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1. HEJIX ¥ 3AJAYU OCBOEHUSA U CIMITJINHBI

1.1|L{enu: coBepIiieHCTBOBaHHE KOMMYHHKATUBHON M MEXKYJIBTYPHOH KOMIETEHIIMI KaK CHOCOOHOCTH U TOTOBHOCTH K
po(eCCHOHANBHON JEATEIbHOCTH U K aJIeKBATHOMY B3aMMOJICHCTBUIO B CUTYaLUSIX MEXKYJIBTYPHOTO OOLICHUSI.

1.2|3a0auu: - coBepIICHCTBOBAHUE KOMMYHHUKATHBHBIX YMEHUH YCTHOTO U MUCHMEHHOTO JICJIOBOTO OOIICHUS Ha
HMHOCTPaHHOM $I3bIKe, HEOOXOIUMBIX [UIsl aKaJJeMUUECKOTr0 U PO(ECCHOHALHOTO B3aUMOICHCTBYS,

- popmMupoBaHHE YMEHHUH BBITIOIHSITH ITEPEBO.T IPO(ECCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOTO (-bIX) Ha
TOCYAapCTBEHHBIN SI3bIK M OOPATHO.

2. MECTO JUCHUIIIMHBI B CTPYKTYPE OOII

Huxn (pazgen) OOIT: b1.0

2.1|TpeGoBanus K NpeABAPHUTE]bHOI NOAT0TOBKe 00y4al0IIerocs:

2.1.1|TIpenmiecTBYONINM [UIsl M3Y4SHUS TUCIUIUTNHBI SBJISACTCS AUCUUILTHHA « IHOCTPAHHBIHA A3bIK» Ha MPEABIIYIIEM YPOBHE
o0pa3zoBaHusl.

2.2|JucuMnIMHBI M IPAKTHKH, /15 KOTOPBIX OCBOEHUE JAHHOU ANCHUILIMHBI (MOAYJIs1) HEOOX0AMMO KaK
npeauiecTBylolee:

2.2.1|{TToAroToBKa K MpOLIEAYPE 3AIUTHI 1 3aIIUTa BHITYCKHON KBAJIM(UKAIIMOHHOW PabOThI

3. KOMIETEHIMY OB YUYAIOLIEIOCSI, ®OPMHPYEMBIE B PE3YJIbTATE OCBOEHUS1 I CLIATIJIMHbBI
(MOJLYJIST)

YK-4: CniocoGeH npuMeHATH COBpeMeHHble KOMMYHMKATHBHbIE TEXHOJIOTMH, B TOM YHcJie HA HHOCTPaHHOM(BIX) A3bIKe(aX),
JJISl AKA/IEeMHY€eCKOro U MPo¢ecCHOHATBHOT0 B3aNMO/1eH CTBUS

HN-1.YK-4: leMOHCTPHPYeT MHTeIPATHBHbIE YMEHHs1, HEO0OX0JUMbIe /1151 HAIIMCAHNS, NHCbMEHHOI'0 IepeBoJa H
peJaKTHPOBAHMS PA3IMYHBIX aKaJeMHYeCKUX TeKcToB (pedepaTos, 3cce, 0030poB, cTaTei U T.1.)

- 3HaeT OCHOBHBIE NIEPEBOAYECKUE TpaHCHOopMaLUU

- yMEeT BBINOIHATH NTepeBo] MPo(ECCHOHATBHBIX TEKCTOB U PEJAKTHPOBAHNE PA3INIHBIX aKaJEMHIECKHX TEKCTOB C HHOCTPAHHOTO
(-bIX) Ha FOCYAAPCTBEHHBIH A3bIK U 0OPAaTHO

- BIIaJieeT OCHOBaMHM T€XHMKH IePEBOA U PEIaKTHPOBAHUS

HN-2.YK-4: [IpeacraBisieT pe3yabTaThl aKaleMU4eCKOi U MpogeccHoOHATbHOM eI TeJbHOCTH HAa Pa3INYHbIX HAYYHBIX
MepONpPUSTHAX, BKJIIOYAS MeKIyHAPOIHbIE

- 3HAaeT OCHOBBI HAITMCAHUS HayYHBIX JOKJIA0B, cTaTeil Ha VS

- yMeeT MPEeICTaBIATh Pe3yIbTaThl aKaIeMUIECKOH 1 MPoheCCHOHANBHOM AeATEIbHOCTH Ha PA3INYHBIX HAYYHBIX MEPONIPUATHSX,
BKJIIOYasi MEXAYHAPOIHbIE

- BJIaIeeT HaBBIKAMH MyOJIMYHOTO BBICTYIIJICHUS

YK-5: Cnoco0eH aHAIN3MPOBATH U YYUTHIBATH pa3Hoo0pa3ue KyJbTYpP B Ipolecce MeKKYJIbTYPHOI0 B3aUMoJ el CTBUA

HN-1.YK-5: AnekBaTHO 00bsiCHSIET 0COOEHHOCTH MOBeJeHHUsI M MOTUBALMH JI0/leii pa3JIM4YHOI0 COUATBHOIO0 U KYJbTYPHOIO
NMPOUCXO0KAEHUS B Mpolecce B3aNMO/IeiiCTBHSA ¢ HUMH, ONMUPASACh HA 3HAHUS NPUYHH NOSIBJIEHUS COLUATBHBIX 00bIYaeB H
pa3JiM4Mii B IOBeeHUH JIIO/ieil.

- 3HAeT HOPMBI U KYJIbTYpHBIE 0COOCHHOCTH TTIOBECHUS;
- yMeeT aJieKBaTHO oOuarecs Ha S B COOTBETCTBIM C HOpMaMH TIOBE/ICHUS;
- BlIajieeT yMeHusiMU o01eHus Ha 51,

HNI-2.YK-5: Brageer HaBbIKaMH €O31aHUSA HeJIMCKPUMUHALMOHHOI cpelbl B3aMMO/AeiiCTBUS NPHU BbINOJIHEHUH
npogecCHOHANBHBIX 32124

- 3HaeT (opMbI B3aUMOCHCTBHS B YCIOBUSIX HEAUCKPUMUHALIIOHHON Cpebl;
- YMEeT UCIOJIb30BaTh (POPMBI B3aUMOAEHCTBHS B YCIOBUAX HEIUCKPUMHHALIMOHHOMN Cpe/ibl;
- BJIaIeeT HaBBIKAMH CO3JaHUsI HETUCKPUMHUHAILIMOHHOMN Cpeabl B3aUMOICHCTBHS NPH BHIIOIHEHNH MPO(eccHoHaIbHBIX 3a1ad.

4. CTPYKTYPA U COJIEP’KAHME JUCIAIIIMHBI (MOY.JIsT)

Kon HaumenoBanue pasaeos u TeM /Buj | Cemectp / | Yacos | Komneren- | Jlutepatypa | Aute | Ilpumeyanue
| 3aHATHS 3aHATHA/ Kvpc LMK DAKT.

Paznen 1. Coaepxanue NpakTHYeCKUX
3aHATHII M CAMOCTOSTEJIbHOM PadoThI




1.1 Monyns 1: Master's Degree (Master's 4 UA-1.YK-4 [JI1.1J12.1 J12.2 Huckyccust
Programm, a Second Cycle of Higher na-2.yK-4 J2.3
Education, Master's Degree) /IIp/ UA-1.YK-5

na-2.YK-5

1.2 Mopnynb 1: Master's Degree (Academic 4 WUJa-1.YK-4 |JI1.1J12.1 J12.2 Juckyccus
System: History of Academic Degree, The Ua-2.YK-4 J12.3
Oldest Universities) /ITp/ nJ-1.YK-5

na-2.YK-5

1.3 Mopnynb 1: Master's Degree (Digital 4 WUJa-1.YK-4 |JI1.1J12.1 JI2.2 Juckyccus, Tect
Education: Distance Learning, Academic Ua-2.YK-4 J12.3
Mobility) /TIp/ Na-1.YK-5

na-2.YK-5

1.4 Mognyib 1: Master's Degree (Master's 20 UJa-1.YK-4 |JI1.1J12.1 JI2.2
Programm, a Second Cycle of Higher Ua-2.YK-4 J12.3
Education. Academic System. Digital nJ-1.YK-5
Education) WUa-2.VK-5
BrinonHeHne 1eKCHKO-TPaMMaTHIECKUX
yrnpaxxHeHHd. UTeHUe U MepeBoI TEKCTOB.

/Cp/

1.5 Monyns 2: Business Skills 4 Na-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccust
(Communication Skills: Small Talk, Time Ua-2.YK-4 J12.3
Management, English Business Etiquette) nJ-1.YK-5

na-2.YK-5
Mp/

1.6 Mopnyib 2: Business Skills (Soft Skills: 6 WUJa-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccus,
Case Study, Business Relationships, Team Ua-2.YK-4 J12.3 Kelic-3aaua
Building) /IIp/ nJ-1.YK-5

na-2.YK-5

1.7 Monyns 2: Business Skills (Public 6 UO-1.YK-4 |JI1.1J12.1 J12.2 Huckyccust, Tect
Speaking and Presentation Skills: Ua-2.YK-4 J12.3
Participating in a Conference, Effective nJ-1.YK-5
Presentations, Presentation Skills) /TTp/ Ua-2.VK-5

1.8 Monyns 2: Business Skills 15 UO-1.YK-4 |JI1.1J12.1 JI12.2
(Communication Skills. Soft Skills. Public Ua-2.YK-4 J12.3
Speaking and Presentation Skills) nJ-1.YK-5

na-2.YK-5
BpInonHeHHe JICKCUKO-TPAMMATHUECKUX
yOpaxHeHHH. YTeHne 1 mepeBo] TEKCTOB.
/Cp/

1.9 Monysb 3: Business English (Business 4 UA-1.YK-4 [JI1.1J12.1 J12.2 Ponesas urpa
Ethics: Meeting People, Telephoning, nJ-2.YK-4 J2.3
Business Meetings, Negotiations) /TIp/ Ua-1.YK-5

na-2.YK-5
1.10  |Moayuns 3: Business English (Business 4 UA-1.YK-4 [JI1.1J12.1 J12.2 ITucbmeHHbIE
Correspondence: Business Letters, Emails HU-2.YK-4 J2.3 pabdoTsl
& Fax Messages, Business Documents & Ua-1.YK-5
Contracts) /IIp/ UA-2.YK-5
1.11 Monyss 3: Business English (Applying For 6 UA-1.YK-4 [JI1.1J12.1 J12.2 ITucbmeHHbIE
a Job: Resume / Cover Letters, A Job HU-2.YK-4 J2.3 pabortsl,
Interview, Applicaton Forms, Getting a Ua-1.YK-5 JTUCKYCCHS, TECT
Job) /MIp/ Wa-2.YK-5
1.12 |Moayns 3: Business English (Business 38 UA-1.YK-4 [JI1.1J12.1 J12.2
Ethics. Business Correspondence. nJ-2.YK-4 J2.3
Applying for a Job) Ua-1.YK-5
na-2.YK-5
BrinonHeHne 1eKCHKO-TPaMMaTHYECKUX
ynpaxHeHui. UTeHne U nepeBoj TEKCTOB.
/Cp/
1.13 International Learning (International 2 Na-1.YK-4 |JI1.1J12.1 JI2.2 Huckyccust
Communication, Forms of Ua-2.YK-4 J12.3
Communication) /ITp/ Na-1.vK-5

