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1. HEJIA U 3AJAYY OCBOEHUSA JUCIITUITIJINHbBI

1.1 | LJenu: CoBepIIeHCTBOBAaHHE MHOS3BIYHON KOMMYHHKATHBHOM KOMITCTEHIIMU UIS JISIOBOTO OOIIEHUS B YCTHOH U
MIMCHbMEHHON (opmax.

1.2 | 3a0auu: - coBepIIEHCTBOBAHHUE JIEKCHKO-TPAMMATHYECKUX HABBIKOB, HEOOXOAMMBIX AJIsI OOIICHNSI HA HHOCTPAaHHOM
A3bIKE B MPO(ECCHOHATIBHON AEATEIBHOCTH;

- COBEpIICHCTBOBAHHE KOMMYHHKATHBHBIX YMEHHH (MOHOJIOTHYECKOW M AMAIOTHYECKON pedH, YTEHHs U MHChMa) B
IpoLEecce JISNIOBOTO OOIICHUS HA HHOCTPAHHOM S3BIKE.

2. MECTO JUCIIMIIJIMHBI B CTPYKTYPE OOII

Huxn (pazpen) OOIT: | OTI

2.1 | TpeGoBaHusl K IpeIBAPHTEIbHOI IOATOTOBKE 00y4aI0LIEIoCs:

2.1.1 | At ycTIeIIHOTO OCBOCHNUS JTAHHOH TUCHUIIIMHBI HEOOXOIMMBI 3HAHUS, YMEHHUS M HABBIKH , TT0JTydaeMble B (POpMUpyeMbIe
JucruHolN "MHOCTpaHHBIH A3bIK".

2.1.2 | IHOoCTpaHHBIH SA3bIK

2.2 | AucuMnJMHbI M MPAKTHKH, AJI5 KOTOPbIX OCBOEHHE TAHHOH TUCHUILINHBI (MO1Y/Is1) HEOOXO0AMMO KaK
npeiIecTBYyOIIee:

2.2.1 HaHHafI AUCHUIUIAHA MPCAMCCTBYCT NU3YYCHNUIO JUCITUITIIMHBI «I/IHOCTPEIHHLIﬁ A3BIK» Ha CJICAYIOIIEM YPOBHC
oOpa3zoBaHmUsL.
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2.2.3 [ [ToaroToBka K MpoIEAype 3aIIUTHI U 3alIUTa BEITYCKHOW KBATN(HUKAIIOHHOW pabOTHI

3. KOMIIETEHIIY OBYYAIOLIETOCSI, ®°OPMUAPYEMBIE B PE3VJIBTATE OCBOEHUS JUCIIATITAHBI
(MOYJIST)

YK-4: Cnocoden NPUMEHATH COBPEMEHHbIE KOMMYHUKATUBHBIC TEXHOJIOTUHU, B TOM YHUC/I€ HA l/lHOCTpaHHOM(bIX) fI3bIKE
(ax), JJIA AKAACEMHUYIECCKOro u l'[pO(l)ECCI/IOHa.]'IbHOFO B3aUMOEHCTBUA

N-1.YK-4: leMoHCTpHpPYeT HHTEIPATUBHbIC YMEHHs1, HE00X0AUMBbIe /18 HANIMCAHUSI, IUCbMEHHOI0 NIepeBoia U
PelaKTHPOBAHMSA Pa3JIMYHBIX aKaJeMHYeCKUX TeKcToB (pedepaTos, cce, 0030poB, cTaTeii U T.A.)

- 3HAaeT OCHOBHBIC TPAMMATHYECKHE CTPYKTYPHI; O0LIEYyNOTPEeOUTENbHYIO, OOIEKYIBTYPHYIO B IPO(ECCHOHATBHYIO JICKCHUKY)
pedeBble KINILE, HEOOXOMMBIE IS OCYLIECTBICHHUS JIETI0BOH KOMMYHHUKALMM Ha HHOCTPAHHOM $I3BIKE;

- YMEeT TOCTPOUTH BEICKa3bIBAHMS B CMOJEIMPOBAHHBIX (IIPEeUIaraeMblX) CUTYalUsIX OOIICHHUSI HA HHOCTPAHHOM S3bIKE, IPaBUIIBHO
UCTIONB3YS BepOaTbHBIE M HeBepOaIbHEIE CPEICTBA OOIICHHUS;

- BIaJieeT UHOCTPAHHBIM SA3bIKOM KaK CTHJIEM JEJI0BOTO OOIIEHH .

N-2.YK-4: IIpeacrasJisieT pe3yabTaThl aKaeMU4eCKO U NPodecCHOHAILHOM 1eATeIbHOCTH HA Pa3JIMYHbIX HAYYHBIX
MepONpUSITUSIX, BKJIIOYasl MesKIYHAPOIHBIE.

- 3HaeT 0COOEHHOCTH CTUIMCTUKH HAIMMCAHHUS O(i)I/II_II/IaJILHBIX u HeO(l)I/IHI/IaJ'II)HbIX IIMCEM
- YMCECT BECTHU ACTIOBYIO NEPEIIUCKY C YYETOM COUUOKYIbTYPHBIX ocoOeHHOCTel ¢ MNpEeACTAaBUTCIIAMU APYTUX CTPpaH
- BJIaI€CT TEXHUKOH JACJIOBOTO IMMCbMa Ha NHOCTPAHHOM SI3bIKC

HN-3.YK-4: JleMoHCTPUPYET HHTErPpaTUBHbIE YMEHHS, HE00X0AMMBbIe /151 3(PPEKTHUBHOTO YYACTHH B AKAJeMUYECKHX U
npog¢eccCHOHAIBHBIX TUCKYCCHAX.

- 3HaeT 0COOEHHOCTH ydqacThs B aKaICMHUUICCKUX TUCKYCCUAX
- YMECT BCCTHU aKaICMUYICCKUE U HpO(I)eCCI/IOHaJIBHBIe AUCKYyCCHUHU
- BJIaACCT YMCHUAMU BCACHUA AMCKYCCHUU HaA HpO(peCCI/IOHaHLHI)Ie TCMBI

4. CTPYKTYPA U COAEPKAHUE JUCHUIIINHBI (MOAYJIS)

Koz HaunmenoBanmue paszenos u teM /Bua | Cemectp / | Yacos | Kommneren- | Jluteparypa | Hate | IIpumeuanue
3aHATHS 3aHATHSA/ Kypc MU PAKT.

Paznen 1. Conep:xkanue 3aHATHI U
€CaMOCTOAITe/IbHOH PadoThI

1.1 Introducing yourself. Business card. /TIp/ 8 4 Na-1.YK-4 J1.1 0 poneBas urpa,
JI1.2J12.1 MepeBoJI TEKCTa




1.2 Introducing yourself. Business card. /Cp/ 8 6 na-1.vyK-4 J1.1
J1.2J712.1
1.3 Presentation. /TIp/ 8 4 HUa-1.YK-4 J1.1 poneBast urpa
JI1.2J12.1
1.4 Presentation. /Cp/ 8 8 HUa-1.YK-4 J1.1
J1.2J712.1
1.5 Recruitment and Selection. Skills and 8 8 NAa-1.YK-4 J1.1 TecT, poneBas
Qualifications. /TIp/ JI1.2J12.1 urpa, nepeBos
1.6 Recruitment and Selection. Skills and 8 6 HUa-1.YK-4 J1.1
Qualifications. /Cp/ JI1.2J12.1
1.7 Business trip /TIp/ 8 6 HNa-1.YK-4 J1.1 poneBas urpa,
JI1.2J12.1 MepeBoJI TEKCTa
1.8 Business trip /Cp/ 8 6 Wa-1.YK-4 J1.1
JI1.2J12.1
1.9 Business Correspondence. /ITp/ 8 6 HUa-1.YK-4 J1.1 TECT, MTUCHMO
J1.2J12.1
1.10 Business Correspondence. /Cp/ 8 9 na-1.vyK-4 J1.1
J1.2J712.1
Paznen 2. [IpomexyTouHasi aTrecTanus
(3auér)
2.1 IMonroroBka k 3auéry /3auér/ 8 8,85 | UO-1.YK-4
na-2.yK-4
na-3.yK-4
2.2 KonTtaktHas padora /KCPATT/ 8 0,15 | UO-1.YK-4
na-2.YK-4
na-3.YyK-4

5. ®OHJ OIEHOYHbBIX CPEACTB

5.1. IlosicHuTEeILHAS 3aNMCKA

1. OnieHOYHBIE CpeACTBa NMMPpEAHA3HAYCHBI V11 KOHTPOJIA U OLICHKH 06paSOBaTeJ'H>HLIX JOCTH)KCHUH 06y‘Ia}0H_II/IXCH, OCBOUBIIINX

nporpamMmmy y‘Ie6HOI71 JUCHUILIINHBI ((CHCIIKpr Ha THOCTPAHHOM SA3BIKC).

