIALIEHUE B TOCTH, 3a MOIYICHHYIO MH()OPMAIHIO.

Bunbl nejoBoro nucema:

- Inquiry Letter / [Tucemo-3anpoc

- Application Letter / [Tucemo-3asiBIeHHEe HA TPYAOYCTPOHCTBO
- Congratulation Letter / I[lucemMo no3zupasienue

- Thank you letter / [Tucemo-0arogapHoCTb

«OTINYHOY», TOBBIIICHHBIH YPOBEHb: CTYJICHT ITOKa3bIBAET IIyOOKHE 3HAHUS TPAMMATHYECKUX CTPYKTYD;
001meyrnoTpeOuTeNEHOM, O0IIEKYIBTYPHOR U PO EeCcCHOHATBHON JIEKCUKH; PeueBbIX KIIHIe, HEOOXOANMBIX IS
OCYIIECTBIICHUS JeJI0BO KOMMYHUKAIIMM HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIepeBOAIEeCKUX TpaHchopmarmid. Copepxanue
MIICbMa OTPAXKAaeT BCE ACIEKTHI, YKa3aHHbBIC B 33/IaHUN; CTHIICBOE O(OPMIICHHE BHIOPAHO MPABUIBHO C YUETOM TEMBI M a/IpecaTa;
cOOJFOIEHBI IPUHSATHIE B ACTIOBOM U JIMYHOM NHCHEME HOPMBI BEXKIMBOCTH ((OPMYITBI IPUBETCTBHUS, OOpAIIEHHS, TPOIIAHII).
TekcT mucbMa MOCTPOEH JIOTUYHO, CPEJICTBA JIOTHYECKON CBSI3H U ITyHKTYaI[H HCIIOIb30BaHbl IPaBUIIbHO. | paMMaTHyecKne
CTPYKTYPBI pa3HOOOpa3HbI U HCIOJIB30BaHbI B COOTBETCTBUH C 3a/laHUEM, COOJIFOIACTCS JIEKCUYECKasi COYeTaeMOCTb.
«Xopo1110», IOPOTOBBII YPOBEHb: CTYACHT IIOKA3bIBACT XOPOILIUN YPOBEHb 3HAHUN OCHOBHBIX TPAMMaTHYECKHUX CTPYKTYP;
001IeYyTOTPEOUTENLHOM, OOMICKYIBTYPHOM U MPO(eCCHOHALHOW JIGKCUKH; PEUYCBBIX KIIHIIE, HEOOXOIUMBIX IS
OCYIIIECTBJICHUS JIEJI0BOM KOMMYHHUKAIIMM Ha HHOCTPAaHHOM SI3bIKE, OCHOBHBIX IepeBodeckue TpaHcdopmanun. Hekoropsie
ACIIeKTHI, YKa3aHHbIC B 3aJIJaHNH, PACKPBITHI HE IOJHOCTHIO; UMEIOTCSI OTAEIbHbIC HAPYIIEHHUs CTHIEBOTO O(OPMIICHUS ITUCHMa;
B OCHOBHOM COOJIIOIEHBI IPUHSATHIC B JICJIOBOM U JIMYHOM IHCEME HOPMBI BEKJIMBOCTH. BBICKa3bIBaHNE B OCHOBHOM JIOTHYHO;
HMEIOTCSI OT/EIIbHBIE HEOCTATKH IIPU MCIIOJIB30BAHUH CPE/ICTB JIOTUUECKOH CBSA3W M IIYHKTYallld; UMEIOTCS OTICIbHBIC
HapyIeHNs B 0OPMIICHHN JISJIOBOTO MHChMa. B OCHOBHOM TpaMMaTHYECKHE CTPYKTYPhI pa3HOOOPA3HBI M NCIIOJIB30BAHEI B
COOTBETCTBHH C 33JJaHUEM, COOTIOAETCS JIEKCHUECKAst COYETAEMOCTb.