WUJ1-2.VK-5




1.14 Miscommunication (Pronounciation, 2 NA-1.YK-4 [JI1.1J12.1 JI2.2 Huckyccus, Tect
Grammar, Word Meaning, N1a-2.YK-4 J12.3
Pragmalinguistic and Sociopragmatic NA-1.YK-5
Errors) /TIp/ Na-2.YK-5
1.15 Intercultural Transitions (Culture, Cultural 2 Na-1.YK-4 (JI1.1J12.1 J12.2 Huckyccns,
Shock, Cultural Adaptation) /TIp/ Na-2.yK-4 J12.3 [TucbMeHHbIC
na-1.YK-5 paboTb
Na-2.YK-5
1.16 My Research (Research Paper, Abstract of 8 Na-1.YK-4 (JI1.1J12.1 J12.2 [TucbmeHHBIE
a Scientific Work) /TIp/ Na-2.yK-4 J12.3 paboTsl,
Na-1.YK-5 TIPE3EHTALNS
Na-2.YK-5
1.17  |Intercultural Learning. Research. 42 na-1.YK-4 |J11.1J12.1 J12.2
na-2.yK-4 J2.3
BeIinonHenye I€KCHKO-rpaMMaTHYECKUX na-1.YK-5
ynpaxHeHuil. Urenue, nepesos u WJ-2.VK-5
pedepupoBanue TekcToB. Hanmcanue
aHHOTAlUH K Hay4HbIM cTaThsaM. /Cp/
Paznen 2. [IpomeskyTouHas aTTecTanus
(3x3aMeH)
2.1 [MonroroBka k 9k3aMeHy /JKk3aMeH/ 34,75 | UO-1.YK-4
na-2.yK-4
Na-1.YK-5
Ua-2.YK-5
2.2 Konrpons CP /KCPATT/ 0,25 | NO-1.YK-4
na-2.yK-4
Na-1.YK-5
Ua-2.YK-5
2.3 Konrakrthas pabora /KoHcOx/ 1 Na-1.YK-4
Ua-2.yK-4
Na-1.YK-5
Ua-2.YK-5
Paznea 3. IIpome:kyTouHast aTTecTanust
(3auéT)
3.1 IMoaroroBka k 3auéty /3auér/ 8,85 | UJ-1.YK-4
na-2.yK-4
nUa-1.YK-5
Na-2.YK-5
3.2 Konrakrthas pabora /KCPATT/ 0,15 | UO-1.YK-4
na-2.yK-4
na-1.YK-5
na-2.YK-5

5. ®OHJ OHEHOYHBIX CPEJACTB

5.1. IlosicHuTEeILHAS 3aNIHMCKA

1. Ha3nauenne dorzna oneHOYHBIX cpencTB. OIeHOUHbIE CPEACTBA IPeIHA3HAYEHBI AT KOHTPOIIS U OLEHKH 00pa30BaTeNbHBIX
JIOCTHXKEHHH 00yJaromMXcsl, OCBOUBIIUX IPOrpaMMy YueOHOM TUCHUIIIUHBL « IHOCTpaHHBIH A3bIK U MEXKYIbTYypHAS
KOMMYHHUKALIUS».

2. @oH/ OLIEHOYHBIX CPEJCTB BKIIIOUAET KOHTPOJIbHbBIE MaTepHalIbl Ui IPOBEJCHHS TEKYILEro KOHTPOJIS B (hOpMe TECTOBBIX 3aaHUi,
Keiic-3a/1auu, IUCKYCCUH, POJIEBBIX UI'P, IPE3CHTALNH, IICEMEHHBIX Pa00T, IPOMEXYTOUHOI aTTecTanuy B JopMe 3aaHHH K 3a4eTy U
9K3aMEHY.

5.2. OueHo4HbIe CpeACTBA /ISl TEKYLIEro KOHTPOJIs

BxoHO# KOHTpOIBL (pUMEpPHOE 3a/IaHKE)
1. He at the weekend, he spends time with his family.
1 doesn’t work




2 don’t work
3 work
4 works

2. He played tennis yesterday but he
1 doesn’t win

2 didn’t win

3 don’t win

4 win

3.1 for a manager with a lot of experience in finance at the moment.
1 was looking

2 looked

3 look

4 am looking

4.1 can start work at 7:30, 8:30 or 9:30. I'm really glad I can work
1 friendly boss

2 flexible hours

3 high salary

4 company car

5. Her job has a lot of . She goes to a different country every month!
1 travel opportunities

2 high salary

3 job security

4 company car

6. 'paMMaTHUYeCKH BEPHO JIM TIOCTPOCHO Mpeioxkenne: Mary felt angry and frustrated when she hears accusations against her.
Bepuo/HepepHo

7.1 ... him since childhood.
1. am knowing

2. have known

3. knew

4. know

Kpurepun onenku:

Crynent Boinonuun 84-100% 3agaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Crynaent BemonHUN 66-83% 3amanuii «XOpOIIO», MTOPOTOBEIH YPOBEHB

Cryaent Bemonana 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BbinonHun Medee 50% 3aJaHuil «HEYA0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

1 CEMECTP
Texymuit koHTpOIIB 1
Tect (IIpuMepHble 3a1aHKs)

1. Bribepute noaxonsilee orHocuTenbHoe Mectoumenue: The principal of Ridgecrest High School, had worked there for
over ten years, finally decided to retire.

BapuaHTHI OTBETOB:

1. which

2. who

3. where

4. when

2. BeiOepute momxoasiiee oTHOCUTENbHOE MecTtonMeHnue: The park, the young girl held her birthday party, was demolished
to make room for an extended parking lot.

1. which

2. who

3. where

4. when

3. BriOepure Onu3koe o 3HaUEHUIO CI0BO K BbLIeIeHHOMY clloBy: Because of the widespread damage done to the area by the
earthquake, the government declared a state of emergency.

1. impressive

2. novel
3 extensive




4. prolonged

4. Bribepute Gi1u3K0e 0 3HAUEHHUIO CIIOBO K BbLIEIEHHOMY cI0BY: Jonathon examined the data carefully but he still couldn’t figure out
the answer.

1. distinguished

2. transferred

3. evaporated

4. analyzed

5. BeiGepure IpOTUBONOJIOXKHOE 10 3HAUEHUIO CIIOBO K BbIIEIEHHOMY cloBY: A frightening number of illiterate students are graduating
from college.

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

6. BeiOepuTe BepHBbIE COOTBETCTBUS

It means clear and fully expressed (explicit)

It means to take by choice (adopt)

It means to adjust (adapt)

It means meant though not plainly expressed (implicit)
It means an implied or indirect reference (allusion)

It means a false belief (delusion)

7. We went home. And watched TV. — 3T0 71Ba 3aKOHUCHHBIX MPEIIOKCHHSL.
Bepuo/HepepHo

Kpurepuu onenku:

Crynent Bomonana 84-100% 3amaHuil «OTIMYHOY, MTOBHIIIEHHBIH YPOBEHD

CryzaeHT BbinonHuI 66-83% 3a1aHuil «xopoliio», IOporoBblil ypoBeHb

Cryaent Bemonaua 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TIOPOTOBBIA YPOBEHD

CryzaeHT BoinonHui Medee 50% 3aJaHuil «HEYA0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

Texyuuit KOHTpOb 2
Tecr (IIpumepHbIe 3a1aHuUs)

1. BeiOepuTe BepHbBIC COOTBETCTBUS
TemaTu4eckoe rcciepoBanue (case study research)
corpyaHuuecTBo (collaboration)

oObenuHeHue (teaming)

Te3uc (abstract)

nonieBoe uccnenosanue (field investigation)
uudposoe odbpasosanue (digital education)

2. Pacrnonoxxure anropuT™M JSHCTBHI MPU HAMCAHUU TE3KCa TOKIAJI0B!
the research methods used (2)

the main conclusions (4)

the research focus (1)

the results of the research (3)

3. Each successful presentation has three essential objectives: the three Es - to educate, to entertain, to explain.
Bepno/HesepHo

4. You should be cautious while discussing with the Englishmen the subjects concerning the age, appearance and weight, personal
gossip, jokes that might offend, money, previous and current relationships, politics, religion, criticism or complaints.
Bepno/HesepHo

. A "big thing" in business relationships is ...
. arespect

. a grand strategy

. a smile

. a caring

AW N — W

6. When people meet in the United States, it is customary for them ... , which last about two to three seconds and allows enough time to
say “Nice to meet you”.

1. to bow

2. to shake hands

3 to clan on the shonlder




4. to embrace

. In early times distance learning was called as ... ?
. correspondence courses

. extracurricular courses

. digital courses

. learning courses

N N S

Kpurepun onenku:

Crynent Boinonuun 84-100% 3agaHuil «OTIMYHO», HOBBINIEHHBIH YPOBEHb

Cryaent BemonHUN 66-83% 3amanuii «XOpOIIOY», MOPOTOBEIH YPOBEHB

Cryaent Bemonaun 50-65% 3amanuil «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryneHT BoinonHui Medee 50% 3aJaHuil «HEYA0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH

2 CEMECTP
Texyumii KOHTpPOIb 1
Tecr (IIpumepHbIe 3a1aHUs)

1. J. Thomas calls errors which occur when speech strategies are inappropriately transferred from one language to another
a) grammatical

b) syntactic

¢) pragmalinguistic

d) linguistic

2. J. Thomas calls errors which stem from cross-culturally different perceptions of what constitute appropriate linguistic behavior
a) sociopragmatic

b) pragmatic

¢) pragmalinguistic

d) linguistic

3. What error does a Russian speaker make when s/he says: “I congratulate you on the International Women’s Day”?
a) sociopragmatic

b) grammatical

¢) pragmalinguistic

d) linguistic

4. What error does a Russian speaker make when speaking over the phone:
- Can I talk to Dmitry? - I’m listening.

a) sociopragmatic

b) pragmalinguistic

¢) pragmatic

d) linguistic

5. What error do Americans make when they invite Japanese guests to a social gathering and add to their invitation the phrase “Come if]
you want to”?

a) sociopragmatic
b) pragmatic

¢) pragmalinguistic
d) linguistic

6. What error do Chinese make if they forget to say “Thank you” when Americans give them gifts?
a) pragmatic

b) sociopragmatic

¢) linguistic

d) pragmalinguistic

. Match the terms with the definitions (according to Gass & Varonis’ classification).

. misunderstanding a. avoiding communication with the other person.

. communication break-off b. a simple disparity between the speaker’s and hearer’s semantic analysis of a given utterance.
. non-communication c. ending a conversation, the continuation of which is not in the speakers’ best interests

. incomplete understanding d. recognition of a communication problem during the interaction

N A S

Kpurepuu onenku:

Cryaent Bomonana 84-100% 3amaHuil «OTIMYHOY, TOBHIIEHHBIH YPOBEHD

CryzaeHT BinonHuI 66-83% 3a1aHuil «xopoloy, OporoBblil ypoBeHb

Cryaent Bemonaun 50-65% 3amanuii «yI0BIETBOPUTEIHHOY, TOPOTOBBIA YPOBEHD

CryzaeHT BoinonHun MeHee 50% 3aJaHuil «HEYA0BIETBOPUTEILHO», YPOBEHDb HE CHOPMUPOBAH




Texyuuit KOHTpOIb 2
Tecr (TIpumepHbIe 3a1aHU)

1. Pacmonosxure 3Tarsl yCIenTHbIX IEPETOBOPOB:
agreement (3)

suggestion (1)

confirmation (2)

counter-suggestion(4)

2. Analysis, synthesis, generalization, systematization, classification belong to empirical methods.
Bepno/HesepHo

3. Experimental learning, observation, case study method, questioning belong to mathematical and statistical methods.
Bepuo/HepepHo

. Beibepure nogxopsmuit Bapuant: CTaThs MOCBAIICHA. ..
. The article deals with...

. The article is devoted to...

. The article discusses...

. The article reveals...

N S

. How can you interrupt politely?

. Could I come ask for clarification?

. Sorry to interrupt, but could I ask for clarification?
. Could you clarify?

. Could you clarify, please?