2. q)OH,E[ OLCHOYHBIX CPEACTB BKIHOYACT KOHTPOJIbHBIC MaTECPpUAJIbl AJId MPOBEACHUS TEKYIIETO KOHTPOJIA B (bopMe TECTOBBIX
BaﬂaHHﬁ, MU CbMCHHBIX pa60T, POJIEBBIX UI'P, TCKCTOB IJI UYTCHHA U IIEPEBO/IA, HpeSCHTaHI/Iﬁ, HpOMe)KyTO‘IHOﬁ aTTeCTalliu B

(bopMe BOTIPOCOB U 3a/IaHHIT K 3a4ETy.

3. ®oHp OLIEHOYHBIX CpeacTB (I)opMpreTc;l OTACIBbHBIM JOKYMEHTOM B COOTBETCTBUH C IlonoxxenueMm o (I)OHZ[C OLICHOYHBIX

cpencts B 'opHO-ANTaliCKOM rOCYAapCTBEHHOM YHUBEPCUTETE.

5.2. OueHovHbIE cpeacrBa 1Jsl TEKyIero KOHTpoJisi

IIpuMepHBIii TECT A BXOJHOIO KOHTPOJLSL

L. Our children rock music and tennis.

(a) have

(b) do

(c) like

21. We _ in a nice flat in the centre of the city.

(a) live

(b) have

(©) like

2 The hotel isn’t very expensive and the manager is very

(a) cheap

(b) angry

(©) friendly

. The rooms in the hotel aren’t very , but they’re very nice.
(a) expensive

(b) big

(©) cold

4. Andy as a project manager.
(a) does

(b) likes

(©) works

5. He up at 6 o’clock.

(a) goes

(b) stands




(c) gets

6. He breakfast at 6.30 with his wife, Kathy.
(a) has

(b) eats

(c) cooks

7. Where ____you from?

(a) -

(b) is

(c) are

8. He work at 7.30.

(a) goes

(b) does

(c) starts

9. Usually he _____home at 5.30.
(a) leaves

(b) gets

(©) finishes

10. Andy and Kathy every Saturday, but they don’t on Sundays.
(a) work

(b) works

(©) don’t work

Kputepuu ouenku:

Crynent Bbimonamt 84-100% 3amanuit
Crynent Boimonaun84-100% 3ananuit
Crynent BbnonHuIS0-65% 3ananuii
Crynent BeimonHuia menee 50% 3amanuit

IIpuMepHsIii TECT AJIS TEKYLIEro KOHTpos 1
1 Which sentence is correct?

«OTIMYHO», MOBBIIEHHBIH YPOBEHb

«XOPOIIIO», TIOPOTOBEII YPOBEHH
«YIOBJIETBOPUTEIHHOY», TOPOTOBEIA YPOBEHb
«HEYIOBIETBOPUTEIIBHO», YPOBEHb HE COPMHUPOBAH

(a) The telephone is calling.

(b) The telephone is ringing.

(©) The telephone is sounding.

2. What is the opposite of to buy?

(a) to sell

(b) to take

(c) to lend

3. Andy and Kathy home at about 7.00.
(a) have

(b) leave

(c) stay

5. ______your teacher from the UK?

(a) is

(b) -

(c) are

6. My name’s Brigitte and I in Paris with my husband.
(a) like

(b) live

(©) have

7. I for a French phone company.

(a) work

(b) study

(©) like

8. I English after work two days a week.
(a) go

(b) like

(©) study

9. We two sons, but we don’t a daughter.
(a) have

(b) like

(©) live

10. Our children rock music and tennis.
(a) have

(b) do

(©) like

Kpurepuu oueHku:

Crynent Bbimonamit 84-100% 3amanuit
Crynent BbinoiaHmn84-100% 3amanuit
Crynent BeinmonHunS0-65% 3ananuit

«OTJINYHO», MOBBIIIEHHBII YPOBEHb
«XOpOUIOY, IOPOTrOBBIN YPOBEHb
«YILOBIIETBOPUTEIIHO», IIOPOr'OBbIil ypOBEHb




Crynent BeimonHmI MeHee 50% 3aaHuil  «HEYHOBIETBOPHTENIBHO», YPOBEHb HE C(HOPMUPOBAH

ITpuMepHBIi TeCT U1l TEKYILEro KOHTPOJIS 2

1. Good morning, Johnson & Wesson. How can I help you?

(a) I'm sorry. I'm afraid you have the wrong number. (b)Good morning. I'd like to speak to Mrs. Robertson please. (c)Yes,
I'll hold.

2. I'm sorry. Mr. Smith is out of the office right now. Can I take a message?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in. (c)Yes, I'll hold.

3. I'm sorry. Can you speak a little bit louder? The line is breaking up.

(@ Hang on. Let me switch from my cordless to my other phone.

(b) I'm sorry. You have the wrong number.

(©) He's out of the office right now. Can I have him call you back?

4 I'm sorry. Ms. Jones won't be back for about two weeks. She checks her messages so I could have her call you when she

calls the office.

(a) Yes, that sounds great. Please tell her to call Samantha Warren.

(b) Yes, I'll put you through.

(©) Yes, I'll will hold for her.

5. Hi. Is this Robertson, Miller and Ward?

(a) I would like to hold please.

(b) Yes, how can I help you?

() Please have Ms. Miller call me when she gets in.

6. Hi. My name is Celia Timms and I would like to speak to your manager please.
(a) Sure. I'll put you through.

(b) No, I prefer to hold, thanks.

(c) Yes, that sounds good. Please have her call me.

7. I think we got disconnected. I'll put you through now.

(a) OK. Thanks.

(b) How can I help you?

(©) Please tell her that Mr. Franco call

8. She is out for lunch right now. She'll be back in about an hour or so.
(@ OK. I'll put you through.

(b) I prefer to hold.

(©) OK. I'll call back. Thanks.

9. Do I have the right extension? I'm looking for accounts receivable.
(@ Yes, you sure do. How can I help you?

(b) She's out for lunch right now.

(©) Yes, please have her call me as soon as possible.

10. Hi. Can I speak to Roberta Stafford please?

(a) Sure. Can I tell her who is calling?

(b) Sure. I'll tell her that you called when she gets in.

(©) Yes, I'll hold.

Kputepuu ouenku:

Crynent BbimonaHmt 84-100% 3amanuit «OTJINYHO», TIOBBIILICHHBI YPOBEHB
Crynenr BoinonHmin84-100% 3ananuii «XOpOoUIOY», IOPOTrOBBIN YPOBEHb
Crynent BeinonuunS0-65% 3ananuit «YIOBJIETBOPUTENIBHOY», IIOPOTOBBII YPOBEHb

Crynent BeinonHmI MeHee 50% 3a1aHuil  «HEYHOBIETBOPHUTENIBLHO», YPOBEHb HE C(HOPMUPOBAH

Ouenounoe cpenctso "Ponesas urpa"

1. Tema: ««Introducing yourself to people during the Business Trip»».

2. Konmemnus: nHCIICHUpOBKa Oecelbl (3HAKOMCTBA) MEXTy KOJUIeraMu/IIapTHEPaMU B CUTYaIllMH 3HAKOMCTBa BO BPEMsI
JICJIOBOM MOE3/KH.

3. Ponu: maptHepbl/kosuteru mo padote.

4. Oxunaemsblii(e) pe3ynbTaT(bl): MHCIIEHUPOBKA Oecelbl (3HAKOMCTBA) OpraHU30BaHa U TIPEJICTaBJICHA B

COOTBETCTBHHU C cmyauneﬁ JOCII0BOTO O6IJ_ICHI/I$I.

1. Tema: « Business Meetingy.

2. Konmemnus: nHCIIGHUpOBKa Oecebl (3HAKOMCTBA) MEXTy KOJUIeraMu/IIapTHEPaMU B CUTYaIllMM 3HAKOMCTBA BO BPEMsI
JICJIOBOM TOE3/KH.