«Y IOBIETBOPHUTEIIEHOY, IIOPOTOBBII ypoBeHb: CTYACHT MOKa3bIBaET 0a30BbIN YPOBEHD 3HAHNI OCHOBHBIX I'PAMMaTHYECKUX
CTPYKTYp; 00IIeynoTpeOnTeNNbHON, OOMEKYTFTYPHOH U TIPO(PECCHOHANBHON JIEKCHKH; PEUEBBIX KITUINE, HEOOXOAUMBIX IS
OCYIIECTBJICHUS JIEJIOBOY KOMMYHHKAIIMM Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX MepeBoideckuX Tpanchopmarmii. Copepixanue
OTpa)kaeT He BCe aCIEKThl, yKa3aHHbIE B 33/IaHUU; HAPYLICHHS CTHIEBOr0 0()OPMIICHUS JEJIOBOTO IMChMa BCTPEYAIOTCS
JOCTAaTOYHO 4aCTO, B OCHOBHOM HC CO6J’IIOZ[aIOTCH MPUHATBIC B 1€JIOBOM U JINYHOM NNUCbME HOPMbI BEKIUBOCTU. Bricka3piBanue
HE BCET/a JIOTHYHO; MIMEIOTCSl MHOT'OYHCIICHHBIE OIIMOKH B HCTIOJIb30BAHUH CPEJICTB JIOTUUECKOHN CBS3H, X BBIOOpP OrpaHUYEH;
JIeJICHUE TecTa Ha ab3albl OTCYTCTBYET; UMEIOTCSI MHOTOUMCIICHHBIE TPaMMaTHYECKHE U JIEKCHYECKHE OIIMOKN B 0pOpMIICHHN
TEKCTA.

«HeynoBneTBopHUTEIIEHO», YPOBEHD HE CHOPMHUPOBAH: HE MOAr0OTOBICHO 3anaHne. CTyIeHT He BajeeT 0a30BbIM YPOBEHb
3HAHWH OCHOBHBIX IPaMMAaTHYECKHUX CTPYKTYp; O0IIEYIIOTPEONTENBHOM, OOIIEKYIFTYPHOH U PO ECCHOHATBHON JIEKCHUKH;
PEUEBBIX KJINIIE, HEOOXOANMBIX ISl OCYIIECTBICHUS eTI0BONH KOMMYHHKAIIMH HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX
nepeBoaueckux Tpanchopmarmid. ComepkaHne HE OTpaXkaeT T€ ACHEKThI, KOTOPhIC YKa3aHbl B 33laHUHU, WJIK HE COOTBETCTBYET
TpebyeMoMy 00bEMY M HOPMaM HamucaHusl 1 0()OPMIICHUS JEI0BOTO M JINYHOTO MUChMa. OTCYTCTBYET JIOTMKA B TOCTPOCHUN
BBICKa3bIBaHMS; TEKCT HE 0hOpPMIIEH.

5.4. OneHo4HBIE CPEACTBA IJIsl IPOMEKYTOYHOM aTTecTallNu

3anmaHus Ui 3a4eTa
1. IIpouuTaTh U NEPEBECTU TEKCT.
2. Becena mo u3ydeHHBIM TeMaM.

[TpumepHbIe TEKCTHI U YTCHNS M IEpEBO/IA

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury




brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are from
Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China.
By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."

But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

[Tpumepnbie TeMsl 11st 6ecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment




- Business trip

Kpurepun oneHku:

«3a4TEHOY BBICTABIISCTCS CTYJCHTY, €ClIi CPOPMUPOBAH KAK MHHUMYM TIOPOTOBBIN YPOBEHD JOCTHIKECHHSI KOMIICTECHIINH:

- 3HAeT HOPMBI 1 [IPaBHJIA PEUEBOTO ITHUKETA;

- BIIQJICET TUATOTHUYECKON POpMOi OUITHATEHOTO OOIICHNS Ha MHOCTPAHHOM SI3BIKE.