AW = W

6. Pacnosioxxute 3Tansl Mpe3eHTaluy B IPaBUIBHOM MOPSIIKE:
Come from one point to another (7)

Tell a short personal story (4)

Give a plan of the presentation (5)

Greet the audience (1)

Finish the presentation (8)

Set the rules (6)

Introduce the topic (3)

Introduce yourself (2)

7. Beibepute noaxonsiunii Bapuant: O0JIacTh UCCIIEIOBAHUS
1. source of information

2. field of study

3. field of information

4. source of field

Kpurepun onenku:

Crynent Boinonsun 84-100% 3agaHuil «OTIMYHO», HOBBILIEHHBIH YPOBEHb

Crynaent BemonHUN 66-83% 3amanuii «XOpOIIO», MTOPOTOBEIH YPOBEHB

Cryaent BoinonHun 50-65% 3ananuil «y10BIETBOPUTEILHOY, IOPOTrOBbIA YPOBEHb

CryneHt BoimonHuI MeHee 50% 3a1aHuii «HEy0BIETBOPUTEILHOY, YPOBEHb HE CQOPMUPOBAH

OneHouHoe cpeactso "PoneBas urpa”

[IpumepHBIEe TEMBI

1. Tema (mpoGiema) «At the Hotel»

Konuenumst urpst: The guest is telephoning the hotel’s manager and is complaining about his apartment.

Pomu:

a) a guest;

6) a hotel’s manager.

O’kuiaeMblil pe3ynbTaT — HHCIIEHUPOBKA Oece/ibl OpraHn30BaHa M MPEICTAaBIeHa B COOTBETCTBUH C CUTYyalLel OOIIeHHS.

2. Tema (mpobnema): «Food and Entertaining»

Konnennus urpsl: You are managers in a company. You meet to discuss how to entertain a group of six foreign visitors. Discuss your
ideas and decide on the best way to entertain the visitors.

Pomu:

a) amanager;

6) amanager.

O’kuIaeMslil pe3yIbTaT — WHCIIEHHPOBKA Oecebl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIlHell OOIIeHHS.

3 Tewma (inoGnema) «At a Trade Fairn




Konuenmus urpst: The Sales conversation between a store manager and a manufacturer about product’s details.

Pounn:

a) a store manager;

6) a manufacturer.

OskuaeMblii(e) pe3ynbTaT(bl) — MHCIEHUPOBKA OeceIbl OpraHM30BaHa U MPEJCTABICHA B COOTBETCTBHHU C CHTYAIUEeH OOICHUSL.

4. Tema (mpo6nema) «Dealing with problems»

Konuenumst urpst: An office worker in a car-hire firm wants to start work later in the morning, but the manager does not agree.
Pomu:

a) a manager;

0) an office worker.

O’kuziaeMblil pe3ynbTaT — HHCIIEHUPOBKA Oece/ibl OpraHn30BaHa M MPEICTAaBIeHa B COOTBETCTBUH C CUTYyalLlel OOIIeHHS.

5. Tema (npobnema) «Participating in discussion»

Konnennus urpel: You are taking part in a marketing meeting to discuss the launch of a new range of biscuits and how to promote it.
Pomu:

a) an advertising manager;

6) an advertising manager.

O>xuziaeMblil pe3ynbTaT — HMHCLIEHUPOBKA Oece/ibl OpraHu30BaHa U MPEICTaBIEHa B COOTBETCTBUM C CUTYyalel 00LIeHHs.

6. Tema (npoGnema) «Presenting your company»

Konnenuus urpsl: Take it in turns to show each other around your company. Say what happens in each area and what is happening now.
Pomu:

a) a representative of company Nel;

6) a representative of company Ne2.

O’kHIaeMslIil pe3yIbTaT — MHCIIEHHPOBKA Oeceibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYAIHell OOIIeHHS.

7. Tema (npobnema) «Making arrangements»

Konuenmus urpei: The Managing Director calls a customer to arrange a meeting next week. The Managing Director suggests a time and
date. The customer agrees.

Ponu:

a) a managing director;

0) a customer.

O>XHIaeMBIil pe3yIbTaT — HHCIIEHUPOBKA Oece/Ibl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIell OOIeH s

8. Tema (npobnema) «Identifying problems and agreeing action»

Konuenmust urpsi: Two managers in the same department have a problem with an employee, Ken Darby. They meet to discuss what to
do.

Ponn:

a) a manager;

0) a manager.

O>XHIaeMBIil pe3yIbTaT — WHCIIEHHPOBKA Oece/bl OPraHM30BaHa U IPEACTABICHA B COOTBETCTBUH C CHTYaIell OOIeH .

9. Tema (npoGnema) «Interview skills»

Konuenust urpsr: A director of a well-known group of travel agents is looking for someone to manage the sales office in Tokyo, Japan.
Pomu:

a) a director;

6) a candidate for the job.

O>kuiaeMblil pe3ynbTaT — HHCIIEHUPOBKa Oece/lbl OpraHn30BaHa M MPEACTaBIeHa B COOTBETCTBUH C CUTYyalLlel OOIIeHHS.

Kpurepun onenku:

Onenka "oTiuuHO": JIeMOHCTPUPYIOT XOPOILINE HABBIKK U YMEHHS CBOOOHOTO PEUEBOr0 B3aUMOICHUCTBHS C TAPTHEPAMH: YMEIOT
HayaTh, OJIEPKaTh U 3aKOHYUTH Oecery; COO0al0T 0uepEAHOCTh IPU 0OMEHE PEeIUIMKaMH; BOCCTaHABIMBAIOT Oecelly B ciydae
c00st; ABJIAIOTCS AKTUBHBIMH, 3aMHTEPECOBAHHBIMU COOECEIHIKAMH; COOMIONAIOT HOPMBI BEXKJIMBOCTH. Y MEIOT IMOLIMOHATIBHO
n300pa3uTh XapakTep, HACTPOCHUE, YYBCTBA UCIIOJIHAEMOI'O Ieposl B Pa3IMUHBIX CUTYAlHAX; Y HOTPEOIISIOT CI0XKHbIE
rpaMMaTHYecKue KOHCTPYKIUH B pedn; JJ0ImycKaloT He3HAYNTeIbHbIE TPaMMaTHIECKUE OIIMOKY; YIOTPEOISIOT pasroBOPHEIE
(hopMyIIbl B COOTBETCTBHUHU C CUTYaIMEH OOLIEHNUS.

Orenka "xoporio": JIeMOHCTPUPYIOT HABBIKK M YMEHHUS CBOOOIHOTO PEYEBOTO B3aUMOJICHCTBUS C TAPTHEPAMHU: YMEIOT HauaTh,
oJyIep kaTh (B OOJBIIMHCTBE CIIy4aeB) U 3aKOHUUTH Oecey; COOI0Aal0T 04epENHOCTD TPU OOMEHE PeITUKaMU; JEMOHCTPUPYIOT
HaJIM4Ke NpoOIeMbl B IOHMMAaHUU coOeceIHIKa; He BCera COOII0NAI0T HOPMBI BEXKIIMBOCTH. Y MEIOT SMOLMOHATIBHO H300pa3uTh
XapakTep, HaCTPOEHKE, YyBCTBA HCIIOIHIEMOro Ieposi B pa3IMYHbIX CUTyalusaX; YOTPeOIsI0T B pe4r IPEUMYILECTBEHHO IPOCThIE
npeanoxkeHus; JlonyckaloT He3HaYUTeNbHbIE TPaMMaTHIECKUE OITHOKH; YTIOTPEOIAIOT pa3sroBOpHbIe (OPMYIIBI B COOTBETCTBUH C
cuTyanuei ooLeHusl.

Orenka "ynoBneTBopuTenbHO": He sSBIISIOTCS aKTUBHBIMHU cOOECEeTHMKAMU; HE MOTYT BOCCTaHOBHTH Oecelly B cilydae c0os;




UCTIONB3YIOT HE3HAUNTENbHBII 00bEM N3YUEHHO JIEKCUKH; JOMYCKAIOT rPaMMaTH4eCcKue OMNOKHY;
OreHka "HeyIOBIETBOPUTENBHO": SIBISIOTCS TACCHBHBIMU COOECETHMKAMMU; HE MOTYT MOJJCPKATH OOIICHHE; TOMYCKAIOT IpyObIe
rpaMMaTH4eCKUe OMNOKH

OneHouHOe cpelcTBO «Juckyccus»

[Tepeuens TeM 171 POBEACHUS AUCKYCCHU:

Mopnyns 1: Master's Degree (Master's Program, a Second Cycle of Higher Education, Digital Education: Distance Learning, Academic
Mobility) Mopaynb 2: Business Skills (Communication Skills: Small Talk, Time Management, English Business Etiquette), Soft
Skills: Case Study, Business Relationships, Team Building)

Monymnb 2: Business Skills (Public Speaking and Presentation Skills: Participating in a Conference, Effective Presentations,
Presentation Skills)

Monyns 3: Business English (Business Ethics: Meeting People, Telephoning, Business Meetings)

Monyns 4: Business English (Applying For a Job: Getting a Job, Application Forms, A Job Interview).

Monyns 5: International communication.

Kpurepun onenku:

Onenka "oTAMYHO": CTYIEHT IT0Ka3bIBAET INyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH HA HHOCTPAHHOM $I3bIKE B 00beMe, He00X0IMMOM
JUISL OCYILIECTBIICHHSI KOMMYHUKAIIMU HAa HHOCTPAHHOM SI3bIKe;  (POPMYJIMPOBaHMS BHICKAa3bIBAHUS B aKaJEMHUUCCKUX U
po¢eCCUOHANBHBIX TUCKYCCHSX; BJIaICHUsI METOAAMU KOMMYHUKAIMK JJIS1 Y9aCTHs B aKaJIeMHUYECKUX U MPO(ECCHOHATBHBIX
JIICKYCCHSIX.

Ornenka "Xopomio": CTy/IEHT [TOKa3bIBAaeT XOPOIIUi YpOBEHb TEPMHUHOJIOTMH HA HHOCTPAHHOM S3bIKE B 00beMe, HE0O0OX0AUMOM st
OCYLIECTBICHUS] KOMMYHHUKAIMK Ha HHOCTPAHHOM SI3bIKe;  (hOPMYIMPOBAHHUS BHICKA3bIBAHHS B aKQJAEMHUYECKUX H
npodeccnoHambHBIX JUCKYCCHAX; BIAQACHH METOAAMH KOMMYHHKAIIH AT y9acTHS B aKaJIeMHUYECKUX U IPO(HECCHOHATBHBIX
JTUCKYCCHSX.

OreHka "y/IOBJIETBOPUTENBHO": CTYJICHT TIOKa3bIBaeT 0A30BbIH YPOBCHb 3HAHUH TEPMHUHOJIOTHH HA HHOCTPAHHOM SI3bIKE B 00BEME,
HE00XOIMMOM ISl OCYLIECTBICHUS] KOMMYHHKAIIMK Ha HTHOCTPAHHOM $13bIKe;  (DOpPMYJIMPOBAHUS BBICKA3bIBAHUS B aKaJJIEMUYECKUX U
npodeccnoHanbHBIX JUCKYCCHAX; BIAACHHS METOAAMH KOMMYHHUKAIIH AT y9acTHs B aKaJAeMHUIECKUX U IPO(HECCHOHATBHBIX
JTUCKYCCHSIX.

Onenka "HeyIOBIETBOPUTENHHO" ! CTYACHT NMOKA3bIBAET HEYJOBICTBOPUTENBHBIN YPOBEHb 3HAHUIN TEPMUHOIOTHH HA HHOCTPAHHOM
sI3bIKE B 00bEME, HEOOXOAMMOM JIJIsl OCYIIECTBICHHUSI KOMMYHHUKAIMK HAa UHOCTPAHHOM $I3bIKe;  ()OPMYJIMPOBAHUS BHICKA3bIBAHUS B
aKaJIeMUYECKHUX U MPOPECCHOHATBHBIX AUCKYCCUSX; BIAJICHNS METOAAMH KOMMYHHUKALIMH JUISl YY9acTHsl B aKaJEMUUECKUX U
po¢eCCUOHANBHBIX TUCKYCCHSX.

OrneHouHoe cpenctBo «Keiic-3amauan

[IpumepHBIEe TEMBI

- Team Building. Working in a Team.