3. Ponu: maptHepbl/kosuteru mo padote.

4. OxuaeMeblii(e) pe3yabTar(bl): HHCICHUPOBKA Oecebl (3HAKOMCTBA) OPraHMU30BaHa M MPEICTaBICHA B COOTBETCTBUH C

CHUTYalieH IeI0BOTro OOIIeHHSI.

Tema: ,, 1. «Presenting your company to a business partner»

KoHrmenust Urpbl: MHCIICHUPOBKA Oecepl MeXXTy OM3HECMEHOM M €ro MapTHEPOM II0 OHM3HECY.

Ponm: maptHeps! o pabore.

OxugaeMslii(e) pe3yapTar(bl): HHCIEHUPOBKA Oeceibl OpraHM30BaHa M MPEICTaBiIeHa B COOTBETCTBUH C CUTyalMel

Rl o




o01IeHHS.

1. Tema: ,,Official Talk on the Phone according your CV”.
2. KoHIenuust Urpsl: HHCIIEHUPOBKaA Oecelibl Mexly paboToaTesieM U CIyKaluM
3. Ponu: pabotomarens/mpeTeHIEHTOM 0 paboTe.

4 Oxupnaemsblii(e) pe3ynbTaT(bl): HHCICHHPOBKA OeceIbl OpraHn30BaHa U MPEJCTaBIICHa B COOTBETCTBUH C CUTYyaIHeil OOIICHNS.

«OTIANYHOY, TOBBILICHHBIH YPOBEHB: CTYACHT IOKa3bIBAET INIyOOKHE 3HAHUS IPAMMATHYECKHX CTPYKTYD; O0LIEYOoTpeOUTEILHOH,
OOLIEKYIBTYPHOH U IPO(heCcCHOHABHON JIEKCHKH; PEYEBBIX KIIUIIE, HEOOXOMMBIX JUISl OCYILECTBICHHS JICIOBOI KOMMYHHKAIIMU
Ha MHOCTPAaHHOM SI3bIKE, OCHOBHBIX MIEPEBOAYECKHX TpaHchopmanuii. JIeMOHCTPHPYET OTIIHYHBIC HABBIKKA M YMEHHUSI PEUEBOTO
B3aMMOJEICTBHS C MAPTHEPOM: YMEET HauaTh, HOAAEPKATh 1 3aKOHYHUTH Oecey; co0lo1aeT 04epEAHOCTh pu oOMeHe
pEeIUIMKaMK; BOCCTaHaBIMBAeT Oecely B cirydae cOOsi; SBIISIETCS aKTUBHBIM, 3aMHTEPECOBAHHBIM COOECEIHUKOM; COOJII0IaeT HOPMBI
BEKJIMBOCTH.

«XO0po1110», MOPOrOBbIA YPOBEHB: CTYACHT MMOKa3bIBACT XOPOIINH YPOBEHb 3HAHUH OCHOBHBIX IPAMMATHYECKHX CTPYKTYP;
00IeyIOTpeOUTETPHOM, 00Ky IbTYPHOH U PO ECCHOHATBHOMN JICKCHKHU; PEUEeBBIX KIIUIIE, HEOOXOIUMBIX [UIS OCYLIECTBICHUS
JIeTI0BOM KOMMYHHKAIIMK Ha HHOCTPAHHOM f3bIKE, OCHOBHBIX II€PEBOIYECKHE TpaHCPOpMaIHH. JJeMOHCTPUPYET XOpOIINE HaBBIKH
Y yMEHHS pEYEBOr0 B3aMMO/IEHCTBHUS C MAPTHEPOM: YMEET HauaTh, MOIEPKaTh (B OONBIIHHCTBE CIIy4aeB) U 3aKOHYHTH Oecey;
co0oaeT ouepéHOCTh IPH 0OOMEHE PEIUTMKaMHU; IEMOHCTPUPYET HaJM4ne Npo0OsieMbl B TOHUMaHUH cOOeCeTHHNKA; He BCeraa
COOJII0IaeT HOPMBI BEXIIMBOCTH.

«Y 1OBJIETBOPUTEIIBLHOY, IOPOTOBBIH YPOBEHB: CTYAEHT ITOKa3bIBAaCT 0a30BbIH YPOBEHb 3HAHMH OCHOBHBIX I'PAMMAaTH4YECKHX
CTPYKTYp; 00IIeyOoTpeONTEIbHOH, 00MIEKYABTYPHOH 1 IPOPECCHOHATEHON JIGKCHKHU; PEIEBBIX KITHIIE, HEOOXOIMMBIX JIJIS
OCYILIECTBJICHHMS JIEJI0BOI KOMMYHHMKAIIMY HA HHOCTPAHHOM SI3bIKE, OCHOBHBIX IIEPEeBOAYECKHX TpaHcdopmauuii. JleMoHCTpHpyeT
(4acTH4HO) HABBIKK U YMEHHS PEUEBOr0 B3aUMOICHCTBHS C TAPTHEPOM: yMEET Ha4aTh, HO HE MOXET NOANEPKaTh 1 3aKOHYHTb
Oeceny; He BcerJa COOIOaeT 0UEePEAHOCTH IPH 0OMEHE PeIIMKaMIi; ZEMOHCTPHUPYET HaMIie IPoOIeMbl B IOHUMAaHUH
cobeceTHIKA; HE COOIIOIacT HOPMBI BEXKIIMBOCTH.

«HeyznoBneTBopuTeNIbHOY», YPOBEHb HE CHOPMUPOBAH: HE NMOATOTOBICHO 3aaHue. CTyCHT He BiaJeeT 0a30BbIM ypOBEHb 3HAHMI
OCHOBHBIX TPaMMaTHYECKUX CTPYKTYP; OOIIEYOTPEOUTEIBHOH, OOIIEKYIbTYPHOH 1 TPO(ECCHOHATBHOI JIEKCHKH; PEUEBBIX
KJIMIIE, HEOOXOIUMBIX JUTsl OCYIIECTBIICHUS ACIOBON KOMMYHHKAIIMN HA HHOCTPAHHOM $I3bIKE, OCHOBHBIX MIEPEBOJUECKUX
Tpancdopmarmii. He neMoHcTpupyeT (4aCTHYHO) HABBIKA M YMEHHSI PEUEBOT0 B3aMMOJICHCTBUSI C TAPTHEPOM: HE YMEET HavyaTh,
HO/AEPXKaTh ¥ 3aKOHYHUTH Oeceny.

Ouenounoe cpeactBo «IlepeBoj TekcTay

IIpumepHbIe TEKCTHI IS IIepeBoaa

Text 1 Friends to help with setting up a company

Paul Trible and Paul Watson are founders of Ledbury, a company that makes luxury shirts. Their company is in Richmond, USA.
The first thing they do every day when they get to work is check customer e-mails. They do about 95 per cent of their business
online, selling about 4,500 shirts a month. They sell 5 Per cent of their shirts in the store in Richmond, Virginia.

The company has two fulltime employees. They don't have official meetings. They talk to each other. At lunchtime, they go to the
shop to talk to customers. They spend 25 per cent of the day on the phone with their web designer. The website takes a lot of time
and money.

To raise money ($300,000) to start the business, they asked 20 friends from their business school to invest money. The friends also
wear the shirts and introduce their colleagues to the company. For example, an investor who works in a large insurance company in
Houston wore their shirts, and in the past four months they got about 12 more customers from there.

Text 2 My everyday work

Johan Roets is Head of Personal and Business Banking for the Americas at Standard Bank. He is based in Buenos Aires.

Johan says, "I don't really have a typical day. Sometimes I have a conference call with the executive committee at 3 a.m. there is a
five-hour time difference with our head office in Johannesburg.

Usually, the Argentine day doesn't start until 10 a.m. or 11 a.m. I do my best thinking in the morning and my best administration in
the afternoon. "I go to South Africa every couple of months. What I love about travel is the solitude to think and read. I don't like
meetings they can be incredibly unproductive and I try to avoid them. I sit on two boards and typically have six or eight meetings a
week.

“ The way I pay attention to things is to write them down. I buy notebooks and take them everywhere. I write whenever I can during
the day, and I go back and highlight important bits.

"I think the great secret in life — and business — is to focus on maximising your strengths, not improving your weaknesses. My
passions are business, technology and people."