- 3HAaeT OCHOBHBIC TPAMMATHYCCKUE CTPYKTYPHI; OOIIEYIOTPEOUTEIbHYIO, OOIIEKYIBTYPHYIO U PO(PECCHOHANBHYIO JICKCUKY;
PCUECBLIC KIIUIIIC, HCOGXOI[I/IMBIC JUTA OCYHICCTBIICHU S I[eﬂOBOﬁ KOMMYHHKAIIU Ha THOCTPAHHOM S3BIKC,

- YMECT CTPOUTH BbICKA3bIBaHWS B CMOJACIIUPOBAHHBIX (npeﬂnaraeme) CUTyallusAX O6IIJ,GHI/ISI Ha MHOCTPAaHHOM A3bIKEC,
MIPAaBUJIBHO HCIIOJB3Ys BepOabHBIC H HEBEPOAIBHBIC CPEIICTBA OOIICHUS;

- BJIAJICCT MHOCTPAHHBIM SI3BIKOM KaK CTHJIEM JICIIOBOTO OOIICHHS.

«HE3a4YTEHO» BBICTABIICTCS CTYACHTY, €CJIM YPOBEHb HHIMKATOPA JOCTIXKCHHS KOMIICTCHIMH He c(OOPMUPOBAH: HE
MOATOTOBJICHO 3aJJaHueE.

- YaCTUYHO 3HAeT HOPMBI H IIPaBUJIa PEUCBOTO ITHKETA;

- He BIIJICET IUANOTHIECKOH (popmoii opunmansHOro 00MIeHNT Ha HHOCTPAHHOM SI3BIKE.

- YACTUYHO 3HAET OCHOBHBIC TPAMMATHYECKHE CTPYKTYPHI; O0IMIECYTOTPEOUTEIHHYIO, OOMEKYIbTYPHYIO H PO ECCHOHATHHYIO
JICKCUKY; PCUCBLIC KITUIIEC, HeO6XO}II/IMBIC JJIA OCYHICCTBICHUA )1en0130171 KOMMYHHKallM Ha THOCTPAHHOM A3BIKE;

- HC YMCCT CTPOUTH BbICKA3bIBAHNA B CMOJACIIMPOBAHHBIX (npe;:[naraeMLIx) CUTYyalUAX O6HI€HI/I$[ Ha MHOCTPAHHOM A3BIKEC,
HETPAaBIIILHO MCIOJB3YeT BepOalibHbIC M HEBEPOAIbHBIC CPEICTBA OOIICHHUS;

- HE BJIaJICET MHOCTPAHHBIM S3bIKOM KaK CTHJIEM JICIIOBOTO OOIICHHSI.

KoHTposbHbIE TECTHI M 331aHUS
(YK-4) CrnocoOeH oCymecTBIIsTh JeJI0BYI0 KOMMYHHUKANWIO B YCTHON M MUChMEHHOHN (popMax Ha roCy/apCTBEHHOM S3bIKE
Poccutiickoit ®enepanun 1 THOCTPAaHHOM(BIX) sI3bIKe(ax).

1. Tum Bompoca "Ha cootBercTBHE"

®opmynmpoBka Bompoca: Match the sentence halves.
1 As you know, I’m here today to tell you

2 Firstly, I’d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I’d like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months
D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Karou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tun Borpoca "MHOKeCTBEHHBIN BBIOODP"
®opmynuposka Bonpoca: Choose the best word to complete the sentences

1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with ¢) develop d) motivate
2 T have to new employees to use our software.

a) train b) manage c) develop d) organize

Karou: 1 —b, 2-a

3. Tum Bonpoca "BepHo-HesepHo"

dopmynuposka Bonpoca: True or false?

It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kurou: False.

4. Tun Bompoca "Koporkuii otset"

®opmynuposka Bonpoca: Write the correct form of the word in brackets.