Konuenmust: B pamkax uzyuenust tembl « Team Building. Working in a Teamy» nepes cryieHTaMu cTaBUTCS IPOOJIEMHAs CUTYyalIus,
KOTOPYIO OHH JIOJDKHBI PELIHTb.

Imagine that you are a member of the team which is expected to decide which location of the building project to sponsor:
- in the suburbs;

- in the country;

- in the center of the town

Use the expressions to argue in favour of your point:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...

There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Kpurepun onenku:

OreHka "OTIMYHO": CTYJICHT CAaMOCTOSTEIbHO 0000IIaeT 1 OlIeHUBAET HH(POPMAILIUIO, TOJTYYSCHHYIO HA OCHOBE MCCIICIOBAHHS
HECTaH/IapTHOW CUTYalluH; UCIOJIb3YET CBEACHUS U3 PA3JIMUHBIX HCTOYHUKOB, YCIIEIIHO COOTHOCS UX C MPEUIOKEHHOM cUTYyaluei;
YMEeT UCIIOIb30BaTh GOPMBI B3aUMOACHCTBIS B YCIOBUAX HEANCKPUMUHALMOHHON CPEIbl.




OreHka "xopomo": CTyIeHT criocoOeH 00001IaTh M OLCHUBATh HH(POPMALIUIO, TOTYISHHYIO Ha OCHOBE HCCIICIOBAHHS HECTAaHIAPTHOM
CHTYaLUH; UCIIOJIb3YET CBEACHHUS U3 PA3IMYHBIX HCTOYHUKOB, YCIICIIHO COOTHOCS HX C MPEUIOKEHHOM CHTyalueil; YaCTHIHO
UCIIONBb3YeT (POPMBI B3aUMOJICHCTBHUS B YCIOBUSX HEMCKPUMHHAIIMOHHOM CPe/IbL.

OreHka "y/I0BJIETBOPUTENBHO": CTYICHT 0TYAaCTH criocoOeH 0000111aTh 1 OLIEHHBATh HH()OPMAIIHIO, TIOTYUYECHHYIO Ha OCHOBE
WCCIIEIOBAHUS HECTAHAPTHON CUTYAIVH; UCIIONB3YET CBEICHHS M3 PA3IMYHBIX HCTOYHUKOB, YCIIEIITHO COOTHOCS (B MEHbIICH
CTEIICHM) UX C MPEIOKECHHON CUTYyalMel; YaCTUYHO UCIIONB3yeT (hOPMBI B3AaUMOICHCTBIS B YCIOBUSIX HEIUCKPHMHHALMOHHON
Cpexbl.

OreHka "HeyIOBIETBOPUTENBHO": CTYACHT HE CIIOCOOEH 00001IaTh U OLICHUBATh HHPOPMAILIUIO, TOJYYCHHYIO Ha OCHOBE
WCCIIEZIOBAHUS HECTAHAPTHON CUTYALlH; HE HCIIONB3YET CBEICHHS M3 PA3IMYHBIX HICTOYHUKOB, HE COOTHOCUT UX C IPEIUIOKECHHO
CHTyalueil; He HCIOb3yeT GOPMBI B3aUMOICHCTBHS B YCIOBHIX HEAUCKPUMHUHALOHHOM CPEIbI.

OrneHouHoe cpenctBo «IIpe3eHTanus»
Tembl mpe3eHTanuii:
- Presentation based on your research.

Kpurepun onenku:

Onenka "oTAMYHO": CTYJIEHT ITOKa3bIBAET INyOOKHUH YPOBEHb 3HAHUI TEPMHUHOJIOTHH HA HHOCTPAHHOM $I3bIKE B 00bEMe, HE00X0IMMOM
JUTSL OCYILIECTBIICHHSI KOMMYHHKAIIMY HA THOCTPAHHOM SI3bIKE;  BJIAJICHUS OOIIEHHS Ha HHOCTPAHHOM SI3bIKE; HABBIKAMH
HCIIOJIb30BaHMS TEXHOJIOTUH JUIsl 0OecriedeHnsl KaueCTBEeHHON BU3yaln3alui HHPOPMALUK, IPEACTaBICHHS JaHHBIX.

OreHka "XopoIo": CTyIeHT MOKa3bIBaCT XOPOIIHNA YPOBEHb 3HAHUI TEPMUHOJIOTHH HA MHOCTPAHHOM SI3bIKE B 00beMe, HE0OOX0AUMOM
JUIA OCYILECTBIICHUS! KOMMYHUKAIIMM HAa NHOCTPAHHOM SI3bIKE;  BJIAJICHUS OOLICHHS Ha HHOCTPAHHOM S3bIKE; HABBIKAMHU
WCTIONB30BAHMUS TEXHOJIOTHH I 00eciedeH s KaueCTBEHHON BU3YaIH3alli HH(GOPMALINH, IPEACTABICHHS JaHHBIX.

OreHka "y/I0BIETBOPUTENBHO": TIOKa3bIBaCT 0a30BbIi yPOBEHb 3HAHUI TEPMUHOJIOTMH HA HHOCTPAHHOM $SI3bIKE B 00beMeE,
HEOOXOIMMOM JUI OCYLECTBIICHNS! KOMMYHUKAIMM HA UHOCTPAHHOM SI3bIKE;  BJIAJICHUs OOILEHHS HAa NHOCTPAHHOM S3bIKE;
HaBBIKAMH HCIIOJIL30BAHUS TEXHOJIOTHH AJIsl 00ecIieyeHUs] KaueCTBEHHOM BU3yaln3anuyi HH()OPMAIIH, IPEACTABICHNUS JaHHBIX.
OrneHka "HeyIOBIETBOPUTENBHO": CTYAEHT ITOKa3bIBaeT HEYOBIETBOPUTEIILHbIN YPOBEHb 3HAHUI TEPMUHOJIOIMU HA UHOCTPAHHOM
SI3bIKE B 00beMe, HE0OXO0IMMOM JUTS OCYIIECTBICHHS! KOMMYHUKALMH HA HHOCTPAHHOM SI3bIKE;  BJIaEHHS OOLIeHHS HA HHOCTPAHHOM
sI3bIKE; HABBIKAMHU HCIIOJIb30BAHUS TEXHOJIOTHIT JIsl 00ecrieueH s KayeCTBEHHOM BU3yalln3aliu HHPOpMAIMH, IPEICTaBICHUS
JTAHHBIX.

5.3. Tembl nucbMEHHBIX PadoT (3cce, pedpepaThbl, KypcoBble padoThI U AP.)

- Essays (Working Alone or in a Team; Mathematics and Science or Humanitarian Courses, My Concept of Culture)
- Resume / Cover Letter

- Time Saving Tips

- Abstract of a Scientific Work

- Business Letters

- Emails and Fax Messages

- Documents and Contracts

Kpurepuu oneHnBanus:

- OIICHKA «OTJIMYHOY BBICTABIISICTCS CTYACHTY, €CIIU CTYIEHT ITOKa3bIBAaeT IIyOOKHI YpOBEHb 3HAHUI 0COOCHHOCTEH
(opmaEHOTO ¥ He(OPMAIEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA U3yU4aeMOM SI3BIKE;
CaMOCTOATENIFHO PeaTH3yeT YMEHHS BECTH ACTIOBYIO IIEPEIHCKY C YIETOM COIIHOKYIBTYPHBIX 0COOCHHOCTEH C
MIPEeACTaBUTEISIMU IPYTUX CTPaH; BIaAeeT TEXHUKOU MEPeBoJa U peAaKTUPOBAHUSL.

- OIICHKA «XOPOIII0» BBICTABISICTCS CTYICHTY, €CIIH CTYACHT MOKa3hIBACT XOPOIIUI YPOBCHb 3HAHUIH 0COOCHHOCTEH
(hopMabHOTO ¥ He(OPMAITEHOTO OOIICHUS, PABUJI MOCTPOCHHUS MTUCBMEHHOTO PEYCBOTO BHICKA3hIBAHUS HA U3YYAaEMOM SI3BIKC;
croco0eH MoKa3aTh YMECHHUS BECTH JCTIOBYIO MEPEIUCKY C YUSTOM COIHMOKYIBTYPHBIX 0COOCHHOCTEH C MPEICTABUTEIISIMU
JIPYTHUX CTPaH; CIIOCOOEH YaCTUYHO MOKA3aTh BIIaJCHUE TEXHIKON IIepeBOa U PeIaKTHPOBAHUSI.

- OIIEHKA «YIOBJICTBOPUTEIHHO» BBICTABIIIETCS CTYIEHTY, €CIIH CTYACHT IOKa3bIBaeT 0a30BbIi yPOBEHb 3HAHUHA 0COOEHHOCTEH
(opmaEHOTO ¥ He(OPMAITEHOTO OOIICHHS, IPAaBUJI TOCTPOCHNUS MUCHEMEHHOTO PEYEBOTO BHICKA3bIBAHUS HA U3YU4aEMOM SI3BIKE;
IIOJT PYKOBOJICTBOM IIPEIMOaBaTeNsl CIIOCOOEH T0Ka3aTh YMEHHS BECTH JCJIOBYIO TIEPETIHCKY C YIETOM COIHOKYJIBTYPHBIX
0COOCHHOCTEH ¢ IpeCTAaBUTEISIME APYTUX CTPaH; CIOCOOCH YaCTHYHO MOKA3aTh BIAJCHUAC TEXHUKOH MepeBoaa U
peoaKTUpOBaHUSL.

- OLIEHKA «HEYAOBJIETBOPUTEIHLHOY BBICTABISIETCS CTYIEHTY, €CJIU CTYJICHT MOKa3bIBAE€T HEYIOBIETBOPUTEIbHBIN YPOBEHD
3HaHUI 0COOEHHOCTEH (POPMATHFHOTO U He(hOPMATEHOTO OOIICHUS, TPABIII IIOCTPOCHHUS MUCBMEHHOTO PEYCBOT'O BHICKA3BIBAHUS
Ha M3Y9aeMOM SI3BIKE;

3aTPYAHSCTCS WM HE MOXKET II0Ka3aTh YMEHHS BECTH JETOBYIO IIEPEHCKY C YIETOM COIHOKYIBTYPHBIX 0COOEHHOCTEH C
MIPEACTaBUTEISIMU IPYTHUX CTPAH;

HE BIIJIeeT TEXHUKOH IepeBoa U peIaKTHPOBAHHUS.

5.4. OneHo4YHBbIe CPeICTBA IS POMEKYTOYHOM aTTeCTAUH

B xonre 1 cemectpa cryznents! cnaior SAUYET no muctunimze. 3a4eT BKIIOYAET B ceOs Ciieyroliee 3a/laHue:
1. Read and translate the text. Make a summary of the text.




ITpuMepHbIe TEKCTHI HA 3a4eT

Text 1

Psychologists have theorized that schemas and other processing methods play a role in the phenomenon of generating false
memories. A theory presented by Reyna and Brainerd is called the fuzzy trace theory. Essentially, the theory states that during
any event, the brain makes traces of important information from that event. These traces can be separated into two distinct
categories: gist traces and verbatim traces. Each category of traces has a role in the creation of false memories.

Fuzzy trace theory defines a gist trace as a mental image that provides a general sense of the entirely of an event. A person
participating in any event, then, would likely remember the most important parts of it. However, a gist trace does not provide
specific details from the event. Minute details such as names, words, or faces may not be included in the person’s memory of the
event. Therefore, the mind may create a false memory to fill the gap created by the absence of one or more of those details. For
example, after one’s participation in a soccer game, one may remember that the outcome was a victory. However, the player may
forget a specific detail, such as the period in which a teammate scored a goal. The player’s mind may then create a false memory:
he or she may remember that the teammate scored in the second half when, in fact, the goal was scored in the first half.
Conversely, a verbatim trace focuses on a specific detail. These traces are often item-based. The focus is on a particular item or
perhaps a specific moment from an event. A focus on details can cause false memories of the overall structure of an event because
the memory creates only verbatim traces that omit the essence of the events. Many medical patients claim to have forgotten entire
events, though in their memory they can recall specific details. For example, a medical patient may say that he or she has
forgotten what happened over a number of hours, though he or she remembers specific details, such as street signs, faces, and so
on. In the absence of the gist of the event, a false memory may be created to fill in the memory gap. The memory, then, will
include the correct details inserted into an incorrect series of events.