Text 3 My new job is a great disappointment

The problem "My new job is a great disappointment. My department is badly run, top management s don't seem to care, and my
new colleagues are not very friendly. Now I hear that my old boss wants me back. I want to see if he is serious, but that might seem
like I am desperate to return to my old job. Besides, I don't want to be too hasty. I have worked in my new job for six months. After
all, it takes time to be accepted into a successful team." Senior manager, male, mid-50s. The solution. Going back to an old
employer is never a bad idea. You know exactly what it is like to work for your old boss. You know that working there is
comfortable, and sometimes comfort is a good thing.

You say your old boss is anxious to rehire you, but don't approach him yet. Wait and let him come to you. Try to negotiate a return
with a lot more money and a promotion. But remember you've only been away for six months. I'm not sure that this is long enough
to make a decision about the new place. Some organizations don't like outsiders; it takes a while before they accept them, and until
then, they are pretty unfriendly. Spend time working hard at your new job and be friendly.

Then, if you decide to go back to your old job, you know that you tried.

Text 4 Setting up your own company




Yum! Brands, the operator of KFC, Pizza Hut and Taco Bell, plans to become the McDonald's of China. It is opening many fast
food restaurants over the next decade. Its chief executive, David Novak, says that Yum plans to more than double its restaurants in
China by 2020. It hopes to have 9,000 across the country in the best locations. Yum is likely to earn about $900m in net income
from its China business this year. It plans to build small restaurants in rail stations and airports. It is already the leading
international restaurant company in China. which is Yum's most successful market. But the company is trying to copy that success
in India and other parts of Asia with more local dishes, extended hours and breakfast. In two years, it expects to own 70 per cent of
its restaurants in emerging markets and just 30 per cent in developed markets. Currently, it owns 53 per cent of its restaurants in
emerging market and 47 per cent in developed markets. Executives call the brand's performance in the USA "disappointing" and
"terrible". "It's been a big challenge in the US," Mr Novak

«OTINYHOY, TOBBINICHHBIN ypoBeHb: CTYIEHT CAaMOCTOATENIBHO Pean3yeT YMEHHS 0 IIePEeBOY MpodeccrHOHaIBHBIX TEKCTOB C
WHOCTPAaHHOT'O Ha TOCYapCTBEHHBIN S3bIK U 00PaTHO, BIIAJEET OCHOBAMH TEXHUKH

nepeBoJa.

«Xopo110», MOPOTOBEIA ypoBeHb: CTyAEHT CIIOcOOSH IOKa3aTh YMEHHE TepeBo/ia MpodecCHOHANBHBIX TEKCTOB ¢ HHOCTPAaHHOTO Ha
TOCYIapCTBEHHBIH S3BIK M 00PATHO, CIIOCOOEH YaCTUYHO TTOKa3aTh

BJIaJICHHUE OCHOBAMU TEXHUKHU IIEpeBOJA.

«Y IOBIETBOPHUTEIHEHOY, IIOPOTOBHII ypoBeHB: CTyIEHT CIIOCOOEH 110 PYKOBOICTBOM ITPEIOaBaTe sl TOKa3aTh YMEHHS MO
HepeBoy MPOecCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO Ha FOCYIapCTBEHHBIN SI3BIK U

00patHO, crocoOeH MOKa3aTh YaCTUYHOE BIIa/IeHHEe OCHOBAMHU TEXHHUKH MEPEBOJIA.

«HeynoBnerBopuTeTbHO», YpOBEHB He chopmupoBaH: He neMoHCTpUpyeT yMEHHS O epeBoay NpodeccCrOHANBHBIX TEKCTOB C
MHOCTPAaHHOTO Ha TOCYJapCTBEHHBIH S3BIK M 00pAaTHO, HE CIIOCOOEH IOKa3aTh YaCTHYHOE BIIaeHHE OCHOBAMHU TEXHHUKH IIEPEBO/IA.

5.3. Tembl nuCbMEHHBIX padoT (3cce, pedepaThbl, KypcoBble padoThl U AP.)

OueHo4HOEe cpeAcTBO «JIMYHOE U 1€710BOE TUCHMO»

Bupl THYHOrO MHUCHEMA:

- IIuceMo-oTBET ApYTY,

- [Tucemo-paccka3 o ropojie, 0 COOBITHH, O JIMYHOH KU3HH, OTITyCKE,

- [Mucemo-npurnamenne Ha PoxkaecTBo, Ha COOBITHE, B TOCTH,

- ITuceMo-61arogapHOCTh 32 MOMOIIb, 32 MPHUTJIANICHUE B TOCTH, 32 MOJy4EHHYIO HH(POPMAITHIO.

Buasl nenosoro nucema:

- Inquiry Letter / [Tucemo-3anpoc

- Application Letter / [TucemMo-3asiBlIeHHE HA TPYAOYCTPOHCTBO
- Congratulation Letter / [Tucbmo mo3apasieHue

- Thank you letter / [Tucemo-06arogapHocTb

«OTIMYHOY, MOBHIIICHHBI YPOBEHb: CTYICHT MOKa3bIBACT ITIyOOKHE 3HAHHS rPaMMaTHUECKUX CTPYKTYP;
o0meyrnoTpeOnuTensHON, 0OMEKYNETYPHOH 1 Ipo(ecCHOHANBEHON JIEKCHKH; PedeBbIxX Kiniie, HeOOXOIUMBIX IS
OCYILECTBICHUS AEJI0OBOH KOMMYHHKAllMM Ha HHOCTPAHHOM sI3bIKE, OCHOBHBIX IlepeBoueckux TpaHchopmanuii. Copepxanne
MUCbMa OTPaXKaeT BCE aCHeKThl, yKa3aHHbIE B 33/IaHIH; CTUIIEBOE 0(OPMIICHUE BBIOPAHO MTPAaBUIILHO C YYETOM TEMBI U aJpecara;
COOJIIO/ICHBI IPUHSTHIC B JIEJIOBOM U JINYHOM ITUCbME HOPMBI BEXKIMBOCTH ((DOPMYIIbI IPUBETCTBHS, OOpAILCHUsI, TIPOIIAHHS).
Tekct nuceMa MOCTPOCH JIOTUYHO, CPCACTBA JIOTMYECKOM CBSI3H U IMYHKTYallluXW UCII0JIb30BAaHbI ITPABUJIBHO. FpaMMaTI/I'-IeCKI/Ie
CTPYKTYPBI pa3HOOOpa3Hbl U UCIIONb30BAaHbl B COOTBETCTBUY C 33aHHEM, COOIII0aeTCs JISKCUUECKas COYeTaeMOCTb.
«XO0po1110%», TIOPOTOBBIN YPOBEHb: CTYACHT ITOKA3bIBAET XOPOLINI YPOBEHb 3HAHUH OCHOBHBIX IPaMMAaTHYECKHUX CTPYKTYD;
o01eyrnoTpeOuTeNnEHOM, 00IIEKYIIBTYPHOM 1 PO ecCHOHATIBHON JIEKCHKH; PEYEBBIX KIIHMIIE, HEOOXOIMMBIX IS
OCYILECTBIICHUS JICIOBOW KOMMYHUKALIMK Ha HHOCTPAHHOM SI3bIKE, OCHOBHBIX IEepeBOIUECKUe TpaHchopMalu. Hekotopbie
ACIIeKTHI, YKa3aHHBIC B 3aJAHHH, PACKPBITHI HE TIOJTHOCTBHEO; HMEFOTCSI OT/ICNIbHBIC HAPYIICHHS CTHIICBOTO O(OPMIICHUS IHChMA;
B OCHOBHOM COOJIFOJJCHBI TPUHATHIC B ETIOBOM U JIMYHOM MHCHME HOPMBI BEXKIIMBOCTH. BBICKa3bIBaHHE B OCHOBHOM JIOTHYHO;
UMEIOTCS OTAENBHBIC HEAOCTATKY NP UCTIONB30BAHUH CPEIICTB JIOTHYECKOH CBA3U M IyHKTYalluH; UIMEIOTCS OTIEIbHBIC
HapyLieHus B 0(OPMIICHHH J€I0BOr0 MCbMa. B OCHOBHOM rpaMMaTHYeCKHe CTPYKTYPBI pa3HOOOpa3HbI M UCIIONIB30BaHEL B
COOTBETCTBHH C 3aJlaHUEM, COOTIOJAETCS JIEKCHYECKast COUeTaeMOCTb.