When two or more people work together to achieve the same goal, it is called . (collaborate)
Kirou: Collaboration

6. YHAEBHO-METOJANYECKOE 1 THOOPMAIIMOHHOE OBECIIEYEHUE JUCHHUIIJIMHBI (MOAYJIS)

6.1. Pexomenayemas iureparypa

6.1.1. OcHoBHas JIMTEpaTypa




ABTOpBI, COCTaBUTENN 3armaBue W3znarenscTBO, TOI Dn. aapec
JI1.1 [Mursakusa O.B., AHTIHACKHHN SI3BIK JUIS IEJI0BOTO OOIICHUS. Kemeposo: http://www.iprbookshop.r
Illepuna 1.B. DKcempecc-Kype: yuebHoe nocodue s Kemeposckuit 1u/61258.html
CTYICHTOB BceX (OpM 00yIeHHs TEXHOJIOTHYECKHI
UHCTUTYT MUILEBOU
HPOMBIILICHHOCTH,
2014
JI1.2 | Kocrepuna 1O. E., JlenoBoit aHTIIMiICKHI 361K = Business Owmck: OMckuit https://www.iprbookshop.
Jlacnma M. B, English: yae6HO€ MOCOOHE TOCYapCTBEHHBIH ru/115417.html
Bsizuruna C. 1O. TEXHUYECKUN
yaupepcutert, 2020
6.1.2. JlonosiHuTEBHAS JIUTEPATYpPa
ABTODBI, COCTaBHTEITH 3arnaBue WznarenscTBO, roj O angpec
JI2.1 | YreBckas H.JL. English Grammar Book. Version 2.0 = Cankr-IletepOypr: http://www.iprbookshop.r
I'pamMmaTuka anrauiickoro sa3bika. Bepcust 2.0: | Anrosnorus, 2021 u/104029.html
ydae6HOE ocobne
6.3.1 Ilepeyenb nporpaMMHOro odecneyeHust
6.3.1.1 | Kaspersky Endpoint Security mis 6usneca CTAHTAPTHBIM
6.3.1.2 | MS Office
6.3.1.3 | AAupexc.bpayzep
6.3.1.4 | LibreOffice
6.3.1.5 | NVDA
6.3.1.6 | MS Windows
6.3.1.7|PEO OC
6.3.2 Ilepeyenb nHPpOPMAIHOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1 | baza nanHbIX «2OnekTpoHHas OubaroTeka ['opHO-ANTalicKOro rocy1apcTBEHHOI'O0 YHUBEPCUTET A
6.3.2.2 | OnextponHO-6nOMMOTeuHas1 cuctema IPRbooks
6.3.2.3 | MexBy30BCKas 3JI€KTPOHHAsI OMOIHOTEKa

7. OBPABOBATEJIBHBIE TEXHOJIOI'NA

poseBast urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCHUIIIMHBI (MOAYJIS)

Homep aynuropuu | Haznauyenue OcHoBHOe OCHallleHUe

318 Bl VY4ueOHas ayAuTOPHS IS TPOBEACHUS Pabouee mecto npenonaBatens. [locagounsie MecTa
3aHATHH JEKIIMOHHOTO THTIA, 3aHATHI oOyJaronxcs (1o KOJINIECTBY 00yJaIOIIHNXCS).
CEMHHAPCKOT0 THIIa, KypCOBOTO YyeHndeckast J0CKa, SKpaH, CTeHABI, Kadeapa, MysDKu
IPOCKTUPOBAHUA (BBI]'[OJ'IHCHI/ISI KYpCOBBIX JKUBOTHBIX
paboT), rPYIIIOBBIX U HHAMBUIYAIbHBIX
KOHCYJbTALMH, TEKYLIETO KOHTPOJIS U
MPOMEKYTOYHOM aTTeCTAIUN