Text 2

Stress results from failure to adequately cope with stressors. Stressors could be loud noise, uncomfortable air-conditioning, debts,
ringing telephones, broken relationships, unrealistic deadlines, discouragement, fear, pain and thousands of other things that
impact upon us in the normal course of life.

It is impossible to avoid stressors. The only totally stress-free state is death! Stressors will always be there because we live in an
imperfect and unpredictable world which is going to cause us to frequently get stressed. We experience stress as the body adjusts
to the external demands placed upon it. Our body constantly seeks to maintain stability and stress is usually sensed as the body
readjusts to too much pressure.

We need to assist our bodies to cope with being stressed because our natural biological stress-adjustors are not ideally suited to
the demands of modern living. Our bodies are well suited to cope with the distressing events faced by our primitive ancestors.
The stressors faced by humans conditioned to a nomadic hunter-gatherer lifestyle are obviously different to the distressing
lifestyle of today.

Our distant ancestors needed chemical responses that are inappropriate today. If you physically ran away from your workplace
whenever things got on top of you then this would not enhance your standing in the Organisation. Conversely if you punch the
boss on the nose when he/she gives you a tough time then the resulting dismissal and assault charges will generate considerably
greater levels of distress. Consequently we need to develop special skills to deal with special stressors.

Text 3

Social psychology is that branch of psychology most closely associated with the social sciences, especially sociology. Within the
discipline of psychology, social psychology is defined as being concerned with how psychological processes within the
individual (e.g., cognition, personality, motivation, development, etc.) are affected by exposure to social stimuli (i.e., events,
information, or objects representing one or more people). The most distinctive feature of social psychology in North America for
the past 30 years has been its emphasis on the individual’s cognitive processes - mental functioning such as attention,
perception, memory, thought, and decision making. For that reason, of all the disciplines within psychology, social psychology is
perhaps most closely linked to cognitive psychology, the study of mental functioning (memory, thought and language are core
topics within the general area of cognitive psychology).

Beyond that, social psychology also has ties to the areas of personality, abnormal behavior, development, and motivation. Social
psychology is characterized by its interest in a diverse array of questions

and topics. For example, in trying to understand different types of social behavior - such as helping another person in need or
conforming to another’s wishes or opinions - is the nature of the situation of greater importance than the individual’s personality
characteristics? How do we come to «know» ourselves and others? What is a good way to change someone’s opinion on a given
subject? When does our sense of justice lead us to respond unfairly to someone else? What role do cognitive (i.e., mental)
processes play in social behavior? Contemporary social psychology provides answers to these and other questions.

2. Present your written abstract (of a scientific work) following the structure:
1) Introduction, relevance

2) Aim

3) Methodology and research methods

4) Results

5) Scientific novelty

6) Practical significance

7) Keywords

KPUTEPUMIM OINEHNBAHNWA HA 3AYETE:




KOMIICTEHITHH:

- 3HaeT OCHOBHBIE IIEPEBOJIECKUE TPAaHCHOPMAINH; YBEPEHHO BIIaIeeT HABBIKAMH W YMEHISIMA HAIMCAaHHS TE3UCa JOKIIA/I0B,
MepeBO/ia M PeIaKTUPOBAHUS PA3IUIHBIX aKaIEMHUECKUX TEKCTOB C MHOCTPAHHOTO (-BIX) Ha TOCYIapCTBEHHBIH S3BIK; MO
PYKOBOJCTBOM TMPENOJABATENS UM CAMOCTOSTENIBHO peain3yeT YMEHUsS IPOBOAUTH CUCTEMHBINA aHAIIU3, UCIIOJIb30BaTh U
OIICHUBATh 0Aa30BEIC MPEICTABICHUS U MPAKTHYCCKUEC YMECHHUS 1O TPEAMETY NPHU PEIICHUH NMPO(eCCHOHATBHBIX 33/1ay.

- KHE3aYTCHOY BBICTABIIACTCS CTYJCHTY, €CIIH YPOBEHb HHINKATOPA JOCTHKCHUS KOMIICTCHIIUU HE C(POPMHUPOBAH:

- HE 3HACT OCHOBHEIC MEPEBOTUYCCKHE TPAaHC(HOPMAIIUH; HE BIIaJICeT HABBIKAMHU M YMEHUSIMH HATIMCAHUS TE3KCa TOKIIA0B,
MePeBO/Ia ¥ PEAKTUPOBAHUS PA3IUYHBIX aKaIEMIUYSCKUX TEKCTOB C MHOCTPAHHOTO (-BIX) HA TOCYNAPCTBEHHEIH SI3BIK; HE
peanu3yeT yMEHUs IPOBOIUTh CUCTEMHBIH aHAJIN3, HCIIOJIh30BATh M OIICHUBATh 0a30BEIC MPEICTABICHUS U PAKTHUCCKUE
YMEHHS 10 TIpeAMETY NIPH PELICHNH NPO(ecCHOHANBHBIX 3a/1ad.

B kon1ie 2 cemectpa cryneHTsl caaioT OK3AMEH, kKoTophIid BKITIOUAET CICAYIOMINE 3 aHuS:
1. Write a business letter of your own according to the samples:

a) Suggesting Offer

Dear Mr Ivanov,

If you face some problems in breaking into new markets Instant Internet Solutions Ltd. can offer you an instant solution. With
our help you will be able to transmit your ads, text and video files around the globe at the speed if light. Your would-be clients
will be able to look through your catalogues and acquaint themselves with your products directly on their PC screens.

As you will see from our brochures attached hereto our company has wide experience in helping other businesses to set up their
internet sites. We are opening our office in Moscow in March and our managers will be happy to advise you on all your start-ups.
We look forward to meeting you in person. We can arrange for your representative to visit our company in January. Please inform
us if you need visa support.

Looking forward to your early reply.

Yours sincerely,

K. Chamberlan

Sales Manager

b) Replying to the offer

Dear Mr Chamberlan,

We will be glad to apply to your company for “Instant Internet help” since we have faced some difficulties in diversifying our
business as we looking for new markets. We also need your advice concerning promotion of our goods on these markets.
Yours sincerely,

A. Ivanov

Director

2. Speak on the topic of your research. Plan your topic as follows:

First, let me introduce myself.

My name is ...

I am a master degree student at the department of ...

My scientific advisor is Prof. ...

I work under the guidance of professor ...

My tutor is ...

The field which you major in and the title of your future thesis

I work in the field of ...

My major interest is in the field of ...

I am currently doing my master’s degree in ... studies

I major (specialize) in the field of ...

The title of my (future) thesis is ...

The subject of my research is ...

The object of my research is the operation (behavior/processes)of ...

Let me now go into some detail regarding the subject I have mentioned.

I began with the study of literature on the subject including some basic works written in ...
I have used many different sources of information, such as ...

These problems ... are widely discussed (treated) in literature.

There are many papers discussing the state of the art in the development of ...

The theory of ... was conducted and developed by ...

The immediate aim (goal/purpose) is to examine the function (behavior/dynamics) of ...
The main aims of your research work and the tasks to fulfill

The main purpose/goal/aim of it is ... to find out/to define/to characterize/to explore/to investigate/ to analyze/to gain ...
It is aimed at ...

A current study in our laboratory is addressing the question of ...

The focus of my research is on the relationship between ... and ...

It is verv imnortant and interestino to examine (analvze / evaluate / describe) the comnlex interaction hetween and




I set myself a task / objective to / of ...

The tasks that face us / that we are faced with / are as follows ...

Its objectives are the following:

The methods and techniques we apply in this research include experiments (observations, laboratory tests, ficld and pilot plant
study ...)

The experimental part of my research will mostly consist of tests to be conducted on ...

It is therefore quite encouraging that these methods may be used to solve a number of problems in this instance and get an insight
in...

This work is devoted to an important problem into which too few scientists have researched until now.

The most challenging problems I have faced with are ...

My study deals in the problems of ... / is devoted to the investigation of ...

It touches upon the problems of ...

Earlier studies of this subject show that the problem has not been yet properly explored.

I consider my work to be relevant nowadays because ...

Some of most recent results of the research in ... make use of the ... and the theory of ...

The results may be constructed into a theoretic framework that I am going to describe by systematizing the data obtained in the
experiments (observations).

I think they will be of considerable practical significance, because ...

I expect to obtain the following results ...

In the future I’m going to continue my studies and take a postgraduate course.

In conclusion I would like to say that ...

3. Speak about:

Master's Program.

A Second Cycle of Higher Education.
Distance Learning.

Academic Mobility.

Small Talk.

Time Management.

English Business Etiquette.
Business Relationship.

Team Building.

Participating in a Conference.
Effective Presentations.
Presentation Skills.

Meeting People.

Telephoning.

Business Meetings.

Business Letters.

Emails and Fax Messages.
Business Documents and Contracts.
Applying for a Job.

A Job Interview.

Forms of Communication.
Causes of miscommunication.

KPUTEPUI OIEHNBAHW HA 5K3AMEHE:

O1eHKa «OTJIMYHO» BBICTABILSIETCS, €CIIM  CTYJICHT IOKa3bIBACT TTyOOKHH YPOBEHb 3HAHUH OCHOBHBIX IIEPEBOIIECKUX
TpaHcdopmanuii; HOpM U KyJIBTYPHBIX 0COOCHHOCTEH MOBEICHNUS; BIIaIe€T YMEHUSIMH JI€IIOBOTO OOIIEHNSI Ha HHOCTPAHHOM
SI3BIKE; CTYACHT IPaMMaTHUYECKH MIPABUIIBHO J1€1aeT YCTHOE MOHOJIOTHYECKOE BBICKa3bIBAHUE HA HHOCTPAHHOM S3BIKE 110 TEMe
UccIe0BaTeIbCKOM paboThl 00bEMOM B 25 npeaokeHui nin 00bEMoM B 20 TIpeIoKeHNH, U3 KOTOPBIX HE MEHEE 5 CII0KHBIX
IIPEUI0KEHHI; MOTHOCTBIO PACKPHIBAET TEMY MOHOJIOTMYECKOT0 BBICKA3bIBAHMUS IO COAEPKAHUIO Kypca.

O1eHKa «XOpOIIO» BBICTABISIETCS, €CIH CTYJEHT IOKa3bIBAET XOPOIINI YpOBEHb 3HaHUI OCHOBHBIX IEPEBOAUECKHIX
TpaHcdopmanuii; HOpM U KyJIbTYPHBIX OCOOCHHOCTEH MOBEICHNUS; BIaJEET YMEHUSIMHU IEIOBOTO OOIIEHNSI Ha HHOCTPAaHHOM
SI3BIKE; CTYACHT TPAMMATHYECKH MIPAaBIIIBHO [IENIACT YCTHOE MOHOJIOTHYECKOE BBICKA3bIBAHIE HA HHOCTPAHHOM SI3BIKE 110 TEME
HCCIIeIOBATENIbCKON paboThl 00bEMOM B 25 mpeaioskeHni mim 00bEMoM B 20 TpeIIOKEeHHH, N3 KOTOPBIX HE MEHEE 5 CIIOKHBIX
MPEAT0KEHUN; YACTUYHO PAaCKPBHIBAET TEMY MOHOJIOTHYECKOTO BBICKAa3bIBAHUS [0 COAEPKAHUIO Kypca.