«Y IOBJIETBOPUTENIHEHOY, TOPOTOBBIN ypoBeHb: CTYIEHT MOKa3bIBAaeT 0a30BbIi yPOBEHb 3HAHWN OCHOBHBIX IPAMMAaTHYECKUX
CTPYKTYp; 00IIeyOTpeOUTENbHOMN, O0IIEKYIBTYPHOM 1 MPO(eCCHOHATIBHON JIEKCHKH; PEUYEBBIX KIIHIIE, HEOOXOIUMBIX IS
OCYIIIECTBIICHNUS JIEIOBOH KOMMYHHKAIIMY Ha HHOCTPaHHOM $SI3bIKE, OCHOBHBIX ITepeBoueckux Tpanchopmanuii. Coneprxkanue
OTpa)kaeT He BCE ACHEKTHI, yKa3aHHbIE B 33/IaHUU; HAPYLIEHHsI CTHIEBOro 0(hOPMIICHUS JIEI0BOTO MIHMChMa BCTPEYAIOTCS
JOCTaTOYHO YacCTO; B OCHOBHOM HE COOJIIOJIAOTCS IPUHSTHIE B JICJIOBOM U JINYHOM ITHCbME HOPMBI BEXKJIMBOCTH. Bricka3piBaHMe
HE BCET/a JIOTHYHO; MIMEIOTCSl MHOTOYHCIICHHBIE OIIMOKH B HCIIOJIb30BAHUH CPE/ICTB JIOTHYECKON CBS3H, UX BHIOOP OTpaHHYEH;
JIeJIeHHE TecTa Ha a03albl OTCYTCTBYET; MMEFOTCS MHOTOYUCIICHHBIC IPaMMaTHYECKUE U JICKCHYECKHE OIHOKH B 0hopMIIeHHH
TEKCTa.

«HeynoBneTBOpUTENEHO», ypOBEHb HE C()OPMHUPOBAH: HE MOATOTOBICHO 3aaHue. CTy/IeHT He BiIageeT 0a30BBIM ypOBEHb
3HAaHUI OCHOBHBIX TPaMMAaTHIECKUX CTPYKTYP; OOIIEYIOTPEOUTENBHOM, O0IEKYABTYPHOH U TPOdeCCHOHATBHOMN JIEKCHKH;
pEYeBBIX KIHUIIE, HEOOXOIUMBIX AT OCYLIECTBICHHS JIeJI0BOM KOMMYHHUKAIIMH HA HHOCTPAHHOM $SI3bIKE, OCHOBHBIX




NEPEBOAUCCKUX TpaHC(iJOpMaHI/Iﬁ. COZ[Cp)KaHI/IC HE OTPAKACT TC aCIICKThI, KOTOPLIC YKa3aHbI B 3aJaHUU, UJIU HEC COOTBCTCTBYCT
’I‘pe6y€MOMy 06’I>€My 1 HOpMaM HalucaHus 1 O(I)OpMJ'ICHI/ISI JCJIOBOT'O U JIMYHOI'O ITMCbhMa. OTCYTCTByeT JIOTHKA B IMOCTPOCHUU
BBICKA3bIBaHUA, TCKCT HE O(I)OPMJ'IGH.

5.4. OueHo4HbIE CPECTBA VISl MPOMEKYTOUHOI aTTecTaluu

3agaHus Ui 3a4eTa
1. IIpouuTaTh U NEPEBECTU TEKCT.
2. Becena mo m3y4eHHBIM TeMaM.

ITpuMepHbIe TEKCTHI [T YTeHHS U IIepeBoaa

Text 1

Luxury brands and wealthy Chinese tourists in New York

Ms Li is on a trip to New York. She is travelling with Affinity China, a luxury club that organises tours of New York.

But this isn't a business trip or a holiday. Ms Li and more than 80 other wealthy Chinese tourists are here to learn about luxury
brands. Many Chinese consumers come to the US and Europe to buy luxury goods. Prices are up to 50% lower than the price of
some luxury goods at home.

Companies organise events to show their products to Ms Li and the others in her group. Bergdorf Goodman, a department store,
puts on a fashion show in their honour. "I liked it a lot. It was my first fashion show," said Ms Li. She is the kind of person that
luxury retailers want to meet. She is the co-founder of a recruitment agency in Shanghai.

Another luxury company that organises an event for the group is Mont Blanc, the pen maker. It puts a piano in the store and
Lang Lang, the Chinese pianist, plays for the group. Estde Lauder, the cosmetics brand, gives people in the Affinity China group
samples of an expensive new eye cream.

Chinese travellers took million overseas trips in 2011 and spent a total of $69bn, an increase of 25 per cent from the previous
year. Coach, the handbag brand, says that sometimes 15-20 per cent of its sales in New York, Las Vegas and Hawaii are from
Chinese tourists.

Text 2

The next generation of a business empire by Rachel Sanderson

Alessandro Benetton became the Executive Vice-Chairman of the Italian clothing company Benetton in 2007. He is the : second
son of Luciano Benetton, the founder of the business empire which now operates in 120 countries.

His wife is Deborah Compagnoni, three-time Olympic gold medallist and one of Italy's greatest ski champions. They have three
children. Alessandro Benetton is a graduate of Harvard Business School. He enjoys dangerous sports, which he describes as "the
fun of life". The company began in Ponzabno, Veneto, in Italy and today is the town's largest employer. It also funds schools,
culture events and spectacular sports facilities. MrBenetton speaks quietly and is relaxed. He has three brothers. Before he joined
the family clothing business, he was an entrepreneur. Following Harvard, where he studied with management guru Michael
Porter, he spent a year working as an analyst at Goldman Sachs.

In 1992, Mr Benetton founded a private equity business called Investimenti. He was chairman of Benetton's Formula One team
for a decade. The team won two world drivers' championships with Michael Schumacher at the wheel.

Text 3

Social media sites are a hit for ads

The Super Bowl is the biggest annual advertising event in the world. It is an American football championship game that is
played every year and it is watched on television by millions of Americans. This year, 30-second advertising slots cost as much
as $3.5m.

Many companies are using the Web and social media to make the most out of their big moment. Some companies released their
ad online. Others showed a teaser, a short extract from the advertisement. Some showed a longer version of the advertisement
online. Many companies are using Twitter and Facebook.

The campaigns are mainly designed to build brand awareness. Last year, Volkswagen in the US had the hit commercial of the
Super Bowl with its Star Wars-themed advertisement. This year, it released a teaser advertisement featuring a chorus of dogs
dressed as Star Wars characters. Then Volkswagen prereleased its entire ad. "At more than $3m for 30 seconds, it makes sense
to get the most for your dollar," says Mr Mahoney, Chief Product and Marketing Officer for Volkswagen in the US

Text 4

Starbucks plans $80m Indian joint venture

Starbucks is bringing coffee shops to one of the world's greatest tealoving nations, It plans an $80m Indian joint venture with
Tata Global Beverages. The first outlet will open in Mumbai or Delhi by September. Starbucks already has 544 stores in China.
By the end of the year, it could have as many as 50 stores in India. Starbucks has more than 12,000 stores in North America.
TheAmericas region including a few hundred stores in Canada and Latin America accounts for three-quarters of its revenue.
John Culver, President of Starbucks China and Asia Pacific, said: "We think India can be one of our largest markets outside the
US." The company has more than 17,000 stores in 55 countries. The Indian venture is also likely to see Starbucks products sold
through other parts of the wider Tata group. The Tata group is one of India's most famous companies. It includesTaj Hotels and
TajSATS an airline catering business.

Text 5

E-mail after hours? That's overtime by Joe Leahy

Brazil has anew law introducing overtime payments for after-hours office e-mails and telephone calls. Workers approve, but
businesses are angry. The cost of hiring people is already expensive. Some people think that it will be difficult to carry out the
law. Claudia Sakuraba, owner of Camaval Store, a costume shop in Sao Paulo with four employees, says: "What about when you
send an e-mail and because of problems with the Internet providers in Brazil, it doesn't arrive straight away? Or you send a text
message early in the morning and for some reason, they don't get it until the evening? It's not clear how this is all going to
work."




But what if this law actually improves productivity? Everyone knows that it is possible to waste time. A deadline can help
people to work more efficiently. Some people say that in Sao Paulo, the main things to do are to work, eat and spend the
weekend in shopping centres.

Many employers and employees spend hours answering e-mail or working on the phone. Workaholics spend time sending and
receiving office-related emails. Probably half of these are not really necessary.

Brazil's law encourages employers to prevent people working after hours when it is not necessary. If a company wants them to
be available 24/7, it pay them.