301 B1 Kabunet BeTeprHapHO-CAaHUTAPHOU Pabouyee mecto npenoaasatens. [locagounbie MecTa

9KCIEPTU3BI, IAPA3UTOJIOTHU U
MHBA3HOHHBIX Ooe3Hel. YueOHast
ayMTOPUS JUIs TIPOBE/ICHUS 3aHATHIH
JIEKIIMOHHOTO THIIA, 3aHATHH CEMHHAPCKOTO
THUIIa, KypCOBOT'O IIPOEKTHPOBAHUS
(BBIIOJTHEHUS KYPCOBBIX Pa0OT), TPYIIIOBBIX
Y WHIMBUIyaJIbHBIX KOHCY/IbTALHT,
TEKYLIEro KOHTPOJISL M IIPOMEXKYTOYHOMH
aTTeCTalluH

oOyuaronuxcst (I10 KOJIMYECTBY O0y4arouXcs).
VYueHuyeckas 10CKa, 9KpaH, MyJIbTUMETHAIIPOCKTOP,
cToutbl, cTyibs. LlIkadpl ¢ 1eMOHCTpaHOHHBIM
MaTepHaJioM (MaKpoIperapaThl, MyJIsDKH,
MUKpOIIpETaparsl), IIaKaThl, CTEHAbl, XHMPEaKTUBBI 1
nabnocyna, TpuxeHemiockon «CTelk», o0pa3ibl
JIEKAPCTBEHHBIX CPE/ICTB, BECHI, CTEH/IBI, AaHATN3aTOP
kadectBa Mojoka Jlakrad 1-4 ucr. 500 Munu, HUTpaT
tectep CodKe (I oTpeeNeHus CoAepKaHus HUTPATOB),
NEKTPOJ Ui m3MepeHust pH Msco, MOJIOKa U chIpa
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513 B1 Kabuner anaroMuu 1 PU3HOTIOTHHL. Pabouee mecto npenonaBatens. [locamounpie MecTa

Y4eOHas ayquTopus I IPOBEACHUS oOyJarorxcs (1o KOJINIECTBY O0YJaIOIINXCS).
3aHATHH JIEKIMOHHOTO THIIA, 3aHATHI VYueHnueckas 1ocka. CXeMbl, CKeJIeThI dKUBOTHBIX U NTHIIBI,
CEeMHHAPCKOTO THIIA, KYpCOBOTI'O MYJISDKH OPTaHOB, MBIIIIT U CBSI30K

MIPOEKTHPOBAHUS (BBITOIHEHHS KYPCOBBIX
paboT), TPYMIOBLIX U WHINBUYaTbHBIX
KOHCYJIbTAIIMA, TEKYIIETO KOHTPOJIS U
MIPOMEXKYTOUHON aTTeCTalun

209 b1 KommeroTepHslii kiacc. YueOHas Pabouyee mecto npenoaasateis. [locagounbie MecTa
AyAUTOPHS JUTS IPOBEACHUS 3aHATHI oOydJarontuxcs (1o KOJINYECTBY 00yJaroIuXCs).
JIEKIIMOHHOTO THUIIA, 3aHATHI CEMHHApCKOro | MapkepHasi yueHn4ecKas JJocKa, SKpaH,
TUIIa, KYpCOBOI'O IIPOCKTUPOBAHUA MYJIbTUMEAUAIIPOCKTOP, KOMIIBIOTCPHI C JOCTYIIOM B

(BBITTOJTHEHUS KYPCOBBIX padoT), rpymmoBeix | IHTEpHET
1 MHAWBUTYaJIbHBIX KOHCYJIbTAIUH,
TEKYLIEr0 KOHTPOJISl ¥ IPOMEXYTOUHOU
arrecranuu. [lomemenne uis
CaMOCTOATENBHOM PaboThI

9. METOANYECKHUE YKA3AHUSA JJIS1 OBYYAIOIIIUXCS IO OCBOEHNIO JUCHUIIJIMHBI (MOAYJIST)

CamocTostensHas paboTa 1o kypey «Crienkype Ha HHOCTPaHHOM SI3BIKE» IPU3BaHA HE TOJBKO 3aKPEIIATh U YIIIyOIsITh 3HAHU,
HOJTy4YEeHHbBIE Ha ayTUTOPHBIX 3aHATHAX, HO U CIIOCOOCTBOBATH PA3BUTHIO Y CTYICHTOB TBOPUYECKHX HABBIKOB, HHUIIUATUBBI, yMECHUS
OpPIr'aHU30BbIBATH CBOE BPEMSL.