O1eHKa «yIOBIETBOPUTEIBHO)» BBICTABIISCTCS, €CIIU CTYACHT MOKa3bIBaeT 0a30BbIil ypOBEHb OCHOBHBIX MEPEBOAYECKUX
TpaHcdopmanuii; HOPM U KyJIbTYPHBIX OCOOCHHOCTEH MOBEICHNUS; BIaJEET YMEHUSIMH IEIOBOTO OOIIEHNSI Ha HHOCTPAaHHOM
SI3BIKE; CTY/ICHT JEJaeT yCTHOE MOHOJOTMYECKOE BHICKa3bIBAaHNE HA HHOCTPAHHOM SI3BIKE 110 TEME HCCIICI0BATEIILCKON paboThI
00béMoM B 15 npemtoxkenuit ninm o6béMoM B 10 npeioskeHUH, N3 KOTOPBIX HE MEHEE 5 CIIOKHBIX MPEUIOKESHUH; YaCTHIHO
packpbIBaeT TEMY MOHOJIOTHYECKOT0 BBICKA3bIBAHUS IO COAEPKaHUIO Kypca.

O1eHKa «HEeyA0BIETBOPUTEIHHOY» BEICTABIISIETCS, €CIIU CTYACHT MOKa3bIBaeT HEYAOBIETBOPUTENbHBIN YPOBEHb 3HAHUIL
OCHOBHBIX IEPEBOAYECKUX TpaHC(HOPMAILMIA; HOPM M KYJIbTYPHBIX OCOOEHHOCTEH ITOBECHUS; HE BIIaJCEeT YMEHHUSIMHU JICJIOBOTO
001IeHNs Ha MHOCTPAHHOM SI3BIKE; TeMa HCCIIe/I0BATEIbCKOM Pa0OTHI HE PACKPHITA; TeMa MOHOJOTMYECKOTO BHICKA3bIBAHMUS 110




KOHTPOJIBHBIE TECTBI 1 3AJTAHU A

Tun Bonpoca: «MHOXeCTBEHHBIH BEIOOP»

HasBanue Bompoca: 1 (YK-4)

dopmynupoBka Borpoca: Beidepure nmoaxosinee oTHocuTensHoe Mectoumenue: The park, the young girl held her
birthday party, was demolished to make room for an extended parking lot.

BapuanTs! 0TBETOB:

1. which

2. who

3. where

4. when

Kitrou: 3. where

Tumn Bonpoca: «MHOXECTBEHHBIH BEIOOP»

HasBanne Bompoca: 2 (YK-4)

®opmynupoBka Borpoca: Beidepure MpoTHBOIIOI0KHOE IO 3HAYEHHIO CIIOBO K BBIJIEICHHOMY clloBY: A frightening number of
illiterate students are graduating from college.

BapuanTs! 0TBETOB:

1. able to read and write

2. able to enjoy intramural sports

3. unable to pass an examination in reading and writing

4. inflexible

Kirou: 1. able to read and write

Tun Bonpoca: «MHOXECTBEHHBIH BEIOOP»

HasBanne Bompoca: 3 (YK-4)

dopmynupoBka Bonpoca: Beidepute 0ar3K0€ 110 3HAYCHUIO CIIOBO K BBIZICICHHOMY cloBY: Jonathon examined the data carefully
but he still couldn’t figure out the answer.

BapuanTs! 0TBETOB:

1. distinguished

2. transferred

3. evaporated

4. analyzed

Kirou: 4. analyzed

Tun Bonpoca: «MHOXECTBEHHBIH BEIOOP»

HasBanue Bompoca: 4 (YK-4)

dopmynupoBka Borpoca: Beidepure nmogxoasiee otHocuresnsHoe Mectonmenne: The principal of Ridgecrest High School,
had worked there for over ten years, finally decided to retire.

BapuanTs! oTBETOB:

1. which

2. who

3. where

4. when

Kirou: 2. who

Tun Bonpoca: «Ha cooTBeTcTBHE)
HasBanue Bompoca: 5 (YK-4)
dopmynrpoBka Bonpoca: Beibepure BepHbIE COOTBETCTBHS IIPU PACIION0KECHUH HTAIIOB IPE3CHTALINH:
Kitrou:

1 — Greet the audience

2 — Introduce yourself

3 — Introduce the topic

4 — Tell a short personal story

5 — Give a plan of the presentation
6 — Set the rules

7 — Come from one point to another
8 — Finish the presentation

Tun Bompoca: «Bepuo / Herepro»
HazBanwue Bompoca: 6 (YK-5)
dopmynupoBka Bompoca: You should be cautious while discussing with the Englishmen the subjects concerning the age,
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Kirou: Bepuo

Tun Bonpoca: «Bepno / HeBepro»

HasBanue Bompoca: 7 (YK-5)

dopmymnupoka Bonpoca: When people meet in the United States, it is customary for them to bow, which lasts about two to three
seconds and allows enough time to say ‘“Nice to meet you”.

Kirou: Hesepno

Tun Bompoca: «Bepruo / Herepro»

HazBanwue Bompoca: 8 (YK-5)

dopmynuposka Bompoca: @paza “Could you send it quickly?” orpaskaer BexIMBoe oOpaiieHue K COOECEeTHUKY.
Kirou: Hesepno

Tun Bonpoca: «Bepno / HeBepro»

HasBanne Bompoca: 9 (YK-5)

dopmynuposka Borpoca: A Russian speaker makes a pragmalinguistic mistake when speaking over the phone: - Can I talk to
Dmitry? - I’m listening.

Kirou: BepHo

Tun Bompoca: «Ha cooTBercTBHE»

Hazsanwue Bompoca: 10 (VK-5)

dopmynupoBka Borpoca: Brrbepure BepHBIE COOTBETCTBHSI IIPH PACIOTIOKESHHUH 3TAIIOB YCIICIIHBIX IEPETOBOPOB
Kitrou:

1 — suggestion

2 — counter-suggestion

3 — agreement

6. YHAEBHO-METO/JNYECKOE U THOOPMAIIMOHHOE OBECIIEYHEHWE JTUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemas qutepatypa

6.1.1. OcHoBHasi TUTepaTypa

ABTOPBI, COCTaBUTEIHN 3arnaBue W3narenscTBO, TOX On. agpec
JI1.1 |Jlykuna JI.B. Kypc anrnuiickoro si3plka ajsi MarucTpaHToB. |Boponex: http://www.iprbookshop.ru
English Masters Course: mocooue amis Boponexckuit /55003.html
MAarucTpaHTOB IO Pa3BUTHIO U roCyIapCTBEHHBIN

COBEPIICHCTBOBAHUIO OOLIMX U IPEAMETHBIX |apXUTEKTYpHO-
(1etoBOM aHTTTUICKUIN S3bIK) KOMIIETCHIIMH  [CTPOUTEIbHBIM
yHuBepcurert, 2014

6.1.2. JlonoiHuTeIbHAS JUTEpPaTypa

ABTOpBI, COCTaBUTEIIH 3arnaBue W3paTenscTBoO, roj On. agpec
JI2.1 |Cnenosuu B.C. JlenoBoii aHrnuiickui si3bIk = Business MHuHCK: http://www.iprbookshop.ru
English: yae6noe nocobue TerpaCucremc, 2012 /28070
JI2.2  |IIpuxoapko B.C. Academic English for International Exams. Pocros-Ha-/lony: http://www.iprbookshop.ru
Parts 1 and 2: yueGHOe mocobue HOxHbII /78647 .html
dbenepanbHbIit
yHuBepcurer, 2015
J12.3  |Kopotkux XK.A. BBeneHnne B TEOpUIO MEXKYIBTYPHOR bapuayn: Antl'TIY, |https://icdlib.nspu.ru/view/
KOMMYHHKAIIMHU: yaeOHOe mocodue 2015 icdlib/4388/read.php

6.3.1 Ilepevyens NporpaMMHOro odecnedeHust

6.3.1.1|MS Office

6.3.1.2|Kaspersky Endpoint Security mst 6usneca CTAHJIAPTHBIN

6.3.1.3|[NVDA

6.3.1.4|SAunexc.bpaysep

6.3.1.5|LibreOffice

6.3.1.6|MS Windows

6.3.1.7|PE OC

6.3.2 IlepeuyeHb MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1|ba3a nanHbIX «DneKTpoHHas 6MOnuoTeKa I OpHO-ANTANCKOr0 rOCy1apCTBEHHOIO YHUBEPCUTET A

6.3.2.2|Onexrponno-6ubimnoreynas cucrema [IPRbooks




7. OBPA3OBATEJIBHBIE TEXHOJIOI'NU

JIMCKYCCHS

posneBas urpa

Kec-3a1aua

MPe3eHTaLUs

ITucbMeHHbBIE PabOTHI

8. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIIUIIJINHBI (MOAY JIS)

Homep aynutopun |Ha3znauenme OcHOBHOe OCHaIlleHHe

205 Al JlaGopartopust icuxodoro-rnenarorndeckoro (Padouee mecto npenonasatens. [Tocamodnbie MecTa
oOpazoBaHus. YueOHas ayAUTOPHS IS obydJaromuxcs (1o KOJMIEeCTBY 00y4Jaronuxcs). DKpaH Ha
MPOBEJICHUSI 3aHSATHH JIEKIIMOHHOTO THIIA, mtatuge. Hlkador

3aHATHI CEMHHAPCKOTO TUIIA, KyPCOBOTO
MIPOEKTUPOBAHMUS (BBIITOJIHEHNE KYPCOBBIX
paboT), TPYMITOBEIX ¥ MHIUBHAYaIbHBIX
KOHCYJIbTAIMH, TEKYIIEro KOHTPOJIS 1
IIPOMEKYTOYHOH aTTECTAIINH

210 Al JlaGopatopust cormansHO# paboTel. YueOHas |Pabouee mecto npenonaBatens. [Tocamodnbie Mecta
ayJIUTOPHS ISl IPOBEACHUS 3aHATHIH o0yyaromuxcs (1o KOJIMYECTBY 00yJaroIuXcsl).
JIEKIIMOHHOT 0 THIIA, 3aHATUH ceMuHapckoro |VHTepakTuBHas Aocka, mpoexktop SMART V30
THUIA, KypCOBOTO NPOEKTUPOBAHUS
(BBITIOJTHEHUE KYPCOBBIX PadOT), TPYNIOBBIX
1 MHAWBUYaTbHBIX KOHCYJIBTAIUH,
TEKYILEro KOHTPOJIS ¥ IPOMEXKYTOUHON

aTTEeCTAIlUU
211 Al VYueOHast ay IUTOpHS JJIsl IPOBEICHUS Pabouee mecto npenoaasarens. [locagounsie Mecta
3aHATHH JIEKINOHHOTO THIIA, 3aHATHH o0yyaromuxcs (10 KOJIMYECTBY 00yJaroIuXcsl).
CEMHUHAPCKOI0 TUIIA, KypCOBOI'O WnrtepaktusHas nocka, npoekrop SMART V25, HoyTOyk,
MIPOEKTUPOBaHUS (BBIIOJIHEHNE KYPCOBBIX  [Kpecio-Memok AjoBa, My3bIKaIbHBIN HEHTp Samsung
paboT), TPYNIOBBIX U WHAWBHUIYATbHBIX MX- F730DB, ITy3sippkoBas kosioHHa «CTaHaapT
KOHCYJIbTAITUH, TEKYIIIETO KOHTPOJIS U B-1500MMm,1 — 100 MMm. [TocBeTKa MYJIBTHKOIIOPY,
MIPOMEXYTOYHOH aTTeCTaIluU Tenesm3op LG 32LB628U=(3D), Uemoaan ricuxoJora.
JuarHocTrmaeckuii KOMIIIEKT «CeMaroy, sSmuK-IeCOTHUTIa
(HaGOp TS SKCTIEPUMEHTHPOBAHHUS C ITIECKOM ),
HACTOJIbHBIE TICHXO0JIOTHIECKHE UTPHI, HA0OP
MeTahOpPHIECKUX aCCOIMATHBHEIX KapT
212 Al Y4eOHast ayTuTOpUS AJIs1 IPOBEICHHS Pabouee mecto mpenonasatens. [locagounsie MecTa
3aHITHH JCKITMOHHOTO THITA, 3aHATHH obydJaromuxcs (1Mo KOJUIECTBY 00yUJaIONTUXCs).
CEMHHAPCKOT0 THIIA, KYPCOBOTO Komnsrotepst

MIPOCKTHPOBAHMS (BBITIOTHEHUE KYPCOBBIX
paboT), TPYIIOBBIX U WHANBHUIYATbHBIX
KOHCYJIBTAIHiA, TEKYIIIETO KOHTPOJIS U
MPOMEXKYTOYHOU aTTECTALIUH.
Komnerorepnsiii knacc. [Tomemienue s
CaMOCTOSTEILHOM pabOThI

9. METOAUYECKHUE YKA3ZAHUSA JJIAA OBYYAIOIIIUXCSA IO OCBOEHHUIO JTUCHUILIIUHBI (MOY JIS)

MerToau4ecKe yKa3aHHs IO YTCHHIO U TIEPEBOy TEKCTOB

ITonnMaHne TeKcTa JOCTUTASTCs IPU OCYIIECTBICHHUH IBYX BUIOB YTCHHUS:

1) u3y4aroero YTeHus;

2) uTeHHs ¢ OOLIM OXBATOM COJICPIKAHHMSI.