ITpumepHbie TeMbl st 6ecen

- Setting up your own company

- My everyday work

- Friends to help with setting up a business
- My new job is a great disappointment

- Business trip

Kpurepun onenku:

«3aYTEHO» BBICTABIISIETCS CTYJICHTY, €CJIU C()OPMUPOBAH KaK MUHIMYM MOPOTOBBIA YPOBEHb JOCTHXKECHUSI KOMITETECHIIUH!

- 3HaeT HOPMBI U MPaBHUJIa PEYCBOr0 ITHKETA;

- BIIAJICET JUANOrHYecKoil (hopMoii opuImanbHOro OOIIeHUs Ha HHOCTPAHHOM SI3BIKE.

- 3HaeT OCHOBHBIC TPAMMATHIECKUE CTPYKTYPHI; O0IIEYyNOTPEONTEIbHYIO, OOMEKYABTYPHYIO U IPOPECCHOHATBHYIO JIEKCHKY;
pedeBbIe KIHIIE, HEOOXOIMMBIC JUTS OCYLIECTBIICHHS JIETI0BOI KOMMYHHUKALIMH HA HHOCTPAHHOM SI3BIKE;

- YMeeT CTPOUTH BBICKA3bIBAHUS B CMOJICTTMPOBAHHBIX (IIPEIaracMbIX) CUTYalUIX OOLIEHHs Ha HHOCTPAaHHOM S3bIKe,
MIPaBUIIBHO UCTIOJB3Ys BepOalibHbIE U HeBepOaIbHBIE CPEICTBA OOIICHHUS;

- BJIaJIC€T MHOCTPAHHBIM SI3bIKOM KaK CTHJIEM JICIIOBOTO OOIICHHUSI.

«HE3a4YTCHO» BBICTABJIACTCA CTYACHTY, €CJIKM YPOBECHb MHAMKATOPA JOCTUIKCHNA KOMIICTCHIIUN HE C(l)OpMI/lpOBaHI HC
MIOJITOTOBJICHO 3a/1aHHeE.

- YaCTMYHO 3HACT HOPMBI U IIPaBUJIa PEUEBOTO ITHKETA;

- HE BIaJieeT TUaJOrniecKon GopMoii opHINaTLHOTO OOIICHNST HA HHOCTPAHHOM SI3BIKE.

- YaCTUYHO 3HAET OCHOBHBIE IPAMMATHYECKUE CTPYKTYPHI; 00IIEYyNOTPEOUTENBHYO, OOIICKYIbTYPHYIO H IPO(PECCHOHATBHYIO
JICKCUKY; peueBble KIIUIIe, HEOOXOIMMBIE JUIsl OCYIECTBICHHS ISJIOBO KOMMYHUKALMH Ha HHOCTPAHHOM SI3bIKE;

- HE YMEeT CTPOUTD BBICKA3bIBaHUS B CMOICINPOBAHHBIX (IIPeIIaracMbIX) CUTYallIX OOLUICHHs Ha HHOCTPaHHOM SI3bIKeE,
HEeNpaBMIIBHO UCIOIB3YyeT BepOanbHbIe U HeBepOabHbIE CPEACTBa OOIICHNS,

- He BJIaJIeeT HHOCTPAHHBIM A3bIKOM KaK CTHJIEM JIEJIOBOTO OOIICHHUS.

KoHTposbHBIE TECTHI M 33/1aHHS
(YK-4) CrniocoOeH oCyIIeCTBIATh JEI0BYI0 KOMMYHHUKAIIMIO B YCTHOM M MUCBMEHHOW (hopMax Ha roCcyIapCTBEHHOM SI3bIKE
Poccwuiickoii denepaniu 1 HHOCTpaHHOM(BIX) s3bIKE(ax).

1. Tun Bonpoca "Ha coorBercTBHE"

®opmynmpoka Bompoca: Match the sentence halves.
1 As you know, I’'m here today to tell you

2 Firstly, I’d like to look at our

3 Good afternoon. I’d like to welcome you all

4 Hi everyone. Good to see

5 My talk today is

6 What I’d like to do today is to

A present our new products.

B in three main parts.

C performance over the last three months
D about our new project in Brazil.

E you all. My name’s Rita Hovard.

F here this afternoon.

Knrou: 1-D, 2-C, 3-F, 4-E, 5-D, 6-A

2. Tum Bonipoca "MHOKeCTBEHHBII BEIOOD"
dopmynuposka Bornpoca: Choose the best word to complete the sentences

1 Can you strict deadlines and a lot of pressure?

a) organize b) cope with c) develop d) motivate
2 T have to new employees to use our software.

a) train b) manage ¢) develop d) organize

Kirou: 1 —b, 2-a

3. Tun Bonpoca "BepHo-Hesepno"




®opmynupoBka Bonpoca: True or false?
It is a good idea to avoid looking into the interviewer’s eyes during the interview.
Kirou: False.

4. Tun Bonpoca "KopoTtkwuii otset"

®opmynmpoka Bonpoca: Write the correct form of the word in brackets.

When two or more people work together to achieve the same goal, it is called . (collaborate)
Kunrou: Collaboration

6. YHEBHO-METOANYECKOE 1 THO®POPMAIIMOHHOE OBECIIEYEHHUE JUCIHHUIIJIMHBI (MOAYJIS)

6.1. Pexomenayemas jurepartypa

6.1.1. OcHoBHasi IUTEpPaTYpa

ABTOpBI, COCTaBUTENU 3ariaBue W3narenscTBO, T Dn. aapec
JI1.1 |Murskuna O.B., AHTTUACKUN S3BIK U1 A€TI0BOTO OOIIEHUS. Kemepogo: http://www.iprbookshop.r
[epuna U.B. DKcIpecc-Kype: yaeOHoe mocooue s KeMmepoBckwuii u/61258.html
CTYJCHTOB BceX (OopM 00yUICHUS TEXHOJOTUYECKHUIA
MHCTUTYT MUILEBOH
HPOMBIILICHHOCTH,
2014
JI1.2 | Kocrepuna 1O. E., JlenmoBoit aHTIUICKHI 361K = Business Owmck: OMckuit https://www.iprbookshop.
Jlacuna M. B., English: yae6HO€ MOCOOHE roCyIapCTBEHHBIN ru/115417.html
Bsiuruna C. 1O. TEXHUYECKUN

yauBepcurtet, 2020

6.1.2. JlonoiHUTEILHAS JIMTEepaTypa

ABTOpBI, COCTaBUTENN 3arnaBue WznarenscTBO, roj On. anpec
JI2.1 | YreBckas H.JL. English Grammar Book. Version 2.0 = Cankr-IletepOypr: http://www.iprbookshop.r
I'pamMaTyka anrnuiickoro s3sika. Bepcust 2.0: | Anronorus, 2021 1/104029.html

ydae6HOe ocobue

6.3.1 Ilepeyenb nporpaMMHOro odecneyeHust

6.3.1.1 | Kaspersky Endpoint Security s 6msueca CTAHJAPTHBIN

6.3.1.2 | MS Office

6.3.1.3 | AAupexc.bpayzep

6.3.1.4 | LibreOffice

6.3.1.5 | NVDA

6.3.1.6 [ MS Windows

6.3.1.7 |PEI1 OC

6.3.2 Ilepeyenb nHGPOPMAIHOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1 | MexBy30BCKast 3JIeKTpOHHAss OMOInoTeKa

6.3.2.2 | DnextpoHHO-OubIMOTeuHast cucrema IPRbooks

6.3.2.3 | ba3a naHHBIX «OnekTpoHHas 6ubarorexa I'opHO-ANTalCKOro TOCYAapCTBEHHOTO YHUBEPCUTETA»

7. OBPABOBATEJIBHBIE TEXHOJIOT'MHA

poseBas urpa

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCHUIIIMHBI (MOAYJIS)

Homep ayautopun | Haznauenue OcHOBHOE OCHaLIleHHE

318 Bl YueOHast ayAUTOPHS IS IPOBEACHUS Pabouee mecto npenogaBatens. [locamounsie Mecta
3aHSITHHA JEKIIMOHHOTO THIIA, 3aHATUN obOygaronuxcs (110 KOJTHYECTBY 00yJArOIIMXCS).
CEeMHUHApCKOr'o THUIIa, KYpCOBOTO YueHuyeckas 10CKa, 9KpaH, CTeH/Ibl, Kadeapa, MyJIsHKU
MIPOCKTUPOBAHUA (BI)IHOJ'IHeHI/ISI KYpCOBBIX JKHUBOTHBIX

paboT), rPYIIOBBIX U HHIUBHYaTbHBIX
KOHCYJIbTAIIM, TEKYLIETO KOHTPOJIS U
MIPOMEXYTOYHOM aTTeCTalluu



http://www.iprbookshop.ru/61258.html
https://www.iprbookshop.ru/115417.html
http://www.iprbookshop.ru/104029.html