ITpu BEITOJTHEHNH TJIaHA CAMOCTOSTENIFHOM PabOTHI CTYACHTY HEOOXOANMO XOPOIIIO BIIAAETh JIEKCHUSCKUM B TPAMMATHIECKUM
MaTEepHUAIOM, C KOTOPbIM OH CTAJIKUBAETCS B IIPEUI0KEHHOM ayJUOMaTepHUAlIe UM IPOUYUTAHHOM TEKCTE, a TAKXKE YMETh
CaMOCTOSITENIBHO COCTABIIATH INIOCCAPHI 110 TEME, IPUMEHSS HaBBIKU PaOOTHI C ABYS3bIYHBIMU U MOHOSI3BIYHBIMH CIIOBAPSMH.

CamocTosTensHas paboTa CTYAEHTOB MPEATIONaraeT CIIeAyIOIINe BUIBL:

- YTeHHUe, NePEBO/I, OTBETHI HA BOMPOCHI K y4eOHBIM TEKCTaM;

- BHIITOJIHEHHUE YCTHBIX M MUChMEHHBIX JICKCHKO-TPAMMATHYECKHX YIIPAKHCHUH / HAITUCAHHUE JICIOBOTO TIHChMA;

- YTeHHUE, NIEPEBOJT TEKCTOB IO CIICIIHATBHOCTH C UX MOCICIYIOIIAM 00CYXKICHUEM Ha MPAKTHYSCKUX 3aHATHUSX;

Kpowme Toro, camoctositensHas paboTa CTy[ieHTa 110 H3YUYEeHHIO MHOCTPAaHHOTO sI3bIKa OXBATHIBACT: 3ayYWBAaHHE CIIOB HHOCTPAHHOTO
SI3bIKa, YSICHCHUE JICUCTBUS MIPABUII CIOBOOOPA30BaHMs, FPaAMMAaTHYCCKUX TIPABUII, YTCHUE TCKCTOB Ha HHOCTPAHHOM SI3BIKE BCIIYX B
COOTBETCTBHU C IPaBHJIAMH YTCHHSI, IOHUMaHHE TEKCTOB, CIIyIIAaHUE TEKCTOB, YTOOBI HAYYHTHCS MPABHIBHO MPOU3HOCHUTE H
MMOHUMATP Ha CIIyX COJIepKaHKe COOOIICHNS; ITOCTPOSHUE BOTIPOCOB U OTBETOB K TEKCTaM; IMEPEBOJI Ha PYCCKUH SA3BIK (YCTHBIA U
MTUCHMEHHBIN).

1. CamocrosiTenbHAs paboTa CTYJCHTOB IIPU3BaHa 3aKPEIUIATh 3HAHUS, OITydeHHBIC Ha MPAaKTHIECKUX 3aHATHAX, CIIOCOOCTBOBATh
Pa3BUTHIO TBOPUECKUX HABBIKOB.

2. CTyaeHTy HeOOXOAUMO PETYISIPHO MPOpabaThIBaTh MPOIIEHHBIN MaTepHall, 3ay4uBaTh JIEKCHKY IO TeM€, BBITIOJIHATE BCe
IMCbMEHHBIE 3a/1aHNs Ul 3aKPEIJICHUS TPAMMAaTHYECKUX HABBIKOB. BO3MOXKHO HauepTaHUE CXEM JJIS JIy4LIEro yCBOECHU
rpaMMaTH4YeCKOr0 MaTepuaia.

3. IIpu nepeBojie TeKCTa HEOOXOUMO MOJIB30BAThCA CIIOBAPEM 3a HCKIIOUCHUEM CITy4aeB, IPeIyCMaTPHBAIOIIUX IIePEBOJ] TEKCTa
6e3 cioBaps. [IpuBeTcTBYeTCS COCTaBICHHE COOCTBEHHOTO CI0BAps JUIsl HE3HAKOMOM, HO BaXXHOM JIEKCHKH.