To4HOE U MOTHOE MOHMMAHKE TEKCTa OCYIIECTBISCTCS MyTeM H3YYaloIero YTeHHUs, KOTOPOe MPEANOIaraeT yMeHue CaMOCTOSATEIBHO
MPOBOIUTH JIEKCUKO-TPaMMAaTHYCCKUI aHAITH3 TeKCTa. FITOroM M3y4aroliero YTeHHUs sSIBISIETCS a1eKBAaTHBIN IEPEBOJT TEKCTA HAa POTHOM
SI3BIK € TOMOLIBIO croBapsl. [Tpu 9TOM ciexyeT pa3BUBaTh HABBIKH IIOJIb30BAHHS OTPACIECBEIMU TEPMHUHOIOTHUECKUMHE CIOBAPSIMH U
CJIOBapSIMU COKPALLICHH.

UYnTast TEKCT, IpeJHa3HAuYCHHBIN U1 TOHUMaHMS OOLIETo colepikaHusl, HE0OX0AMMO, He 00pallasich K CI0BapI0, IIOHATH OCHOBHOM
CMBICTT IPOYUTAHHOTO.

O0a Bra YTEHUS CKIIQABIBAIOTCS U3 CIEAYIONINX YMEHHH:

a) JIOTaJIbIBaThCs O 3HAUCHHU HE3HAKOMBIX CIIOB HA OCHOBE CIIOBOOOPa30BaTENbHBIX MPU3HAKOB U KOHTEKCTA;

0) BUIETh MHTEPHALMOHAIBHEIE CJIOBA U ONPEEIATh UX 3HAUCHNE,

B) HAXOJIMTh 3HAKOMBIE IPaMMAaTHYECKHE POPMBI K KOHCTPYKIMU M YCTaHABIMBATh UX SKBUBAJICHTHI B PYCCKOM SI3BIKE;

T') HCHOJIB30BaTh UMEIOIIUICS B TEKCTE WILTIOCTPATUBHBIM MaTepHai, CXeMbl, GOpMyIIBI U T.I1.;




) IPUMEHSTDH 3HAHMS 10 CIIEHUAIBHBIM, O0IIETEXHUYECKUM, O0IEIKOHOMUYECKUM MIPEIMETaM B KaueCTBE OCHOBBI CMBICIIOBON 1
SI3BIKOBOM JIOTa/IKH.

Orarnbl paboThl C TEKCTOM.

[IpenrekcroBeii aTam:

- TPOYTHUTE 3arojOBOK M CKaXHUTE, O 4YeM (0 KOM) OyHeT UITH pedb B TEKCTE;

- O3HaKOMBTECh C HOBBIMH CJIOBaMH M CJIOBOCOYETAaHMSAMH (€CIM TaKOBBIE IaHBI K TEKCTy C IEPEeBOAOM);

- NpOoYMTalTe U BBHINIUIIATE CJIOBA, 0003HAYAIONIME. .. (IaeTCs PYCCKUI 3KBUBAJICHT);

- BeIOEpHTE M3 TEKCTa CJIOBA, OTHOCSMIMECS K M3ydaeMo TeMe;

- HalouTe B TEKCTE HE3HAKOMBIE CJIOBA.

TexkcToBblil 3Tarm:

- IPOYTHUTE TEKCT;

- BBIIEJIUTE CJIOBa (CIIOBOCOYETAHHS WIIM MPEIOKEHUS), KOTOpPhIE HECYT BaXHYIO (KIHOYEBYIO HHQOPMAIIHIO);

- BBINUIIATE WIM HOAYEPKHUTE OCHOBHbIE HMEHA (TEpMUHBI, OIpeeIeHNs, 0003HAYECHNU);

- chopmynupyiiTe KIIOUYEBYIO MBICIb KaXJ0ro ab3aia;

- OTMEThTE CIIOBO (CJIIOBOCOYETAaHHE), KOTOpOE Jy4llle BCEro IepeJaeT CoAep)KaHHe TeKcTa (4acTH TEeKCTa).
[locnerexcToBbli  3Tam:

- 03arJiaBbTe TEKCT;

- TPOYTUTE BCIYX MPEATIOKEHHS, KOTOPBIE MOSCHAIOT Ha3BaHHE TEKCTa;

- HalauTe B TEKCTe NPEIUIOKCHUS ISl OTUCAHHSA ...

- monaTBepAWuTe (ONPOBEPTHUTE) CIIOBAMU M3 TEKCTA CIEAYIOUIYIO MBICTD ...

- OTBETHTE Ha BOIPOC;

- COCTaBbTE IUIAH TEKCTA;

- BBINMLINTE KIIOYEBHIE CJIOBa, HEOOXOAMMBIE AJIS IepecKa3a TEeKCTa,

- IEepecKaXuTe TEKCT, ONUPAsCh Ha IJIaH;

- IepecKaXuTe TeKCT, ONHPAsCh Ha KIIOYEBHIE CIIOBA.

OpgauM 3 3GQEeKTUBHBIX NPUEMOB (POPMUPOBAHUS CIIOCOOHOCTH CaMOCTOATENLHO PadOTaTh C TEKCTOM  SIBIISETCS
nepeckas. [IooqroroBka Kk  mepeckasy TEKCTa BKJIIOYAaeT B ceOs pas3lelieHHe TeKCTa Ha CMBICIOBBIE YacTH, BBIICICHHE
KIIIOUEBBIX (ppa3, cocTaBiIeHHE IUIaHa IepecKasa.

[Ipm moaroTtoBke mepecka3za TEKCTa PEKOMEHAYETCS BOCIOIB30BATHCS CIEAYIOMIEH MaMsITKOM:

1. Ilocne mnpouteHus TekcTa pas30eiiTe ero Ha CMBICIOBBIE YACTH.

2. B kaxmoW dacTu HalguTe MNpemiokeHue (KX MOXeT OBbITh HECKOJIbKO), B KOTOPOM 3aKIFO4YEH OCHOBHOW CMBICI 3TOH
YacTH TEKCTa. BRIMUIINTE 3TH NpeaIokKeHusI.

3. llomuepkHWTE B OTHUX NPEIOKECHUIX KIIOUEBEIE CIIOBA.

4. CocraBbTe IUIaH NepecKasa.

5. Ormmupasich Ha IJIaH, IEPECKAKUTE TEKCT,

6. Omnwupasch Ha KIIOYEBBIE CJOBA, PACCKAKHUTE TEKCT.

Ilpn mepeckaze TeKcTa PEKOMEHIYETCS MCIOIB30BaTh PEYEBhIE KIIHIIE.

Meroaudeckie peKOMEHIAUH 10 peGepupoBaHUIO TEKCTOB

PedepupoBanue — 3T0 OJIMH U3 BAPUAHTOB CTPYKTYpPHPOBaHUs HHpopManuu (BEIOOpKA U3 BCEr0 MacCHBa HH(POPMAIIMHU KIFOUEBBIX
MOMEHTOB U UX (PUKCHPOBaHHKE, U3JIOKEHUE CYIIECTBA BOIIPOCOB M BayKHEHIIINX BHIBOIOB), BCETIa OPUEHTHPOBAHHBIN Ha 00BEKT
MHTepeca.

YcrHoe pedepupoBaHre HA HHOCTPAHHOM SI3BIKE - aHATUTHIECKOE YTCHHUE C N3BJICUCHNEM BCel (hakTHUECKO MH(OPMAIIH TTOTHOTO
CMBICTIa TIPOYUTAHHOTO TEKCTA.

Cocrapnsroniue pedepupoBaHus:

— BBeieHHE (MH(OpMaLus 00 UCTOYHHKE, aBTOPE, 3aT0JIOBKE, LISNTH HAMMMCAHHS CTaThH, OTHOLICHHH aBTOPa K MPEAMETY
[IOBECTBOBAHMS, COJEP)KaHNE OCHOBHOM MBICIIM 1 3aTPAarvBacMbIX B CTaThbe MpodiIeMax);

— OCHOBHAsI 9acCTh (U3JI0KEHUE COJCPIKAHUS UCXOHOW CTAaThU: a) B aBTOPCKOM BapUaHTe; 0) B COOTBETCTBHH C JIOTHKOH pedepeHTa;);
— 3aKJIIOYeHNE (BBIPAKCHNE CBOETO OTHOIICHHE K 3aTParuBaeMbIM B CTAaThe MPOOIEMaMu U X KOMMEHTHPOBAHHE, 003aTENIbHO:
BOCIPOM3BE/ICHHE BBIBOJIOB, C(DOPMYIIUPOBAHHBIX aBTOPOM CTaThU).

Dranbl peepupOBaHUS TEKCTA IEPBUYHOTO JOKYMEHTA (KHUTH, CTAThH U T.IL.):

1) u3yyaroniee YTeHUE - YTEHUE TEKCTA, €0 aHAIM3 C IIEJbI0 JETATFHOTO TIOHUMAHUSI OCHOBHOTO CO/ICPKAHUS TEKCTa, C OCMBICICHUEM
ero uHpOpMaIInH, BbIJICICHHE OTACIbHBIX (PAKTOB, UX COUYETAHHE IPYT C APYroM, 00001IeHHne (PaKTOB, HHTEPIPETALMS IPOUYUTAHHOTO
B €0 IIEJIOCTHOCTH;

2) omepalyu ¢ TeKCTOM (pa30MBKa TEKCTa Ha OTJEIIbHBIC CMBICIIOBBIC (PParMEeHThI C U3BJICUCHHEM M3 KaXI0ro ()parMeHTa OCHOBHOM U
HEo0X0IMMO HH(pOpMAaLIUH);

3) pabora ¢ nonyueHHO# HHPOpMaIel, HarkcaHue Tekcra (CBEPTKa, 0000IIeHHEe, COKpAIIeHHE, KOMIIPECCHS BbIICICHHOW OCHOBHOM,
(bakronoruieckoil ”HPoOpMaLUK U OPOPMIICHHE TEKCTa B COOTBETCTBHH C MPHHATON MOJEIEIO).

Meroaudyeckie peKOMEHIAUH 0 TIOATOTOBKE POJICBOM UTPBI

B cTpykType poseBoii Urphl Kak IPOLECCa BBIACISIOTCS CIACAYIOUINE COCTABISIOIIHNE:

- TeMa,

- pOJIH, B3ATHIC HA CEOSI HIPAOLIMIMIL;

- UTPOBBIC ACHCTBUS KaK CPECTBA PEAU3alMU OTHX POJIEH;

- ITPOBOE YMOTPEOICHHE TPEAMETOB, T.€. 3aMEIICHHE PEATbHBIX BEIICH HIPOBBIMH, YCIOBHBIMH;
- peasIbHbIC OTHOIICHUS MEKAY UTPAIOIIUMH;

- cloxerT (cozepkanue) — 00J1acTh  IeHCTBUTEILHOCTH, YCIOBHO BOCIPOHU3BOIMMAs B UTPE.