301 BI Kabuner BeTeprHapHO-CAaHUTAPHOM Pabouee mecto npenonaBatens. [locamounsie MecTa
9KCTIEPTHU3HI, TAPA3UTOJIOTHU U oOyuaromuxcst (I10 KOJIMYECTBY OOyUJaroLTHXCs).
WHBA3MOHHBIX OoJIe3Hel. YueOHas Yyenuueckas 10cKa, SKpaH, MyJIbTUMEAUAIPOEKTOP,
ayAUTOPUS JUIS TIPOBEACHUS 3aHITHIH cToubl, cTyinbs. IlIkadsl ¢ 1eMOHCTPAIMOHHBIM
JIEKIIMOHHOTO THUIIA, 3aHATHHA CEMHHAPCKOro | MaTrepuaoM (MakponpenapaTsl, MyJsDKY,
THIIA, KYPCOBOTO MTPOSKTHPOBAHUS MHUKPOIIpEIapaTsl), IIaKaThl, CTEHIBI, XAMPEaKTHBEI 1
(BBITIOJTHEHUS KYPCOBBIX padoT), IPYIIIOBBIX | 1abnocyna, TpuxeHemiockon «CTeiky», 00pasibl
U MHIUBHUyalbHBIX KOHCYbTAIUH, JIEKapCTBEHHBIX CPECTB, BECHI, CTCH/IbI, aHATU3ATOP
TEKYILET0 KOHTPOJISI U TPOMEKYTOUHOM kaudectBa MoJioka Jlakran 1-4 ucn. 500 Munu, HutTpat
aTTecTaluu tectep Coake (A1 ompeieNieHns! coJiepKaHusI HUTPATOB),

anekTpon 1uia usMepenus pH Msaco, Monoka u ceipa

513 Bl Kabuner anatomMuu 1 (PU3HOJIOTHH. Pabouee mecto npenonasarens. [locagounsie Mecta
VYueOHast ayIuTOpus VISl IIPOBEICHHS oOyuaronuxcst (110 KOJIMYECTBY O0y4Jarouxcs).
3aHATUH TEKIIMOHHOTO TUIA, 3aHATUI VYuenndeckas g1ocka. CXeMbl, CKENIETHI JKUBOTHBIX U NTHILIBL,
CEeMHHAPCKOro THUIA, KypCOBOTO MYJISKU OPTraHOB, MBI U CBA30K
MIPOEKTUPOBAHUS (BBIITOJIHEHUS KYPCOBBIX
paboT), TPYIIIOBBIX ¥ HHANBUIYaIbHBIX
KOHCYNbTaluii, TEKyIIero KOHTPOIS U
[IPOMEKYTOUHOM aTTECTALUU

209 b1 KomnproTepHslii kiace. YueOHas Pabouee mecto npenonaBatens. [locamounsie MecTa

ayAUTOPUS JUTS IPOBEACHUS 3aHATUH
JIEKIIMOHHOTO THIIA, 3aHATHH CEMUHAPCKOTO
THTIA, KYPCOBOTO MPOSKTHPOBAHUS
(BBIIOJTHEHUS KYPCOBBIX PadoT), TPYIIOBBIX
1 MTHAWBHUYAJIbHBIX KOHCyHI)TaHI/Iﬁ,
TEKYIIETr0 KOHTPOJISI ¥ IIPOMEKYTOUHOM
arrectauuu. [lomemenue nis
CaMOCTOSATENBHOM paboThI

oOyJarorxcs (1o KOJINIECTBY OOYJaIOIIHXCS).
MapkepHas yueHHUYecKast J0CKa, IKpaH,
MYJIbTUMEANAIIPOSKTOP, KOMIIBIOTEPHI € JOCTYIIOM B
Hurepuer

9. METOANYECKHE YKAZAHUSA JJISA OBYYAIOIINXCA 110 OCBOEHUIO JUCHHUITIJIMHBI (MOAY JISA)

CaMocTosTelIbHast pa60Ta 110 KypCy «CHCI_IKpr Ha MHOCTPAHHOM A3BIKE» ITPU3BaHa HE TOJIBKO 3aKPCIUIATH U yTJ'IY6J'I$ITI> 3HAHWUs,
MOJIYYCHHBIC HAa ayIUTOPHBIX 3aHATHAX, HO CII0COOCTBOBATH Pa3BUTHUIO Y CTYACHTOB TBOPYCCKUX HABBIKOB, NHUITUATHUBbI, YMCHHS
OpPraHn30BbBIBATH CBOC BPEMH.
HpI/I BBINIOJIHEHUH IJIaHA CAMOCTOATEIHHOMN pa60TLI CTYACHTY H€O6XO,I[I/IMO XOpo1o BJIaACTh JICKCUYECKUM U I'paMMaTH4Y€CKUM
MaTepruaioM, C KOTOPbIM OH CTAJIKUBACTCS B MPCAJIOKCHHOM ayJuOMAaTCpHAJIC NIIU IIPOYUTAHHOM TCKCTC, a TAKIKE YMCTh
CaMOCTOATCIBHO COCTABIIATH FHOCC&pI/Iﬁ 110 TEME, IIPUMCHSA HABBIKN paGOTLI C IBYSA3BIYHBIMA U MOHOS3BIYHBIMHA CJIOBAPAMU.

CamocTosTenbHast pa60Ta CTYACHTOB Npe€ArnojaracT CICayromne BUIAbI:

- YTCHUC, IEPCBO, OTBCTHI HAa BOIIPOCHI K y‘IC6HBIM TCKCTaM,
- BBIIMOJTHCHUE YCTHBIX U MUCBbMEHHBIX JICKCUKO-TPAMMATUYCCKIUX yl'[pa)KHeHI/Iﬁ / HamucaHue JCJIOBOTO IMHUChMaA,

- YTCHHUEC, IEPCBOJ TEKCTOB IO CIICHHUAIBHOCTHU € UX ITOCIEAYHOIIUM O6CY)K,I[€HI/ICM Ha MPAKTUYCCKUX 3aHATUAX]

KpOMe TOT0, CAMOCTOATCIIbHAasA pa60Ta CTYACHTA MO U3YUYCHHUIO NHOCTPAHHOTI'O A3bIKa OXBATBIBACT: 3ayYMBAHUC CJIOB HHOCTPAHHOT'O
A3bIKA, YACHCHUC I[GI\/'ICTBI/ISI TIpaBUJI cn03006pa3013aH1/1;1, TpaMMATUICCKUX MIPABUJI, YTECHUC TCKCTOB HA MHOCTPAHHOM A3BIKE BCIIYX B
COOTBETCTBUU C ITpaBUJIaMU YTCHUSA, TIOHUMAaHUE TCKCTOB, CIIYIIAHNE TEKCTOB, YTOOBI HAYIUTHCA MMPABUJIILHO MPONU3HOCUTD U
IIOHUMAaTh Ha CIIyX COACPIKAaHUC COO6H_ICHI/IH; MOCTPOCHUE BOITPOCOB U OTBECTOB K TCKCTAM; IIEPEBO HA pYCCKI/Iﬁ SI3BIK (YCTHLIfI n

MTUCHMEHHBIN ).

1. CamocrosaTenbHas paboTa CTYIEHTOB MPU3BaHa 3aKPEIUIATh 3HAHU, OTYUYEHHbIE HA IPAKTHYECKUX 3aHATUSAX, CIIOCOOCTBOBATD
Pa3BHUTHIO TBOPUECKUX HABBIKOB.
2. CtyneHTy HeoOX0MMO PETYISIPHO MPOPa0daTHIBATh IPOHICHHBIH MaTepHal, 3ayIHBATh JIEKCUKY T10 TEME, BBITIOJIHATH BCE
MMCbMEHHBIE 3aJJaHUsl IS 3aKPETIEHUs] TpaMMaTUYeCKUX HaBbIKOB. BO3MOKHO HauepTaHue cXeM JJIs JIyYIIero yCBOSHUs
rpaMMaTHYECKOT0 MaTepHaa.
3. IIpu nepeBoze TeKCTa HEOOXOMMO TOTB30BATECS CIIOBAPEM 32 MCKIIIOUCHHEM CITydaeB, PeyCMaTPHBAIOIINX TIEPEBOJT TEKCTA
0e3 cinoBaps. [IpuBeTCTBYETCS COCTaBIEHHE COOCTBEHHOTO CIIOBAPS sl HE3HAKOMOM, HO BaKHOMW JIGKCHUKH.