Pabota co coBapeM BKIIFOYAET

- ITOUCK 3aJJaHHBIX CJIOB B CIIOBApE;

- ompexeneHne (GopM EITUHCTBEHHOTO M MHOKECTBCHHOTO YHCIIA CYIIECTBUTEIBHBIX;

- BBIOOp HY)KHBIX 3HAYCHUH MHOTO3HAYHBIX CJIOB;

- IOMCK HY)KHOTO 3HaYECHUS CJIOB U3 YKCJIa TPAMMATHUYECKUX OMOHHMOB;

- MOUCK 3HAYEHHS TJ1aroJa 1o 0HOH U3 IIIarojibHbIX GopM

ITpu paboTe co cmoBapeM peKOMEHIYeTCs:

- CTIeMUTh 32 TOYHBIM COBHAleHHEeM rpaduaeckoro o(GpOpMIIEHHS MCKOMOTO W HalJEHHOTO CJOBAa, B IMPOTUBHOM CITydae
nepeBoji OyIeT HelpPaBUIbHBL;

- YATATh BCIO CIIOBAPHYIO CTATHIO BBUIY MHOTO3HAYHOCTH JICKCEM M HAJHYHS YCTOHYMBBIX COUCTAHUIA;

- YUUTHIBATh, YTO IJIAr0Jbl YKa3aHbI B CIOBape B HeonpeneneHHoi gopme (Infinitiv), a B mpennoxeHnu (TEKCTe) OHI
(HyHKIMOHUPYIOT B pa3HBIX BpEMEHaX, B Pa3HBIX I'PaMMAaTHYECKUX KOHCTPYKLHUSX.

Jomanrasis paboTa 1Mo M3y4eHHIO Kypca IpeIoiaracT BHeAyTUTOPHYIO paboTy, KOTOpas BKITFOYAET:
- IOATOTOBKY K 3aHATHAM (BEICHHE CIOBapsi, IPaMMaTHIECKOTO MUHIMYMA);

- HaIlMCaHUE MHUCBMEHHBIX PabO0T MO NMPEI0KEHHBIM TEMaM;

- BBIIOJIHEHHE YNIPAKHEHUH, HANPABICHHBIX HA Pa3BUTUE JIEKCUKO-IPaMMaTHYECKUX HABBIKOB;

- IPOCIIYLIMBAHUE ayH0-MaTEPUAIIOB U BBIIIOJHEHUE COOTBETCTBYIOIINX 3aJaHUM;

- YTeHHE MaTepPHAN0B y4eOHNKA, WU JOMOIHUTENBHON TUTepaTypsl MO 3aJaHHON TeMe;

- MOJTOTOBKY K TEKYIIUM TECTaM.

MeTO,ZII/I‘-IeCKI/Ie PEKOMCHIAAIUU 110 HAITUCAHUTIO ACJIOBOTO IMHChMa




CTpyKTypa [IeJI0BOro muchMa

Anpec ornpaButeist (0e3 IMEHHM), KaK MPABUIIO, TIUIIETCS B BEPXHEM IIPABOM YTIIy.

E-mail u HOMep TenedoHa 31ech yka3pIBaTh HE HY)KHO, HO 3TO JOITyCKAaeTCs.

Agnpec mosrydaTenst pacIoyiaraeTcsi CieBa, HIKe afipeca OTHPaBHTENS.

2 JlaTy MOXHO pa3MeCTUTh CJIeBa WIN CIIpaBa HUKE WJIHU BBIILIE aapeca MoIyqaTeis.

dopmar naThl TakKe ToBoIbHO rHbOok. K mpumepy, «7 anpens 2016 r.» MokHO 3anucathb kak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho He 3abynpte, uro B CIIIA u BenmmkoOpuranun natel nunryres mo-pasHomy (B CILA crHagama mumiyT Mecs,

notoM gaty: April 7, 2016). Bo uzbexanue myTaHUIBI HA3BaHKUE MECSLIAa PEKOMEHIYeTCs ITUCATh MPOIHCHIO.