B nporecce posieBoit Urpbl 0TpadaTHIBAIOTCS U YCBAUBAIOTCS:

1) oTHYeCcKHe HOPMBI ¥ IPaBHJIa TIOBEICHHUS 1 OIPEIeNICHHbIE COMAIBHBIC POJIU B TOM WIIM MHOM STHOKYJIBTYPHOM COOOIIECTBE;

2) 0COOCHHOCTH, XapaKTEPHbIE YePThI, BOBMOXKHOCTH TEX I WHBIX COLUATIBHBIX TPYIIN HIH ONPEISICHHBIX KOJJICKTUBOB — aHAJIOTOB
MPeANPUATUH, GUPM, T.€. pa3INyHbIe THIHI YKOHOMUUYECKHX M COLMANBHBIX HHCTUTYTOB, YTO BIIOCIEICTBIUH MOKET OBITH IIEPEHECEHO
B COIIMAITBHYIO MTPAKTHKY;

3) yMEHHS COBMECTHOM KOJUIEKTUBHOM JICATCILHOCTH;

4) KynbTypHBIE TPAAULIUU U HOPMBI.

PoneBbie Urpsl, TeMa U CIO’KET KOTOPBIX OCHOBAH Ha COAEPKAHUH TEKCTOB, WILTIOCTPUPYIOT MIOBEICHNE B CUTYAIIMH MEXKYJIbTYPHOTO
oO0IeHHUS.

B xauecTBe mpueMoB, XapaKTEePHBIX AJISI METOA POJICBOI UTPHI, BRICTYNAIOT CIIeyIOIINe:

- PUEM BOCCO3/IaHHsI KOMMYHHUKATHBHOTO KOHTEKCTa, KOMMYHHKATHBHOW CUTYaIIUH;

- IPUEM BHPTYaJIbHON 9KCKYPCUH, KOTOPBIH MOXKHO OPIaHM30BaTh KaK ¢ TOMOIIBIO TEXHUUECKHUX CPECTB, TaK U C UCIIOJIH30BAHUEM
peanbHBIX (POTOMATEPUATIOB B yUYCOHOM ayIUTOPHUH,

- IpUEM JpaMaTH3aluy, HAPaBJICHHBIN HA CO3aHUE YCIOBHH, MPUOIMKEHHBIX K YCIOBUSAM PEATbHOTO OOIIEHNS, CBSI3aHHBIH ¢
CO3aHMEM CUTYaIlMH OOLIECHMS, ONpeie]IeHHEeM 1IeNH, pacipeelIeHHeM poJIei;

- ipueM peQIIeKCUBHON HACHTUDHUKALINH, TPEAONAralonHi HISHTH(OUKAIIIO ¢ 00BEKTOM OOIICHHS U TIOBECTBOBAHHE OT HMEHU
3TOro 00beKTa.

Meroanueckue yKazaHHs K HOJATOTOBKE K Y4acCTHIO B JIUCKYCCHH.

Jluckyccust — 3To LieneHanpaBieHHOe 00CYKIeHIEe KOHKPETHOTO BOIIPOCA, COMPOBOKAAIOIIEECs, 0OMEHOM MHEHUSAMH, UACSIMU
MEXJy ABYMs U OoJiee JTUIaMu.

3agaga AUCKyccuH - 0OHAPYKUTH Pa3Inyus B IOHUMAaHUH BOIIPOCA U B CIIOPE YCTAaHOBUThH HCTHHY. JINCKYCCHH MOTYT OBITH
CBOOOJTHBIMU U YIIPaBJIIEMbIMH.

K TexHuke ynpapisieMoit TUCKYyCCHM OTHOCATCS: YETKOE ONpeEIeHUe

LIeJIH, TPOTHO3MPOBAHUE PEAKIIUU ONIIOHEHTOB, INIAHUPOBAHUE CBOETO MOBEACHUS, OTpaHNYEHHE BPEMEHH Ha BBICTYIIJICHUS M UX
3aJJaHHasl 04EPEIHOCTb.

Jlns npoBeneHus Keiic-3a1a4u He00X0IUMO:
B pamxax uzydenus temsl «Team Building. Working in a Team» nepen cTyJeHTaMU CTaBUTCS IPOOIEMHas CUTyalusl, KOTOPYIO OHU
JIOJDKHBI PEIINTD, OJB3YSICh CIENYIOINMH (Gpa3aMu:
I. Introducing an idea:

My personal feeling is that ...

Have you ever thought of ...?

We should consider ...

It would be a good idea if ...

In my view ...

I would argue that ...

It’s obvious to me/us that ...

II. Insisting on a point:

I don’t think we should dismiss this ...

I think this deserves careful consideration ...
There is a lot to be said for ...

I still think our first idea was the best.

III. Suggesting an alternative:

There is another option ...

What about ... instead of ...?

Let’s look at something else.

Of course we could always ...

Jn1s1 mpoBeaeHus AUCKYCCHU HEOOXOANMO:

1. BeiOpaTh TeMy IUCKYCCUH, €€ MOXKET MPEUIOKUTH KaK MPEeroaBarellb, TaK U CTYSHTHL.

2. Beiienuts nmpobnematiky. O003HaYUTh OCHOBHBIE CIIOPHBIE BOMPOCHI.

3. PaccMoTpers, HCTOpUYECKHE 1 COBPEMEHHbIE ITOIX0bI 110 BEIOPAHHOW TeMe.

4. IlopoOpats uTEpaTypy.

5. Beinmucars Te€3UCHI.

6. Ilpoananu3upoBaTh MaTepual U ONPEAETIUTh CBOIO TOUKY 3PEHUs 10 JAHHOW Npo0ieMaTHKe.

OCOOCHHOCTH IUCKYCCHU:

* Jluckyccus npearnosiaraeT BKIOYEHHOCTb B pabOTy BCEH IPYIIIIBI CTY/AEHTOB.

* CTyIeHTHI JOJDKHBI 00S13aTeNIbHO U3YYNTh  MaTepuall 1o TeMe JUCKYCCHHU He 10 OJHOMY HCTOYHHKY, & PACIIUPHUTL CBOH KPYro3op
10 BEIOpaHHOM TeMe, U3 pa3IMYHbIX HICTOYHUKOB (Hay4YHas JIUTepaTypa, HaydHble xKypHaibl, CMU, uHTepHET pecypchl, CIpaBOYHUKU
U T.J.).

* [Ipu n3yuennn BOpocoB HEOOXOMMO 00PATUTHCS HE TOJIBKO K TPaAULIUOHHBIM MaTepHuaiaM, HO U YYUTBIBATh APYrHe TOUKU 3PEHHUSI.
W3zydenue 60abI10T0 KOJMYECTBA MaTepuaia IOMOTaeT CTyJCHTY BBHIPA3UTh CBOE MHEHHE, TOKa3aTh €r0 U 1aTh OLEHKY.

* Jluckyccus He JOJDKHA IpeBpallaTh B 0ec()OpMEHHbIE BBIKPUKH, 1 COJIEPKATh OTBETHI: «COTJIACEH) - «HE COTIIACEH», «XOPOIIO) -
«IUIOXO», «S1 TaK yMaro», «MHE TaK KakeTcs». JJaHHbIe BUABI OTBETOB MOKA3BIBAIOT HE TOTOBHOCTH CTYICHTA K AUCKYCCHU.

» CTyzieHT JIOJDKEH OTCTauBaTh CBOIO TOUKY 3pEHUsl, apryMEHTUPOBATh €€, JeJ1aTh BbIBOJIbI, 33/1aBaTh BOIIPOCHI ONIIOHEHTY.

* B xoze auckyccun cTyIeHThl MOTYT MEHATH CBOIO TOUKY 3PEHHS, BEAb TOJIBKO B CIIOPE POYKAAETCS] HCTUHA.




Meroaudeckue peKOMEHJALUHU 110 TOrOTOBKE NPE3EHTAUU

Co3aHune MPe3eHTaluy COCTOUT U3 TPEX ITaIoB:

I. IInanupoBaHKe NPE3EHTAUU BKIIIOYAET B ceOsl:

1. Ompenenenue nene.

2. Omnpezenenye OCHOBHOM UJIeH NIPE3ECHTALUH.

3. [Toabop monomHUTENbHONH HHPOPMAIIHH.

4. IInaHupOBaHNE BBICTYIIICHHUS.

5. Co3nanue CTPYKTYphI IPE3EeHTAIIH.

6. ITpoBepka J10TUKM IIOAa4U MaTepUaa.

7. IloaroTroBka 3aKIOYEHUS.

II. Pa3paboTka Ipe3eHTaluu.

III. 3ammra mpe3eHTanuy.

ITpakTUyeckue COBETHI 10 MOATOTOBKE IPE3EHTALUU:

- TOTOBBTE OTJENFHO MTEYaTHBIN TEKCT, CIAiAbl, pa3JaTOYHBIN MaTepHalr;

- CIIaiiisl — BU3yallbHas 10Ja9a HHPOPMAINH, KOTOpas JOJDKHA COAEPIKaTh MUHIMYM TEKCTa, MAKCHMYM H300paXkeHNUH, HeCymux
CMBICTIOBYIO HAarpy3Ky, BBITJISACTh HATTIAJHO U IIPOCTO;

- TEKCTOBOE COJIEPXKaHUE [IPE3EHTAlMU — YCTHAS PeUb WU YTEHUE, KOTOpas H0JDKHA BKIIOYATh apIyMEHThI, (PaKThl, JOKA3aTeIbCTBA U
SMOIINH;

- PpEeKOMEHIyeMOe YHCIIO CIaiioB - 15-22;

- obs13aTesbHas MHGOPMAIHS [UIS MPE3CHTANH: TeMa, (haMIIIHs U HHAIHAIBI BRICTYHAIOIIETO; IUIaH COOOIIECHIS; KPaTKHIe BEIBOJIBI U3
BCET0 CKa3aHHOTO; CIIMCOK MCIOIb30BAHHBIX HCTOUHHUKOB,

ITpu cpenneM pacuere BpeMeHU IPOCMOTpa — | MUHYTa Ha Cllaii)], KOIMYECTBO CIANNO0B A 15 MUHYTHOIO BBICTYILIEHUS HE JOJIDKHO
MpeBbIIaTh 15-Tu.

Crunp

Cobmnronaiite enuHbli etk oopmienus. M36eraiite cruneii, KOTopble OyAyT OTBIEKaTh OT caMoil pe3eHTanuu. BeroMorarenbHas
uH(opMarys (Ynpapisiolye KHOKK) He JOJDKHBL Ipeo01afaTh HaJl OCHOBHOM HH(pOpManue (TEKCT, pUCYHKH).

®oH

Js pona BeIOupaiiTe 6oiee XOIO0AHbIE TOHA (CUHUI UM 3€JIEHBbIH).

Hcnonb3oBaHue 118eTa

Ha onnoM craiine pekoMeHyeTcs UCII0JIb30BaTh He 00Jee TpeX LIBETOB: OJHUH i (JOHA, OAUH AJIsl 3aT0JI0BKOB, OJUH JUll TeKcTa. s
(OHa U TEKCTa UCTIONB3YHTE KOHTpACTHBIC IIBeTa. OOpaTHTe 0c000€ BHUMAHHE HA LBET THIIEPCCHUIOK (10 U TTOCIIE UCIOIb30BAHUS).
AnnManuonusle 3QdexTs

Hcnonp3yiiTe BO3MOKHOCTH KOMITBFOTEPHOM aHUMAIlK JUIs TIpe/ICTaBlIeHHs HHPOopMaIu Ha ciaiae. He ctout 3nmoynorpe0isith
Pa3THMYHBIMU AaHUMAIIMOHHBIMU 3 (heKTaMu, OHH HE JOJDKHBI OTBJICKATh BHUMAaHKE OT COACPKaHUs MH(OpMaiu Ha craize.