PaGora co crnoBapeM BKIIOYaET

- IIOUCK 3aJJaHHBIX CJIOB B CIIOBape;
- OIpeacieHue ¢)OpM CAUHCTBEHHOIO0 M MHOXXCECTBCHHOI'O YHUCJIa CYIIECCTBUTCIbHBIX;
- BBIOOP HY)KHBIX 3HAYCHHII MHOTO3HAYHBIX CJIOB;
- IIOUCK HY>KHOT'O 3HA4YCHH CJIOB U3 YHCJIda T PaMMaTH4YCCKUX OMOHHUMOB,
- IIOMCK 3HA4YCHM Ij1aroJia 1o OI[HOI71 U3 IJ1aroJbHbIX q)OpM
IIpu paboTe co CloBapeM PeKOMEHIYETCS:

- CICAUTH 3a TOYHBIM COBNAJCHHEM Ipaduueckoro oGOpMICHHS HCKOMOIO M HaifiJeHHOTrO CJIOBa, B IPOTHBHOM CIydae
nepeBos OyIeT HepPaBUIIBHEL,
- YUTAThb BCIO CJIOBAPHYIO CTATbIO BBUAY MHOT'O3HAYHOCTH JICKCEM 1 HAITUYUA yCTOi/'I‘-II/IBbIX CO‘{eTaHI/Iﬁ;

- YUHTBIBATh, YTO IJIArOJIbI YKa3aHBI B cJIoBape B HeonpeaeneHuon popme (Infinitiv), a B mpemnoxkeHun (TeKcTe) OHKU




(YHKIIMOHUPYIOT B pa3HbIX BPEMEHAX, B Pa3HBIX I'PaMMATHYECKUX KOHCTPYKITHSAX.

Jomanrasis paboTa Mo H3y4eHHI0 Kypca IpeoiaracT BHeayIuTOPHYIO padoTy, KOTOpasi BKIIIOYALT:
- IOJTOTOBKY K 3aHATHAM (BEACHHE CIOBaps, FPAMMATHYECKOTO MUHIMYMA);

- HaIlMCaHUE MUCbMEHHBIX PabO0T MO NMPEI0KEHHBIM TEMaM;

- BBIIIOJIHEHHUE YIPAKHEHUH, HAIIPaBJIEHHBIX HA Pa3BUTHE JIEKCUKO-TPAMMATU4YECKHUX HABBIKOB;

- IPOCIIYLIIMBAHUE ayHO-MaTEPUAJIOB U BBIIIOJHEHUE COOTBETCTBYIOLINX 3a/1aHUI;

- YTeHHEe MaTepHAaNoB ydeOHNKA, MIIH JOMOIHUTENBHON TUTEpaTyphl MO 3a1aHHON TeMe;

- IOArOTOBKY K TEKYILIUM TE€CTaM.

Mertoarueckre peKOMEHAAINH 110 HAIMCAHUIO JEJIOBOTO MUChMa

CTpyKTypa [eJI0BOTO MHChMa

Anpec ornpasurets (0€3 UMEHH), KaK NPaBUJIO, MUIIETCS B BEPXHEM IIPABOM YTITy.

E-mail u HOMep TenedoHa 31ech yka3pIBaTh HE HY)KHO, HO 3TO JOITyCKAaeTCs.

Anpec moirydaTenst pacIoyiaraeTcs CIeBa, HIbKe afipeca OTIPaBUTEs.

2 JlaTy MOXHO pa3MECTHTh CJICBA MJIM CIIPaBa HUXKE WIIM BBILIE a/Ipeca IOTydaTels.

dopmar maThl Takke T0BOILHO rHOOK. K mpumepy, «7 ampenst 2016 1.» MoxxHO 3ammcats kak 7 April 2016, 7th April 2016, 7/4/16
i 07/04/16. Ho He 3a0ynpte, uro B CIIIA u BenmnkoOpuranun natsl nunryrcs mo-pasHomy (B CIIIA cHauana mumyT Mecsil,

norom Aaty: April 7, 2016). Bo nzbexxaHue nyTaHUIIbl Ha3BaHUE MeCSAIa PEKOMEHIyeTCsl TUCATh MPOIUCHIO.

OoparneHue

1. Ecmu BBI He 3HaeTe MMEHM ajapecara, UCToNnb3yiTe obOparienue Dear Sir or Madam. Ho eciin ecTh Takasi BO3MOXKHOCTB,
MOCTapaiTech y3HATh MMs aJpecara: Tak ropasao OoiblIe MAaHCOB, YTO Ha Ballle MHChMO 00paTsIT BHUMAHUE.

2. Ecnn Bam M3BeCTHO, Kak 30BYT ajipecara, UCIOJb3yHTe COOTBETCTBYIONIYIO (hopMy obOpamienus u damunmio. Hanpumep,
Dear Mr Johnson — ecim nmcsMo apecoBaHo MyxunHe; Dear Mrs Johnson — 3amyxHeit sxenmune; Dear Miss Johnson —
He3aMYXHeH.

3. B nocnenHee BpeMss MHOTHE CYMTAIOT HEKOPPEKTHBIM IOJYEPKHBATh CEMEHHOE MOJIOKEHHE KEHIIMHbBL. Ecnu BbI numere
JKEHIIMHE U He 3HaeTe, KaKoe oOpalleHne OHa MPEJIIIOYNTAET, JIydIlle UCIIONb30BaTh HelTpanbHyto hopmy Ms: Dear Ms Johnson

4. Ecmu y anpecara ecth yueHoe 3BaHuWe, uctionb3yiite ero: Dear Dr. Huxley; Dear Prof. Atkinson.

OOparuTe BHUMaHUE HAa MyHKTYalllI0: B COBPEMEHHOM OpUTAaHCKOM aHINIMIICKOM He CTaBUTCA TOuka rocie popm Mr/Mrs/Ms, a B
KOHIIE 0OpaIlleHUsI CTAaBUTCS 3aIlsTas:

Dear Mr Smith,

B amepukanckom aHrmmiickom nociie Mr/Mrs/Ms cTaBUTCS TOUKA, a B KOHIIE OOpaIeHIsI — JBOCTOUHE:

Dear Mr. Stevens:

OO0s3aTenbHO YOequTeCh, 4TO MIPAaBUIIBHO HANUCAIN UMS ajpecaTta. HU4To He MOPTHUT BIEYATIICHUE TaK, KaK OIIMOKH MM OIIeYaTKu

B IMCHH.

3aBepieHue nuchMa:

1. Ecnu BBl He 3HaeTe MMEHH ajpecara, 3aBepuiuTe nucbMo (pazoit Yours faithfully.
2. Eciu uMst BaM M3BECTHO, MIMCHMO NMPUHATO 3aKaHYMBaTh (paszoir Yours sincerely.
3. Bama nognucse.

OcTaBbTe CTPOKY AJIS1 POCIIUCH, HIDKE HameyaTaiTe cBoe uMs 1 pamuuio. B ckoOkax MOXKHO yKa3aTh, Kakoe 0OpallieHHe BbI
IIPENOoYHTAETE:

Olga Smirnova (Ms)

Ob1ee coaepkaHue EJI0BOT0O MHChMa

1. [lepBblit ab3an gokeH OBITh KOPOTKMM M OTpa)kaTh LEJIb MHCbMa — 3apoc, jKanoly, NpeuioKeHue U T. 1.

2. Cpennane ab3amsl conepykaT HH(GOPMAIUIO, TTOSACHSIONIYIO [eb MHChMa. J[eoBble NHChMa B aHTIIMHCKOM HPHHSATO
MUCaTh KPaTKO, TOITOMY CTapalTech U3arath (JakThl CIEPIKAHHO U TI0 CYIIECTBY, H30eras HEHYKHBIX TOJpOOHOCTEH.

3. [Mocnenuuii ab3ar AOMKEH yKa3blBaTh, KAKUX ACUCTBHM BBl OKHIAETE OT MOJy4aTeiss — BEPHYTh JAEHBIU 3a TOBap,
COOOIIUTH UHMOPMAIHIO U T. 1.