O6pameHue

1. Ecnmu BBI He 3HaeTe MMEHH ajpecara, UCTonb3yiTe obparienue Dear Sir or Madam. Ho eciin ecTh Takasi BO3MOXKHOCTD,
MOCTapalTech y3HATh MMs a[pecara: Tak ropa3ao OoibIIe MAaHCOB, YTO HA Ballle MMCHMO 00PaTAT BHUMAHHUE.

2. Ecnu BaM M3BECTHO, Kak 30BYT ajpecara, UCIOJb3yHTe COOTBETCTBYIOIIYIO (opMy oOpaiieHus u pamuinio. Hanpumep,
Dear Mr Johnson — eciu mucbMo aapecoBano Mykurne; Dear Mrs Johnson — 3amykHeit xennuae; Dear Miss Johnson —
He3aMyKHeH.

3. B mocnenHee BpeMs MHOTHE CUMTAIOT HEKOPPEKTHBIM IOJYEPKHUBATh CEMEHHOE MOJIOKEHHE JKeHITUHBI. Eciu BBl numere
JKCHIIIMHE U HE 3HAeTe, Kakoe 0OpalieHUue OHA MPENOYNTACT, JIY4Ille HCII0JIb30BaTh HelTpansHyro hopmy Ms: Dear Ms Johnson

4. Ecmu y angpecara ecth yueHoe 3BaHUWe, ucnionb3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOparnTe BHUMaHIE HA IyHKTYaIlHIO: B COBPEMEHHOM OPHTAaHCKOM aHTJIMICKOM HE CTAaBHTCS To4ka nocie ¢popm Mr/Mrs/Ms, a B
KOHIIe OOpaIlleHus] CTaBUTCA 3amsaTas:

Dear Mr Smith,

B amepukanckom anrmmiickom nociie Mr/Mrs/Ms cTaBHTCS TOYKa, a B KOHIIE 0OpaIieHus — IBOCTOUHE:

Dear Mr. Stevens:

O0s13aTeNbHO YOSANUTECH, YTO MPABIIBHO HAMUCAIH UMs anpecata. HUYTO He MOPTUT BIEYATIICHHE TaK, KaK OIIHMOKH WK OTICYaTKH
B IMCHH.

3aBeplIeHue MuchMa:

I. Ecnu BBl He 3HaeTe UMEHH ajpecara, 3aBepiuTe nucbMo ¢pazoit Yours faithfully.
2. Ecnn nms BaM M3BECTHO, ITMCHMO TPHHATO 3aKaHUMBATh (pazoi Yours sincerely.
3. Bama moanucse.

OcrtaBbTe CTPOKY IJIS POCIINCH, HUKE Hanevaraiite cBoe uMs 1 ¢paMminio. B ckobkxax MOXKHO yka3aTb, Kakoe 00paIleHHe BEI
HpeANnoYUTaeTe:

Olga Smirnova (Ms)

Ob1ee conepkaHue IENIOBOTO MHChMa

I. [lepBbiii ab3a1 gomKeH OBITH KOPOTKMM M OTpa)kaTh LENb MHCbMa — 3alpoc, JKanoly, MpeioKeHue U T. 1.

2. Cpennue ab3aipl cosepkaT HHPOPMAIINIO, TOSCHSIOIIYIO Lelb ITMChbMa. JleIoBble MIChMa B aHTIIMHCKOM MPUHSATO
TICaTh KPaTKoO, IIO3TOMY CTapalTech H3iaraTh (pakTsl cIep>kaHHO U 0 CYIIECTBY, H30erast HeHyKHBIX OAPOOHOCTEH.

3. [Mocnenuuii ab3a1 JOMKEH yKa3bIBaTh, KAKUX ACUCTBHIA BBl OKHIAETE OT MOJNy4aTenss — BEPHYTh JACHBIU 32 TOBAp,
COOOIIUTH UH(POPMAIHIO U T. 1.




